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1. Introduction

This Internship Manual provides AU students with information and guidelines needed for the successful
completion of their internship/external training.

Internship is a supervised, practical training course for which AU students earn academic credits. It is
intended to provide students with opportunities to augment their academic studies with hands-on
experience and to put into practice their knowledge and skills. It is also an opportunity for employers to
observe students in the work environment to evaluate their knowledge and skills for possible future
employment.

2. Definitions

2.1. Office of Career and Placement Services (OCPS)

The Office of Career and Placement Services is a central office responsible for monitoring the
effectiveness of internships and external training programs by ensuring the implementation of AU
policies and procedures by colleges and academic programs.

2.2. Intern/Student Trainee

An Intern/Student Trainee is a senior level undergraduate student enrolled in a credited
internship/training program.

2.3. Internship/External Training

Internship/External Training is a supervised work experience in an approved site for a specified duration
that depends on each academic program requirements.

2.4. Internship Coordinator

The Internship Coordinator is a faculty member assigned to manage the internship program in the
college and/or academic departments and provide guidance and support to Academic Supervisors,
Student Trainees and Field Supervisors.

2.5. Academic Supervisor

Internship Supervisor or (Academic Supervisor) is a faculty member assigned by the College/Department
to supervise a group or groups of Student Trainees and ensure the effective implementation of the
internship program.

2.6. Field Supervisor

A staff member at the internship site assigned by the internship provider to supervise Student
Trainees/Interns by coordinating the assignment of tasks, providing orientation and guidance,
monitoring and assessing interns performance during their internship program.
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3. Internship Credit and Contact Hours

Ajman University requires students of all Colleges to complete an internship period as a graduation
requirement. The total credit and contact hours of the internship course vary among academic
programs as shown in the following table:

College Degree Name Internship Cr. Total
Course Code Hours  Contact
Hours
College of Doctor of Dental Surgery DDS509 2 8
Dentistry

clinical internship after graduation

College of Bachelor of Medicine and Bachelor of clinical internship after graduation
Medicine Surgery (M.B.B.S)
College of Bachelor of Pharmacy
Pharmacy & Community Pharmacy Training | PHA 221 3 120
Health Sciences ) o
Community Pharmacy Training Il PHA 221 3 120
Hospital Pharmacy Training PHA 471 3 120
Clinical Pharmacy Training PHA 472 3 120
Pharmaceutical Technology Training PHA 414 3 80
College of Bachelor of Science in Electrical Engineering  ELE 499 4 240
Engineering & (Instrumentation & Control, Electronics &
Information Communication, Power & Renewable
Technology Energy)
Bachelor of Science in Biomedical BME 499 4 240
Engineering
Bachelor of Science in Computer COE401 4 240
Engineering
Bachelor of Science in Information Systems ~ INS408 3 240
and Bachelor of Science in Information
Technology
Bachelor of Science in Information INT402 3 240
Technology
(Networking and Security & Databases and
Web Systems)
College of Bachelor of Architecture ARC 533 4 240
Architecture, Art ARC 532
and Design
'8 Bachelor of Science in Building Engineering ~ BCM 501 4 240
& Construction Management BCM 502

Bachelor of Interior Design BID 410 4 320
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College Degree Name Internship Cr. Total
Course Code Hours  Contact
Hours
College of Bachelor of Science in Management MGT 40 3 240
Business Bachelor of Science in Marketing MGT 470 3 240
Administration ] o
Bachelor of Science in Finance MGT 470 3 240
Bachelor of Science in Accounting MGT 470 3 240
College of Bachelor of Education in Teacher Training TAL452 6 192
Humanities & Program in Arabic Language and Islamic
Sciences Studies
Bachelor of Education in Teacher Training TMS452 6 192
Program in Mathematics and Science
Bachelor of Education - Teaching English as ~ TEL454 9 216
a Foreign Language
Bachelor of Arts in Sociology and Social T(1) SSW367 3 60
Work T (2) 3 80
SSw473
Bachelor of Arts in Psychology PSY422 6 240
College of Mass  Bachelor of Arts in Mass Communication
Communication 3 120
Integrated Marketing Communications PRI412
Radio & TV Production 3 120
RTV412
Graphic Design for Media 3 120
GRD312

College of Law Bachelor of Law Law 492 3 65
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4. Compliance with Academic Policies and Procedures

Internship/External Training, like all other credited courses offered in the various academic programs,

is conducted in accordance with the academic policies and procedures published in AU Policies and

Procedures Manual. These policies and procedures cover the various teaching and learning aspects

including attendance, credit transfer, registration, assessment, grading and quality assurance.

5.

Internship/External Training Objectives and Benefits for Student

Trainees

6.

Apply academic knowledge and theories and gain experience in a real-life work environment

Internship provides students with the opportunity to put theory into practice and understand
learning strategies to cope with the requirements of the real-life work environment.

Enhance maturity and professional skills

Interaction with professionals during internship will enhance students’ self- confidence,
maturity, and professionalism.

Acquire Soft skills needed in the professional work environment

Internship will help students gain soft skills such as effective communication, critical thinking,
leadership, problem solving, and teamwork.

Establish professional networks and enhance marketability

Internship provides a perfect environment for students to meet with and learn from
professionals in their career fields, as well as other interns who have similar interests, which can
greatly enhance students’ chances for future employment.

Gain professional feedback

Internship provides opportunities for Student Trainees to get feedback from professionals who
work in the field on a daily basis, which will help students to reflect and enhance their learning
strategies.

Internship/External Training Objectives and Benefits for Internship
Providers (Companies and Organizations)

Providing internship for students helps providers to:

e Establish partnerships with academic programs leaderships and researchers.

e QObtain fresh input, innovative ideas from talented Student Trainee/ interns.

e Gain additional work force during critical times.

e Developing a pool of talent from which to recruit once interns graduate.

e Give feedback to the university about the knowledge and skills required by their industries
and organizations.


https://www.hercampus.com/career/how-ask-feedback-your-internship-or-job
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7. Internship/External Training Learning Outcomes

During the internship program, Student Trainees are expected to:

e Apply knowledge and correlate learned theories with professional practice.

e Acquire technical knowledge and skills in their field of specialization.

e Improve their communication skills, both oral and in writing.

e Show initiative and develop self-confidence in handling the assigned tasks in real-life.

e learn and appreciate the significance of teamwork and act as a responsible member of
professional teams.

e Develop their personality by learning about self-control, punctuality, professional

responsibility, time management, etc.

8. Roles and Responsibilities

8.1. Office of Career and Placement Services (OCPS):
The roles and responsibilities of the OCPS are:

e Ensuring proper implementation of the training/internship policies by all academic
programs.

e Reviewing and updating training policies and procedures.

e Establishing agreements and partnerships with internship providers.

e Reviewing and updating AU Training Manual.

e Liaise with colleges/departments for continuous quality enhancement of internship
programs.

e Assessing the effectiveness of internship programs in all academic programs and
coordinating the development and implementation of remedial and improvement actions.

8.2. Internship Coordinator
The Internship Coordinator is responsible for:

e Contacting training providers to obtain their approval for accepting Student Trainees.

e Ensuring that all students are attached to appropriate training sites.

e Coordinating with the Head of Department in assigning Academic Supervisors to Student
Trainees.

e Monitoring and overseeing the quality of supervision during the internship period and
scheduling oral presentations by Student Trainees at the end of their internship.

e Collecting feedback forms from students and submitting them to the Office of Career and
Placement Services (OCPS) and the Office of Institutional Planning and Effectiveness (OIPE).

e Preparing the ICAR report for the Internship/Training course.

e Collecting feedback from the Academic Supervisors and submitting recommendations to
the HoD for continuous quality enhancement of the internship program.

8.3. Academic Supervisor:
The roles and responsibilities of the Academic Supervisor are:

e Ensuring that Student Trainees are attached to appropriate training sites.
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Ensuring the safety of Student Trainees at training sites by conducting onsite visits and
meetings with the Field Supervisor.

Ensuring that Field Supervisors are aware of their responsibilities.

Giving an orientation lecture to Student Trainee before the start of their internship/external
training.

Receiving and reviewing Student Trainees weekly reports and providing them appropriate
feedback.

Contacting Students Trainees regularly to get feedback on the progress of their internship
program and resolve any problem or difficulty they might encounter.

Report to the Internship Coordinator/ Head of Department/Dean any observations or
concerns related to the internship program.

Ensuring that the Field Supervisors are committed to support Student Trainees to achieve
their internship learning outcomes.

Guiding Student Trainees on how to write their internship reports and prepare their oral
presentations.

Ensuring that each Student Trainee submits his/her final report on time as well as
scheduling the oral presentations.

Assessing the performance of Student Trainees and submitting their grades to the HoD /
Internship Coordinator.

Any other responsibilities given in the college/program training manual.

8.4. Field Supervisor

The roles and responsibilities of the Field Supervisor are:

Coordinate and monitor the daily assighments and tasks given to Student Trainees.
Ensuring that the internship assignments and tasks given to Student Trainees are in
alignment with the internship objectives and outcomes.

Approving the weekly report filled by Student Trainees.

Submitting an assessment report of each Student Trainee at the end of their internship
program.

8.5. Student Trainee/Intern

Student Trainee must read and comply with the points stated in the Responsibilities of Student Trainees
section in the training manual of their college /academic program. They should also follow the directions
and guidelines provided by their Academic and Field Supervisors.
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9. Performance Assessment of Student Trainees

Upon completion of their internship period, Student Trainees/interns are awarded a grade based on
various assessment tools. The tools used for assessing the performance of Student Trainees may include
but not limited to the following:

e Evaluation of the internship report submitted by the intern at the end of the internship period.

e Evaluation of the internal training conducted at the university to prepare students for their
external training.

e Evaluation of the student performance at the training site by the Field Supervisor

e Evaluation of the weekly reports submitted by the intern

e Evaluation of the oral presentation given by the intern at the end of the internship period.

e Any other required assessments recommended in the Internship Manual of the
college/program Training Manual.

10. Assessment of the Internship /External Training Effectiveness

An annual effectiveness report on the Internship/External Training course is prepared based on the
following assessment tools:

e Training Instructor Course Assessment Report (ICAR)

e Feedback from Student Trainees

e Feedback from Academic Supervisors

e Feedback from Field Supervisors

e Any other tools recommended in the Internship Manual of the college/program.

e Any other tools recommended by the Office of Institutional Planning and Effectiveness (OIPE)
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11. Internship Manuals of Colleges/Academic Programs

1. College of Architecture, Art and Design
1.1. Bachelor of Architecture
1.2. Bachelor of Science in Building Engineering & Construction Management

1.3. Bachelor of Interior Design

2. College of Business Administration
2.1. Bachelor of Science in Management
2.2. Bachelor of Science in Marketing
2.3. Bachelor of Science in Finance

2.4. Bachelor of Science in Accounting

3. College of Dentistry
3.1. Doctor of Dental Surgery

4. College of Engineering & Information Technology
4.1. Bachelor of Science in Biomedical Engineering

4.2. Bachelor of Science in Electrical Engineering (Instrumentation & Control, Electronics &
Communication, Power & Renewable Energy)

4.3. Bachelor of Science in Computer Engineering

4.4, Bachelor of Science in Information Systems and Bachelor of Science in Information
Technology

4.5. Bachelor of Science in Civil Engineering

4.6. Bachelor of Science in Mechanical Engineering

5. College of Humanities & Sciences
5.1. Bachelor of Arts in Sociology and Social Work
5.2. Bachelor of Arts in Psychology

5.3. Bachelor of Education

6. College of Law

6.1. Bachelor of Law

7. College of Mass Communication

7.1. Bachelor of Mass Communication

8. College of Pharmacy & Health Sciences
8.1. Bachelor of Pharmacy



1. College of Architecture,
Art and Design
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1.1 Bachelor of Architecture

1. Introduction

This internship manual provides instructions and guidelines that help Architecture students to
successfully complete their internship/external training period. It also provides guidelines for writing
the internship/training report and preparing an oral presentation at the end of their training period.

Field training/internship is an essential component of all degree programs offered in the College of
Architecture, Art & Design (CAAD). It helps students’ to relate the theoretical knowledge learned in
classrooms with the practical solutions of real world problems, experience the professional work
environment, to learn how to behave responsibly and work efficiently in carrying out assigned tasks.

For Architecture students’ the Training course is divided into Training-I and Training Il Prior to
registering Training | or Il course an initial information session is offered by training coordinator at
the CAAD while the External Training is conducted at various architectural and allied professional
consultancies and organizations. The purpose of the initial information session is to inform students
about objectives & outcomes of training and to provide them with the essential technical information
that enable them to gain maximum benefit from their External Training.

The final evaluation of trainee students’ performance at the end of the training period is based on
how well they achieved these objectives and outcomes. During their External Training/Internship,
students are expected to:

Correlate their theoretical knowledge with professional practice.
Acquire additional technical knowledge concerning the field of their training.
Improve their communication skills, both oral and in writing.

Show initiative and develop self-confidence in handling the assigned tasks in real life.

AR R o

Learn and appreciate the significance of teamwork and act as a responsible member of
the team they work with.

6. Develop their personality by learning about self-control, punctuality, professional
responsibility, time management, etc.

7. Demonstrate at the training site that AU students are serious learners with positive
attitude and they are capable of contributing to the ongoing jobs at the training sites.
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2. Internship Learning Outcomes (CLOs):

A 04 credit hours course of Architectural Training is divided into two courses of 02 credit hours
each i.e. Training-l and Training-ll. Each training is comprises of distinctive course learning
outcomes.

2.1. Training-1 CLOs

Students’ registering Training-I need to be engaged/trained in following design process. Upon
completion of the External Training-I, students’ will be able to:

CLo1 Understand shop, submission drawings and to do office management.

CLO2 Review of BOQ, services drawings and write feasibility report in office.

CLO3 Design facade, propose landscaping and site development.

CLO4 Team up with design of small villa and follow digital rendering of project.

Mapping PLOs with CLOs

X CLo1

X CLO2

X CLO3

X X CLO4

Program Related Outcomes:

2.2. Training-ll CLOs

Students’ registering Training-ll need to be engaged/trained in following design process. Upon
completion of the External Training-ll, students’ will be able to:

14
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Propose site development and master plan of mass housing or design of medium size

vertical housing or Design small to medium size commercial projects or Remodelling

projects.
CLO2 | Draw construction drawings and architectural working drawings, draw 3d rendering
and model or prepare & correct/draw shop drawings and submission drawings.
CLO3 | Apply building/construction byelaws in design development and site management
(clerk of works)
CLO4 | Prepare specification writings and architectural contract and agreement
Mapping PLOs with CLOs
Mapping PLOs with CLOs
PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO
1 2 3 4 5 6 7 8 9 10 11 12
K1 K2 K3 K4 S1 S2 S3 C1 c2 Cc3 C4 C5
CLo1 X
CLO2 X
CLO3 X
CLO4 X X

Program Related Outcomes:

11.1.Descriptions of Program Learning Outcomes

PLO#

Program Learning Outcomes Statement

4

Comprehend and apply the knowledge of science, mathematics and technology

Comprehend and apply the knowledge of architectural practice and management

Conceptualize, conceive and coordinated design in realm of contemporary issues and
challenges of built environment.

Communicate, demonstrate and implement the architectural solutions clearly
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10 Analyze the design critically and foresee its consequences at occupational stage

3. Internship Credit and Contact Hours

The Architectural Training courses (I & II) accounts for 4 credit hours and total 240 contact hours.
Students’ get cumulative grade based on their performance during External Trainings | & II.

4. Monitoring of Trainee Students’ Progress

The Field Supervisor will monitor trainee students on a day-to-day basis during their External
Training. A faculty member from the Architecture department assigned, as Academic
Supervisor (AS) will also visit and monitor students’ at their training places. (AS) will visit at
least once during the training period to discuss with the Field Supervisor student’s progress in
addition to training plan & objectives.

5. Internship Assessment

The following table shows the weights given to the internship/training assessment tool.

External supervisor will evaluate the student’s performance through prescribed | 50%
evaluation forms by Training Center —AU.

Internal supervisor will evaluate the performance of student through written | 30%
report submitted by student along with duly completed evaluation forms and
weekly attendance report from external supervisor in the office.

Final grades will awarded after oral exam based on the evaluation report from 20%
external supervisor and technical report submitted by student to internal
supervisor.

6. External Training

The total number of hours that the intern is required to complete in each week of their training
period should not exceed 20 hours per week. The Field Supervisor (FS) will guide and supervise
students at the site of practical training. FS will assign tasks to trainee students on a daily or
weekly basis in accordance with the training plan and evaluate their performance in
accomplishing given tasks. An Academic Supervisor from the department of Architecture will
also direct the students to achieve the desired objectives of practical training and will monitor
students' progress too. The Academic Supervisor will provide guidance to the students during
the course of their training and instruct them on how to make an effective presentation of their
work, both orally and in writing.

7. Responsibilities of the Student Trainee
The following are the responsibilities of the student trainee during the internship period:

1. After a student gets a confirmed placement at a training site, he/she must inform
his/her Academic Supervisor and provide all necessary details.
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Before the student trainee starts the practical training, he/she must attend the initial
“Training Preparation Meeting (TPM)” with his/her Academic Supervisor. The purpose
of this meeting is to ensure that the student fully understands the requirements of the
training in general and the training objectives and learning outcomes in particular.

The Academic Supervisor will evaluate the student trainees’ basic knowledge in the
area of their training. In case student is lacking in basic knowledge, they will be asked
to refresh their theoretical knowledge in that area before going to the training site.

Once student trainee starts his/her training program, he/she should be regular and
punctual and carry out all assigned tasks in the best possible manner. If it is not
possible for him/her to attend the training for a day or part of it, he/she must get the
approval of their Field Supervisor in advance.

While at the training site, student trainee must follow all safety instructions and other
guidelines from their Field Supervisor.

Student trainee must pay special attention to improving their communication skills
(oral and writing) during the training period.

Interns must work hard to acquire as much technical knowledge as possible about the
type of activity they are involved at the training site. For this, try all possible ways to
get the needed technical information from the Internet, manuals, reports, catalogues,
etc. Student trainee should also ask questions at the site to clarify their understanding
of the subject matter.

For each day of the week, student trainee must enter a summary of the tasks they
have performed in the “Weekly Activity Log Form” provided to them. These tasks must
have been performed either by the student trainee alone or as a member of a team.
At the end of every week, the student trainee must sign their weekly activity log form
for that week and get it signed by their Field Supervisor.

Prepare a training Logbook for the daily notes about their work at the training site.
The notes shall be brief but to the point. Any problems encountered and how they
were solved must be entered in the Training log notebook, which will helpful when
they start writing their training report at the completion of the training period.

10. Student trainee must keenly observe how the tasks at the training site are

11.

accomplished and try to understand the role of a practicing Architect and its
contribution in successful completion of projects/assignments.

Whenever there is some free time, students should utilize it by reading a technical
manual and observing how other engineers at the site are performing different tasks.
During such times, they may offer their services for an on-going technical task but
never insist on doing it unless the Field Supervisor allows them to do so.

12. At the end of the training period, student trainee must thank all those who helped

13.

him/her at the training site. They shall also confirm that their Field Supervisor has
signed and sent to the university.

Student trainee must prepare a training report as well as an oral presentation at the
end of the each training session according to the guidelines in sections [11 &12].
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8. Internship/Training Registration Procedure

Students can register for internship using the online application form available at
https://ors.ajman.ac.ae/requests/newrequest.aspx. Successful completion of the internal
training is a pre-requisite for starting the External Training. A student is eligible for the
Training-| after he/she has completed at least 75 credit hours. The criteria for registering
Architectural Training course are as follows:

* Students’ who completed at least 75 credit hours and Design V are eligible to apply for
Architectural Training-l. And students’ can register for Training-Il after completing
minimum 105 credit hours, Training —I and finishing Urban Design

* Training request form is filled online using students’ online registration system.
* Head of Department/ Training Coordinator’s approval is required in all cases.

* Once the training request is approved, Architectural Training is added to the student’s
registered courses.

9. Training Site Selection and Evaluation

The training coordinator and the academic supervisor coordinate the placement of trainee
students in appropriate private or public organizations that operate in the fields of
Architectural Design, Civil Engineering, and Construction. AU Career and Internship office can
also assists in the placement of students for internship through their contacts with external
organizations. Training locations proposed by students are also accepted if they fulfil the
required training site selection criteria and approved by the training coordinator or academic
supervisor. Please see Training Site Selection, Evaluation and Approval Form (Arc.SEAF-1) in
Appendix B.

10.0rientation of Trainee Students

Trainee students are given an orientation about architectural training objectives and their
roles and responsibilities by academic supervisor, which is conducted before the External
Training. The topics covered during the Internal Training are:

1. Introduction to Internal Training

Objectives and learning outcomes of the Training course.
Responsibilities of Trainee Students

Roles of Academic and Field Supervisors

Assessment of Practical Training Performance

Generic or Soft Skills forArchitects

Professional Ethics

Industrial Safety

A S A o

Technical Preparedness
10. Report Writing

11. Oral Presentation


https://ors.ajman.ac.ae/Requests/NewRequest.aspx
https://ors.ajman.ac.ae/Requests/NewRequest.aspx
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11.Follow-Up and Performance Assessment of Student Trainees
At the end of Training period, student trainees will be awarded a grade based on the following:
1. Student performance at the site as reported by Field Supervisor.
2. The training report and oral presentation prepared at the end of student training.

3. Evaluation of the weekly activity log forms by the Academic Supervisor.

11.1. Training Site Visit by Academic Supervisor

The Academic Supervisor is required to conduct at least one visit to each of the training site
(especially for new training sites) to discuss the training progress with the Field Supervisor and
the Student Trainee.

11.2. Weekly Reports

Student trainees are required to prepare a weekly report that summarizes the training tasks and
activities assigned by the Field Supervisor.

11.3. Internship Report

At end of each training student trainees is required to prepare and submit training report.
These reports should describe in details the knowledge and skills acquired during their
External Training. The following sections provide guidelines that help trainee students write
their training report.

11.4. Report Preparation Guidelines

The first important step in preparing the internship report is to gather all relevant information.
For this purpose, student will primarily rely on their Training log notebook and technical
manuals related to the training work and other information/work completed or gathered
during training.

The next step is proper composing of report, for this, student need to define a logical order
for presentation. This can be achieved by developing a brief outline in such a way that the
ideas are classified in groups and subgroups, all arranged in a logical order. The report should
be comprises of following content.

1. Brief introduction of company served as trainee.

List of weekly work undertaken during the training.

Brief introduction of nature of work/project.

In case of design project conceptual brief and development is necessary.
Sample of works student has completed.

Brief explanation about learning experience in respective company

Acknowledgement

© N o Uk W N

Conclusion
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12.0ral Assessment and Presentation

At the end of the each External Training, trainee students are required to prepare and deliver a
fifteen-minute oral brief that highlights activities/ tasks completed during period of External
Training. Trainee students must follow the following guidelines for preparing their oral
presentation.

12.1. Planning for Oral Presentation:
The main steps involved in the planning are as follows:
a) Define the contents of report.
b) Identify the main points that student wants to convey.
¢) Organize thoughts in logical sequence.
d) Determine the key achievements of training
e) Identify key learnings for tasks taken during training.

f) Summaries overall experience of training and suggest improvements.

12.2 Questions/Answers Session:

Although students have no idea about the type of questions asked at the end of their
presentation, they must do their homework so that they are reasonably prepared for this
session.

12.3 General Consideration of Oral Exam
(a) Dress appropriately for the occasion.
(b) Stay calm and composed and express self-confidence.
(c) Make sure that report is properly printed and contents are clear to you.
(d) Do not rush or talk too slowly.
(e) Pause at key points to emphasize their significance.
(f)  Change your voice pitch and use appropriate gestures.
(g) Maintain eye contact with the examiner.

(h) Carefully listen to the questions and give concise, to the point answers.

13. Internship Assessment by Field Supervisor

At the end of the training period, the Field Supervisor is required to evaluate the overall
performance of the student trainee using Internship Evaluation by Field Supervisor Form
(Arc.IAFS-4).

14.Internship Assessment by Academic Supervisor

At the end of the internship period, the Academic Supervisor will evaluate the student trainee’s
performance based on the following:

*  Weekly Reports



AU INTERNSHIP MANUAL

* Internship /Training Report
* Internship Oral Presentation
* Field Supervisor Evaluation Report

Using the Internship Evaluation by Academic Supervisor Form (Arc. IEASF-3).
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15.Appendices

A. Course Descriptions of the Internship/External Training | & II

Course Title Architectural Training-|
Course Code ARC 533 Credit Hours: 2
Pre-Requisites Completion of 75 Credit Hours and Design V

Aims

This course aims to introduce students with architectural practice in professional office and construction
site.

Program Related Outcomes:

PLO PLO PLO PLO PLO PLO PLO PLO PLO PLO PLO PLO
1 2 3 4 5 6 7 8 9 10 11 12

K4 S1 S3 c3

Course Learning Outcomes:
Students taking Training-I need to be engaged/trained in following design process,

at the end of the course student should be able to:

CLO1 Understand shop, submission drawings and to do office management.

CLO2 Review of BOQ, services drawings and write feasibility report in office.

CLO3 Design facade, propose landscaping and site development.

CLO4 | Team up with design of small villa and follow digital rendering of project.

Mapping PLOs with CLOs

Mapping PLOs with CLOs

PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO PLO PLO PLO
1 2 3 4 5 6 7 8 9 10 11 12

K1 K2 K3 K4 S1 S2 S3 c1 Cc2 Cc3 Cc4 C5

CLOo1 X
CLO2 X
CLO3 X

CLO4 X X
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Method of Teaching
=  Workin architectural design office punctually and complete the required contact hours.

=  Field trips as required and assigned by manager
= Taking up architectural work assigned by office manager

= Positive and active participation of students throughout the course is another

contribution to their learning activities.

Monitoring of Students Progress

During the span of training, internal supervisor (Faculty) will visit and remain in contact with

trainee student for guidance and assistance.
External supervisor (office manager) will assign and monitor the work of student.
Weekly performance of student will be recoded.

Assessments
External supervisor will evaluate the student’s performance through prescribed evaluation | 50%
forms by Training Center —AU.
Internal supervisor will evaluate the performance of student through written report | 30%
submitted by student along with duly completed evaluation forms and weekly attendance
report from external supervisor in the office.
Final grades will awarded after oral exam based on the evaluation report from external 20%

supervisor and technical report submitted by student to internal supervisor.

Syllabus

1.

O e N o Uk W N

T
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Site development and design (small projects)

Taking up the partial design of small villa and housing projects

Taking up facades design of small size residential or commercial projects.
Taking up rendering of projects.

Taking up design of projections and overhangs

Taking up design of architectural elements.

Taking up projects of basic landscaping for residential projects.

Exposure to shop drawings.

Exposure to submission drawings

. Office management and project scheduling/timeline.
. Review of BOQ in office
. Review of Building services drawings.

. Feasibility report writing.
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Reference Books:
= Neufert’s Architectural Design Data, Jhon Wiley & Sons 4™ Edition
= De Chiara Joseph, Timesaver standards for building types, McGraw-Hill Professional
Publishing; 4th edition, 2001

= Hall F Fred, Building construction handbook, Amsterdam Elsevier, 2008.
= Place Jeffrey Wayne, Architectural Structures, Hoboken, N, J. Wiley & Sons, 2007

= Punmia B C, Building construction an elementary as well as advanced course for engineering
students, New Delhi : Laxmi Publications ,2008.

= Ching, Francis D.K, and Cassandra Adams, Building Construction lllustrated,
John Willey & Sons, Inc. NY. USA. 2001

Course Title Architectural Training-II
Course Code ARC 533 Credit Hours: 2
Pre-Requisites Completion of 105 Credit Hours and Urban Design

Aims

This course aims to provide advanced knowledge of architectural professional practice, architectural
office work and construction site.

Program Related Outcomes:
PLO PLO PLO PLO PLO PLO PLO PLO PLO PLO PLO PLO
1 2 3 4 5 6 7 8 9 10 11 12

K4 S1 S2

Course Learning Outcomes:

Students taking Training-Il need to be engaged/trained in following design process. Student and field
manager. At the end of the course student should be able to:

Mapping PLOs with CLOs

CLO1 | Propose site development and master plan of mass housing or design of medium size vertical
housing or Design small to medium size commercial projects.

or Remodelling projects.

CLO2 | Draw construction drawings and architectural working drawings, draw 3d rendering and mode
or prepare & correct/draw shop drawings and submission drawings.

CLO3 | Apply building/construction byelaws in design development and site management (clerk of
works)

CLO4 | Prepare specification writings and architectural contract and agreement
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Mapping PLOs with CLOs

PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO PLO PLO PLO
1 2 3 4 5 6 7 8 9 10 11 12

K1 K2 K3 K4 S1 S2 S3 C1 C2 C3 Cc4 C5

CLo1 X
CLO2 X
CLO3 X
CLO4 X X

Method of Teaching
=  Workin architectural design office punctually and complete the required contact hours.
=  Field trips as required and assigned by manager
= Taking up architectural work assigned by office manager
=  Positive and active participation of students throughout the course is another contribution
to their learning activities.

Monitoring of Students Progress
= During the span of training, internal supervisor (Faculty) will visit and remain in contact
with trainee student for guidance and assistance.
= External supervisor (office manager) will assign and monitor the work of student.
= Weekly performance of student will be recoded.

Assessments

External supervisor will evaluate the student’s performance through prescribed evaluation | 50%
forms by Training Center —AU.

Internal supervisor will evaluate the performance of student through written report | 30%
submitted by student along with duly completed evaluation forms and weekly attendance
report from external supervisor in company.

Final grades will awarded after oral exam based on the evaluation report from external 20%
supervisor and technical report submitted by student to internal supervisor.

Syllabus

Site development of housing projects (8-12 Ha)

Master planning of housing /urban design projects

Designing of medium size residential project (vertical development)
Designing of small to medium size commercial projects.

Building conservation or remodeling projects.

Construction drawings

N o vk w e

Architectural working drawings
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10.
11.
12.
13.
14.

3d Professional rendering and model making

Shop drawings

Preparation of submission drawings.

Building/construction byelaws in design development

Site management (clerk of works)

Architectural project management

BOQ’s and tender documents

Reference Books:

Neufert’s Architectural Design Data, Jhon Wiley & Sons 4" Edition
De Chiara Joseph, Timesaver standards for building types, McGraw-Hill
Professional Publishing; 4th edition, 2001

Hall F Fred, Building construction handbook, Amsterdam Elsevier, 2008.
Place Jeffrey Wayne, Architectural Structures, Hoboken, N, J. Wiley & Sons, 2007

Punmia B C, Building construction an elementary as well as advanced course for
engineering students, New Delhi : Laxmi Publications ,2008.

Ching, Francis D.K, and Cassandra Adams, Building Construction Illustrated,
John Willey & Sons, Inc. NY. USA. 2001
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B. Training Site Selection, Evaluation and Approval Form

Arc. SEAF-1

Training Site Selection, Evaluation and Approval Form

Please fill in the information required below before you apply for registration of the training course on
student registration system.

Student’s Information

Full Name

Student ID

Phone Number

Academic Year

Semester

Completed Credits Hours

Training Institution’s Profile

Institution Name

Industry/Sector

Private/Public

Size o Small 0 Medium O Large

No. of Employees

The Institution is related to the Architecture program o YES o NO

The department(s) in which the intern will be trained o YES o NO
has/have sufficient and qualified staff to implement an
adequate training plan.

The work environment in the institution is safe o YES o NO

Training Period o From: o To:

Academic Supervisor’s Approval

| hereby, approve the training site and give permission to o YES o NO
the student to start his/her External Training/internship. | comments:

Academic Supervisor’s Name: Academic Supervisor’s Signature:
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C. Ajman University Internship Registration Form

The following is the internship application form that is available online at
https://ors.ajman.ac.ae/Requests/NewRequest.aspx

Please go to the link, click on Request type: Training Center and Request category: Training
request and complete your application online.

Internship Application and Registration Form

Student Nam

Student Identification Number (ID):

Training Course Code

Cumulative GPA: Total Hours Registered in the Current Semester

Mobile no.

Email address:

Have you registered for External or Internal Training before? Yes No

Expected Graduation Semester

Do you have your own training place? Yes No

If yes, fill out the following information:

Name of organization:

Contact Person Name:
Job Title:

Contact Number:

E-mail:



https://ors.ajman.ac.ae/Requests/NewRequest.aspx
https://ors.ajman.ac.ae/Requests/NewRequest.aspx
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D. Internship Request Letter Template

[Date]
To:

[Name of the Contact Person]
[Company Name]

[Company Address]

Dear [Name],

Kindly accept my sincere appreciation and thanks for your cooperation with Ajman University.
With this letter, | would like to request your approval for [Student Name], [Student /D] who is
a registered student in the Architecture department to be attached as trainee in [Company’s
Department] at [Company Namej. The student, as per his/her degree requirements must
complete a total of /[Mumber of Hours] commencing on [internship Start Date] and ending by
[Internship End Date] with the total hours in each internship week not exceeding 20.

External Training/internship is a core component in the Architecture program, intended to
enhance students’ practical skills, enable them to be acquainted with the professional practice
environment, and equip them with soft skills needed to pursue future careers in the
architecture and built environment industry.

| highly appreciate your cooperation and support.
Best Regards

[HOD/Academic Supervisor Name]

[Title]

[Tel]
[Email]




E. Internship Weekly Report Form

Arc.IWRF-2
Student Weekly Activity Log

Student ID
Student Name
Company/Organization Name

Week Number From: To:

Training Tasks/ Activities

Task Department Day Date Hours#

Total Hours

Further Comments:

Days Absent .........ccceeeererennen Days Late.....ccccvevveerrereenenns
Signatures
Field SUPErVISOr .....cvveveeeererreeneenes Date: ......... Y Y

Student s Date: ......... A Y
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F. Internship Evaluation by Academic Supervisor Form

Arc. IEASF-3

Internship Evaluation by Academic Supervisor Form

Student ID
Student Name
Academic Year Semester

Internship Site

G. Training Assessment

Performance category/ criteria Student Score Total Score
External supervisor Evaluation 50%
Internal supervisor Evaluation 30%

Final grades will awarded after oral exam 20%

Total 100%
COMMENTS .corveueeeireeenreeeeesesesesesssesessssssssssssssssssssesssessssesesessssssssssssessesssssesssssnes
Academic SUPEIVISON: uvveeveveevvrversierers aveveeenes Y

Signature Date




H. Internship Evaluation by Field Supervisor Form

Arc.|EFSF-4

Internship Evaluation by Field Supervisor Form

The Field Supervisor is required to complete this form in the last week of internship. The
completed form should be sent to the Architecture Training Coordinator or the Academic

Supervisor.

Section A.

(To be completed by the Trainee student)
Student ID

Student Name
Internship Site

Field Supervisor Name

Section B.

(To be completed by the Field Supervisor)

- Please rate the following areas using a scale of 1 to 5, with 5 being strongly agree and 1
strongly disagree.

- Place a (V) in the appropriate box for each item.

Performance Category/ Criteria 1123 4|5

Intern was able to correlate his/her theoretical knowledge with professional
practice.

Intern applied his/her technical knowledge in architectureengineering in the field
of their training.

Intern demonstrated effective communication skills.

Intern worked effectively in multi-disciplinary teams and acted as a responsible
member of the team they are working with.

Intern developed his/her personality by learning about selfcontrol, punctuality,
professional responsibility, time management, etc.

Intern demonstrated his/ her capability of contributing to the ongoing jobs at the
training sites.

Intern attended on time and regularly
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|. Intern Student Feedback Form

Arc. SFIF-5
Intern Student Feedback Form

Student ID

Student Name

Academic Year

Semester

Internship Site

- Please rate the following statements using a scale of 1 to 5, with 5 being strongly agree and 1
strongly disagree.

- Place a (V) in the appropriate box for each item.

S Item Rating
No. 12 3 4
1 | am satisfied with the institution in which | conducted my training.

2 The training activities were relevant to my specialization field.

3 | had the opportunity to apply my hard (hands-on) and soft skills during
the training.

4 | am satisfied with the guidance and supervision of my Field Supervisor

| am satisfied with the guidance and supervision of my Academic
Supervisor during the training

6 | achieved my training learning outcomes

Further Remarks:
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J. Academic Supervisor Feedback Form

Form Arc. ASFF-6
Academic Supervisor Feedback Form

Academic Supervisor

Academic Year

Semester

Internship Site

- Please rate the following areas using a scale of 1 to 5, with 5 being strongly agree and 1 strongly
disagree.

- Place a (V) in the appropriate box next to each item.

S Item Rating

No. 1,2/3/4|5

1 Trainee was able to interact with professionals in the various departments
in the training site.

2 The training plan was relevant to the trainee’s specialization

3 Trainee had the opportunity to apply practical and soft skills during the
training

4 Field supervision for the trainees was excellent

Trainee achieved the training learning outcomes

Further Remarks:
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1.2 Bachelor of Science in Building Engineering &
Construction Management

1. Introduction

This internship manual provides instructions and guidelines that help building engineering students
to successfully complete their internship/external training period. It also provides guidelines for
writing the internship/training report and preparing an oral presentation at the end of their training

period.

Field training/internship is an essential component of all degree programs offered in the College of
Architecture, Art & Design (CAAD). It helps students’ to relate the theoretical knowledge learned in
classrooms with the practical solutions of real world problems, experience the professional work

environment, to learn how to behave responsibly and work efficiently in carrying out assigned tasks.

Training course for Building Engineering students’ is divided into Training-l and Training Il. Prior to
registering Training | or Il course an initial information session is offered by training coordinator at
the CAAD while the External Training is conducted at various Building Engineering and allied
professional consultancies and organizations. The purpose of the initial information session is to
inform students about objectives & outcomes of training and to provide them with the essential

technical information that enable them to gain maximum benefit from their External Training.

The final evaluation of trainee students’ performance at the end of the training period is based on
how well they achieved these objectives and outcomes. During their External Training/Internship,

students are expected to:

1. Correlate their theoretical knowledge with professional practice.
Acquire additional technical knowledge concerning the field of their training.
Improve their communication skills, both oral and in writing.

Show initiative and develop self-confidence in handling the assigned tasks in real life.

ok N

Learn and appreciate the significance of teamwork and act as a responsible member of

the team they work with.

6. Develop their personality by learning about self-control, punctuality, professional

responsibility, time management, etc.

7. Demonstrate at the training site that AU students are serious learners with positive

attitude and they are capable of contributing to the ongoing jobs at the training sites.
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2. Internship Learning Outcomes (CLOs):
A 04 credit hours course of Building Engineering Training is divided into two courses of 02 credit
hours each i.e. Training-I and Training-Il. Each training is comprises of distinctive course learning

outcomes.

2.1.Training-I CLOs

Students taking Training-l need to be engaged/trained in following building engineering &

management process. At the end of the course student should be able to:

CLO1 | Understand and workout shop & submission drawings and to do office

management.

CLO2 | Review of BOQ, construction drawings and building byelaws.

CLO3 | Involved in adaptive designing, facade analyses & design and digital drafting.

CLO4 | Conduct building pre and post occupational survey and understand facility

management.

Mapping PLOs with CLOs

PL PL PL PL|PL PL PL PL PL PL PL PL
O 000 0 0 0O 0 o0 O
5 6 7 8 9 10 11 12 13 14 45 16

o
o
(@)
~>OZ=
(@)

K1 | K2 K3 K4 | K5 S1 |52 S3 S4 S5|C1|C2C3|C4 C5)C6

CLo1 X

CLO2 X

CLO3 X X X

CLOA X X
Mapping PLOs with CLOs

Program Related Outcomes:

PL PL |  PL|PL|PL PL|PL|PL|PL PL|PL|PL PL| PL| PL| PL
) o o ) ) ) ) ) ) o o o o o o o

1 2 3 4 5 6 7 8 9 10 | 11 | 12 13| 14| 15| 16
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K3 | K4 | K5 S2 S3 Cc2 c5

2.2 Training-l1l CLOs

Students taking Training-ll needed to be engaged/trained in following building engineering &

management process. At the end of the course student should be able to:

CLo1 Use management tools to workout project site management schedules.

CLO2 Prepare BOQ and construction drawings according to building byelaws.

CLO3 Adaptive designing, facade engineering and digital drafting.

CLO4 Apply maintenance and facility management techniques in real scenario.

Mapping PLOs with CLOs

Mapping PLOs with CLOs

PL PL PL PL|PL PL PL PL PL PL PL PL
O oo 0 O O o O o o0 O
5 6 7 8 9 10 11 12 13 14 15 16

o
o
(@]
~O =
(@]

K1 | K2 K3 K4 | K5 S1 |52 S3 S4 S5|C1|C2C3|C4 C5)C6

CLo1 X

CLO2 X X

CLO3 X X

CLO4 X X

Program Related Outcomes:

PL | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO
2 3 4 5 6 7 8 9 10 | 11 | 12 13| 14| 15| 16

K3 | K4 | K5 S2 S3 Cc2 c5

Descriptions of Program Learning Outcomes

PLO# Program Learning Outcomes Statement

3 Able to comprehend the fundamental knowledge and concepts of retrofit/adaptive designing
4 Able to comprehend the knowledge of professional practice and ethics

5 Able to comprehend the knowledge of construction laws and legal issues
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7 An ability to prepare schematic proposals for regenerative and retrofit designing

8 An ability to explicate design solution through illustrative, physical modes , writing and orally.
12 Team with multidisciplinary professions engaged in building design and construction process.
15 An ability to conduct building evaluation and suggest the viable solutions for its reuse.

3. Internship Credit and Contact Hours
The Building Engineering Training courses (I & 1) accounts for 4 credit hours and total 240 contact

hours. Students’ get cumulative grade based on their performance during External Trainings | & II.

4. Monitoring of Trainee Students’ Progress

The Field Supervisor will monitor trainee students on a day-to-day basis during their External Training.
A faculty member from the Building Engineering department assigned, as Academic Supervisor (AS)
will also visit and monitor students’ at their training places. (AS) will visit at least once during the
training period to discuss with the Field Supervisor student’s progress in addition to training plan &

objectives.

5. Internship Assessment

The following table shows the weights given to the internship/training assessment tool.

External supervisor will evaluate the student’s performance through prescribed evaluation | 50%
forms given BCM training manual.

Internal supervisor will evaluate the performance of student through written report | 30%
submitted by student along with duly completed evaluation forms and weekly attendance
report from external supervisor in the office.

Final grades will awarded after oral exam based on the evaluation report from external 20%
supervisor and technical report submitted by student to internal supervisor.

6. External Training

The total number of hours that the intern is required to complete in each week of their training period
should not exceed 20 hours per week. The Field Supervisor (FS) will guide and supervise students at the
site of practical training. FS will assign tasks to trainee students on a daily or weekly basis in accordance
with the training plan and evaluate their performance in accomplishing given tasks. An Academic
Supervisor from the department of Building Engineering will also direct the students to achieve the
desired objectives of practical training and will monitor students' progress too. The Academic
Supervisor will provide guidance to the students during the course of their training and instruct them

on how to make an effective presentation of their work, both orally and in writing.

7. Responsibilities of the Student Trainee

The following are the responsibilities of the student trainee during the internship period:
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10.

11

After a student gets a confirmed placement at a training site, he/she must inform

his/her Academic Supervisor and provide all necessary details.

Before the student trainee starts the practical training, he/she must attend the initial
“Training Preparation Meeting (TPM)” with his/her Academic Supervisor. The purpose
of this meeting is to ensure that the student fully understands the requirements of the

training in general and the training objectives and learning outcomes in particular.

The Academic Supervisor will evaluate the student trainees’ basic knowledge in the
area of their training. In case student is lacking in basic knowledge, they will be asked

to refresh their theoretical knowledge in that area before going to the training site.

Once student trainee starts his/her training program, he/she should be regular and
punctual and carry out all assigned tasks in the best possible manner. If it is not
possible for him/her to attend the training for a day or part of it, he/she must get the

approval of their Field Supervisor in advance.

While at the training site, student trainee must follow all safety instructions and other

guidelines from their Field Supervisor.

Student trainee must pay special attention to improving their communication skills

(oral and writing) during the training period.

Interns must work hard to acquire as much technical knowledge as possible about the
type of activity they are involved at the training site. For this, try all possible ways to
get the needed technical information from the Internet, manuals, reports, catalogues,
etc. Student trainee should also ask questions at the site to clarify their understanding

of the subject matter.

For each day of the week, student trainee must enter a summary of the tasks they
have performed in the “Weekly Activity Log Form” provided to them. These tasks must
have been performed either by the student trainee alone or as a member of a team.
At the end of every week, the student trainee must sign their weekly activity log form

for that week and get it signed by their Field Supervisor.

Prepare a training Logbook for the daily notes about their work at the training site.
The notes shall be brief but to the point. Any problems encountered and how they
were solved must be entered in the Training log notebook, which will helpful when

they start writing their training report at the completion of the training period.

Student trainee must keenly observe how the tasks at the training site are
accomplished and try to understand the role of a practicing Architect and its

contribution in successful completion of projects/assignments.

. Whenever there is some free time, students should utilize it by reading a technical

manual and observing how other engineers at the site are performing different tasks.



Uloocd 2ola
N AJMAN UNIVERSITY

During such times, they may offer their services for an on-going technical task but

never insist on doing it unless the Field Supervisor allows them to do so.

12. At the end of the training period, student trainee must thank all those who helped
him/her at the training site. They shall also confirm that their Field Supervisor has

signed and sent to the university.

13. Student trainee must prepare a training report as well as an oral presentation at the

end of the each training session according to the guidelines in sections [11 &12].

8. Internship/Training Registration Procedure

Students can register for internship using the online application form available at
https://ors.ajman.ac.ae/requests/newrequest.aspx. Successful completion of the internal training is
a pre-requisite for starting the External Training. A student is eligible for the Training-| after he/she
has completed at least 75 credit hours. The criteria for registering Building Engineering Training

course are as follows:

* Students’ who completed at least 47 credit hours and passed courses BCM 220 & BCM
241 will be eligible to apply for Building Engineering Training-l. And students’ can
register for Training-Il after completing minimum 85 credit hours, Training —l and BCM
322 & BCM 300.

* Training request form is filled online using students’ online registration system.
* Head of Department/ Training Coordinator’s approval is required in all cases.

* Once the training request is approved, Building Engineering Training is added to the

student’s registered courses.

9. Training Site Selection and Evaluation

The training coordinator and the academic supervisor coordinate the placement of trainee students in
appropriate private or public organizations that operate in the fields of Building Engineering Design,
Civil Engineering, Facility Management and Construction. AU Career and Internship office can also
assists in the placement of students for internship through their contacts with external organizations.
Training locations proposed by students are also accepted if they fulfil the required training site
selection criteria and approved by the training coordinator or academic supervisor. Please see Training
Site Selection, Evaluation and Approval Form (BCM.SEAF-1) in Appendix B.

10.0Orientation of Trainee Students

Trainee students are given an orientation about Building Engineering training objectives and their roles
and responsibilities by academic supervisor, which is conducted before the External Training. The topics

covered during the Internal Training are:
1. Introduction to Internal Training

2. Objectives and learning outcomes of the Training course.


https://ors.ajman.ac.ae/Requests/NewRequest.aspx
https://ors.ajman.ac.ae/Requests/NewRequest.aspx
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Responsibilities of Trainee Students

Roles of Academic and Field Supervisors
Assessment of Practical Training Performance
Generic or Soft Skills for Building Engineers
Professional Ethics

Site Safety

Y ® =N W

Technical Preparedness
10. Report Writing

11. Oral Presentation

11.Follow-Up and Performance Assessment of Student Trainees

At the end of Training period, student trainees will be awarded a grade based on the following:
1. Student performance at the site as reported by Field Supervisor.
2. The training report and oral presentation prepared at the end of student training.

3. Evaluation of the weekly activity log forms by the Academic Supervisor.

11.1. Training Site Visit by Academic Supervisor
The Academic Supervisor is required to conduct at least one visit to each of the training site
(especially for new training sites) to discuss the training progress with the Field Supervisor and

the Student Trainee.

11.2. Weekly Reports
Student trainees are required to prepare a weekly report that summarizes the training tasks and

activities assigned by the Field Supervisor.

11.3. Internship Report
At end of each training student trainees is required to prepare and submit training report.
These reports should describe in details the knowledge and skills acquired during their
External Training. The following sections provide guidelines that help trainee students write

their training report.

11.4. Report Preparation Guidelines
The first important step in preparing the internship report is to gather all relevant information.
For this purpose, student will primarily rely on their Training log notebook and technical
manuals related to the training work and other information/work completed or gathered

during training.
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The next step is proper composing of report, for this, student need to define a logical order
for presentation. This can be achieved by developing a brief outline in such a way that the
ideas are classified in groups and subgroups, all arranged in a logical order. The report should

be comprises of following content.
1. Brief introduction of company served as trainee.
List of weekly work undertaken during the training.
Brief introduction of nature of work/project.

In case of design project conceptual brief and development is necessary.

2
3
4
5. Sample of works student has completed.
6. Brief explanation about learning experience in respective company
7. Acknowledgement

8

Conclusion

12.0ral Assessment and Presentation
At the end of the each External Training, trainee students are required to prepare and deliver a
fifteen-minute oral brief that highlights activities/ tasks completed during period of External
Training. Trainee students must follow the following guidelines for preparing their oral

presentation.

12.1.  Planning for Oral Presentation:

The main steps involved in the planning are as follows:
a) Define the contents of report.
b) Identify the main points that student wants to convey.
¢) Organize thoughts in logical sequence.
d) Determine the key achievements of training
e) Identify key learnings for tasks taken during training.

f)  Summaries overall experience of training and suggest improvements.

12.2. Questions/Answers Session:
Although students may have no idea about the type of questions asked at the end of their
presentation, they must do their homework so that they are reasonably prepared for this

session.

12.3. General Consideration of Oral Exam

(a) Dress appropriately for the occasion.
(b) Stay calm and composed and express self-confidence.

(c) Make sure that report is properly printed and contents are clear to you.
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(d)
(e)
€3]
(g
(h)

Do not rush or talk too slowly.

Pause at key points to emphasize their significance.
Change your voice pitch and use appropriate gestures.
Maintain eye contact with the examiner.

Carefully listen to the questions and give concise, to the point answers.

13.Internship Assessment by Field Supervisor

At the end of the training period, the Field Supervisor is required to evaluate the overall performance

of the student trainee using Internship Evaluation by Field Supervisor Form (BCM.IAFS-4).

14.Internship Assessment by Academic Supervisor

At the end of the internship period, the Academic Supervisor will evaluate the student trainee’s

performance based on the following:

*  Weekly Reports

* Internship /Training Report

* Internship Oral Presentation

*  Field Supervisor Evaluation Report

Using the Internship Evaluation by Academic Supervisor Form (BCM. IEASF-3).
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15.Appendices

A. Course Descriptions of the Internship/External Training | & II

Course Title Building Engineering Training-I
Course Code BCM 501 Credit Hours: 2
Pre-Requisites Completion of 47 Credit Hours and BCM 220 & BCM 241

Aims

There are two aims of this course first, to introduce students with building engineering/ remodelling

practice and second, to introduce professional office management.

Program Related Outcomes:

PL

PL | PL | PL|PL|PL PL|PL PL|PL|PL|PL| PLl PL| PL| PL
c o ojojo o o000 O 6 o0 0| O

2 3 4 5 6 7 8 9 10 1112 | 13| 14 15| 16

K4 | K5 S2 | S3 c2 c5

Course Learning Outcomes:

Students taking Training-l need to be engaged/trained in following building engineering & management

process. At the end of the course student should be able to:

CLO1 | Understand and workout shop & submission drawings and to do office management.
CLO2 | Review of BOQ, construction drawings and building byelaws.
CLO3 | Involved in adaptive designing, facade analyses & design and digital drafting.
CLO4 | Conduct building pre and post occupational survey and understand facility management.
Mapping PLOs with CLOs
Mapping PLOs with CLOs
PL|PL PL|PL|PL PL|PL|PL|PL|PL|PL|PL|PL|PL | PL| PL
o/ o/ o o, ojojojojo0o/lO0O 0|0 0 O 0l O
1 2 3 4 5 6 7 8 9 10 11 12 13 14 415 16
K1 | K2 K3 K4 | K5 S1|S2 S3 | S4 S5 |Cl  C2/C3 | C4 C5/|¢C6
CLo1 X
CLO2 X




AU INTERNSHIP MANUAL

CLO3 X X
CLO4 X X

Method of Teaching
= Positive and active participation of student in office and field throughout the course
= Work in Civil Eng., Building Construction/Management, Facility Management & Building
Surveying professional business offices, punctually and complete the required contact hours.
= Taking up adaptive design and drawing work assigned by office manager.

= Field surveys/trips as required and assigned by office manager.

Monitoring of Students Progress
= During the span of training, internal supervisor (Faculty) will visit and remain in contact with
trainee student for guidance and assistance.
= External supervisor (office manager) will assign and monitor the student’s work.

=  Weekly performance of student will be recoded.

Assessments

External supervisor will evaluate the student’s performance through | 50%
prescribed evaluation forms by Training Center —AU.

Internal supervisor will evaluate the performance of student through | 30%
written report submitted by student along with duly completed
evaluation forms and weekly attendance report from external supervisor
in the office.

Final grades will awarded after oral exam based on the evaluation 20%
report from external supervisor and technical report submitted by
student to internal supervisor.

Syllabus

1. Taking up the small scale remodeling projects (residential or commercial projects).
Taking up construction & working drawings.
Taking up facade design/remodeling of small scale projects.
Conducting building surveying and exploring building facility management.
Exposure to shop drawings.
Exposure to submission drawings.

Office management and project scheduling/timeline.

©® N o v~ W N

Review of BOQ in office
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Reference Books:
= Neufert’s Architectural Design Data, Jhon Wiley & Sons 4™ Edition

=  De Chiara Joseph, Timesaver standards for building types, McGraw-Hill Professional
Publishing; 4th edition, 2001

= Hall F Fred, Building construction handbook, Amsterdam Elsevier, 2008.
=  Place Jeffrey Wayne, Architectural Structures, Hoboken, N, J. Wiley & Sons, 2007

=  Punmia B C, Building construction an elementary as well as advanced course for

engineering students, New Delhi : Laxmi Publications ,2008.
= Ching, Francis D.K, and Cassandra Adams, Building Construction lllustrated,

John Willey & Sons, Inc. NY. USA. 2001

Course Title Building Engineering Training-I
Course Code BCM 502 Credit Hours: 2
Pre-Requisites Completion of 85 Credit Hours and BCM 322 & BCM 300

Aims

There are multiple aims of this course first, to introduce students with building engineering/ remodelling
practice, second to introduce site & building management and third to engage them project estimation

process.

Program Related Outcomes:

pL | PL PL|PL|PL PL|PL|PL PL|PL|PL|PL| PL PL PL| PL
0O o0 | O 0] 0] 6, o]0 0O 0] 0] 0] 60 O O

1 2 3 4 5 6 7 8 9 |10 |11 |12 13| 14| 15| 16
K4 | K5 S2 | S3 c2 c5

Course Learning Outcomes:

Students taking Training-Il needed to be engaged/trained in following building engineering &

management process. At the end of the course student should be able to:

CLo1 Use management tools to workout project site management schedules.

CLO2 Prepare BOQ and construction drawings according to building byelaws.

CLO3 Adaptive designing, facade engineering and digital drafting.

CLO4 Apply maintenance and facility management technigues in real scenario.
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Mapping PLOs with CLOs
Mapping PLOs with CLOs
PL|PL | PL|PL PL|PL|PL PL|PL|PL|PL|PL|PL PL | PL| PL
olo o o/lo o o/ 0|0 O O0O|0O0 0 |O o| O
1,2 3 4 5 6 7 8 9 10 11 12 13 14 415 16
K1 | K2 K3 | K4 | K5 S1|S2 S3 S4,S5|C1 C2/C3,C4 C5]|Cs6
CLo1 X
CLO2 X
CLO3 X X
CLO4 X X
Method of Teaching

= Positive and active participation of student in office and field throughout the course

= Work in Civil Eng., Building Construction/Management, Facility Management & Building

Surveying professional business offices, punctually and complete the required contact hours.
= Taking up adaptive design and drawing work assigned by office manager.

= Field surveys/trips as required and assigned by office manager.

Monitoring of Students Progress
= During the span of training, internal supervisor (Faculty) will visit and remain in contact with

trainee student for guidance and assistance.

= External supervisor (office manager) will assign and monitor the student’s work.

= Weekly performance of student will be recoded.

Assessments

supervisor.

external supervisor and technical report submitted by student to internal

External supervisor will evaluate the student’s performance through prescribed | 50%
evaluation forms in BCM training manual.

Internal supervisor will evaluate the performance of student through written report | 30%
submitted by student along with duly completed evaluation forms and weekly
attendance report from external supervisor in the office.

Final grades will awarded after oral exam based on the evaluation report from 20%

Syllabus

1. Taking up the medium scale adaptive projects (residential or commercial projects).

2. Taking up construction & working drawings.
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Taking up facade design/remodeling of small scale projects.
Working with building facility management companies.
Site Management and preparing to shop drawings.

Project scheduling/timeline.

N o vk~ w

Preparing estimation, BOQs and exposure to tender documents.

Reference Books:
] Neufert’s Architectural Design Data, Jhon Wiley & Sons 4" Edition
= De Chiara Joseph, Timesaver standards for building types, McGraw-Hill Professional
Publishing; 4th edition, 2001

= Hall F Fred, Building construction handbook, Amsterdam Elsevier, 2008.
= Place Jeffrey Wayne, Architectural Structures, Hoboken, N, J. Wiley & Sons, 2007

. Punmia B C, Building construction an elementary as well as advanced course for

engineering students, New Delhi : Laxmi Publications ,2008.
] Ching, Francis D.K, and Cassandra Adams, Building Construction Illustrated,

John Willey & Sons, Inc. NY. USA. 2001
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B. Training Site Selection, Evaluation and Approval Form

BCM SEAF-1

Training Site Selection, Evaluation and Approval Form

student registration system.

Please fill in the information required below before you apply for registration of the training course on

Student’s Information

Full Name

Student ID

Phone Number

Academic Year

Semester

Completed Credits Hours

Training Institution’s Profile

Institution Name

Industry/Sector

Private/Public

Size

o Small ]
Medium O Large

No. of Employees

The Institution is related to the Building Engineering program o YES o NO
The department(s) in which the intern will be trained has/have sufficient o YES o NO
and qualified staff to implement an adequate training plan.
The work environment in the institution is safe o YES O
NO
Training Period o From: O
To:
Academic Supervisor’s Approval
| hereby, approve the training site and give permission to the student to o YES O
start his/her External Training/internship. NO
Comments:

Academic Supervisor’s Name:

Academic Supervisor's
Signature:
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C. Ajman University Internship Registration Form
The following is the internship application form that is available online at

https://ors.ajman.ac.ae/Requests/NewReqguest.aspx

Please go to the link, click on Request type: Training Center and Request category: Training

request and complete your application online.

Internship Application and Registration Form

Student Nam

Student Identification Number (ID):

Training Course Code

Cumulative GPA: Total Hours Registered in the Current Semester

Mobile no.

Email address:

Have you registered for External or Internal Training before? Yes No

Expected Graduation Semester

Do you have your own training place? Yes No

If yes, fill out the following information:

Name of organization:

Contact Person Name:
Job Title:

Contact Number:

E-mail:



https://ors.ajman.ac.ae/Requests/NewRequest.aspx
https://ors.ajman.ac.ae/Requests/NewRequest.aspx
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D. Internship Request Letter Template

[Date]
To:

[Name of the Contact Person]
[Company Name]

[Company Address]

Dear [Name],

Kindly accept my sincere appreciation and thanks for your cooperation with Ajman University.
With this letter, | would like to request your approval for [Student Name], [Student /D] who is
a registered student in the Building Engineering to be attached as trainee in [Company’s
Department] at [Company Name]. The student, as per his/her degree requirements must
complete a total of /[Mumber of Hours] commencing on [internship Start Date] and ending by

[Internship End Date] with the total hours in each internship week not exceeding 20.

External Training/internship is a core component in the Building Engineering program,
intended to enhance students’ practical skills, enable them to be acquainted with the
professional practice environment, and equip them with soft skills needed to pursue future

careers in the building engineering and built environment industry.

| highly appreciate your cooperation and support.

Best Regards

[HOD/Academic Supervisor Name]

[Title]
[Tel]

[Email]
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E. Internship Weekly Report Form

BCMIWRF-2
Student Weekly Activity Log

Student ID

Student Name

Company/Organization Name

Week Number From: To:

Training Tasks/ Activities

Task Department Day Date Hours#

Total Hours

Further Comments:

Days Absent ........cccccevevereunenn. Days Late.....coececrvecccrrnnnenes
Signatures

Field SUPErVISOr .....cvveveeeererreeneenes Date: ......... Y Y

Student e Date: ......... A YA
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F. Internship Evaluation by Academic Supervisor Form

BCM IEASF-3
Internship Evaluation by Academic Supervisor Form

Student ID

Student Name

Academic Year Semester

Internship Site

Training Assessment

Performance category/ criteria Student Score Total Score
External supervisor Evaluation 50%
Internal supervisor Evaluation 30%

Final grades will awarded after oral exam 20%

Total 100%

Academic SUPEIVISON: uvveeveveevvrversierers aveveeenes Y

Signature Date
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G. Internship Evaluation by Field Supervisor Form

BCMIEFSF-4

Internship Evaluation by Field Supervisor Form

The Field Supervisor is required to complete this form in the last week of internship. The
completed form should be sent to the Building Engineering Training Coordinator or the

Academic
Supervisor.

Section A.

To be completed by the Trainee student)

Student ID

Student Name

Internship Site

Field Supervisor Name

Section B.

(To be completed by the Field Supervisor)

- Please rate the following areas using a scale of 1 to 5, with 5 being strongly agree and 1

strongly disagree.

- Place a (V) in the appropriate box for each item.

Performance Category/ Criteria 123 4|5

Intern was able to correlate his/her theoretical knowledge with professional
practice.

Intern applied his/her technical knowledge of building engineering in the field of
their training.

Intern demonstrated effective communication skills.

Intern worked effectively in multi-disciplinary teams and acted as a responsible
member of the team they are working with.

Intern developed his/her personality by learning about self-control, punctuality,
professional responsibility, time management, etc.

Intern demonstrated his/ her capability of contributing to the ongoing jobs at the
training sites.

Intern attended on time and regularly
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H. Intern Student Feedback Form

BCM SFIF-5
Intern Student Feedback Form

Student ID

Student Name

Academic Year

Semester

Internship Site

- Please rate the following statements using a scale of 1 to 5, with 5 being strongly agree and 1
strongly disagree.

- Place a (V) in the appropriate box for each item.

S Item Rating
No. 12 3 4
1 | am satisfied with the institution in which | conducted my training.

2 The training activities were relevant to my specialization field.

3 | had the opportunity to apply my hard (hands-on) and soft skills during
the training.

4 | am satisfied with the guidance and supervision of my Field Supervisor

| am satisfied with the guidance and supervision of my Academic
Supervisor during the training

6 | achieved my training learning outcomes

Further Remarks:
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I. Academic Supervisor Feedback Form

Form BCM ASFF-6
Academic Supervisor Feedback Form

Academic Supervisor

Academic Year

Semester

Internship Site

- Please rate the following areas using a scale of 1 to 5, with 5 being strongly agree and 1 strongly
disagree.

- Place a (V) in the appropriate box next to each item.

S Item Rating

No. 1,2/3/4|5

1 Trainee was able to interact with professionals in the various departments
in the training site.

2 The training plan was relevant to the trainee’s specialization

3 Trainee had the opportunity to apply practical and soft skills during the
training

4 Field supervision for the trainees was excellent

Trainee achieved the training learning outcomes

Further Remarks:

Name and Signature: .......cccceeevvveeccnennnee. Date: e




AU INTERNSHIP MANUAL

1.3 Bachelor of Interior Design

1. Introduction

This internship manual provides instructions and guidelines that help Interior Design students to
successfully complete their internship-external training. It also provides guidelines for writing the
internship/training report and preparing an oral presentation at the end of their training period/s.

Interior Design training/internship is an essential component of all degree programs offered in the
College of Architecture Art & Design (CAAD). It helps students relate the theoretical knowledge
learned in classrooms to the practical solutions of real-world problems, experience the professional
work environment, and learn how to behave responsibly and work efficiently in carrying out assigned
tasks.

For interior design students, the Interior Design Training course is divided into two external Training
Periods. Both Trainings are conducted at various Interior Design Semesters.

Interior Design Training course has specific objectives and learning outcomes, which must be explained
to trainee students by the Academic Supervisor/s at the beginning of the External Training. The final
evaluation of trainee students’ performance at the end of each training period is based on how well
they achieved these objectives and outcomes. During their External Training/Internship, students are
expected to:

e Correlate their theoretical knowledge with professional practice.
e Acquire additional technical knowledge concerning the field of their training.
o Improve their communication skills, both oral and in writing.

e Show initiative and develop self-confidence in handling the assigned tasks in
real- life.

e |Learn and appreciate the significance of teamwork and act as a responsible
member of the team they work with.

e Develop their personality by learning about self-control, punctuality,
professional responsibility, time management, etc.

e Demonstrate at the training site that Interior Design students from AU are
serious learners with positive attitude and they are capable of contributing
to the ongoing jobs at the training sites.
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2. Internship Learning Outcomes (CLOs):
Upon completion of the External Training Periods, students will be able to:
Clo1 Link theoretical knowledge with the professional practice

CLO 2 Experience & implement shop drawings, visiting construction site
and familiarization with the various phases of construction and the
importance of construction management.

PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO

K1 | K2 | K3 | K4 | K5 | S1 | S2 | S3 | S4 | S5 | C1 | C2 C3 | C4 G5

CLOo1 X X
CLO2 X X
CLO3 X X X

CLo3 Supervise facilities under construction, specifications and quantity
surveying, cost analysis and estimation, contract documents and
legal issues in construction and interior design management in
consulting offices, firms and government agencies.

PLO# CODE Program Learning Outcomes Statement

PO1 K1 Apply the principles and integrate the design concept to interior
design project through drawings and techniques

PO4 K4 Communicate effectively in multidisciplinary teams and work
effectively with other

professionals in the work market

PO6 S1 Employ and adjust communication professionally, in design and
conduct development stages, analyze and interpret a satisfactory
result

PO14 Cc4 Extract from credible resources as well as from experiences earned
in various practices to enhance knowledge and professional skills
career

PO15 C5 Apply ethical factors and analyze methods in professional practice

3. Mapping of Internship CLOs with BID Program Learning Outcomes

Mapping of Course Learning Outcomes to Program Learning Outcomes:
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Program Related Outcomes:

PLO | PLO PLO PLO PLO PLO PLO PLO PLO PLO PLO PLO| PLO @ PLO | PLO
1 2 3 4 5 6 7 8 9 10 11 @ 12 13 14 15
K1 K4 S1 C4 5

4. Internship Credit and Contact Hours

The Interior Design Training courses accounts for 4 credit hours and 320 contact hours of the Interior
design program and students receive grades based on their performance during both their External
Training periods.

The student training consists of two periods, aimed for professional field training.

Period 1:
(8 weeks), in a total contact hour of 160 each period.

(Maximum 4 Hrs./day,5 days/week), (2 Cr. Hrs.).

Prerequisites: Interior design V

Period 2:
(8 weeks), in a total contact hour of 160 each period.

(Maximum 4 Hrs./day,5 days/week), (2 Cr. Hrs.).

Prerequisites: Interior design V.

5. Monitoring of Trainee Students’ Progress

The Field Supervisor will monitor trainee students on a day-to-day basis during their External Training
Period. A faculty member from the Interior design department assigned, the Academic Supervisor will
also visit students at their training places at least once during the training period to discuss with the
Field Supervisor the training plan and the progress made by the trainee student.

6. Internship Assessment

The following table shows the weights given to the internship/training assessment tool.

The Academic Supervisor will submit the final grades.

The assessment of final grades will be based on the evaluation report from external supervisor and
technical report submitted to internal supervisor as below.:

Academic Supervisor’s assessment for the trainee student 30%
Assessment of External Supervisor Training report. 30%
Oral Presentation done by the students, based on the reports done by 40%

the Field Supervisor
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7. External Training Contact Hours

The total number of hours that the intern is required to complete in each week of their training period
should not exceed 20 hours per week. The Field Supervisor will guide and supervise students at the site
of practical training. He will assign tasks to trainee students on a daily or weekly basis in accordance
with the training plan and evaluate their

performance in accomplishing given tasks. An Academic Supervisor from the department of Interior
Design will also direct the students to achieve the desired objectives of practical training and will
monitor students' progress too. The Academic Supervisor will provide guidance to the students during
the course of their training and instruct them on how to make an effective presentation of their work,
both orally and in writing.

8. Responsibilities of the Student Trainee
The following are the responsibilities of the student trainee during the internship period:

1. After a student gets a confirmed placement at a training site, he/she must inform
his/her Academic Supervisor and provide all necessary details.

2. Before the student trainee starts the practical training, he/she must attend the
“Training Preparation Meeting (TPM)” with his/her Academic Supervisor. The
purpose of this meeting is to ensure that the student fully understands the
requirements of the training in general and the training objectives and learning
outcomes in particular.

3. The Academic Supervisor will support the student trainees’ basic knowledge in the
area of their training. In case they are lacking in basic knowledge, they will be asked
to refresh their theoretical knowledge in that area before going to the training
site.

4. Once student trainee starts his/her training program, he/she should be regular
and punctual and carry out all assigned tasks in the best possible manner. If it is
not possible for him/her to attend the training for a day or part of it, he/she must
get the approval of their Field Supervisor in advance.

5. While at the training site, student trainee must follow all safety instructions and
other guidelines from their Field Supervisor.

6. Student trainee must pay special attention to improving their communication
skills (oral and writing) during the training period.

7. Interns must work hard to acquire as much technical knowledge as possible about
the type of activity they are involved at the training site. For this, try all possible
ways to get the needed technical information from the Internet, manuals, reports,
catalogues, etc. Student trainee should also ask questions at the site to clarify their
understanding of the subject matter.

8. For each day of the week, student trainee must enter a summary of the tasks
they have performed in the “Weekly Activity Form” provided to them. These
tasks must have been performed either by the student trainee alone or as a
member of a team. At the end of every week, the student trainee must sign their
weekly activity form for that week and get it signed by their Field Supervisor.

9. Prepare a training Notebook for the daily notes about their work at the
training site. The notes shall be brief but to the point. Any problems
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encountered and how they were solved must be entered in the training
notebook, which will helpful when they start writing their training report at the
completion of the training period.

10. Student trainee must keenly observe how the tasks at the training site are

accomplished and try to understand the role of a practicing interior
designer and his contribution in  successful completion of
projects/assignments.

11. At the end of the training period, student trainee must thank all those
who helped him/her at the training site. They shall also confirm that their Field
Supervisor Form has signed and sent to the University.

12. Student trainee must prepare a training report as well as an oral presentation
(using Power Point) at the end of the training session according to the guidelines
in this manual.

9. Internship/Training Registration Procedure

Students can register for internship using the online application form available at
https://ors.ajman.ac.ae/requests/newrequest.aspx.

For starting the External Training. A student is eligible after he/she has completed at least the Pre-
Requisite: Interior Design V (BID 364).

The criteria for registering Interior Design Training course are as follows:

e Only senior students who completed Interior Design-V (90 credit
hours and above) are eligible to apply for Interior Design Training
course (Period-I).

e Training request form is filled online using students’ online registration system.
e Head of Department/or Training Co-Ordinator’s approval is required in all cases.

e Once the training request is approved, Interior Design Training is
added to the student’s registered courses.

10.Training Site Selection and Evaluation

The training coordinator and the academic supervisor coordinate the placement of trainee students in
appropriate private or public organizations that operate in the fields of interior design. Career and
Internship Office can also assist in the placement of students for internship through their contacts with
external organizations. Training locations proposed by students are also accepted if they fulfil the
required training site selection criteria and approved by the training coordinator or academic supervisor.
Please see Training Site Selection, Evaluation and Approval Form (BID-EAF-1) in Appendix B.

11.0Orientation of Trainee Students

Trainee students are given an orientation about Interior Design Training objectives and their roles and
responsibilities in the Interior Design Department before conducting their External Training, the topics
covered during the Orientation are:

1. Introduction to External Training


https://ors.ajman.ac.ae/Requests/NewRequest.aspx
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Objectives and learning outcomes of the Interior Design Training course.
Responsibilities of Trainee Students

Roles of Academic and Field Supervisors

Assessment of Practical Training Performance

Generic or Soft Skills for Interior Designers

Professional Ethics

Site Safety

A e R o

Technical Preparedness
10. Report Writing
11. Oral Presentation

Table 1: Schedule of Orientation lectures for Training Program (in the ID- Department)

Lecture # Topics

1 Introduction to Training
Objectives of Practical Training

How to Achieve the Training Objective

Responsibilities of Trainee Students
Role of Academic Supervisor
Role of Field Supervisor

Generic or Soft Skills for Interior design Assessment

Practical Training Performance

Industrial Safety Professional Ethics

Technical Report Writing

2 Oral Presentation

Searching Technical Information Concluding Remarks

Evaluation Test

12.Follow-Up and Performance Assessment of Student Trainees

At the end of Interior Design Training period, student trainees will be awarded a grade based on the
following:

1. Student performance at the site as reported by Field Supervisor.

2. The training report and oral presentation prepared at the end of
student training.

3. Evaluation of the weekly activity log forms by the AcademicSupervisor.

12.1. Training Site Visit by Academic Supervisor

The Interior Design Academic Supervisor is required to conduct at least one visit to each of the
training site (especially for new training sites) to discuss the training progress with the Field
Supervisor and the Student Trainee.
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12.2. Weekly Reports

Student trainees are required to prepare a weekly report that summarizes the
training tasks and activities assigned by the Field Supervisor.

12.3. Internship Report

Student Trainees are required to prepare and submit two separate reports.
These reports should describe in details the knowledge and skills acquired during
each External Training period. The following sections provide guidelines that
help trainee students write their training report.

12.4. Preparing the Final Version

To finalize the training report, student trainees need to add the following
additional pages:

a. Title Page: The title page shall include the name of the University and
its logo as well as the name of the college and department. Student
shall also include the title of the report, their name, ID number, and the
training period (for example: 15-6-2020 to 30-7-2020).

b. Acknowledgment: After the title page, student may add an
acknowledgment page to thank the person(s), such as Field Supervisor,
and Academic Supervisor.

C. Table of Contents: The table of contents shall indicate the titles of
chapters and sections and their page numbers.

d. Bibliography or References: At the end of the training report but before
the appendix, student shall provide a list of books, technical reports,
and websites consulted for writing training report.

e. Appendix: Any information or data that is necessary for the sake of
completeness, but not directly related to the main body of the report
may be presented in the Appendix.

Before binding the training report, student should proofread it carefully from the
beginning to the end for any spelling or typographical errors. At last, student is
ready for the final step that is, submitting it to the Academic Supervisor for
evaluation.

12.5. Internship Presentation

At the end of the External Training, trainee students are required to prepare and deliver a
fifteen-minute presentation that highlights their activities/ tasks during their External
Training period. Trainee students must follow the following guidelines for preparing their
oral presentation:

1) Planning for oral presentation
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1) Preparing visual aids
ii1) Preparing for Questions/Answers session
iv) Getting ready for actual presentation

a. Planning for Oral Presentation:
The main steps involved in the planning are as follows:
a) Define the contents
b) Define a suitable title of presentation
c) Collect all necessary supporting material
d) Identify the main points that student wants to convey to the audience
e) Organize their thoughts in logical sequence
f) Determine the number of slides needed for their presentation

g) Identify main points for each slide and give each slide atitle

b. Presentation format and layout:
The following points should be observed while preparing presentation slides:
(a) Each slide shall contain only the key points.

(b) Use large fonts so that it is easy for the audience to read the
contents of the slides.

(c) Use different colors to highlight the most important points.
(d) Use animation effects where appropriate but do not overdo it.

(e) Add graphics, Images, Drawings, and video clips, as appropriate.

Students may use the following sequence for slides:

The Title Slide: Contains the title of the presentation, name of presenter, name of Academic Supervisor.
Outline Slide: A listing of the major components of the presentation.

Body Slides: Cover all the major topics of the presentation with figures, charts, tables, pictures, etc. o

Conclusion Slide: Should include a summary of the main conclusions of the training experience.

¢. Questions/Answers Session:

Although students have no idea about the type of questions asked at the end of
their presentation, they must do their homework so that they are reasonably
prepared for this session.

Presentation Day: On the day of the presentation:
(a) Dress appropriately for the occasion.
(b) Be calm and composed. Show self-confidence.
(c) Arrive in the presentation room/hall before the start of their presentation.

(d) Make sure their presentation is properly saved on the presentation
room PC and it runs smoothly without any problem.
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(e) Follow the instructions of the session chairperson regarding the presentation time.
(f) Do not rush or talk too slowly.

(g) Pause at key points to emphasize their significance.

(h) Change your voice pitch and use appropriate gestures.

(1) Maintain eye contact with the audience.

(j) Atthe end of the presentation, thank the audience and ask if
there are any questions.

(k) Carefully listen to the questions and give concise, to the point answers.

13.Internship Assessment by Field Supervisor

At the end of the training period, the Field Supervisor is required to evaluate the overall performance
of the student trainee using Internship Evaluation by Field Supervisor Form (BID-IEFS-F).

14.Internship Assessment by Academic Supervisor

At the end of the internship period, the Academic Supervisor will evaluate the student trainee’s
performance based on the following:

o Weekly Reports
e Internship /Training Report
e Internship Oral Presentation

e Field Supervisor Evaluation Report
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A. Course Description of the Internship/External Training

AJMAN UNIVERSITY
COLLEGE OF ARCHITECTURE, ART, and DESIGN

Department of Interior Design
Course Title: Interior Design Practical Training
Course Code: BID 411& BID 412
Credit Hours: 4: (2-2 Hrs. External Training) Pre-Requisite: Interior Design V (BID 364)

Co-Requisite: None

Aims
The aim of this training is to enable students gaining basic professional interior design knowledge, such
as; interior finishing materials, suppliers, materials specification, bill of quantity, cost estimation.

Learning Outcomes
Upon completion of this course, students should be able to:

Clo1 Link theoretical knowledge with the professional practice

CLO 2 Experience & implement shop drawings, visiting
construction site and familiarization with the various phases
of construction and the importance of construction
management.

CLO 3 Supervise facilities under construction, specifications and
guantity surveying, cost analysis and estimation, contract
documents and legal issues in construction and interior
design management in consulting offices, firms and
government agencies.

Program Related Outcomes:

PLO | PLO PLO PLO PLO PLO PLO PLO PLO PLO PLO PLO| PLO @ PLO | PLO
1 2 3 4 5 6|7 8 9 10 11 12 1 14 | 15

K1 K4 S1 C4 c5
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Mapping of Course Learning Outcomes to Program Outcomes

Mapping PLOs with CLOs

PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO | PLO
1 2 3 4 5 6 7 8 9 10 11 | 12 | 13 | 14 | 15

K1 | K2 K3 | K4 | K5 | 51 |S2  S3 S4 S5 C1 | C2 | C3|C4 G5

CLo1 X X

CLo2 | «x X

CLO3 X X X
Method of Teaching

This part of training will include:
=  Visiting interior design bureau.
= Sjte supervision.

= |ectures by external visitors (interior designers, interior contractors, suppliers).

The student training consists of two periods, aimed for professional field training.

Period 1 (8 weeks)
(5 Hrs./day -5 days/week) (2 Cr.Hrs.)

Prerequisites: Interior design V

Period 2 (8 weeks)
(5 Hrs./day -5 days/week) (2 Cr. Hrs.)

Prerequisites: Interior design V

Syllabus

Training on the means of applications for interior design knowledge gained through the curriculum and
thus linking theoretical knowledge with the professional practice. Emphasis on the interaction of interior
design practice to the rest of other professions dealing with the society and the built environment

This training provides exposure to professionalism, code of ethics, teamwork, interior design field
studies and opportunity for learning methods and techniques commonly used in practice. Experience in
developing execution and shop drawings, visiting construction site and familiarization with the various
phases of construction and the importance of construction management

The training is a means for exposure to sites investigations, the supervision of facilities under
construction, specifications and quantity surveying, cost analysis and estimation, contract documents
and legal issues in construction and interior design management in consulting offices, firms and
government agencies.

This period can help trainee develop his/her abilities toward future employment.
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Monitoring the students
Through visits to the site, final report and final presentation (jury)

Assessments

Academic Supervisor's assessment for the trainee student. The supervisor is 30%
requested to evaluate the students based on a Criteria which is reflected based
on the Work and Projects the students have accomplished during his Training
Period.

Assessment of External Supervisor. Fills Training report that the Academic | 30%
Supervisors provides, this report consists of different measures that the students
is evaluated by the External Supervisor according to these measures.

Oral Presentation done by the students. This presentation must consist 40%
of all the work and projects the students worked on during the period of
training. According to his/her work they are Evaluated.
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B. Training Site Selection, Evaluation and Approval Form

BID-TSS-F-1
Training Site Selection, Evaluation and Approval Form

Please fill in the information required below before you apply for registration of the training course on student
registration system.

Student’s Information

Full Name

Student ID

Phone Number

Academic Year

Semester

Completed Credits Hours

Training Institution’s Profile

Institution Name

Industry/Sector

Private/Public

Size 0 Small 0 Medium O Large

No. of Employees

The Institution is related to the IDE program O YES o NO

The department(s) in which the intern will be O YES o NO

trained has/have sufficient and qualified staff to
implement an adequate training plan.

The work environment in the institution is safe o YES o NO

Training Period o From: o To:

Academic Supervisor’s Approval

| hereby, approve the training site and give permission o YES o NO
to the student to start his/her External | Ccomments:

Training/internship.

Academic Supervisor’s Name: Academic Supervisor’s Signature:

Date: / /20
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C. Internship Registration Form
The following is the internship application form that is available online at

https://ors.ajman.ac.ae/Requests/NewReguest.aspx

Please go to the link, click on Request type: Training Center and Request category:

Training request and complete your application online.

Internship Application and Registration Form

Student Nam
Student Identification Number (ID):

Training Course Code

Cumulative GPA: Total Hours Registered in the Current Semester

Mobile no.

Email address:

Have you registered for External or Internal Training before? Yes No

Expected Graduation Semester

Do you have your own training place? Yes No

If yes, fill out the following information:

Name of organization:

Contact Person Name:
Job Title:

Contact Number:

E-mail:



https://ors.ajman.ac.ae/Requests/NewRequest.aspx
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C. Internship Request Letter Template

[Date]

To:

[Name of the Contact Person]
[Company Name]

[Company Address]

Dear [Name],

Kindly accept my sincere appreciation and thanks for your cooperation with Ajman
University. With this letter, | would like to request your approval for [Student Namej,
[Student ID] who is a registered student in the Interior design department to be attached
as trainee in [Company’s Department] at [Company Name]. The student, as per his/her
degree requirements must complete a total of /Mumber of Hours] commencing on
[Internship Start Date] and ending by /[Internship End Date] with the total hours in each
internship week not exceeding 20.

External Training/internship is a core component in the interior design program, intended to
enhance students’ practical skills, enable them to be acquainted with the professional practice
environment, and equip them with soft skills needed to pursue future careers in the interior design

industry and healthcare services.

| highly appreciate your cooperation and support.

Best Regards
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D. Internship Weekly Report Form

BID-IWR-F-2
Student Weekly Activity Form

Student ID
Student Name
Company/Organization Name

Week Number From: To:

Training Tasks/ Activities

Task Department Day Date Hours#

Total Hours

Further Comments:

......................................................................................................... Days Absent
............................ Days

Late..o e,

Signatures

Field SUPErVISOr .......oceveervereereverennene Date: ......... YA YA Student
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E. Internship Evaluation by Academic Supervisor Form

BID-IEASF-3

Internship Evaluation by Academic Supervisor Form

Student ID
Student Name
Academic Year Semester

Internship Site

Training Assessment

Performance category/ criteria Student Score Total Score

External Training Report % 25%
Including Weekly Reports (BID-IWR-F-2)

Internship Presentation % 20%
Field Supervisor Evaluation (Interior Design IF4) % 30%
Academic Supervisor Evaluation (BID-IEASF-3) % 25%
Total % 100%
Comments

Academic SUPEIVISOr: ......uveereerereeerennns Date.......... A /20

Signature
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F. Internship Evaluation by Field Supervisor Form

BID-IEFS-F-4

Internship Evaluation by Field Supervisor Form

The Field Supervisor is required to complete this form in the last week of internship.
The completed form should be sent to the Interior Design Training Co-Ordinator or
the Academic Supervisor.

Section A.

(7o be completed by the Trainee student)
Student ID

Student Name

Internship Site

Field Supervisor Name

Section B.
(7o be completed by the Field Supervisor)

- Please rate the following areas using a scale of 1 to 5, with 5 being strongly
agree and 1 strongly disagree.

- Place a (V) in the appropriate box for each item.

Performance Category/ Criteria 1 2 3 4 5

Intern was able to correlate his/her theoretical knowledge with
professional practice.

Intern applied his/her technical knowledge in interior design in the field
of their training.

Intern demonstrated effective communication skills.

Intern worked effectively in multi-disciplinary teams and acted as a
responsible member of the team they are working with.

Intern developed his/her personality by learning about self- control,
punctuality, professional responsibility, time management, etc.

Intern demonstrated his/ her capability of contributing to the
ongoing jobs at the training sites.

Intern attended on time and regularly
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G. Intern Student Feedback Form

BID-ISFB-F-5
Intern Student Feedback Form

Student 1D

Student Name

Academic Year

Semester

Internship Site

- Please rate the following statements using a scale of 1 to 5, with 5 being strongly agree and 1
strongly disagree.
- Place a (V) in the appropriate box for each item.

S

No.

Item

Ratin

| am satisfied with the institution in which | conducted my
training.

The training activities were relevant to my specialization
field.

| had the opportunity to apply my hard (hands-on) and soft
skills during the training.

| am satisfied with the guidance and supervision of my Field
Supervisor

| am satisfied with the guidance and supervision of my
Academic Supervisor during the training

| achieved my training learning outcomes

Further Remarks:

Date:
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l. Academic Supervisor Feedback Form

Form BIDASFB-F-6
Academic Supervisor Feedback Form

Academic Supervisor

Academic Year

Semester

Internship Site

- Please rate the following areas using a scale of 1 to 5, with 5 being strongly agree and 1
strongly disagree.

- Place a (V) in the appropriate box next to each item.

S Item Rating
No. 1 2 3 4 5
1 Trainee was able to interact with professionals in the various

departments in the training site.

2 The training plan was relevant to the trainee’s
specialization

3 Trainee had the opportunity to apply practical and soft
skills during the training

4 Field supervision for the trainees was excellent

Trainee achieved the training learning outcomes

Further Remarks:

Name and Signature: .......ccccoceveeeeeevenennan. Date: vovveviiins
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Uboocld 2ol
AJMAN UNIVERSITY

1. INTRODUCTION

Ajman University (AU) College of Business Administration (CBA) has developed the following guidelines
for the course MT470 (Business Internship). This internship program is open to CBA students following
the 6™ or 8" semester of the business program study plan. The goal of the internship program is to
facilitate the application of the student’s prior classroom learning in a field setting. Business internship
MGT 470, is a 3 credit course, which provides the student with an opportunity to experience the
business environment in preparation for the student’s entry into the workforce. CBA requires eligible
students to complete 240 hours of internship with the intention of enriching their academic and
practical educational experience, with a secondary aim of providing a valuable resource/service to the
many organizations that comprise our broader community.

All parties involved in the internship program should benefit from the experience. The successful
completion of a business internship should provide the student with the practical, “hands-on”
experience in the business world that contemporary employers require. The employer should benefit
from having the opportunity to bring into its place of business a highly motivated intern who can
contribute to the success of the business. The internship experience should also provide the employer
with the opportunity to screen a potential permanent employee. The benefit to CBA will come from
the ensuing contacts and goodwill generated from placing our students with appropriate local, regional,
national, and, when the opportunities arise, international organizations.

A student who has successfully completed all the requirements for MGT470 earns three credits for the
experience.

Internship Learning Objectives

e The student demonstrates a practical application of the business knowledge, skills and
competencies learned in previous courses.

e The instructor learns about his/her students through a first-hand look at their work.

e The student completes a written report of value, both to his/her employer and to his/her
course work at CBA.

e (CBA benefits from the good relations developed through this interaction with the business
community.

The student is responsible for meeting the following MGT470 qualifications:
e Good academic standing (i.e. GPA of 2.00 or higher).
e Completion of 96 credits

If the student receives an internship offer from an employer without having met all the qualifications
for an internship, CBA reserves the right to deny academic credit for the internship.

CBA-arranged Internships

e (CBA posts an internship opportunity to students through its email mailing list when a position
becomes available specifying the following:

o the name and location of the organization
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o ajob description

o rate of pay (if any)

o number of work hours requested, and
o application deadline.

e The student applies for the internship. Students should exercise due care while preparing
materials to submit to employers and provide employers with documents that appear to have
been prepared professionally.

e The student gains official approval from the internship coordinator or designated supervisor
based on information provided by the employer.

2. Internship Learning Outcomes (CLOs)

1. Demonstrate a working knowledge of basic business concepts, problems, and issues as they
apply to the employer’s business

2. Communicate effectively in a professional environment

3. Demonstrate professionalism and ethical behavior in the workplace

3. Mapping of Internship CLOs with Program Learning Outcomes.
Program Learning Outcomes:

PLO 1: Explain the core functional areas of business and their interrelatedness.
PLO 2: Present effective business correspondence in written and oral form.

PLO 3: Work effectively in team and independently take responsibility for own learning and professional
development.

PLO 4: Think critically and analytically to solve business problems.

PLO 5: Apply ethical and corporate social responsibility principles in organizations and in business
decision making.

PLO 6: Synthesize cultural sensitivity with global citizenship in addressing business problems.

PLO 7: Demonstrate in-depth knowledge and understanding of theories, concepts and principles used
in business and management practices

PLO 8: Apply management techniques, principles and practices to a variety of decision-making and
problems-solving contexts

Corresponding Program

Course Learning Outcomes (CLOs) Learning Outcomes (PLOS)

a. Demonstrate a working knowledge of basic business concepts,
problems, and issues as they apply to the employer’s business

b. Communicate effectively in a professional environment 2

c. Demonstrate professionalism and ethical behavior in the workplace | 5
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4. Monitoring of Trainee Students’ Progress

The Field Supervisor will monitor trainee students on a day-to-day basis during their External
Training. Academic Supervisor will also visit students at their training places at least once during the
training period to discuss with the Field Supervisor the training plan and the progress made by the

traine

e student.

5. Internship Assessment

Field Supervisor’s assessment for the trainee | 30%

student
Responsiveness and meeting deadlines 10%
Training evaluation by student 10%

Assessment of External Training report by the | 20%
Academic Supervisor

Assessment of the weekly reports of the | 10%
External Training by the

Academic Supervisor

Assessment of trainee presentation by a | 20%
departmental committee.

6. Roles and Responsibilities

a.

Student Responsibilities

In order to receive academic credit for MGT470, the student must successfully accomplish the

following:

Be certain that s/he meets all the qualifications for an internship before applying

Provide a current CV.
Secure an offer from an approved employer.
Read and sign the “Student Agreement” form.

Successfully complete 240 internship work hours during the semester in which the student is
registered for the internship.

Maintain a journal of his/her experiences (via a weekly report submitted to the internship
coordinator via Moodle. The internship coordinator will provide further directions.

Receive an overall satisfactory evaluation from both the employer and CBA internship
coordinator. The employer’s evaluation will be sent directly to the internship coordinator
when completed by the student’s field supervisor.

Employer’s Responsibilities
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The employer must agree to the following stipulations:

e To engage the student in a position suitable for a major in the student’s discipline that will
allow the student to gain practical and academic business experience.

To provide the intern with 240 internship work hours in a designated period in return for
which the student earns three academic credits.

e To assign the intern with a field supervisor with appropriate training and experience who will
work with CBA’s internship coordinator to supervise the intern

To provide the intern with the organization’s materials appropriate to the internship, such as a
pre-arranged schedule of assignments

CBA is responsible for the dismissal of a student for academic or disciplinary reasons, but the
employer maintains the right to remove a student from an internship if the student does not
comply with the rules, policies, procedures, or standards of the employer. In the event of a
student’s removal by the employer, the CBA internship coordinator must be notified
immediately. Both CBA and the employer will determine jointly if and when a student should
be permitted to return to the employer to continue the internship.

o

Internship Field Supervisor’s Responsibilities
At a minimum, the internship field supervisor will perform the following:

e Supervise the intern. The field supervisor has sole responsibility for supervising the student
while s/he is in an intern position.

e Communicate clearly any internship problems to the CBA internship coordinator.

Comment on the intern’s written report.

Provide the internship course instructor with a completed copy of the “Employee Evaluation
Form” at the completion of the internship.

The supervisor will also be invited to attend and comment on the student’s in-class
presentation.

d. CBA Internship Coordinator’s Responsibilities
At a minimum, the internship coordinator will perform the following:

e Develop and update (if and when required) College of Business Administration’s internship
manual, in accordance with Ajman University policies and in liaison with the Office of Career
and Internship.

Prepare and update (if and when required) syllabus for Business Internship program.

Coordinate with Office of Career and Internship in matters regarding internship.

Represent College of Business Administration at all events and meetings regarding student
internship.

Assign job responsibilities to internship supervisors.

Regularly communicate with internship supervisors.
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e. CBA Internship Supervisor’s Responsibilities

Classroom instruction responsibilities

e Determine the suitability of the internship experiences.

e Provide each intern with directions about how to prepare the journal, written report, and final
presentation.

e Read journals and correspond with students on a weekly basis.

e Read and comment on the preliminary draft of the student’s final report.
e Read and evaluate the final draft of the student’s final report.

e Assign a grade to the student upon completion of the internship.

Instructor’s employer-related responsibilities

e Assist employer, where necessary, in creating a job description appropriate to the role in
which the intern will work.

e Assist employer by participating in the interview process, if appropriate.

e Participate in an early internship review, typically at the completion of about 40 hours of the
internship.

e Communicate periodically with the student’s supervisor to determine how well the student is
performing in the internship.

e Perform a final evaluation of the suitability of the internship experience and provide feedback
to the employer.

7. The CBA Internship Process

The CBA internship experience is a five-stage process involving various stakeholders. The stages are
summarized as follows:

Stage 1: Introduction

Students who are eligible for enrolling in the internship program (or will become eligible at the end of
the current semester) that is students in their 6" semester of the CBA study plan shall initiate contact
with their academic advisors to indicate their interest in taking the internship. If the advisor finds the
student is eligible for the internship s/he will advise the student to register for the internship course.

Upon request, the internship course coordinator will issue the student with a “letter of introduction”
(Appendix A) to potential employers.

Upon approval of the employer and the field supervisor, the internship coordinator will issue an
“Internship Approval Letter” (Appendix B) to the student, which is to be returned to the employer. In
cases where the student is unable to identify an internship placement site, the student should contact
the internship coordinator to obtain assistance with finding an internship placement site. The student
will need to prepare an updated CV and other relevant documents. Similarly to what has been earlier
described, the Internship coordinator will issue an “Internship Approval Letter” to the student.

Stage 2: Registration

Formal registration in the internship program occurs during the registration period stipulated in the
Ajman University academic calendar. Overall, the basic requirements to enroll in the internship program
at the undergraduate level are:
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e The student must have successfully completed at least 96 credit hours and at least six
semesters in the spring semester immediately preceding the internship

e The student must have at least a 2.0 Cumulative Grade Point Average (CGPA).

e The student must be active, which means s/he has been enrolled in courses in the previous
semester.

e The student must be willing and able to devote the required time and energy to meet the
internship program requirements

Stage 3: Training Site Selection and Evaluation

Internship coordinator and academic supervisor coordinate the placement of trainee student in
appropriate private or public organizations. Career and Internship Office can also assists in the
placement of students for internship through their contacts with external organizations. Training
locations proposed by students are also accepted if they fulfil the required training site selection
criteria and approved by the training coordinator or academic supervisor. Site Selection Form needs
to be duly filled and internship site approved only if all the requirements are fulfilled by the employing
organization.

Please see Training Site Selection, Evaluation and Approval Form Appendix C

Stage 4: Orientation of Internship Students

Orientation process begins with a mandatory two-hour orientation, which could be divided into two
sessions, based on supervisors’ discretion, where students would be given detailed background of
internship program, requirements and expectations from all stakeholders.

Trainee students are given an orientation about internship objectives and their roles and responsibilities
during the training process. The topics covered during the Training are:

1. Introduction to Training
Objectives and learning outcomes of the Business Internship course.
Responsibilities of Trainee Students
Roles of Academic and Field Supervisors

Assessment of Training

Industrial Safety

2

3

4

5

6. Professional Ethics
7

8. Report Writing

9

. Oral Presentation

Stage 5: Implementation
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Once the student is registered in the internship program, a course syllabus, which details the internship
program goals and learning outcomes as well as the assessment strategies, will be sent by the CBA
internship coordinator to both the student and the field supervisor.

Students are required to complete the stated contract hours and provide feedback on their progress
and experience as indicated in Stage 4.

If the student is absent from the internship, this needs to be brought to the attention of the internship
coordinator through the field supervisor. The university attendance policy will apply to the internship
program as with any regular courses.

A minimum of two meetings take place between the student and the internship coordinator. Whenever
possible, the internship course instructor will conduct onsite visits and maintain regular communication
with the field supervisor in a face to face or using other communication modes as appropriate.

Stage 6: Assessment

The Internship program is assessed by the internship coordinator based on input from the field
supervisor at the host organization and the work submitted by the student. Standard AU grading
framework applies.

The Internship Learning Experience is typically assessed on the bases of the following:
e Timely completion and dissemination of relevant internship documents

e  Weekly Activity Report: Each week, students prepare a summary of their work and overall
experience for the recent period. They will use Moodle to file these reports

e Internship Report and Presentation: At the end of the internship period, students are required
to submit a final report summarizing their experience and lessons learned and how they have
progressed towards the achievement of their objectives. This will be accompanied by a formal
presentation.

e Field Supervisor Assessment: Each field supervisor is sent an evaluation form near the end of
the internship period. The feedback of the field supervisor is integrated as part of the
assessment for the program.

Stage 7: Closing of Internship

As part of the process of continuous improvement, an evaluation of the internship experience is
conducted including feedback from the various stakeholders involved. The feedback collected from all
parties is analyzed by the internship coordinator who in accordance to AU quality assurance policies will
conduct necessary changes to the program. Three types of evaluation are usually conducted towards
the end of the internship:

e Student Evaluation of the Internship: All interns are expected during the last week of the
internship to complete and submit their Internship Evaluation Form (Appendix E)

e Intern Student Feedback Form: Another form that interns ought to fill and submit in the last
week of internship is Intern Student Feedback Form (Appendix H)

e Field Supervisor Evaluation: At the completion of the internship, the internship field
supervisor is expected to fill in and return the internship Evaluation Form (Appendix F) to the
internship coordinator.
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e Internship Coordinator Evaluation: Using CBA’s Instructor’s Course Assessment Review Form
(Appendix 1), the internship coordinator/supervisors are expected to evaluate the internship in
which they have been engaged.

The internship will be closed after assessment results are given and the various evaluations are
conducted. The internship coordinator and the intern will formally close the process by sending a Thank
You Letter to the host organization at the end of the internship.

8. Training Site Visit by Academic Supervisor

The Academic Supervisor is required to conduct at least one visit to each of the training site (especially
for new training sites) to discuss the training progress with the Field Supervisor and the Student
Trainee

Weekly Reports

Student trainees are required to prepare a weekly report that summarizes the training tasks and
activities assigned by the Field Supervisor.

Internship Report

Student Trainees are required to prepare and submit a detailed report about their training experience.
This report should describe in detail the knowledge and skills acquired during their training. The
following sections provide guidelines that help trainee students write their training report.

Each student must complete a 7-10 page written report at the completion of the internship. The paper
generally should outline several aspects of the internship as noted below. The paper must be typed
using 12 point Times New Roman font, double-spaced, with one-inch margins, and a separate title page
(not included in the eight-to-ten detail pages).

The report will account for 20% of course grade. It is expected to be written in five sections as outlined
below:

1. Timeline: The timeline of the internship should be outlined from start to end date and
any challenges or difficulties that may arise from the timeframe in which the internship
took place, indicated.

2. Duties and Responsibilities: This section should be used to answer the question “What
duties, activities, and responsibilities did the internship entail”? Specifics of the
internship with respect to the tasks completed on a regular basis should be described
in detail.

3. Company Description: An overview of the organization in which the internship is
completed should be given. The organization name, location, category of product or
service provided by the company, approximate size of the company overall, and of the
specific work location should be included.

4. Job Preparation: — How did the internship prepare student for the workforce? At least
three experiences the students had or skills that they obtained that they feel will directly
prepare them for their career after AU, should be discussed.

5. Overall Evaluation of the Experience: What is the internee’s opinion of the internship
process? Interns should give feedback, including their opinions on the internship
process at CBA, their search for an internship, and the employer where they completed
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your internship. If the students have completed their internship evaluation form, they

will find it helpful to consult it as they address this section.

6. Polishing the First Draft: Having completed the first draft in a typed form, student are
now ready for the next step of polishing it. They ought to critically review the first draft
to delete unnecessary details and add missing information. Student should also be
prepared to rewrite any major portions of the report if that is required to improve its
quality.

7. Having done that, it is now time for carefully reviewing the modified report, checking
the grammar, sentence structure, spellings, continuity of sentences, and smooth
transition from paragraph to paragraph.

8. Preparing the Final Version: To finalize the training report, student trainees need to
add the following additional pages:

1. Title Page: The title page shall include the name of the university and its logo as well
as the name of the college and department. Student shall also include the title of
the report, their name, ID number, and the training period (for example: 15-6-2002
to 30-7-2002).

2. Acknowledgment: After the title page, student may add an acknowledgment page
to thank the person(s), such as Field Supervisor, and Academic Supervisor.

3. Table of Contents: The table of contents shall indicate the titles of chapters and
sections and their page numbers.

4. Bibliography or References: At the end of the training report but before the
appendix, student shall provide a list of books, technical reports, and websites
consulted for writing training report.

5. 5. Appendix: Any information or data that is necessary for the sake of
completeness, but not directly related to the main body of the report may be
presented in the Appendix.

6. Before binding the training report, student should proofread it carefully from
the beginning to the end for any spelling or typographical errors. At last, student
are ready for the final step that is, submitting it to the Academic Supervisor for
evaluation.

9. Internship Presentation

At the end of the Training, trainee students are required to prepare and deliver a 10 to 15 minutes’
presentation that highlights their activities/tasks during their training period. Presentation will account
for 20% of total grade. Trainee students must follow the following guidelines for preparing their oral
presentation:
¢ Planning for oral presentation:

The main steps involved in the planning are as follows:

a) Define the contents

O

Define a suitable title of presentation

o O

)

)

) Collect all necessary supporting material

) Identify the main points that student wants to convey to the audience
)

e) Organize their thoughts in logical sequence
f) Determine the number of slides needed for their presentation

g) Identify main points for each slide and give each slide a title
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e Presentation format and layout:

The following points should be observed while preparing presentation slides:

a. Each slide shall contain only the key points.
Use large fonts so that it is easy for the audience to read the contents of the slides.
Use different colours to highlight the most important points. (d) Use animation effects where
appropriate but do not overdo it. (e) Add graphics, charts, figures, and video clips, as
appropriate.

Students may use the following sequence for slides:

The Title Slide: Contains the title of the presentation, name of presenter, name of

Academic Supervisor.

Outline Slide: A listing of the major components of the presentation.

Body Slides: Cover all the major topics of the presentation with figures, charts, tables, pictures, etc. o

Conclusion Slide: Should include a summary of the main conclusions of the training experience.

e Preparing for Questions/Answers session

Although students have no idea about the type of questions asked at the end of their
presentation, they must do their homework so that they are reasonably prepared for this session.

e Getting ready for actual presentation

On the day of the presentation:

o 0o T o

> @ oo

Dress appropriately for the occasion.

Be calm and composed. Show self-confidence.

Arrive in the presentation room/hall before the start of their presentation.

Make sure their presentation is properly saved on the presentation room PC and it runs
smoothly without any problem.

Follow the instructions of the session chairperson regarding the presentation time.

Do not rush or talk too slowly.

Pause at key points to emphasize their significance.

Change your voice pitch and use appropriate gestures.

Maintain eye contact with the audience.

At the end of the presentation, thank the audience and ask if there are any
questions.

Carefully listen to the questions and give concise, to the point answers.
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Internship Assessment by Field Supervisor

At the end of the training period, the Field Supervisor is required to evaluate the overall performance
of the student trainee using Internship Evaluation by Field Supervisor Form

10.Internship Assessment by Academic Supervisor

At the end of the internship period, the Academic Supervisor will evaluate the student trainee’s
performance based on the following:

o Weekly Reports
e Internship /Training Report
e Internship Oral Presentation

e Field Supervisor Evaluation Report

Using the Internship Evaluation by Academic Supervisor Form
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11.APPENDICES

Appendix A: Letter of Introduction

Appendix B: Internship Approval Letter

Appendix C: Training Site Selection, Evaluation and Approval Form
Appendix D: Internship Registration Form

Appendix E: Student Internship Evaluation

Appendix F: Intern Assessment by Field Supervisor

Appendix G: Intern Weekly Report

Appendix H: Intern Student Feedback Form

Appendix H: Business Internship Course Syllabus/Description

Appendix I: Internship Evaluation by Internship Supervisor




em—
AJMAN UNIVERSITY
Appendix A: Letter of Introduction

Letter of Introduction for [Name/ID]

Dear [Name of Employer key contact]

This letter serves to introduce . It confirms that | ] is a student in Ajman
University (AU) College of Business Administration (CBA). S/he is in the latter stages of obtaining a BSc
in

As part of their studies, eligible AU CBA students are required to participate in an internship program
which is intended to facilitate the application of the student’s prior classroom learning in a field setting.

is eligible to participate in the internship program. S/he seeks your assistance with securing
an internship in your esteemed organization. The College of Business Administration will appreciate any
assistance you can offer him/her to obtain the internship.

Please do not hesitate to contact me if you have any questions related to this matter.
Sincerely,

Name:

Designation:

College of Business Administration
Ajman University

P.O. Box 346, Ajman, UAE

Tel:
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Appendix B: Internship Approval Letter

[Field Supervisor/Key Contact Name]
Host Organization [Name & Address]

Commencement of Internship — [Semester/Academic Year]

Dear [Name of Employer key contact]

Thank you for your support for the CBA Business Internship Program through the provision of work
placement opportunities for our students. We are writing to confirm your offer of an internship from
[Start Date] to [End Date], to the following student

Student ID Student Name Major

The internship program will last for a total of 240 hours over a period of 8 weeks, at a rate of 30 hours
per week. Together with this letter, please find enclosed the following:

e Form 1: A weekly report on tasks performed by the student. The student will prepare the form
and you will sign it when satisfied with its contents.

e Form 2: An evaluation of the student’s performance over the duration of the internship
program. This will account for 30% of the overall marks scored by the student during the
internship program.

Please return both forms during the final week of the internship program to the name and address
provided at the bottom of this letter. We greatly appreciate the vital role that your organization plays
in promoting quality student internships and your personal cooperation to ensure the success of this
particular internship.

We will keep in touch with you as the training process progresses. Please do not hesitate to contact me
if you have any questions related to this matter.

Sincerely,

Name:

Designation:

College of Business Administration
Ajman University

P.O. Box 346, Ajman, UAE

Tel:
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Training Site Selection, Evaluation and Approval Form

Please fill in the information required below before you apply for registration of the training course on
student registration system.

Student’s Information

Full Name

Student ID

Phone Number

Academic Year Semester
Completed Credits Hours
Training Institution’s Profile
Institution Name
Industry/Sector
Private/Public

Size o Small O Medium o Large
No. of Employees

The Institution is related to the program o YES o NO

The department(s) in which the intern will be trained has/have sufficient and qualified staff to

implement an adequate training plan. o YES o No
The work environment in the institution is safe o YES o NO
Training Period o From: oTo:

Academic Supervisor’s Approval

I hereby, approve the training site and give permission to the student to start his/her External
Training/internship. o YES o NO

Comments:

Academic Supervisor's Name: Academic Supervisor’s Signature:
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Appendix D: Internship Registration Form

The following is the internship application form that is available online at

https://ors.ajman.ac.ae/Requests/NewRequest.aspx

Please go to the link, click on Request type: Training Center and Request category:

Training request and complete your application online

Internship Application and Registration Form

Student Name:

Student Identification Number (ID):

Training Course Code:
Cumulative GPA: Total Hours Registered in the Current Semester

Mobile no.

Email address:

Have you registered for External or Internal Training before? Yes N 1
Expected Graduation Semester:

Do you have your own training place? Yes 1 —

If yes, fill out the following information:

Name of organization:

Contact Person Name:

Job Title:

Contact Number:

E-mail:

Emirate:
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Appendix E: Student Internship Evaluation

College of Business Administration
STUDENT EVALUATION OF INTERNSHIP EXPERIENCE
WORK PERIOD: ___FA SP SU 20

STUDENT
NAME

MAJOR

EMPLOYER NAME & ADDRES

Your immediate supervisor’s name and title:

Did your supervisor discuss your supervisor’s evaluation form with you?

If not your supervisor, who did discuss it with you (name and title)?

From your perspective, was the discussion adequate?

Did you express your views about the work period candidly?

If not, why?

Other comments about your supervisor or your evaluation you wish to make:
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Do you recommend this employer to other students in the College of Business Administration?

To students in other programs?

If yes, please specify which ones

Did you receive your internship through the CBA Business Internship program?

If you found your internship on your own, would you suggest that CBA the Internship program office
personnel contact your employer regarding future intern placements?

If so, who should the program contact?
Name and title:

Phone number:

Address:

Email:
How do you rate your overall effort in this internship position?

Excellent Good Adequate Poor
If you feel you did not work up to your potential, what changes, either personal or situational, would
enable you to do better?

Your email address:
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Appendix F: Intern Assessment by Field Supervisor

The Field Supervisor is required to complete this form in the last week of internship. The completed form
should be sent to the CBA Training Co-coordinator or the Academic Supervisor

Training Assessment by Field Supervisor
Academic Year

Student’s Information

Full Name

ID number

Major

Training Institution’s Information

Institution’s Name

Department(s)

Field supervisor

Position/Job title
Tel. No.
P.O. Box

Fax

Email

Training Period From: To:




AU INTERNSHIP MANUAL

S. | Training Objectives

Score (1-5)

[EE

Application of basic work skills (communication and development skills,
attitude towards co-workers & customers)

Ability to produce technical reports and work as team member

Ability to take initiative

Behavior and ethics

v b w N

Attendance (If absent for more than 25% of the training period, the trainee is
deemed to have failed)

6 | Ability to understand the training plan

Total Mark (out of 30)

Name & Signature ........cccocovoeveieincieee Date: ....cccooeevene.

Organization stamp
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Appendix G: Student’s Weekly Report

Student Weekly Report

Academic Year

College Major :

Student’s Name: Student’s ID:

Organization Name:

Week Number: From: To:

Activities performed by the student during the week

Day Activities Department Hours

Sunday

Monday

Tuesday

Wednesday

Thursday

Days of absence

Comments:

Name & Signature ........cccccovcevein e Date: ....cccevevene.

Organization stamp
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Appendix H: Intern Student Feedback Form

Intern Student Feedback Form
Academic Year

Organization Name

Industry

Email

- Please rate the following areas using a scale of 1 to 5, with 5 being strongly agree and 1
strongly disagree.

- If the question does not pertain to your area of responsibility, please tick “N/A”.

- Please answer by putting v'.

S | Item

| am satisfied with the institution in which | conducted my training.

2 | The training activities were relevant to my specialization field.

3 | | had the opportunity to apply my hard (hands-on) and soft skills during the
training.

4 | | am satisfied with the guidance and supervision of my Field

Supervisor

5 | | am satisfied with the guidance and supervision Academic Supervisor during
the training

6 | | achieved my training learning outcomes

Further Remarks:
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Appendix I: Business Internship Course Syllabus/Description

Course Syllabus

College: Business Administration

Department:
Academic Year:
Semester: O Fall I Spring [ Summer
1.
Course Title: Business Internship Course Code MGT 470

Number of Credit Hours, Contact Hours, and Prerequisites:

Credit Hours: ...... I Theory: .....3.... Lab: ... Tutorial: ..........
Contact Hours: 240 (Field) Theory: .......... Lab: ......... Tutorial: ..........
Prerequisite(s) (if any): 96 credit hours

Co-requisite(s) (if any):

2. Instructor’'s Name and Contact Information:

Name: Office No.:
E-mail: Office Tel.:

3. Catalog Course Description:

The aim of supervised training is to enable students to practice the learnt theories and concepts in
a business organization. Students from any business discipline undergo a training period that is
closely monitored by an instructor and the manager/supervisor of the organization to ensure that
the student cultivates sound professional attitudes and ethics needed in work places.

4. Course Learning Outcomes (CLOs):

Upon successful completion of the course, students will be able to:

Corresponding Program

Course Learning Outcomes (CLOs) Learning Outcomes
(PLOs)
d. Demonstrate a working knowledge of basic business concepts, ;
problems, and issues as they apply to the employer’s business
e. Communicate effectively in a professional environment 2
f.  Demonstrate professionalism and ethical behavior in the 5

workplace
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5. Week-by-week Course Topics and Contents (Theory Class):

Week Topics and Contents Corresponding CLOs (#)
1 (Determined by Host organization)
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
6. Week-by-week Experiment?® Topics and Contents:
Week Experiment | Experiment Title
#
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11
12.
13.
14.

1 You may change Experiment to Simulation, Studio, Lab, or Clinic, etc., as appropriate for your course.

101
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15.

Out-of-Class Assignment Title Submission Due Date

Assignments:#

1 Timely completion of registration | As provided in Moodle

and closing documents

2 Weekly activity log 1 per week via Moodle. Not later than the
Sunday following the working week.

3 Internship report After completion of internship. Actual date
communicated during last week of internship
via Moodle

4 Internship presentation After completion of internship. Actual date
communicated during last week of internship
via Moodle

7. Course Assessment:
The internship is assessed through a combination of tools outlined below:

Course Assessment Tools:

Assessment Tool? Weight (%)
Field Supervisor Evaluation 30%
Internship Coordinator Evaluation: 70%

e Activity log

e Internship report
e Internship presentation
e Responsiveness and meeting deadlines

e Internship project*

*may be required as a specific component of the internship report

As outlined in section 7 above and in the Internship Manual, each student must complete a 7-10 page
written report at the completion of the internship. The paper generally should outline several aspects
of the internship as noted below. The paper must be typed using 12 point Times New Roman font,
double-spaced, with one-inch margins, and a separate title page (not included in the eight-to-ten detail

pages).

Your report will account for 20% of your course grade. It is expected to be written in five sections as
outlined below:

2 You may add other assessment tools, as appropriate for your course.

102
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1. Timeline: Outline the timeline of the internship from start to end date and indicate any challenges or
difficulties that arose from the timeframe in which your internship took place.

“

2. Duties and Responsibilities: Use this section to answer the question “ What duties, activities, and
responsibilities did the internship entail”? Describe in some detail the specifics of the internship with
respect to the tasks you had to complete on a regular basis.

3. Company Description: Give an overview of the organization in which you completed your internship.
Include the organization name, location, category of product or service provided by the company,
approximate size of the company overall, and of the specific location where you worked.

4. Job Preparation: — How did your internship prepare you for the workforce? Aim to discuss at least
three experiences you had or skills that you obtained that you feel will directly prepare you for your
career after AU.

5. Overall Evaluation of the Experience: What is your opinion of the internship process? Feel free to give
any feedback, including your opinions on the internship process at CBA, your search for an internship,
and the employer where you completed your internship. This is your chance to give feedback on the
overall process. If you have completed your internship evaluation form, you will find it helpful to consult
it as you address this section.

Your internship report will be followed up by a 10 to 15 minutes presentation (date specified by
internship supervisor), which will be assessed by a three member panel comprising of internship
supervisor and two other faculty/staff members. Presentation will account for 20% of total grade.

8. Teaching and learning methodologies, including any use of online instruction:
N/A. Field-based Course

9. Course texts, recommended readings, instructional material and learning resources.

a. Course Text book
Title: n/a
Author(s):
Edition:
Publisher:

Publishing Year:
ISBN:

b. Reference books or recommended readings
H. Frederick Sweitzer & Mary A. King (2014)

The Successful Internship: Personal, Professional and Civic Development in Experiential Learning, 4e
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Belmont, Cengage Learning, ISBN — 9781285077192
c. Instructional materials and learning resources
i. CBA Internship Manual (2019 edition)
Ajman University College of Business Administration

Unpublished. Available on Moodle

ii. Graduateland: Internships in UAE

https://graduateland.com/s/internships/united-arab-emirates

Instructor’s Signature: Date:

Head of Department’s Signature: Date:

Appendix J: Business Internship Assessment

MGT470 Business Internship: Assessment Record.

RECORD STUDENT SUPERVISOR Internship Supervisor
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3.1 Hospital Dentistry Training Manual

1. Introduction

The purpose of the Hospital Dentistry rotations is to provide the Sth year dental students with a general
understanding of the dental management of medically compromised patients in both the outpatient and
inpatient settings, as well as provide experience to the administrative and management philosophies
pertaining to such patients in a hospital setting. During the training, the student will attend seminars on
advanced medical or surgical techniques and management of the medically compromised patient
population in hospital. Clinically, the student will devote a significant amount of time observing the
hospital staff in the general clinic, lab and in the operating room, as appropriate.

2. Definitions
Student: A senior level undergraduate who is eligible to enroll in the Hospital Dentistry course.

Hospital Dentistry: A mandatory College requirement course, which is a supervised hospital observership
in an approved local hospital.

Course Coordinator: A faculty member assigned to manage the Hospital Dentistry course and provide
guidance and support to participating training sites and students. The course coordinator may serve as
the Training Supervisor.

Training Supervisor or (Academic supervisor): A faculty member assigned to oversee one or more
students enrolled in the training program. The training supervisor will have routine contact with the
student and field supervisor; receive, review and grade student reports and evaluations; and is
responsible for assigning the final grade for the course.

Field Supervisor: A staff member assigned by the employer (Training site) to provide orientation,
guidance, and assessment of trainee student during their training program.

3. Course Learning Outcomes (CLO)
At the end of the course, the student will be able to:
1. Explain and interpret laboratory results and radiographs
2. Discus dental treatment for medically compromised patients

3. Write observation report on activities of allied health personnel in hospital facilities
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4. Mapping of CLO with Program Learning Outcomes

Program Learning PLO Description Corresponding
Outcomes (PLO) CLO
Use the factual and theoretical knowledge in basic
medical and dental sciences and allied sciences to gather
K information from patient as part of history taking and o1
3 patient examination in order to decide appropriate
investigation and decide a suitable course of treatment
within the scope of a general
dental practice.
Show responsibility and independent technical and
C clinical decision-making to evaluate and manage CLO 2
1 complex and unpredictable clinical work appropriate
to a primary care practice.
Demonstrate  responsibility ~ and  supervise
C the CLO 3
4 professional activity and mentoring of allied dental health
personnel.

5. Course Credit and Contact Hours

Credit Hours: Theory: 0 Hospital: | 8
2

Contact Hours Theory: 0 Hospital: | 8

6. Roles and Responsibilities
Training Coordinator / Academic Supervisor

e Ensuring the safety of the training sites by visiting the site and meeting the Field
Supervisor prior to the training program.

e Giving an orientation session to the trainees before the start of the hospital rotation.
e Receiving the signed reports & comments by the Field Supervisor;

e Arranging meetings with the students on a regular basis for guidance to improve
trainees’ performance and to discuss difficulties encountered by them.

e Ensuring that Field Supervisors commit to enabling students to meet their learning
outcomes.

e Guiding trainees on how to write the final report.
e Ensuring that Field Supervisor are aware of his/her responsibilities.
e Ensuring that each trainee submits his/her final report on time.

e Assessing the Hospital Dentistry course
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Field Supervisor
e Ensuring that course process meets the course objectives and outcomes.

e Coordinate with other hospital staff for providing an effective training experience to
the student trainees.

e Submitting an assessment report for each trainee at the end of the course.

e liaising with the course coordinator regarding the conduct of the training program or
any difficulties encountered.

Trainee Student
e Attend the hospital rotations as per the schedule.
e Meeting their course coordinator regularly

e Observe all relevant instructions, laws and rules issued by the hospital in terms of
punctuality, performance, confidentiality, wearing white-coat and keeping to their
post during the training and attendance.

e Submit individual project (report) about different hospital activities during hospital
rotations.

e Follow all the instructions and rules related to the safe use of space, such as labs,
operating rooms, etc.

e Avoid any improper action or behavior that could be hazardous.

e Reportany accident, a near accident experience or any significant hazard you discover
on site.

7. Training Registration Procedure

College encourage non-warned students to use the early registration period to select the course in
consultation with their academic advisors. The early registration period is specified in the academic
calendar. Warned students and students who did not benefit from the early registration can register
during the registration week. The course can be registered on the Banner System by the students.

8. Training Site Selection and Evaluation

The College Dean with the Hospital Dentistry Coordinator evaluate potential training sites based on set
requirements that would meet the training objectives. Once the training site is identified and confirmed,
a memorandum of understanding or agreement is prepared. The training site will be evaluated upon the
completion of every training period. In addition to this, the course coordinator will visit the site regularly
and discuss with the field supervisor the approaches to training, ways to develop and improve them and
to what extent the trainee students benefit from them.
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9. Orientation of Trainee Students

Before the start of hospital visit, the course coordinator will brief the students about the purpose of the
training and their schedules. These are intended to familiarize students with the program, curricula,
facilities, department activities, professional ethics and code of conduct. Students are properly oriented
as to their role and responsibility at the training site and the possible sources of risks involved.

10.Follow-up and Performance Assessment of Trainees

Site Visit by Academic Supervisor

The Academic Supervisor is required to conduct at least one visit to the training hospital and discuss
with the Field Supervisor the approaches to training, ways to develop and improve them and to what
extent the trainee students benefit from them.

Training Report
At the end of their training, students are expected to submit individual project (report) about different
hospital activities during hospital rotations.

Training Assessment by Field Supervisor

At the end of the training, the field supervisor fills out an assessment form for every student.

11.Course Assessment by Academic Supervisor

At the end of the course, the course coordinator submits the Instructor Course Assessment Report that
contains a comprehensive instructor review of the presentation of the course, covering:

appropriateness of the course learning outcomes

o QL

extent to which the syllabus was covered

extent to which learning outcomes were met (with evidence)
appropriateness of textbooks and other learning resources

appropriateness of assessment instruments in relation to learning outcomes
appropriateness of the balance of assessment

appropriateness of prerequisites

@ = o a o

general comments on any problems encountered with the course

12.Assessment of the effectiveness of the training

At the end of the course, the course coordinator evaluates data about the percentage of students who
have achieved the learning outcome of an objective for each course assessment tool used for the
Outcome. A weighted average for each course Outcome is computed and used to determine whether a
given course Outcome has been achieved or not. Depending on the number of course Outcomes, which
has been achieved, a decision is made on whether the whole course outcomes were achieved or not.
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Following this, the course is mapped against a predetermined Program Learning Outcome. Depending
on the number of courses that has been achieved, a decision is made on whether the particular Program

Outcomes were achieved or not.

13.Appendices
1. Course Description of the Hospital Dentistry course

2. Evaluation by Field Supervisor Form




AU INTERNSHIP MANUAL

Appendix: 1 Course Description

College: Dentistry Department: Surgical Sciences Program: DDS
Academic Year: 2019 - 2020
Semester: OFall XSpring OSummer 1.

Course Title Hospital Dentistry Course Code DDS509

:
;
;
i

Number of Credit Hours, Contact Hours, and Prerequféites:

Credit Hours: 2 Theory: 0 Lab: 8 Tutorial: 0
Contact Hours: Theory: 0 Lab: 8 Tutorial: 0
Prerequisite(s) (if any) DDS505

Co-requisite(s) (if any)

2. Instructor’'s Name and Contact Information:

Name Abu baker Elmahdi Office No. 128-5

E-mail a.elmahdi@ajman.ac.ae Office Tel. | 067056217

3. Catalog Course Description:

Fifth year students are assigned for six weeks to an affiliated hospital. The hospital rotations are
observership. During this rotations, students are assigned to hospitalized patients to reinforce
principles of physical diagnosis for patients with severe medical problems, learn to request and
answer consultations.

4. Course Learning Outcomes (CLOs):

Upon successful completion of the course, students shall be able to:

Corresponding

Course Learning Outcomes (CLOs) Program Learning

Outcomes (PLOs)
1. Explain and interpret laboratory results and radiographs K
3
2. Discus dental treatment for medically compromised patients C
1
3. Write observation report on procedures and activities of allied C
health personnel in hospital facilities 4

5. Week-by-week Course Topics and Contents, including sessions for assessments (Theory Class):

Week Topics and Corresponding
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Contents CLOs (#)
1 Admission & Discharge Medical Records: CLo3

— Observe admission and discharge criteria.
2 Admission & Discharge Medical Records: CLO 3

— Explain all the admission and discharge documents.

3 Sterilization & Infection control: CLO3

— Explain and monitor the sterilization.

Sterilization & Infection control: CLO 3
4 — Explain different patient, doctor and staff protection.

— Describe the hospital infection control procedures.

5 Laboratory Department: ClLo1
- Explain and Interpret laboratory results.
6 Medical Department: CLO 2
- Discuss process of medical consultations
7 Medical Department: CLO 2
- Discuss dental treatment for medically compromised
patients
Surgery Department: CLO 2
8 — Describe process of surgical preparations and postoperative
follow up
9 ICU & CCU: CLO3
— Observe patient care
10 ICU & CCU: CLO3
— Observe patient care
11 ENT Department: CLo3

— Describe basic ENT examination
12 ENT Department: CLO 2

— Discuss ENT — dental related diseases.
13 Radiology & Dental Departments: CLo1

— Discuss and Interpret radiographs
14 Radiology & Dental Departments: ClLo1

— Discuss dental treatment modalities for in- patients

15 Emergency Room: CLo 3

- Describe and discuss treatment priority

16 Emergency Room: CLO3

- Describe iv fluids & life support
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4. Week-by-week clinic

Hospital rotations- discussions and seminars

5. Relating the CLOs to the Assessment Tools to demonstrate the attainment level of CLOs:

Clo# Assessment Tool(s)

Clo1 Project (report) & final exam
ClLo 2 Project (report) & final exam
ClLo3 Project (report)

6. Out-of-Class Assighments:

Assignment Title

Submission Due Date

during hospital rotations

=

Individual project (report) about different hospital activities

End of week 14

7. Course Assessment. Course Assessment Tools:

Assessment Tool Assessment Date Weight
(%)
Out-of-Class Assignments End of week 14 60%
Final Exam Week 16 40%

8. Teaching and learning methodologies, including any use of online instruction:

Hospital rotations

and seminars in the hospital.

9. Course texts, recommended readings, instructional material, and learning resources.

a. Course Text book:

Title: A Practical Guide to Hospital Dentistry
Author(s): K George Varghese

Edition: 1 edition

Publisher: Jaypee Brothers Medical Publishers
Publishing Year: 2008

ISBN: 978-8184482430
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b. Reference books or recommended readings:

Little and Falace’s Dental Management of the Medically Compromised Patient, By James W, Little,

Craig Miller and Nelson L. Rhodus, 9th edition-10/2017. Publisher: Elsevier ISBN: 9780323443555

¢. Instructional material and learning resources:

www.med.nvu.edu www.dalcros.com
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Appendix 2: Evaluation by Field Supervisor

Student Name: Student ID:

Filed supervisor Name:

On a scale of 1-5, please rate the performance of the trainee student on the following 3 domains

during his/ her training period, where 1 is Poor, 2 is Satisfactory, 3 is Good, 4 is Very Good and 5 is
Exceptionally Outstanding.

Basic Clinical Skills

Obtaining medical history

Accurately recording patient details

Capable of reaching a final diagnosis

Formulating a treatment plan

Communication Skills

Acting professionally with patients

Maintaining a good relationship with colleagues

Accepts instruction from senior staff

Understands the social & cultural conditions of
patients regarding age, disability and confidentiality

Professional & Personal Conduct

Maintains a proper attire & personal hygiene

Accepting positive criticism

Ability to adapt in different situations

Follow the rules & regulations of hospital

Signature: Hospital Stamp Date: '/ /
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4.1 Bachelor of Science in Biomedical Engineering

1. Introduction

This internship manual provides instructions and guidelines that help biomedical students to
successfully complete their internship/External Training period. It also provides guidelines for writing
the internship/training report and preparing an oral presentation at the end of the training period.

Engineering training/internship is an essential component of all degree programs offered in the College
of Engineering and Information Technology (CEIT). It helps students relate the theoretical knowledge
learned in classrooms to the practical solutions of real-world problems, experience the professional
work environment, and learn how to behave responsibly and work efficiently in carrying out assigned
tasks.

The Engineering Training course in the BME program is divided into Internal Training and External
Training. The Internal Training is conducted at the CEIT while the External Training is conducted at
various healthcare organizations. The purpose of the Internal Training is to equip students with basic
practical skills needed at engineering sites and to provide them with the essential technical information
and skills that enable them to gain maximum benefit from their External Training.

The Engineering Training course has specific objectives and learning outcomes, which must be
explained to Student Trainees by the Academic Supervisor at the beginning of the External Training. The
final evaluation of Student Trainees’ performance at the end of the training period is based on how well
they achieved these objectives and outcomes. During their External Training/Internship, students are
expected to:

e Correlate their theoretical knowledge with professional practice.

e Acquire additional technical knowledge and skills.

o Improve their communication skills, both oral and in writing.

e Show initiative and develop self-confidence in handling the assigned tasks in real-life.

e |earn and appreciate the significance of teamwork and act as a responsible member of the team
they work with.

e Develop their personality by learning about self-control, punctuality, professional responsibility,
time management, etc.

e Demonstrate at training sites that engineering students from AU are serious learners with positive
attitude and they are capable of contributing to the ongoing jobs at the training sites.
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2. Internship Learning Outcomes (CLOs):

Upon completion of the External Training, students will be able to:

CLO1:
CLOZ2:

CLO3:
CLOA4:
CLOS:

CLO6:

CLO7:

CLOS:

Apply and correlate their basic knowledge to BME practical applications and solutions.

Apply and correlate their specialized knowledge to BME practical applications and
solutions.

Communicate effectively, orally and in writing
Work effectively in multi-disciplinary teams.

Enhance their lifelong learning skills by being able to learn on their own utilizing the
various resources in the work environment.

Apply and correlate their knowledge in mathematics, science and engineering to solve
engineering problems.

Demonstrate an understanding of professional and ethical responsibility and the need
for professional development.

Demonstrate an understanding of the impact of BME solutions in a global, economic,
environmental and societal context.

3. Mapping of Internship CLOs with BME Program Learning Outcomes

Mapping of the internship learning outcomes (CLOs) to the BME program learning outcomes (PLOs):

PLOS: An ability to acquire broad knowledge in the field of BME.

PLO3: An ability to communicate effectively with a range of audiences.

An ability to function effectively on a team whose members together provide

PLOS: leadership, create a collaborative and inclusive environment, establish goals, plan
tasks, and meet objectives.

An ability to acquire and apply new knowledge as needed, using appropriate learning

PLO7: strategies.

An ability to identify, formulate, and solve complex engineering problems by applying

PLOL: principles of engineering, science, and mathematics.

PLOA4: An ability to recognize ethical and professional responsibilities in engineering
situations and make informed judgments, which must consider the impact of
engineering solutions in global, economic, environmental, and societal contexts

CLO 1 2 3 4 5 6 7 8

PLO 8 8 3 5 7 1 4 4

4. Internship Credit and Contact Hours

The Engineering Training courses accounts for 4 credit hours and 240 contact hours of the BME program
and students receive grades based on their performance during both the Internal and External Training
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periods. In some instances, internship providers may require Student Trainees to commit to a greater
number of hours than is generally required. By accepting the training site, Student Trainees are obliged
to accept the training provider’s work-hours requirement.

5. Monitoring of Student Trainees’ Progress

The Field Supervisor will monitor Student Trainees on a day-to-day basis during their External Training.
Afaculty member from BME department assigned as Academic Supervisor will also visit students at their
training places at least once during the training period to discuss with the Field Supervisor the training
plan and the progress made by the Student Trainee.

6. Internship Assessment

The following table shows the weights given to the internship/training assessment tool.

Internal Training evaluation 20%
Field Supervisor’s assessment for the Student Trainee 40%
Assessment of External Training report by the Academic Supervisor 20%

Assessment of the weekly reports of the External Training by the Academic | 10%
Supervisor

Assessment of trainee presentation by a departmental committee. 10%

7. Internal Training

The objective of the inetrnal training is to prepare students for their External Training. The Internal
Trainingprogram consists of 10 hours of lectures and 20 hours of labs. The topics covered in lectures
are.

* Introduction to Internship

* Industrial Safety

* Review of Electrical Systems

*  Review of Communication Systems

e Practical Electronic Circuits and Systems
*  Ethics

The practical component covers basic skills in trouble shooting, soldering, designing and building basic
electronic circuits and, using measurement devices and techniques.

8. External Training

The Field Supervisor will guide and supervise students at the site of practical training. He/she will assign
tasks to Student Trainees on a daily or a weekly basis in accordance with the training plan and evaluate
their performance in accomplishing the assigned tasks. An Academic Supervisor from the department
of BME will also guide and mentor Student Trainees on how to achieve the desired objectives and
learning outcomes of the External Training and will monitor students' progress too. The Academic
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Supervisor makes weekly follow-up through telephone calls or emails with Student Trainees during the
course of their training.

9. Responsibilities of the Student Trainee
The following are the responsibilities of Student Trainees:

a) After a Student Trainee gets a confirmed placement at a training site, he/she must inform
his/her Academic Supervisor and provide all necessary details.

b) Before the Student Trainee starts the internship program, he/she must attend the “Training
Preparation Meeting (TPM)” with his/her Academic Supervisor. The purpose of this meeting is
to ensure that the student fully understands the requirements of the training in general and the
training objectives and learning outcomes in particular.

¢) The Academic Supervisor will evaluate the Student Trainees’ basic knowledge in the area of their
training. In case they are lacking in basic knowledge, they will be asked to refresh their
theoretical knowledge in that area before going to the training site.

d) Once a Student Trainee starts his/her training program, he/she should be regular and punctual
and carry out all assigned tasks in the best possible manner. If it is not possible for him/her to
attend the training for a day or part of it, he/she must get the approval of their Field Supervisor
in advance.

e) While at the training site, Student Trainees must follow all safety instructions and other
guidelines from their Field Supervisor.

f) Student Trainees must pay special attention to improving their communication skills (oral and
writing) during the training period.

g) Student Trainees must work hard to acquire as much technical knowledge as possible about the
type of activity they are involved in. For this, they are required to try all possible ways to get the
relevant technical information from the Internet, manuals, reports, catalogues, etc. Student
Trainee should also ask questions at the site to clarify their understanding of the various
technical matters.

h) Student Trainees must enter a summary of the tasks they have performed in the “Weekly
Activity Log Form” provided to them. These tasks must have been performed either by the
Student Trainee alone or as a member of a team. At the end of every week, the Student Trainee
must sign their weekly activity log form for that week and get it signed by their Field Supervisor.

i) Student Trainees are encouraged to have a training logbook for the daily notes about their work
at the training site. The notes shall be brief but to the point. Any problems encountered and
how they were solved must be entered in the Training log notebook, which will helpful when
they start writing their training report at the completion of the training period.

j) Student Trainees must keenly observe how the tasks at the training site are accomplished and
try to understand the role of practicing engineers and their contribution in
projects/assignments.

k) Whenever there is some free time, Student Trainees should utilize it by reading a technical
manual and observing how other engineers at the site are performing different tasks. During
such times, they may offer their services for an on-going technical task but never insist on doing
it unless the Field Supervisor allows them to do so.
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[) At the end of the training period, Student Trainees must thank all those who helped him/her at
the training site. They shall also confirm that their Field Supervisor has completed, signed and
sent the evaluation reports to the university.

m) Each Student Trainee is required to prepare and submit a training report and deliver an oral
presentation (using Power Point) at the end of the training period according to the guidelines
given in section [13] of this manual.

10. Internship/Training Registration Procedure

Students can register for internship using the online application form available on AU website at
https://ors.ajman.ac.ae/requests/newrequest.aspx. Successful completion of a two weeks Internal
Training is a pre-requisite for starting the External Training. The criteria for registering Engineering
Training course are as follows:

a) Onlysenior students who completed at least 75 credit hours are eligible to apply for Engineering
Training course.

b) Training request form is filled online using students’ online registration system.
c) Trainig request must is approved by the Head of Department/ Training Co-ordinator.

d) Office of Regiteration will add Engineering Training to added to the student’s registered courses
upon the fulfilment of the above.

11. Training Site Selection and Evaluation

The Training Coordinator and the Academic Supervisor coordinate the placement of Student Trainees
in appropriate private or public organizations that operate in the fields of BME and healthcare services.
Office of Career and Placement Services (OCPS) will also assist in the placement of students for
internship through their contacts with AU partners and external organizations. Training locations
proposed by students are also acceptable if they fulfil the criteria given in the training site selection form
and approved by the Training Coordinator or Academic Training Supervisor. Please see Training Site
Selection, Evaluation and Approval Form (BMEIF-1) in Appendix B.

12. Orientation of Student Trainees

BME Student Trainees are given an orientation about engineering training objectives and their roles and
responsibilities during the Internal Training, which is conducted before the External Training. The topics
covered during the Internal Training are:

e Introduction to Internal Training

e Objectives and learning outcomes of the Engineering Training course.
e Responsibilities of Student Trainees

e Roles of Academic and Field Supervisors

e Assessment of Practical Training Performance

e Generic or Soft Skills for Engineers

e Professional Ethics
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Industrial Safety
Technical Preparedness
Report Writing

Oral Presentation

The Internal Training covers both theoretical lectures and laboratory work. In addition to AU faculty and
staff, external professionals and practicing engineers may also be invited to cover some of the
theoretical lectures. The daily schedule of lectures is given in Table 1. Each lecture will have duration of
one hour, while every day there will be a laboratory session of 4 hours. In the first laboratory hour, a
theoretical lecture dealing with technical topics will be given, followed by three hours of hands-on
experience in the laboratory. A list of the technical topics covered is given in Table 2.

Table 1: Daily Schedule of Classroom Lectures For Internal Training Program

Lecture # Topics

1 Introduction to Internal Training
Objectives of Practical Training
How to Achieve the Training Objectives

2 Responsibilities of Student Trainees
Role of Academic Supervisor
Role of Field Supervisor

3 Generic or Soft Skills for Engineers
Assessment of Practical Training Performance

4 Industrial Safety
Professional Ethics

5-6 Technical Report Writing

7-8 Oral Presentation

9 Searching Technical Information
Concluding Remarks

10 Evaluation Test

Table 2: Technical lectures for Internal Training Program

Lecture # Technical Topics/Practical work

1-3 Measuring Instruments/Practice
4-6 Troubleshooting Techniques/Practice
7 Soldering Practice
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8-9 Computer Skills and AutoCAD

10 Laboratory Test

13. Follow-Up and Performance Assessment of Student Trainees

At the end of the Engineering Training period, Student Trainees will be awarded a grade based on the
following:

e The Student Trainee’s performance at the site as reported by Field Supervisor.
e The training report and oral presentation prepared at the end of student training.

e Evaluation of the weekly activity log forms by the Academic Supervisor.

13.1 Training Site Visit by Academic Supervisor

The Academic Supervisor is required to conduct at least one visit to each of the training sites (especially
for new training sites) to discuss the training progress with Field Supervisors and Student Trainees. In
addition, the Academic Supervisor is required to make regular telephone calls and/or emails to Student
Trainees to get updates on the progress in implementing their training plans and resolve any problems
they might face.

13.2 Weekly Report

Student Trainees are required to prepare a weekly report that summarizes the training tasks and
activities assigned by the Field Supervisor. Weekly reports must be signed by the Field Supervisor and
submitted to the Academic Supervisor at the end of the training period.

13.3 Internship Report

Student Trainees are required to prepare and submit two separate training reports. In these reports
Student Trainees should describe in details the knowledge and skills acquired during their Internal and
External Training. The following sections provide guidelines that help Student Trainees write their
training report.

13.3.1 Preparing First Draft

The first important step in preparing the first draft of internship report is to gather all relevant
information. For this purpose, student will primarily rely on their Training log notebook and technical
manuals related to the training work and other information gathered from the Internet or textbooks.

The next step is to start preparing the first draft of the report. For this, student will define a logical
order for presentation. This can be achieved by developing a brief outline in such a way that the ideas
are classified in groups and subgroups, all arranged in a logical order. The outline can be refined later as
writing proceeds. The first draft of the report is merely an expansion of the outline. Student primary
concern in writing the first draft should be to concentrate on developing ideas. As student go along,
decide where an illustrations, block diagrams, schematics, graphs, tables or images would help to clarify
the point. Students’ first draft should contain the following three major sections.
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e Introduction: This section, considered as Chapter 1 of internship report, defines the nature of
student training, its duration, and some background information about the
company/industry/organization where student was trained. Student Trainee should also
highlight the internship plan and the main areas of the training in this section.

e Main body: The main body of the report shall comprise of two to three chapters. Each chapter
will discuss a different aspect of training. For example, the first chapter of the main body (i.e.,
Chapter 2 of student report) may briefly present the theoretical background concerning area of
training, while the other two chapters may describe the practical aspects of student training
such as equipment testing, fault analysis, repair and maintenance procedures, and other types
of student field experience in a logical sequence.

e Conclusion: In this chapter, Student Trainee will summarize the conclusions of the training
report. Accordingly, conclusion should be a logical outcome of the text presented in the main
body of the report.

13.3.2 Polishing the First Draft

Having completed the first draft in a typed form, students are now ready for the next step of polishing
it. Student should also be prepared to rewrite any major portions of the report if that is required to
improve its quality.

Having done that, it is now time for carefully reviewing the modified report, checking the grammar,
sentence structure, spellings, continuity of sentences, and smooth transition from paragraph to
paragraph.

13.3.3 Preparing the Final Version
To finalize the training report, Student Trainees need to add the following:
o Title Page: The title page shall include the name of the university and its logo as  well as the

name of the college and department. Student shall also include the title of the report, their
name, ID number, and the training period (for example: 15-6-2002 to 30-7-2002).

o Acknowledgment: After the title page, student may add an acknowledgment page to thank the
person(s), such as Field Supervisor, and Academic Supervisor.

e Table of Contents: The table of contents shall indicate the titles of chapters and sections and
their page numbers.

e Bibliography or References: At the end of the training report but before the appendix, student
shall provide a list of books, technical reports, and websites consulted for writing training report.

e Appendix: Any information or data that is necessary for the sake of completeness, but not
directly related to the main body of the report may be presented in the Appendix.

Before binding the training report, student should proofread it carefully from the beginning to the end
for any spelling or typographical errors. At last, student are ready for the final step that is, submitting it
to the Academic Supervisor for evaluation.

13.4 Internship Presentation

At the end of the External Training, Student Trainees are required to prepare and deliver a fifteen-
minute presentation that highlights their activities/ tasks during their External Training period. Student
Trainees must follow the following guidelines for preparing their oral presentation:
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Planning for oral presentation

Preparing visual aids

Preparing for Questions/Answers session
Getting ready for actual presentation

Planning for Oral Presentation:

The main steps involved in the planning are as follows:

o O T o

D

)
)
)
)
)

—+
_ 2

Define the contents

Define a suitable title of presentation

Collect all necessary supporting material

Identify the main points that student wants to convey to the audience
Organize their thoughts in logical sequence

Determine the number of slides needed for their presentation
Identify main points for each slide and give each slide a title

Presentation Format and Layout:

The following points should be observed while preparing the power point presentation slides:

o O T @

)
)
)
)
)

D

Each slide shall contain only the key points.

Use large fonts so that it is easy for the audience to read the contents of the slides.
Use different colours to highlight the most important points.

Use animation effects where appropriate but do not overdo it.

Add graphics, charts, figures, and video clips, as appropriate.

Students may use the following layout for their presentation:

The Title Slide: Contains the title of the presentation, name of presenter, name of Academic
Supervisor.

Outline Slide: A listing of the major components of the presentation.

Body Slides: Cover all the major topics of the presentation with figures, charts, tables,
pictures, etc. o

Conclusion Slide: Should include a summary of the main conclusions of the training
experience.

Questions/Answers Session: Although students have no idea about the type of questions asked at the
end of their presentation, they must do their homework so that they are reasonably prepared for this

session.

Presentation Day: On the day of the presentation:

O O Qo

)
)
)
)

o

e)

Dress appropriately for the occasion.

Be calm and composed. Show self-confidence.

Arrive in the presentation room/hall before the start of their presentation.

Make sure their presentation is properly saved on the presentation room PC and it runs
smoothly without any problem.

Follow the instructions of the session chairperson regarding the presentation time.
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f) Do not rush or talk too slowly.

g) Pause at key points to emphasize their significance.

h) Change your voice pitch and use appropriate gestures.

i) Maintain eye contact with the audience.

j) At the end of the presentation, thank the audience and ask if there are any questions.
k) Carefully listen to the questions and give concise, to the point answers.

14. Internship Assessment by Field Supervisor

At the end of the training period, the Field Supervisor is required to evaluate the overall performance
of the Student Trainee using Internship Evaluation by Field Supervisor Form (BMEIF-4).

15. Internship Assessment by Academic Supervisor

At the end of the internship period, the Academic Supervisor will evaluate the Student Trainee’s
performance based on the following:

. Weekly Reports

. Internship /Training Report
. Internship Oral Presentation
. Field Supervisor Evaluation Report

Using the Internship Evaluation by Academic Supervisor Form (BMEIF-3).
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16. Appendices

A. Course Description of the Internship/External Training

Course Title Engineering Training
Course Code BME 499 Credit Hours: 4
Pre-Requisites Completion of 75 Credit Hours

Course Intended Learning Outcomes (CLO):
At the conclusion of this course, students will be able to:
CLO1: Apply and correlate their basic knowledge to BME practical applications and solutions.

CLO2: Apply and correlate their specialized knowledge to BME practical applications and
solutions.

CLO3: Communicate effectively, orally and in writing
CLO4: Work effectively in multi-disciplinary teams.

CLO5:  Enhance their lifelong learning skills by being able to learn on their own utilizing the
various resources in the work environment.

CLO6: Apply and correlate their knowledge of mathematics, science and engineering to solve
engineering problems.

CLO7: Demonstrate an understanding of professional and ethical responsibility and the need
for professional development.

CLO8: Demonstrate an understanding of the impact of BME solutions in a global, economic,
environmental and societal context.

Mapping of Course Learning Outcomes to Student Outcomes/Performance Indicators:

CLO 1 2 3 4 5 6 7 8

SO/PI 8 8 3 5 7 1 4 4

Monitoring of Students’ Progress

A Field Supervisor will monitor the students on day-to-day basis during their External Training. A
member of BME faculty assigned as Academic Supervisor will also visit the students at their training
place at least once during the training period.



Uboocld 2ol
AJMAN UNIVERSITY

Training Assessment

Internal Training Report 20%
Field Supervisor Assessment 40%
External Training Report 20%
Weekly Reports 10%
Presentation and Q/As: 10%

Internal Training
The Internal Training program consists of 10 hours of theoretical lectures and 20 hours of labs. The
following theoretical topics are covered during Internal Training program.

* Introduction to Internship

e Industrial Safety

e Review of Electrical Systems

e Review of Communication Systems

e Practical Electronic Circuits and Systems

e Ethics

External Training

The Field Supervisor will guide and supervise students at the site of practical training. He will assign tasks
to Student Trainees on a daily or weekly basis in accordance with a training plan and evaluate their
performance in accomplishing given tasks. An Academic Supervisor from the Department of BME will
also direct the students to achieve the learning outcomes of the External Training and will monitor
students' progress too. The Academic Supervisor will provide guidance to the students during the course
of their training and instruct them on how to make an effective presentation of their work, both orally
and in writing.

Report Writing

Two separate reports will be written following the guidelines given in the Training Manual. These reports
will describe the knowledge and skills acquired by the students during their Internal and External
Training.

Oral Presentation

A Power-Point presentation will be prepared for fifteen-minute presentation session. The presentation
shall focus on the technical knowledge and skills acquired during the training.
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B. Training Site Selection, Evaluation and Approval Form

BMEIF-1

Training Site Selection, Evaluation and Approval Form

Please fill in the information required below before you apply for registration of the training course on
student registration system.

Student’s Information

Full Name

Student ID

Phone Number

Academic Year

Semester

Completed Credits Hours

Training Institution’s Profile

Institution Name

Industry/Sector

Private/Public

Size o Small 0 Medium O Large

No. of Employees

The Institution is related to the BME program o YES o NO

The department(s) in which the intern will be trained o YES o NO
has/have sufficient and qualified staff to implement an
adequate training plan.

The work environment in the institution is safe o YES o NO

Training Period o From: o To:

Academic Supervisor’s Approval

| hereby, approve the training site and give permission O YES o NO
to the student to start his/her  External | comments:
Training/internship.

Academic Supervisor’'s Name: Academic Supervisor’s Signature:
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C. Internship Registration Form

The following is the internship application form that is available online at
https://ors.ajman.ac.ae/Requests/NewRequest.aspx

Please go to the link, click on Request type: Training Center and Request category: Training request and
complete your application online.

Internship Application and Registration Form

Student Nam

Student Identification Number (ID):

Training Course Code

Cumulative GPA: Total Hours Registered in the Current Semester

Mobile no.

Email address:

Have you registered for External or Internal Training before? Yes No

Expected Graduation Semester

Do you have your own training place? Yes No

If yes, fill out the following information:

Name of organization:

Contact Person Name:
Job Title:

Contact Number:

E-mail:
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D. Internship Request Letter Template

[Date]

To:

[Name of the Contact Person]
[Company Name]

[Company Address]

Dear [Name],

Kindly accept my sincere appreciation and thanks for your cooperation with Ajman University. With this
letter, | would like to request your approval for [Student Name], [Student ID]who is a registered student
in the BME department to be attached as trainee in [Company’s Department] at [Company Namej. The
student, as per his/her degree requirements must complete a total of /[Number of Hours] commencing
on [internship Start Date/ and ending by [internship £nd Date] with the total hours in each internship
week not exceeding 20.

External Training/internship is a core component in the BME program, intended to enhance students’
practical skills, enable them to be acquainted with the professional practice environment, and equip
them with soft skills needed to pursue future careers in the BME industry and healthcare services.

| highly appreciate your cooperation and support.
Best Regards

[HOD/Academic Supervisor Name]

[Title]

[Tel]
[Email]
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E. Internship Weekly Report Form
BMEIF-2
Student Weekly Activity Log

Student ID
Student Name

Company/Organization Name

Week Number From: To:

Training Tasks/ Activities

Task Department Day Date Hours#

Total Hours

(R0 ] g a =T 0o a0 4 T=] o) 3OO
Days Absent ........cccccevevereunenn. Days Late.....coececrvececnrnnnnes

Signatures

Field SUPErVISOr .......ccoeveveeereeennes Date: ......... Y Y

Student s Date: ......... YA YA
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F. Internship Evaluation by Academic Supervisor Form

BMEIF-3

Internship Evaluation by Academic Supervisor Form

Student ID
Student Name
Academic Year Semester

Internship Site

Training Assessment

Performance category/ criteria Student Score Total Score
Weekly Reports (BMEIF2) 10%
Internal Training Report 20%
External Training Report 20%
Internship Presentation 10%
Field Supervisor Evaluation (BMEIF4) 40%
Total 100%
Comments
Academic SUPEIVISOr: ....cvevveevrrirreeeees eeeeenns Y A

Signature Date
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G. Internship Evaluation by Field Supervisor Form

BMEIF-4

Internship Evaluation by Field Supervisor Form

The Field Supervisor is required to complete this form in the last week of internship. The completed form
should be sent to the BME Training Co-ordinator or the Academic Supervisor.

Section A.

Student ID

Student Name
Internship Site

Field Supervisor Name

(7o be completed by Student Trainee )

Section B.
(7o be completed by Field Supervisor)

- Please rate the following statements using a scale of 1 to 5, with 5 being strongly agree and 1 strongly
disagree.
Place a (V) in the appropriate box for each item.

Performance Statement 1 2 3 4 5

Intern was able to correlate his/her theoretical knowledge with
professional practice.

Intern applied his/her technical knowledge in BME in the field of their
training.

Intern demonstrated effective communication skills.

Intern worked effectively in multi-disciplinary teams and acted as a
responsible member of the team they are working with.

Intern developed his/her personality by learning about self-control,
punctuality, professional responsibility, time management, etc.

Intern demonstrated his/ her capability of contributing to the ongoing
jobs at the training sites.

Intern attended on time and regularly
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H. Student Trainee Feedback Form

BMEIF-5

Student Trainee Feedback Form

Student ID
Student Name
Academic Year
Semester
Internship Site

- Please rate the following statements using a scale of 1 to 5, with 5 being strongly agree and 1 strongly
disagree.
- Place a (V) in the appropriate box for each item.

S No. Statement

1 | am satisfied with the institution in which | conducted my training.

2 The training activities were relevant to my specialization field.

3 | had the opportunity to apply my hard (hands-on) and soft skills
during the training.

4 | am satisfied with the guidance and supervision of my Field
Supervisor

5 | am satisfied with the guidance and supervision of my Academic

Supervisor during the training

6 | achieved my training learning outcomes

Further Remarks:
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Academic Supervisor Feedback Form

Form BMEIF-6

Academic Supervisor Feedback Form

Academic Supervisor
Academic Year
Semester

Internship Site

- Please rate the following statements using a scale of 1 to 5, with 5 being strongly agree and 1
strongly disagree.
- Place a (V) in the appropriate box next to each item.

S No. Statement

1 Trainee was able to interact with professionals in the various
departments in the training site.

2 The training plan was relevant to the trainee’s specialization

3 Trainee had the opportunity to apply practical and soft skills during
the training

4 Field supervision for the trainees was excellent

5 Trainee achieved the training learning outcomes

Further Remarks:
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4.2 Bachelor of Science in Electrical Engineering
(Instrumentation & Control, Electronics & Communication,
Power & Renewable Energy)

1. Introduction

This internship manual provides instructions and guidelines that help electrical students to successfully
complete their internship/external training period. It also provides guidelines for writing the
internship/training report and preparing an oral presentation at the end of their training period.

Engineering training/internship is an essential component of all degree programs offered in the College
of Engineering and Information Technology (CEIT). It helps students relate the theoretical knowledge
learned in classrooms to the practical solutions of real- world problems, experience the professional
work environment, and learn how to behave responsibly and work efficiently in carrying out assigned
tasks.

For electrical engineering students, the Engineering Training course is divided into Internal Training and
External Training. The Internal Training is conducted at the CEIT while the External Training is conducted
at various electrical engineering industries. The purpose of the Internal Training is to equip students
with basic practical skills needed at engineering sites and to provide them with the essential technical
information that enable them to gain maximum benefit from their External Training.

Engineering Training course has specific objectives and learning outcomes, which must be explained to
trainee students by the Academic Supervisor at the beginning of the External Training. The final
evaluation of trainee students’ performance at the end of the training period is based on how well they
achieved these objectives and outcomes. During their External Training/Internship, students are
expected to:

e (Correlate their theoretical knowledge with professional practice.

e Acquire additional technical knowledge concerning the field of their training.

e Improve their communication skills, both oral and in writing.

e Show initiative and develop self-confidence in handling the assigned tasks in real- life.

e |earn and appreciate the significance of teamwork and act as a responsible member of
the team they work with.

e Develop their personality by learning about self-control, punctuality, professional
responsibility, time management, etc.

e Demonstrate at the training site that engineering students from AU are serious learners
with positive attitude and they are capable of contributing to the ongoing jobs at the
training sites.
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2. Internship Learning Outcomes (CLOs):
Upon completion of the External Training, students will be able to:
CLO1 Apply and correlate their basic knowledge to electrical engineering practical
applications and solutions.

CLO2 Apply and correlate their specialized knowledge to electrical engineering practical
applications and solutions.

CLO3 Communicate effectively, orally and in writing
CLO4 Work effectively in multi-disciplinary teams.

CLO5 Enhance their lifelong learning skills by being able to learn on their own utilizing the
various resources in the work environment.

CLO6 Apply and correlate their knowledge of mathematics, science and engineering
to solve engineering problems.

CLO7 Demonstrate an understanding of professional and ethical responsibility and the
need for professional development.

CLO8 Demonstrate an understanding of the impact of electrical engineering

solutions in a global, economic, environmental and societal context.

2. Mapping of Internship CLOs with EE Program Learning Outcomes

Mapping of Course Learning Outcomes to Program Learning Outcomes:

PLO# Program Learning Outcomes Statement
8 An ability to acquire broad knowledge in the field of electrical engineering.
3 An ability to communicate effectively with a range of audiences.

An ability to function effectively on a team whose members together provide leadership,

5 create a collaborative and inclusive environment, establish goals, plan tasks, and meet
objectives.

7 An ability to acquire and apply new knowledge as needed, using appropriate learning
strategies.

1 An ability to identify, formulate, and solve complex engineering problems by applying

principles of engineering, science, and mathematics.

4 An ability to recognize ethical and professional responsibilities in engineering situations and
make informed judgments, which must consider the impact of engineering solutions in
global, economic, environmental, and societal contexts
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CLO 1 2 3 4 5 6 7 8

PLO 8 8 3 5 7 1 4 4

3. Internship Credit and Contact Hours

The Engineering Training courses accounts for 4 credit hours and 240 contact hours of the Electrical
Engineering program and students receive grades based on their performance during both the Internal
and External Training periods.

4. Monitoring of Trainee Students’ Progress

The Field Supervisor will monitor trainee students on a day-to-day basis during their External Training.
A faculty member from the Electrical Engineering department assigned, as Academic Supervisor will
also visit students at their training places at least once during the training period to discuss with the
Field Supervisor the training plan and the progress made by the trainee student.

5. Internship Assessment

The following table shows the weights given to the internship/training assessment tool.

Internal Training evaluation 20%
Field Supervisor’s assessment for the trainee student 30%
Assessment of External Training report by the Academic Supervisor 30%
Assessment of the weekly reports of the External Training by the 10%

Academic Supervisor

Assessment of trainee presentation by a departmental committee. 10%

6. Internal Training

The objective of the internal training is to prepare students for their External Training. The Internal
Training program consists of 10 hours of lectures and 20 hours of labs. The topics covered in lectures
are.

* Introduction to Internship

* Industrial Safety

* Review of Electrical Systems

* Review of Communication Systems

* Practical Electronic Circuits and Systems
* Ethics

The practical component covers basic skills in troubleshooting, soldering, designing, building basic
electronic circuits using computer aided design.
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7. External Training

The total number of hours that the intern is required to complete in each week of their training period

should not exceed 20 hours per week. The Field Supervisor will guide and supervise students at the site
of practical training. He will assign tasks to trainee students on a daily or weekly basis in accordance
with the training plan and evaluate their performance in accomplishing given tasks. An Academic
Supervisor from the department of electrical engineering will also direct the students to achieve the
desired objectives of practical training and will monitor students' progress too. The Academic Supervisor
will provide guidance to the students during the course of their training and instruct them on how to
make an effective presentation of their work, both orally and in writing.

8. Responsibilities of the Student Trainee

The following are the responsibilities of the student trainee during the internship period:

1.

After a student gets a confirmed placement at a training site, he/she must inform his/her
Academic Supervisor and provide all necessary details.

Before the student trainee starts the practical training, he/she must attend the “Training
Preparation Meeting (TPM)” with his/her Academic Supervisor. The purpose of this meeting
is to ensure that the student fully understands the requirements of the training in general
and the training objectives and learning outcomes in particular.

The Academic Supervisor will evaluate the student trainees’ basic knowledge in the area of
their training. In case they are lacking in basic knowledge, they will be asked to refresh their
theoretical knowledge in that area before going to the training site.

Once student trainee starts his/her training program, he/she should be regular and punctual
and carry out all assigned tasks in the best possible manner. If it is not possible for him/her
to attend the training for a day or part of it, he/she must get the approval of their Field
Supervisor in advance.

While at the training site, student trainee must follow all safety instructions and other
guidelines from their Field Supervisor.

Student trainee must pay special attention to improve their communication skills (oral and
writing) during the training period.

Interns must work hard to acquire as much technical knowledge as possible about the type
of activity they are involved at the training site. For this, try all possible ways to get the
needed technical information from the Internet, manuals, reports, catalogues, etc. Student
trainee should also ask questions at the site to clarify their understanding of the subject
matter.

For each day of the week, student trainee must enter a summary of the tasks they have
performed in the “Weekly Activity Log Form” provided to them. These tasks must have been
performed either by the student trainee alone or as a member of a team. At the end of
every week, the student trainee must sign their weekly activity log form for that week and
get it signed by their Field Supervisor.

Prepare a training Logbook for the daily notes about their work at the training site. The
notes shall be brief but to the point. Any problems encountered and how they were solved
must be entered in the Training log notebook, which will be helpful when they start writing
their training report at the completion of the training period.
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10. Student trainee must keenly observe how the tasks at the training site are accomplished
and try to understand the role of a practicing engineer and his contribution in successful
completion of projects/assignments.

11. Whenever there is some free time, students should utilize it by reading a technical manual
and observing how other engineers at the site are performing different tasks. During such
times, they may offer their services for an on-going technical task but never insist on doing
it unless the Field Supervisor allows them to do so.

12. At the end of the training period, student trainee must thank all those who helped him/her
at the training site. They shall also confirm that their Field Supervisor has signed and sent
the assessment form to the university.

13. Student trainee must prepare a training report as well as an oral presentation (using Power
Point) at the end of the training session according to the guidelines in section [13].

9. Internship/Training Registration Procedure

Students can register for internship using the online application form available at
https://ors.ajman.ac.ae/requests/newrequest.aspx. Successful completion of the internal training is a
pre-requisite for starting the External Training. A student is eligible for the Internal Training after he/she
has completed at least 75 credit hours. The Internal Training is for a period of two weeks.

The criteria for registering Engineering Training course are as follows:

e Only senior students who completed at least 75 credit hours are eligible to
apply for Engineering Training course.

e Training request form is filled online using students’ online registration system.
e Head of Department/ Training Co-ordinator’s approval is required in all cases.

e Oncethetraining request is approved, Engineering Training is added to the
student’s registered courses.

10. Training Site Selection and Evaluation

The training coordinator and the academic supervisor coordinate the placement of trainee students in
appropriate private or public organizations that operate in the field of electrical engineering. Career and
Internship Office can also assists in the placement of students for internship through their contacts with
external organizations. Training locations proposed by students are also accepted if they fulfil the
required training site selection criteria and approved by the training coordinator or academic supervisor.
Please see Training Site Selection, Evaluation and Approval Form (EEIF-1) in Appendix B.

11. Orientation of Trainee Students

Trainee students are given an orientation about engineering training objectives and their roles and
responsibilities during the Internal Training, which is conducted before the External Training. The topics
covered during the Internal Training are:

1. Introduction to Internal Training
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Objectives and learning outcomes of the Engineering Training course.
Responsibilities of Trainee Students

Roles of Academic and Field Supervisors

Assessment of Practical Training Performance

Generic or Soft Skills for Engineers

Professional Ethics

Industrial Safety

A S Al o

Technical Preparedness
10. Report Writing

11. Oral Presentation

The Internal Training covers both theoretical lectures and laboratory work. In addition to AU faculty and
staff, external professionals and practicing engineers may also be invited to cover some of the
theoretical lectures. The daily schedule of lectures is given in Table 1. Each lecture will have duration of
one hour, while every day there will be a laboratory session of 4 hours. In the first laboratory hour, a
theoretical lecture dealing with technical topics will be given followed by three hours of hands-on
experience in the laboratory. A list of technical topics is given in Table 2.

Table 1: Daily schedule of classroom lectures for Internal Training Program

Lecture # Topics

1 Introduction to Internal Training
Objectives of Practical Training

How to Achieve the Training Objectives

2 Responsibilities of Trainee Students
Role of Academic Supervisor

Role of Field Supervisor

3 Generic or Soft Skills for Engineers Assessment of
Practical Training Performance

4 Industrial Safety
Professional Ethics
5-6 Technical Report Writing
7-8 Oral Presentation
9 Searching  Technical Information

Concluding Remarks

10 Evaluation Test

Table 2: Technical lectures for Internal Training Program

Lecture # Technical Topics/Practical work

1-3 Measuring Instruments/Practice
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4-6 Troubleshooting Techniques/Practice
7 Soldering Practice

8-9 Computer Skills and AutoCAD

10 Laboratory Test

12. Follow-Up and Performance Assessment of Student Trainees

At the end of Engineering Training period, student trainees will be awarded a grade based on the
following:

1. Student performance at the site as reported by Field Supervisor.
2. The training report and oral presentation prepared at the end of student training.

3. Evaluation of the weekly activity log forms by the Academic Supervisor.

13.1  Training Site Visit by Academic Supervisor

The Academic Supervisor is required to conduct at least one visit to each of the training site (especially
for new training sites) to discuss the training progress with the Field Supervisor and the Student Trainee.

13.2  Weekly Reports

Student trainees are required to prepare a weekly report that summarizes the training tasks and
activities assigned by the Field Supervisor.

13.3  Internship Report

Student Trainees are required to prepare and submit two separate reports. These reports should
describe in details the knowledge and skills acquired during their Internal and External Training. The
following sections provide guidelines that help trainee students write their training report.

13.3.1 Preparing First Draft

The first important step in preparing the first draft of internship report is to gather all relevant
information. For this purpose, student will primarily rely on their Training log notebook and technical
manuals related to the training work and other information gathered from the Internet or textbooks.

The next step is to start preparing the first draft of the report. For this, student will define a logical order
for presentation. This can be achieved by developing a brief outline in such a way that the ideas are
classified in groups and subgroups, all arranged in a logical order. The outline can be refined later as
writing proceeds. The first draft of the report is merely an expansion of the outline. Student primary
concern in writing the first draft should be to concentrate on developing ideas. As student go along,
decide where an illustrations, block diagrams, schematics, graphs, tables or images would help to clarify
the point. Students’ first draft should contain the following three major sections.
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1. Introduction: This section, considered as Chapter 1 of internship report, defines the
nature of student training, its duration, and some background information about the
company/industry/organization where student was trained. Student Trainee should also
highlight the main areas of the training in this section.

2. Main body: The main body of the report shall comprise of two to three chapters. Each
chapter will discuss a different aspects of the training. For example, the first chapter of
the main body (i.e., Chapter 2 of student report) may briefly present the theoretical
background concerning area of training, while the other two chapters may describe the
practical aspects of student training such as equipment testing, fault analysis, repair and
maintenance procedures, and other types of student field experience in a logical
sequence.

3. Conclusion: In this chapter, student trainee will summarize the conclusions of the training
report. Accordingly, conclusion should be a logical outcome of the text presented in the
main body of the report.

13.3.2 Polishing the First Draft

Having completed the first draft in a typed form, student are now ready for the next step of polishing it.
Critically review the first draft to delete unnecessary details and add any missing information. Student
should also be prepared to rewrite any major portions of the report if that is required to improve its
quality.

Having done that, it is now time for carefully reviewing the modified report, checking the grammar,
sentence structure, spellings, continuity of sentences, and smooth transition from paragraph to
paragraph.

13.3.3 Preparing the Final Version

To finalize the training report, student trainees need to add the following additional pages:

1. Title Page: The title page shall include the name of the university and its logo as well
as the name of the college and department. Student shall also include the title of
the report, their name, ID number, and the training period (for example: 15-6-2002
to 30-7-2002).

2. Acknowledgment: After the title page, student may add an acknowledgment page
to thank the person(s), such as Field Supervisor, and Academic Supervisor.

3. Table of Contents: The table of contents shall indicate the titles of chapters and
sections and their page numbers.

4. Bibliography or References: At the end of the training report but before the
appendix, student shall provide a list of books, technical reports, and websites
consulted for writing training report.

5. Appendix: Any information or data that is necessary for the sake of completeness,
but not directly related to the main body of the report may be presented in the
Appendix.



AU INTERNSHIP MANUAL

Before binding the training report, the student should proofread it carefully from
the beginning to the end for any spelling or typographical errors before submitting
it to the Academic Supervisor for evaluation.

13.4  Internship Presentation

At the end of the External Training, trainee students are required to prepare and deliver a fifteen-minute
presentation that highlights their activities/ tasks during their External Training period. Trainee students
must follow the following guidelines for preparing their oral presentation:

1) Planning for oral presentation

i) Preparing visual aids

1ii) Preparing for Questions/Answers session
v) Getting ready for actual presentation

Planning for Oral Presentation:
The main steps involved in the planning are as follows:

a) Define the contents

O

Define a suitable title of presentation

o O

)

)

) Collect all necessary supporting material

) Identify the main points that student wants to convey to the audience
)

e) Organize their thoughts in logical sequence
f) Determine the number of slides needed for their presentation

g) Identify main points for each slide and give each slide a title

Presentation format and layout:
The following points should be observed while preparing presentation slides:
a

b

(a) Each slide shall contain only the key points.

(b)

(c) Use different colours to highlight the most important points.
(d)

(e)

Use large fonts so that it is easy for the audience to read the contents of the slides.

d

e

Use animation effects where appropriate but do not overdo it.

Add graphics, charts, figures, and video clips, as appropriate.

Students may use the following sequence for slides:

The Title Slide: Contains the title of the presentation, name of presenter, name of Academic Supervisor.
Outline Slide: A listing of the major components of the presentation.

Body Slides: Cover all the major topics of the presentation with figures, charts, tables, pictures, etc. o

Conclusion Slide: Should include a summary of the main conclusions of the training experience.

Questions/Answers Session:
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Although students have no idea about the type of questions asked at the end of their
presentation, they must do their homework so that they are reasonably prepared for this
session.

Presentation Day: On the day of the presentation:
a) Dress appropriately for the occasion.

b)

c) Arrive in the presentation room/hall before the start of their presentation.
d)

(
(b) Be calm and composed. Show self-confidence.

(

(d) Make sure their presentation is properly saved on the presentation room PC and it
runs smoothly without any problem.

e) Follow the instructions of the session chairperson regarding the presentation time.
f) Do not rush or talk too slowly.

g) Pause at key points to emphasize their significance.

Maintain eye contact with the audience.

(

(

(

(h) Change your voice pitch and use appropriate gestures.

(

(j) Atthe end of the presentation, thank the audience and ask if there are any questions.
(

k) Carefully listen to the questions and give concise, to the point answers.

13. Internship Assessment by Field Supervisor

At the end of the training period, the Field Supervisor is required to evaluate the overall performance
of the student trainee using Internship Evaluation by Field Supervisor Form (EEIF-4).

14. Internship Assessment by Academic Supervisor

At the end of the internship period, the Academic Supervisor will evaluate the student trainee’s
performance based on the following:

e Weekly Reports
e Internship /Training Report
e Internship Oral Presentation

e Field Supervisor Evaluation Report

Using the Internship Evaluation by Academic Supervisor Form (EEIF-3).
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15. Appendices

A. Course Description of the Internship/External Training

Course Title

Engineering Training

Course Code

ELE 499 Credit Hours: 4

Pre-Requisites

Completion of 75 Credit Hours

Course Intended Learning Outcomes (CLO):

At the conclusion of this course, students will be able to:

CLO1

CLO2

CLo3
CLO4
CLOS

CLO6

CLO7

CLO8

Apply and correlate their basic knowledge to electrical engineering practical
applications and solutions.

Apply and correlate their specialized knowledge to electrical engineering practical
applications and solutions.

Communicate effectively, orally and in writing
Work effectively in multi-disciplinary teams.

Enhance their lifelong learning skills by being able to learn on their own utilizing the
various resources in the work environment.

Apply and correlate their knowledge of mathematics, science and engineering
to solve engineering problems.

Demonstrate an understanding of professional and ethical responsibility and the
need for professional development.

Demonstrate an understanding of the impact of electrical engineering

solutions in a global, economic, environmental and societal context.

Mapping of Course Learning Outcomes to Student Outcomes/Performance

Indicators:
CLO 1 p) 3 4 5 6 7 8
SO/PI 8 8 3 5 7 1 4 4
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Monitoring of Students’ Progress

A Field Supervisor will monitor the students on day-to-day basis during their External Training. A
member of EE faculty assigned as Academic Supervisor will also visit the students at their training place
at least once during the training period.

Training Assessment

Internal Training Report 20%
Field Supervisor Assessment 30%
External Training Report 30%
Weekly Reports 10%
Presentation and Q/As: 10%

Internal Training
The Internal Training program consists of 10 hours of theoretical lectures and 20 hours of labs. The
following theoretical topics are covered during Internal Training program.

e Introduction to Internship

® Industrial Safety

e Review of Electrical Systems

e Review of Communication Systems

e Practical Electronic Circuits and Systems

® Ethics

External Training

The Field Supervisor will guide and supervise students at the site of practical training. He will assign tasks
to trainee students on a daily or weekly basis in accordance with a training plan and evaluate their
performance in accomplishing given tasks. An academic supervisor from the Department of Electrical
Engineering will also direct the students to achieve the learning outcomes of the External Training and
will monitor students' progress too. The Academic Supervisor will provide guidance to the students
during the course of their training and instruct them on how to make an effective presentation of their
work, both orally and in writing.

Report Writing

Two separate reports will be written following the guidelines given in the Training Manual. These reports
will describe the knowledge and skills acquired by the students during their Internal and External
Training.

Oral Presentation

A Power-Point presentation will be prepared for fifteen-minute presentation session. The presentation
shall focus on the technical knowledge and skills acquired during the training.
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B. Training Site Selection, Evaluation and Approval Form

EEIF-1

Training Site Selection, Evaluation and Approval

Form

Please fill in the information required below before you apply for registration of the training course on

student registration system.

Student’s Information

Full Name

Student ID

Phone Number

Academic Year

Semester

Completed Credits Hours

Training Institution’s Profile

Institution Name

Industry/Sector

Private/Public

Size o Small 0 Medium O Large
No. of Employees

The Institution is related to the EE program O YES o NO

The department(s) in which the intern will be o YES o NO

trained has/have sufficient and qualified staff to

implement an adequate training plan.

The work environment in the institution is safe O YES o NO

Training Period o From: o To:

Academic Supervisor’s Approval

| hereby, approve the training site and give o YES o NO

permission to the student to start his/her External | comments:

Training/internship.
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Academic Supervisor’s Name: Academic Supervisor’s Signature:




AU INTERNSHIP MANUAL

C. Internship Registration Form

The following is the internship application form that is available online at

https://ors.ajman.ac.ae/Requests/NewReqguest.aspx

Please go to the link, click on Request type: Training Center and Request category:

Training request and complete your application online.

Internship Application and Registration Form

Student Nam

Student Identification Number (ID):

Training Course Code

Cumulative GPA: Total Hours Registered in the Current Semester

Mobile no.

Email address:

Have you registered for External or Internal Training before? Yes No

Expected Graduation Semester

Do you have your own training place? Yes No

If yes, fill out the following information:

Name of organization:

Contact Person Name:

Job Title:

Contact Number:

E-mail:
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D. Internship Request Letter Template

[Date]

To:

[Name of the Contact Person]
[Company Name]

[Company Address]

Dear [Name],

Kindly accept my sincere appreciation and thanks for your cooperation with Ajman University. With
this letter, | would like to request your approval for [Student Name], [Student /D] who is a registered
student in the Electrical Engineering department to be attached as trainee in [Company’s
Department] at [Company Name]. The student, as per his/her degree requirements must complete
a total of /Mumber of Hours] commencing on [Internship Start Date] and ending by [internship End
Date/ with the total hours in each internship week not exceeding 20.

External Training/internship is a core component in the electrical engineering program,
intended to enhance students’ practical skills, enable them to be acquainted with the professional

practice environment, and equip them with soft skills needed to pursue future careers in the
electrical engineering industry and healthcare services.

| highly appreciate your cooperation and support.
Best Regards

[HOD/Academic Supervisor Name]
[Title]

[Tel]

[

Email]
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E. Internship Weekly Report Form

EEIF-2

Student Weekly Activity Log

Student ID
Student Name

Company/Organization Name

Week Number From: To:
Training Tasks/ Activities

Task Department Day Date Hours#

Total Hours

FUITNEI COMMIEBNTS: 1ottt ettt ettt ettt et ettt et ettt ete st e es et ete et e seee b e ns s
Days Absent .......ccoceuveveeeevennna, Days Late....cccoovvivrceeie,
Signatures

Field SUPEIVISOr ..o, Date: ......... [, YR
STUAENT e Date: ......... Y A
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F. Internship Evaluation by Academic Supervisor Form

EEIF-3

Internship Evaluation by Academic Supervisor Form

Student ID
Student Name
Academic Year Semester

Internship Site

Training Assessment

Performance category/ criteria Student Score Total Score
Weekly Reports (EEIF2) 10%
Internal Training Report 20%
External Training Report 30%
Internship Presentation 10%
Field Supervisor Evaluation (EEIF4) 30%
Total 100%
Comments
Academic SUPEIVISON: ...cevveveveviviveieeees e, YA —

Signature Date
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G. Internship Evaluation by Field Supervisor Form

EEIF-4

Internship Evaluation by Field Supervisor Form

The Field Supervisor is required to complete this form in the last week of internship. The completed form
should be sent to the EE Training Co-ordinator or the Academic Supervisor.

Section A.
(To be completed by the Trainee student)
Student ID
Student Name
Internship Site
Field Supervisor Name
Section B.

(To be completed by the Field Supervisor)

- Please rate the following areas using a scale of 1 to 5, with 5 being strongly agree
and 1 strongly disagree.

- Place a (V) in the appropriate box for each item.

Performance Category/ Criteria 1 2 3 4 5

Intern was able to correlate his/her theoretical knowledge with
professional practice.

Intern applied his/her technical knowledge in electrical engineering in
the field of their training.

Intern demonstrated effective communication skills.

Intern worked effectively in multi-disciplinary teams and acted as a
responsible member of the team they are working with.

Intern developed his/her personality by learning about self- control,
punctuality, professional responsibility, time management, etc.

Intern demonstrated his/ her capability of contributing to the ongoing
jobs at the training sites.

Intern attended on time and regularly
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H. Intern Student Feedback Form

EEIF-5

Intern Student Feedback Form

Student 1D
Student Name
Academic Year
Semester
Internship Site

- Please rate the following statements using a scale of 1 to 5, with 5 being strongly agree and 1 strongly
disagree.

- Place a (V) in the appropriate box for each item.

S [tem Rating
No. 1 2 3 4 5
1 | am satisfied with the institution in which | conducted my
training.

2 The training activities were relevant to my specialization field.

3 | had the opportunity to apply my hard (hands-on) and soft skills
during the training.

4 | am satisfied with the guidance and supervision of my Field
Supervisor
5 | am satisfied with the guidance and supervision of my

Academic Supervisor during the training

6 | achieved my training learning outcomes

Further Remarks:

................................................................................................... Date: i,
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I.  Academic Supervisor Feedback Form

Form EEIF-6

Academic Supervisor Feedback Form

Academic Supervisor
Academic Year
Semester

Internship Site

- Please rate the following areas using a scale of 1 to 5, with 5 being strongly agree and 1 strongly
disagree.

- Place a (V) in the appropriate box next to each item.

S Iltem Rating
No. 1 2 3 4 5

1 Trainee was able to interact with professionals in the various
departments in the training site.

2 The training plan was relevant to the trainee’s specialization

3 Trainee had the opportunity to apply practical and soft skills
during the training

4 Field supervision for the trainees was excellent

5 Trainee achieved the training learning outcomes

Further Remarks:

Name and Signature: ........cccceveveveeienennan. Date: v,
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4.3 Bachelor of Science in Computer Engineering

1. Introduction

This internship manual provides instructions and guidelines that help Computer Engineering students
to successfully complete their internship/external training period. It also provides guidelines for writing
the internship/training report and preparing an oral presentation at the end of their training period.

Engineering training/internship is an essential component of all degree programs offered in the College
of Engineering and Information Technology (CEIT). It helps students relate the theoretical knowledge
learned in classrooms to the practical solutions of real- world problems, experience the professional
work environment, and learn how to behave responsibly and work efficiently in carrying out assigned

tasks.

For Computer Engineering students, the Engineering Training course is divided into Internal Training
and External Training. The Internal Training is conducted at the CEIT while the External Training is
conducted at various Computer Engineering and its related enterprises. The purpose of the Internal
Training is to equip students with basic practical skills needed at engineering sites and to provide them
with the essential technical information that enable them to gain maximum benefit from their External

Training.

The Computer Engineering Internship course has specific objectives and learning outcomes, which must
be explained to trainee students by the Academic Supervisor at the beginning of the External Training.
The final evaluation of trainee students’ performance at the end of the training period is based on how
well they achieved these objectives and outcomes. During their External Training/Internship, students
are expected to:

Correlate their theoretical knowledge with professional practice.

Acquire additional technical knowledge concerning the field of their training.

Improve their communication skills, both oral and in writing.

Show initiative and develop self-confidence in handling the assigned tasks in real- life.

Learn and appreciate the significance of teamwork and act as a responsible member of
the team they work with.

Develop their personality by learning about self-control, punctuality, professional
responsibility, time management, etc.

Demonstrate at the training site that engineering students from AU are serious learners
with positive attitude and they are capable of contributing to the ongoing jobs at the
training sites.

2. Internship Learning Outcomes (CLOs):

Upon completion of the External Training, students will be able to:
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CLO a Apply knowledge and skills to solve problem in computer engineering related area.
CLO b Prepare technical reports.

CLO ¢ Work collaboratively as a member of a team.

CLOd Engage in effective communication.

CLO e Take initiative and work independently.

CLO f Handle appropriately ethical and professional responsibility.

3. Mapping of Internship CLOs with CE Program Learning Outcomes

Mapping of Course Learning Outcomes to Program Learning Outcomes:

PLO# Program Learning Outcomes Statement

1 An ability to identify, formulate, and solve complex engineering problems by applying
principles of engineering, science, and mathematics.

2 An ability to apply engineering design to produce solutions that meet specified needs with
consideration of public health, safety, and welfare, as well as global, cultural, social,
environmental, and economic factors.

3 An ability to communicate effectively with a range of audiences.

4 An ability to recognize ethical and professional responsibilities in engineering situations|
and make informed judgments, which must consider the impact of engineering solutions
in global, economic, environmental, and societal contexts.

5 An ability to function effectively on a team whose members together provide leadership,
create a collaborative and inclusive environment, establish goals, plan tasks, and meet]
objectives.

6 An ability to develop and conduct appropriate experimentation, analyze and interpret

data, and use engineering judgment to draw conclusions.

7 An ability to acquire and apply new knowledge as needed, using appropriate learning
strategies.
8 An ability to explain and apply specialized knowledge in the field of computer engineering

and related areas.

CLO a b c d e f
PLO 2 3 5 3 7 4
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2. Internship Credit and Contact Hours

The Computer Engineering Internship course accounts for 4 credit hours and 240 contact
hours of the Computer Engineering program and students receive grades based on their
performance during both the Internal and External Training periods.

4. Monitoring of Trainee Students’ Progress

The Field Supervisor will monitor trainee students on a day-to-day basis during their
External Training. A faculty member from the Department of Electrical and Computer
Engineering assigned, as Academic Supervisor will also visit students at their training places at
least once during the training period to discuss with the Field Supervisor the training plan and
the progress made by the trainee student.

5. Internship Assessment

The following table shows the weights given to the internship/training assessment tool.

Internal Training evaluation 30%
Field Supervisor’s assessment for the trainee student 30%
Assessment of External Training report by the Academic Supervisor 20%
Assessment of the weekly reports of the External Training by the 10%

Academic Supervisor

Assessment of trainee presentation by a departmental committee. 10%

6. Internal Training

The objective of the internal training is to prepare students for their External Training. The Internal
Training program consists of 10 hours of lectures and 20 hours of labs. The topics covered in lectures
are.

* Introduction to Internship

* Review of Digital Design

* Network and System Programming

* Review of Communication Systems

*  Practical Electronic Circuits and Systems

e  Ethics

The practical component covers basic skills in troubleshooting, soldering, designing, building basic
electronic circuits using computer aided design.

7. External Training

The total number of hours that the intern is required to complete in each week of their training period
should not exceed 20 hours per week. The Field Supervisor will guide and supervise students at the site
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of practical training. The Field Supervisor will assign tasks to trainee students on a daily or weekly basis

in accordance with the training plan and evaluate their performance in accomplishing given tasks. An

Academic Supervisor from the Department of Electrical and Computer Engineering will also direct the

students to achieve the desired objectives of practical training and will monitor students' progress too.

The Academic Supervisor will provide guidance to the students during the course of their training and

instruct them on how to make an effective presentation of their work, both orally and in writing.

8.

Responsibilities of the Student Trainee

The following are the responsibilities of the student trainee during the internship period:

10.

After a student gets a confirmed placement at a training site, he/she must inform his/her
Academic Supervisor and provide all necessary details.

Before the student trainee starts the practical training, he/she must attend the “Training
Preparation Meeting (TPM)” with his/her Academic Supervisor. The purpose of this meeting is
to ensure that the student fully understands the requirements of the training in general and the
training objectives and learning outcomes in particular.

The Academic Supervisor will evaluate the student trainees’ basic knowledge in the area of their
training. In case they are lacking in basic knowledge, they will be asked to refresh their
theoretical knowledge in that area before going to the training site.

Once student trainee starts his/her training program, he/she should be regular and punctual
and carry out all assigned tasks in the best possible manner. If it is not possible for him/her to
attend the training for a day or part of it, he/she must get the approval of their Field Supervisor
in advance.

While at the training site, student trainee must follow all safety instructions and other guidelines
from their Field Supervisor.

Student trainee must pay special attention to improve their communication skills (oral and
writing) during the training period.

Interns must work hard to acquire as much technical knowledge as possible about the type of
activity they are involved at the training site. For this, try all possible ways to get the needed
technical information from the Internet, manuals, reports, catalogues, etc. Student trainee
should also ask questions at the site to clarify their understanding of the subject matter.

For each day of the week, student trainee must enter a summary of the tasks they have
performed in the “Weekly Activity Log Form” provided to them. These tasks must have been
performed either by the student trainee alone or as a member of a team. At the end of every
week, the student trainee must sign their weekly activity log form for that week and get it signed
by their Field Supervisor.

Prepare a training Logbook for the daily notes about their work at the training site. The notes
shall be brief but to the point. Any problems encountered and how they were solved must be
entered in the Training log notebook, which will be helpful when they start writing their training
report at the completion of the training period.

Student trainee must keenly observe how the tasks at the training site are accomplished and try
to understand the role of a practicing engineer and his contribution in successful completion of
projects/assignments.
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11. Whenever there is some free time, students should utilize it by reading a technical manual and
observing how other engineers at the site are performing different tasks. During such times,
they may offer their services for an on-going technical task but never insist on doing it unless
the Field Supervisor allows them to do so.

12. At the end of the training period, student trainee must thank all those who helped him/her at
the training site. They shall also confirm that their Field Supervisor has signed and sent the
assessment form to the university.

13. Student trainee must prepare a training report as well as an oral presentation (using Power
Point) at the end of the training session according to the guidelines in section [13].

9. Internship/Training Registration Procedure

Students can

register for internship using the online application form available at

https://ors.ajman.ac.ae/requests/newrequest.aspx. Successful completion of the internal training is a
pre-requisite for starting the External Training. A student is eligible for the Internal Training after he/she
has completed at least 90 credit hours. The Internal Training is for a period of two weeks.

The criteria for registering Computer Engineering Internship course are as follows:

Only senior students who completed at least 90 credit hours are eligible to apply for
Engineering Training course.

Training request form is filled online using students’ online registration system.
Head of Department/ Training Coordinator’s approval is required in all cases.

Once the training request is approved, Computer Engineering Internship course is
added to the student’s registered courses.

10. Training Site Selection and Evaluation

The training coordinator and the academic supervisor coordinate the placement of trainee students in
appropriate private or public organizations that operate in the field of Computer Engineering and its
related fields. Training locations proposed by students are also accepted if they fulfil the required
training site selection criteria and approved by the training coordinator or academic supervisor. Please
see Training Site Selection, Evaluation and Approval Form (EEIF-1) in Appendix B.

11. Orientation of Trainee Students

Trainee students are given an orientation about the training objectives and their roles and
responsibilities during the Internal Training, which is conducted before the External Training. The topics
covered during the Internal Training are:

1. Introduction to Internal Training

NV kv

Objectives and learning outcomes of the Engineering Training course
Responsibilities of Trainee Students

Roles of Academic and Field Supervisors

Assessment of Practical Training Performance

Generic or Soft Skills for Engineers

Professional Ethics
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8. Technical Preparedness

9. Report Writing

10. Oral Presentation

The Internal Training covers both theoretical lectures and laboratory work. In addition to AU faculty and
staff, external professionals and practicing engineers may also be invited to cover some of the
theoretical lectures. The daily schedule of lectures is given in Table 1. Each lecture will have duration of
one hour, while every day there will be a laboratory session of 4 hours. In the first laboratory hour, a
theoretical lecture dealing with technical topics will be given followed by three hours of hands-on

experience in the laboratory. A list of technical topics is given in Table 2.

Table 1: Daily schedule of classroom lectures for Internal Training Program

Lecture #

Topics

1

Introduction to Internal Training Objectives of Practical Training

How to Achieve the Training Objectives

Responsibilities of Trainee Students Role of Academic Supervisor

Role of Field Supervisor

Generic or Soft Skills for Engineers Assessment of Practical Training
Performance

Professional Ethics

Technical Report Writing

Oral Presentation

Searching Technical Information Concluding Remarks

Evaluation Test

Table 2: Technical lectures for Internal Training Program

Lecture #

Technical Topics/Practical work

1-2

Measuring Instruments/Practice

3-4

Advanced Operating Systems

5-6

Troubleshooting Technigues/Practice

7-8

Network and Systems Programming
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9 Advanced Digital Design

10 Laboratory Test

12. Follow-Up and Performance Assessment of Student Trainees

At the end of Engineering Training period, student trainees will be awarded a grade based on the
following:

1. Student performance at the site as reported by Field Supervisor.
2. The training report and oral presentation prepared at the end of student training.

3. Evaluation of the weekly activity log forms by the Academic Supervisor.

12.1. Training Site Visit by Academic Supervisor

The Academic Supervisor is required to conduct at least one visit to each of the training site (especially
for new training sites) to discuss the training progress with the Field Supervisor and the Student Trainee.

12.2. Weekly Reports

Student trainees are required to prepare a weekly report that summarizes the training tasks and
activities assigned by the Field Supervisor.

12.3. Internship Report

Student Trainees are required to prepare and submit two separate reports. These reports should
describe in detail the knowledge and skills acquired during their Internal and External Training. The
following sections provide guidelines that help trainee students write their training report.

12.3.1. Preparing First Draft

The first important step in preparing the first draft of internship report is to gather all relevant
information. For this purpose, student will primarily rely on their Training log notebook and technical
manuals related to the training work and other information gathered from the Internet or textbooks.

The next step is to start preparing the first draft of the report. For this, student will define a logical order
for presentation. This can be achieved by developing a brief outline in such a way that the ideas are
classified in groups and subgroups, all arranged in a logical order. The outline can be refined later as
writing proceeds. The first draft of the report is merely an expansion of the outline. Student primary
concern in writing the first draft should be to concentrate on developing ideas. As student go along,
decide where an illustrations, block diagrams, schematics, graphs, tables or images would help to clarify
the point. Students’ first draft should contain the following three major sections.

1. Introduction: This section, considered as Chapter 1 of internship report, defines the nature
of student training, its duration, and some background information about the
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company/industry/organization where student was trained. Student Trainee should also
highlight the main areas of the training in this section.

2. Main body: The main body of the report shall comprise of two to three chapters. Each
chapter will discuss a different aspects of the training. For example, the first chapter of the
main body (i.e., Chapter 2 of student report) may briefly present the theoretical background
concerning area of training, while the other two chapters may describe the practical aspects
of student training such as equipment testing, fault analysis, repair and maintenance
procedures, and other types of student field experience in a logical sequence.

3. Conclusion: In this chapter, student trainee will summarize the conclusions of the training
report. Accordingly, conclusion should be a logical outcome of the text presented in the
main body of the report.

12.3.2. Polishing the First Draft

Having completed the first draft in a typed form, student are now ready for the next step of polishing it.
Critically review the first draft to delete unnecessary details and add any missing information. Student
should also be prepared to rewrite any major portions of the report if that is required to improve its
quality.

Having done that, it is now time for carefully reviewing the modified report, checking the grammar,
sentence structure, spellings, continuity of sentences, and smooth transition from paragraph to
paragraph.

12.3.3. Preparing the Final Version
To finalize the training report, student trainees need to add the following additional pages:

1. Title Page: The title page shall include the name of the university and its logo as well as
the name of the college and department. Student shall also include the title of the
report, their name, ID number, and the training period (for example: 15-6-2002 to 30-
7-2002).

2. Acknowledgment: After the title page, student may add an acknowledgment page to
thank the person(s), such as Field Supervisor, and Academic Supervisor.

3. Table of Contents: The table of contents shall indicate the titles of chapters and sections
and their page numbers.

4. Bibliography or References: At the end of the training report but before the appendix,
student shall provide a list of books, technical reports, and websites consulted for
writing training report.

5. Appendix: Any information or data that is necessary for the sake of completeness, but
not directly related to the main body of the report may be presented in the Appendix.

Before binding the training report, the student should proofread it carefully from the beginning to the
end for any spelling or typographical errors before submitting it to the Academic Supervisor for
evaluation.
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12.4. Internship Presentation

At the end of the External Training, trainee students are required to prepare and deliver a
fifteen-minute presentation that highlights their activities/ tasks during their External Training
period. Trainee students must follow the following guidelines for preparing their oral
presentation:

1) Planning for oral presentation

i) Preparing visual aids

1ii) Preparing for Questions/Answers session
v) Getting ready for actual presentation

Planning for Oral Presentation:
The main steps involved in the planning are as follows:

a) Define the contents

O

Define a suitable title of presentation

o O

)

)

) Collect all necessary supporting material

) Identify the main points that student wants to convey to the audience
)

e) Organize their thoughts in logical sequence
f) Determine the number of slides needed for their presentation

g) Identify main points for each slide and give each slide a title

Presentation format and layout:
The following points should be observed while preparing presentation slides:
(a) Each slide shall contain only the key points.

(b) Use large fonts so that it is easy for the audience to read the contents of the
slides.

(c) Use different colours to highlight the most important points.
(d) Use animation effects where appropriate but do not overdo it.

(e) Add graphics, charts, figures, and video clips, as appropriate.

Students may use the following sequence for slides:

The Title Slide: Contains the title of the presentation, name of presenter, name of Academic
Supervisor.

Outline Slide: A listing of the major components of the presentation.

Body Slides: Cover all the major topics of the presentation with figures, charts, tables, pictures,
etc. o

Conclusion Slide: Should include a summary of the main conclusions of the training experience.

Questions/Answers Session:
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13.

14.

Although students have no idea about the type of questions asked at the end of their
presentation, they must do their homework so that they are reasonably prepared for this
session.

Presentation Day: On the day of the presentation:
(a) Dress appropriately for the occasion.

(b) Be calm and composed. Show self-confidence.

(c) Arrive in the presentation room/hall before the start of their presentation.

(d)

Make sure their presentation is properly saved on the presentation room PC and it
runs smoothly without any problem.

Follow the instructions of the session chairperson regarding the presentation time.

> O
-

Do not rush or talk too slowly.

g) Pause at key points to emphasize their significance.

(
(
(
(h) Change your voice pitch and use appropriate gestures.
(i) Maintain eye contact with the audience.

(

j) Atthe end of the presentation, thank the audience and ask if there are any
guestions.

(k) Carefully listen to the questions and give concise, to the point answers.

Internship Assessment by Field Supervisor

At the end of the training period, the Field Supervisor is required to evaluate the overall
performance of the student trainee using Internship Evaluation by Field Supervisor Form.

Internship Assessment by Academic Supervisor

At the end of the internship period, the Academic Supervisor will evaluate the student
trainee’s performance based on the following:

o \Weekly Reports
e Internship /Training Report
e Internship Oral Presentation

e Field Supervisor Evaluation Report

Using the Internship Evaluation by Academic Supervisor Form.
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15. Appendices

A. Course Description of the Internship/External Training

Course Title Computer Engineering Internship
Course Code COE 400 Credit Hours: 4
Pre-Requisites Completion of 90 Credit Hours

Course Intended Learning Outcomes (CLO):

At the conclusion of this course, students will be able to:

CLO a Apply knowledge and skills to solve problem in computer engineering related area.
CLO b Prepare technical reports.

CLO ¢ Work collaboratively as a member of a team.

CLOd Engage in effective communication.

CLO e Take initiative and work independently.

CLO f Handle appropriately ethical and professional responsibility.

Mapping of Course Learning Outcomes to Student Outcomes/Performance Indicators:

CLO a b C d e f
PLO 2 3 5 3 7 4

Monitoring of Students’ Progress

A Field Supervisor will monitor the students on day-to-day basis during their External Training. A
member of CE faculty assigned as Academic Supervisor will also visit the students at their training place
at least once during the training period.

Training Assessment

Internal Training Assessment 30%
Field Supervisor Assessment 30%
Academic Supervisor Assessment 20%
Weekly Reports 10%
Presentation and Q/As: 10%

Internal Training

The Internal Training program consists of 10 hours of theoretical lectures and 20 hours of labs. The
following theoretical topics are covered during Internal Training program.
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e Introduction to Internship

e Review of Digital Design

e Network and System Programming

e Review of Communication Systems

e Practical Electronic Circuits and Systems

e FEthics

External Training

The Field Supervisor will guide and supervise students at the site of practical training. He will assign tasks
to trainee students on a daily or weekly basis in accordance with a training plan and evaluate their
performance in accomplishing given tasks. An academic supervisor from the Department of Electrical
and Computer Engineering will also direct the students to achieve the learning outcomes of the External
Training and will monitor students' progress too. The Academic Supervisor will provide guidance to the
students during the course of their training and instruct them on how to make an effective presentation
of their work, both orally and in writing.

Report Writing
A report will be written following the guidelines given in the Training Manual. The report will describe
the knowledge and skills acquired by the students during their External Training.

Oral Presentation

A Power-Point presentation will be prepared for fifteen-minute presentation session. The presentation
shall focus on the technical knowledge and skills acquired during the training.



B. Internship Registration Form

The following is the internship application form that is available online at

https://ors.ajman.ac.ae/Requests/NewRequest.aspx

Please go to the link, click on Request type: Training Center and Request category:

Training request and complete your application online.

Internship Application and Registration Form

Student Nam

Student Identification Number (ID):

Training Course Code

Cumulative GPA: Total Hours Registered in the Current Semester

Mobile no.

Email address:

Have you registered for External or Internal Training before? Yes No

Expected Graduation Semester

Do you have your own training place? Yes No

If yes, fill out the following information:

Name of organization:

Contact Person Name:
Job Title:

Contact Number:

E-mail:
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C. Internship Request Letter Template

[Date]

To:

[Name of the Contact Person]
[Company Name]

[Company Address]

Dear [Name],

Kindly accept my sincere appreciation and thanks for your cooperation with Ajman University. With
this letter, | would like to request your approval for [Student Namej, [Student /D] who is a registered
student in the Computer Engineering program to be attached as trainee in [Company’s Department]
at [Company Name]. The student, as per his/her degree requirements must complete a total of
[Number of Hours] commencing on [Internship Start Date] and ending by finternship End Date] with
the total hours in each internship week not exceeding 20.

External Training/internship is a core component of the Computer Engineering program,
intended to enhance students’ practical skills, enable them to be acquainted with the professional
practice environment, and equip them with soft skills needed to pursue future careers in the

Computer engineering and its related domains.

| highly appreciate your cooperation and support.

Best Regards

[HOD/Academic Supervisor Name] [Title]
[Tel] [Email]
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D. Internship Weekly Report Form
Student Weekly Activity Log

Student ID
Student Name
Company/Organization Name

Week Number From: To:

Training Tasks/ Activities

Task Department Day Date Hours#

Total Hours

Further Comments:

Days Absent .......ccccoveveeeerenenne,
Days Late....ccccovvevivieviee,

Signatures

Field SUPervisor ......ccceveveeeeicnnn Date: ......... YA YR

STUAENT e, Date: ......... Y YA
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E. Internship Evaluation by Academic Supervisor Form

Internship Evaluation by Academic Supervisor Form

Student ID
Student Name
Academic Year Semester

Internship Site

Training Assessment

Performance category/ criteria Student Score Total Score
Weekly Reports 10%
Internal Training Report 30%
External Training Report 20%
Internship Presentation 10%
Field Supervisor Evaluation 30%
Total 100%
Comments
Academic SUPEIVISOr: .o, o

Signature Date
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F. Internship Evaluation by Field Supervisor Form

The Field Supervisor is required to complete this form in the last week of internship. The
completed form should be sent to the CE Training Coordinator or the Academic Supervisor.

Training Assessment by Field Supervisor
Academic Year 2019-2020

Form 1

L_;‘J:&D.” D el Byl ope (Ul @uds
2019-2020 L;AL?J\ fawl

1 8Lz

Please fill in the information required below, including the student’s
grades and the send this form to Ajman University (Training Center)
before the end of the training period.

Ayl CIUIL ol Ol ll aupgg 0bsT bl & 2y
g.,::‘)_u.]\ 3 ;L@jj\ d.fé Zl,wobdb kﬁ)u&‘}g)ﬁ

Student’s Information el loglae
Full Name JoBJI el
ID number RIS
Major uasasll
Training Institution’s Information CIUall lgd yans @J\ dwawgall e Sloglan
Institution’s Name dnn §oll e
Department(s) dau il ‘aLw.”qSH
Field supervisor Al O el
Position/Job title uc.dojﬂ (pa]|
Tel. No. duwngall a3l
P.O. Box Sl Gall
Fax oSl
Email Q9ASIY Al
Training Period From: To: oyl doesll 88l
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Training Objectives

el Gla]

Application of basic work skills (communication and
development skills, attitude towards co-workers &
customers)

Jeall Al bl gk
oo b gall pglailly JLasyl @bl
(sMeadly Jord! Do)

Ability to produce technical reports and work as team
member

M\j :i:uJD )3)[.03 Q\J.Cl L>LC BJ.US_”

@0 (0 9anS

Ability to take initiative

)bl,uxj‘ ..l>;| OLC BJ.US_”

Behavior and ethics el bluaidlg Jolull
Attendance (If absent for more than 25% of the training i %25 e ASY Clig) dudblgall
period, the trainee is deemed to have failed) (L..wb I

Ability to understand the training plan

H,;)).UJ\ das Ol Je 8y0a)

Total Mark (out of 30)

alglldmall - (30)

Name & Signature ..........ccccocveveeevveiniie e,

Date: ..o
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G. Field Supervisor Survey Form

SURVEY FORM FOR FIELD SUPERVISORS (External Training)

Please answer each of the following items corresponding to knowledge/skills/competencies of
Computer Engineering trainee students from AU. Thanks!

1. Poor 2. Progressing 3. Satisfactory 4. Good 5. Excellent

N
° Knowledge/Skills/Competencies 1 2 3 4 5

1 | Ability to identify, formulate, and solve engineering problems

Apply engineering design to produce solutions with
consideration of the impact of engineering solutions in public
health, safety, and welfare, as well as global, cultural, social,
environmental, and economic factors.

3 | Communication skills (Oral)

4 | Communication skills (Written)

Ability to recognize ethical and professional responsibilities in
engineering situations and make informed judgments

6 Ability to work as a team member

Develop and conduct appropriate experimentation, analyze and
7 interpret data, and use engineering judgment to draw
conclusions.

8 Ability to acquire and apply new knowledge as needed

Specialized knowledge in the field of computer engineering and
related areas.

Comments/Suggestions (if any):
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H. Trainee Student Feedback Form (External)

SURVEY FORM FOR TRAINEE STUDENTS (External Training)

Please answer each of the following questions by putting « in the appropriate column for each
question. Thanks!

No. Statement Strongly Agree | Neutral | Disagree Strongly
Agree Disagree

1 | was able to correlate my theoretical
knowledge with professional practice
during my training period.

2 The training helped me to acquire
additional technical knowledge related to
my field of studies.

3 The training helped me to improve my
communication skills, both oral and
writing.

4 The training helped me to acquire and
apply new knowledge as needed

5 The training helped me to develop self-
confidence in handling the assigned tasks
in real life.

6 The training helped me to understand the
significance of teamwork and the
importance of a responsible team
member.

7 The training helped me to learn the
importance of professional responsibility
and ethical responsibility.

Please write your comments, suggestions, and feelings about the whole training program. You may
continue writing on the other side of this sheet. THANKS!
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I.  Trainee Student Feedback Form (Internal)

SURVEY FORM FOR TRAINEE STUDENTS (Internal Training)

Please answer each of the following questions by putting « in the appropriate column for each
question. Thanks!

Extremel Not Not
Y ery Useful | Useful

# estion
Questio Useful Useful | Sure

How useful was your internal training in informing
1 | you about the objectives of your external training?

How useful was your internal training in informing
2 | you about your role and responsibilities at the
external training site?

3 | How useful was your internal training in making
you aware of industrial safety considerations?

How useful was vyour internal training in
4 | developing your practical concepts in the field of
you study and related areas

Overall, how useful was your internal training in
5 | preparing you for the external training?

Please write your comments, suggestions, and feelings about the whole training program. THANKS!
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4.4 Bachelor of Science in Information Systems and
Bachelor of Science in Information Technology

1. Preface

Internship is a form of experiential learning that integrates classroom knowledge with
practical application and skills development in a professional setting. Internships give
students the opportunity to gain valuable applied experience and make connection
in professional fields they are considering for career paths; and give employers the
opportunity to guide and evaluate talent. Internship will also help students get an
inside overview on the functioning of companies and gain insight on the human side
within the company and better understand operations and hierarchy. Students
should be placed in an internship that is aligned with their learning goals, provides
adequate supervision, and give students the opportunities to apply their classroom
learning to real world experiences and enhance their knowledge and skills.

2. Mission statement

Supervised internship is an important segment of undergraduate studies at Ajman
University. It gives the students an opportunity to practice what they have learnt in
the classroom. It also helps to bridge the gap between theory and practice.
Accordingly, the students who take this course spend three months (12 weeks) in a
public or a private institution of their choosing exercising what they have learnt
through their academic learning experience.

3. Program Learning Outcomes

Information Technology Program Learning Outcomes (PLOs)

Graduates of the program will be able to:

PLO#1: Analyze a complex computing problem and to apply principles of computing
and other relevant disciplines to identify solutions.

PLO#2: Design, implement, and evaluate a computing-based solution to meet a given
set of computing requirements in the context of the program’s discipline.

PLO#3: Communicate effectively in a variety of professional contexts.

PLO#4: Recognize professional responsibilities and make informed judgments in
computing practice based on legal and ethical principles.
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PLO#5: Function effectively as a member or leader of a team engaged in activities
appropriate to the program’s discipline.

PLO#6: Identify and analyze user needs and to take them into account in the
selection, creation, integration, evaluation, and administration of computing-based
systems.

PLO#7: Apply security principles and practices to maintain operations in the presence
of risks and threats (Only for Networking & Security Program concentration).

Information Systems Program Learning Outcomes
Graduates of the program will be able to:

PLO#1: Analyze a complex computing problem and to apply principles of computing
and other relevant disciplines to identify solutions.

PLO#2: Design, implement, and evaluate a computing-based solution to meet a given
set of computing requirements in the context of the program’s discipline.

PLO#3: Communicate effectively in a variety of professional contexts.

PLO#4: Recognize professional responsibilities and make informed judgments in
computing practice based on legal and ethical principles.

PLO#5: Function effectively as a member or leader of a team engaged in activities
appropriate to the program’s discipline.

PLO#6: Support the delivery, use, and management of information systems within an
information systems environment.

4. Internship Learning Outcomes

Upon successful completion of the internship, student will be able to:

Course Learning Outcome ISand IT
Program

PLOs

a. Apply core knowledge and skills to solve an IT problem. PLO#6

b. Deliver an effective presentation in subject matter to a PLO#3
technical audience.

c. Produce technical reports. PLO#3

d. Work collaboratively as a member of a team. PLO#5

Take initiative and work independently. PLO#5

f.  Resolve ethical, legal, and societal issues related to computing. PLO#4

5. Internship Credit and Contact Hours

Internship accounts for 3 credit hours. The completion of a minimum of 240 actual
work hours over a 12-week period, with a minimum of four actual work hours per
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day (Sunday to Thursday). This requirement is for all programs offered by the
department.

6. Monitoring of Trainee Students’ Progress

7.

8.

The Field Supervisor will monitor trainee students on a day-to-day basis during their
internship. A faculty member from the Information Technology department assigned, as
Academic Supervisor will also visit students at their internship places at least once during
the internship period to discuss with the Field Supervisor the internship plan and the
progress made by the trainee student.

Internship Grading and Assessment

= The internship assessment incorporates the following elements:

1.

il

1il.

.

Attendance; at least 4 hours per day from Sunday to Thursday. If a trainee
absence exceeds 25 percentage of the internship period, the trainee is
deemed to have failed the internship and must repeat the internship
program.

Plagiarism: students submitting or presenting plagiarized material will be
referred to the Student Disciplinary Committee. For details of penalties, refer
to the Student Handbook, Student Disciplinary Policy and the Policies and
Procedures Manual, Student Policies, Student Academic Integrity Policy.

The assessment of the field supervisor (40%) as per Form 2, Field Supervisor
Student Assessment

The assessment of the Oral Examination Committee (60%) as per Form 3, Ora/
Internship Examination Committee Assessment.

The grade is to be approved by the Head of the Department and College’s Dean.
An original copy of the final grade is to be sent to the Admission and Registration
Office to be included in the student’s academic record at the end of the semester
in which the student performed the internship.

Grades are to be submitted to the Admission and Registration Office within three
weeks from the end of the internship, otherwise the grades are entered in the
student transcript the following semester. Separate lists for male and female
students should be provided.

Internship Management & Responsibilities

8.1. Student Internship responsibilities

To be available, and on time, for scheduled activities.

To notify both the field supervisor and academic supervisor, in advance, of

necessary absences.

To be appropriately dressed at all times.
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iv. To plan and carry out all assighments in a prompt and professional manner.

v. To submit to the Academic Supervisor a weekly e-mail report summarizing daily
activities during the previous week.

vi. To maintain a journal of daily activities throughout the internship.

vii. To submit a final report (which conforms to the guidelines provided) by the
deadline specified by the Academic Supervisor.

viii. To attend internship presentation, as scheduled, and to maintain regular e-
mail/telephone communication with the Academic Supervisor.

8.2. Internship Coordinator Responsibilities
i. Publishing the registration notice each separate semester

ii. Give final approval for site selection, ensuring the internship is appropriate for the
student’s major and has adequate scientific merit.

iii. Communicating with the internship providers and securing their approval (by
telephone, fax, or email)

iv. Publishing the final internship timetables, with copies to the head of the
department and the Admission and Registration Office before commencement of
the internship.

v. Preparing the assessment questionnaires for trainees, the academic Supervisor
and the internship provider, then collecting the completed questionnaires and
sending them to the head of the departments.

8.3. College Dean Responsibilities:

i.  Oversee the internship program implementation.

ii. Approving the academic supervisors’ list nominated by the heads of
departments.

iii. Approving the assessment results.

8.4. Head of Department Responsibilities

i. Ensuring the suitability of the internship site.
ii. Nominating the academic supervisors and getting the College Dean’s approval.

8.5. Academic Supervisor Responsibilities

i. Following up students at their internship sites to ensure the implementation of
the internship plan.

ii. Helping students understand and appreciate the aims of the internship and the
skills and patterns of behavior necessary for ensuring its success.

iii. Guiding students to the technicalities of writing the final internship report and the
content of the presentation to be made before the oral examination committee.

iv. Reviewing students’ weekly reports to be signed by the field supervisors.
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v. Conducting at least one visit to the internship site to assess the internship
environment and establish contact between the student, and the field supervisor.

8.6. Field Supervisor Responsibilities

1. Orient the student to the working environment and establish a schedule of work
activities.

ii. Notify the academic supervisor immediately of any problems arising out of
association with, attendance, or supervision of, the student.

iii. Ensure the quality of the field supervision.

iv. Approving the weekly report drafted by the student in accordance with tasks
specified in the plan.

v. Submit a final written evaluation of trainee performance.

8.7. Follow up of Students Internship Abroad

In the case a student is taking his/her internship outside the UAE, follow-up should
be ensured by means of email, telephone, fax, or any other audio-visual
communication tool, in addition to the weekly report.

9. Student’s performance

9.1. The Student’s Report

The student report should contain the following information:
1. Information about the institution providing the internship.

ii. Work carried out during the internship period.

111. The relation between the work done during the internship and the student’s
major (the relation between theory and practice).

iv. The strengths and weaknesses of the work carried out during the internship from
the student’s point of view.

v. The extent to which this work can be useful to the student after graduation.

9.2. Preparing the first draft of the report

The first important step in preparing the first draft of internship report is to gather all
relevant information. For this purpose, student will primarily rely on their Internship log
notebook and technical manuals related to the internship work and other information
gathered from the Internet or textbooks.

The next step is to start preparing the first draft of the report. For this, student
will define a logical order for presentation. This can be achieved by developing a
brief outline in such a way that the ideas are classified in groups and subgroups,
all arranged in a logical order. The outline can be refined later as writing proceeds.
The first draft of the report is merely an expansion of the outline. Student primary
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concern in writing the first draft should be to concentrate on developing ideas. As
student go along, decide where an illustration, block diagrams, schematics,
graphs, tables or images would help to clarify the point. Students’ first draft
should contain the following three major sections.

1. Introduction: This section, considered as Chapter 1 of internship report, defines
the nature of student internship, its duration, and some background information
about the company/industry/organization where student was trained. Student
Trainee should also highlight the main areas of the internship in this section.

2. Main body: The main body of the report shall comprise of two to three chapters.
Each chapter will discuss a different aspect of the internship. For example, the
first chapter of the main body (i.e., Chapter 2 of student report) may briefly
present the theoretical background concerning area of internship, while the other
two chapters may describe the practical aspects of student internship such as
equipment testing, fault analysis, repair and maintenance procedures, and other
types of student field experience in a logical sequence.

3. Conclusion: In this chapter, student trainee will summarize the conclusions of the
internship report. Accordingly, conclusion should be a logical outcome of the text
presented in the main body of the report.

9.3. Polishing the First Draft

Having completed the first draft in a typed form, student are ready for the next step of
polishing it. Critically review the first draft to delete unnecessary details and add any
missing information. Student should also be prepared to rewrite any major portions of
the report if that is required to improve its quality.

Having done that, it is now time for carefully reviewing the modified report, checking
the grammar, sentence structure, spellings, continuity of sentences, and smooth
transition from paragraph to paragraph.

9.4. Preparing the Final Version

To finalize the internship report, student trainees need to add the following additional
pages:

1. Title Page: The title page shall include the name of the university and its logo
as well as the name of the college and department. Student shall also include
the title of the report, their name, ID number, and the internship period (for
example: 15-6-2020 to 30-7-2020).

2. Acknowledgment: After the title page, student may add an acknowledgment
page to thank the person(s), such as Field Supervisor, and Academic
Supervisor.

3. Table of Contents: The table of contents shall indicate the titles of chapters
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Before b
the begi
to the A

and sections and their page numbers.

Bibliography or References: At the end of the internship report but before
the appendix, student shall provide a list of books, technical reports, and
websites consulted for writing internship report.

Appendix: Any information or data that is necessary for the sake of
completeness, but not directly related to the main body of the report may be
presented in the Appendix.

inding the internship report, the student should proofread it carefully from
nning to the end for any spelling or typographical errors before submitting it
cademic Supervisor for evaluation.

10.Internship Presentation

At the end

of the internship, trainee students are required to prepare and deliver a fifteen-
minute presentation that highlights their activities/ tasks during their internship period. Trainee

students must follow the following guidelines for preparing their oral presentation:

i P
i. P
ii. P
v. G

10.1.

lanning for oral presentation
reparing visual aids
reparing for Questions/Answers session

etting ready for actual presentation

Planning for Oral Presentation

The main steps involved in the planning are as follows:

vi.

Vii.

10.2.

Define the contents

Define a suitable title of presentation

Collect all necessary supporting material

Identify the main points that student wants to convey to the audience
Organize their thoughts in logical sequence

Determine the number of slides needed for their presentation

Identify main points for each slide and give each slide a title

10.2. Presentation format and layout

The following points should be observed while preparing presentation slides:

Each slide shall contain only the key points.

Use large fonts so that it is easy for the audience to read the contents
of the slides.

Use different colours to highlight the most important points.

iv.  Use animation effects where appropriate but do not overdo it.
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v.  Add graphics, charts, figures, and video clips, as appropriate.
Students may use the following sequence for slides:

The Title Slide: Contains the title of the presentation, name of presenter, name of
Academic Supervisor.

Outline Slide: A listing of the major components of the presentation.

Body Slides: Cover all the major topics of the presentation with figures, charts, tables,
pictures, etc.

Conclusion Slide: Should include a summary of the main conclusions of the internship
experience.

10.3. Questions/Answers Session

Although students have no idea about the type of questions asked at the end of their
presentation, they must do their homework so that they are reasonably prepared for this
session.

10.4. Presentation Day

On the day of the presentation:

1. Dress appropriately for the occasion.

ii. Be calm and composed. Show self-confidence.

iii. Arrive in the presentation room/hall before the start of their presentation.

iv. Make sure their presentation is properly saved on the presentation room PC
and it runs smoothly without any problem.

v. Follow the instructions of the session chairperson regarding the presentation
time.

vi. Do not rush or talk too slowly.

vii. Pause at key points to emphasize their significance.

viii. Change your voice pitch and use appropriate gestures.

ix. Maintain eye contact with the audience.

X. At the end of the presentation, thank the audience and ask if there are any
guestions.

xi. Carefully listen to the questions and give concise, to the point answers.

11. Field Supervisor’'s Report

The field supervisor’s report consists of:

1. The student’s attendance.

ii. The extent of the student’s awareness of the quality of the internship
facilities used.

iii. The student’s observation of the guidelines of the internship institution.
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iv. The skills learned.

v. The total number of internship hours and days.

vi. The possibility of making use of the student’s skills during and after the
internship.

12. Academic Supervisor’s Report

The academic supervisor’s report includes:

1. The extent of the student’s commitment to the internship and observation
of the internship program.

ii. The skills obtained through the internship.

iii. The extent of making use of the topics of the internship.

iv. The correlation between the internship and the major.

v. Strengths and weaknesses of the internship program.

vi. Suggestions for improving the internship program.

vii. The student’s final report.

13. Internship Registration Procedure

Students can register for internship using the online application form available at
https://ors.ajman.ac.ae/requests/newrequest.aspx.

The criteria for registering Information Technology and Information Systems
internship course are as follows:

e Internship request form is filled online using students’ online registration
system.

e Head of Department/ Internship Coordinator’s approval is required in all cases.

e Once the internship request is approved, the internship course will be added to
the student’s registered courses.

14. Internship Site Selection and Evaluation

The internship coordinator and the academic supervisor coordinate the
placement of trainee students in appropriate private or public organizations that
operate in the field of Information Technology. Career and Internship Office can also
assist in the placement of students for internship through their contacts with
external organizations. Internship locations proposed by students are also accepted
if they fulfil the required internship site selection criteria and approved by the
internship coordinator or academic supervisor.


https://ors.ajman.ac.ae/Requests/NewRequest.aspx
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15. Internship Prerequisites

The prerequisites for all programs is the completion of 90 credit hours.
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16.Appendices

A. Information Systems Internship Course Description

College of Engineering and Information Technology

Information Systems Internship — INS 408

1. Number of Contact Hours, Credits, & Prerequisites
Credit: 3 Theory: - Llab: - Tut: -
Prerequisites: 90 Credit Hours

2. Course Catalog Description

Internship familiarizes students with actual working environments. It gives students the opportunity to
integrate their knowledge and skills learned in the course by applying it to real world problems
encountered in business and industry. Internship also gives the student a feeling of what is involved in
working on actual information technology problems and develop communication and team-work skills
as well as ethical issues relation to IT.

3. Course Learning Outcomes

Upon completion of the internship period, students will be able to:

Course Learning Outcome IS
Program
PLOs
a. Apply core knowledge and skills to solve an IT problem. PLO#6
b. Deliver an effective presentation in subject matter to a technical PLO#3
audience.
c. Produce technical reports. PLO#3
d. Work collaboratively as a member of a team. PLO#5
Take initiative and work independently. PLO#5
f.  Resolve ethical, legal, and societal issues related to computing. PLO#4

4. Course Content:

Unit # Wee Study Unit Title and Contents
k
1 1-10 An internship program prepared by the internship party for the
student to complete in 10 Weeks, 20 working hours per week.
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5. Assessment:

Assessment tool Grade
Oral Examination Committee 60%
Field Supervisor 40%

Oral Examination Committee (60%)

Performance Item Outcome Score
(1-10)

1. Apply core knowledge and skills to solve an IT problem. a

N
o

Deliver an effective presentation in subject matter to a
technical audience.

Produce technical reports.

@]

o

Work collaboratively as a member of a team.

Take initiative and work independently.

o ViAW

Resolve appropriately ethical, legal, and societal issues related f
to computing.

Total

Field Supervisor (40%)

Performance Item Outcome Max Score
Grade

1. Apply core knowledge and skills to solve an a 15
IT problem.

2. Deliver an effective presentation in subject b 10
matter to a technical audience.

3. Produce technical reports. C 10

4. Resolve appropriately ethical, legal, and f 5
societal issues related to computing.

Total 40

Notes:

» |fatrainee absence exceeds 25 percentage of the internship period, the trainee is
deemed to have failed the internship and must repeat the internship program.

= Plagiarism: students submitting or presenting plagiarized material will be referred
to the Student Disciplinary Committee. For details of penalties, refer to the Student
Handbook, Student Disciplinary Policy and the Policies and Procedures Manual,
Student Policies, Student Academic Integrity Policy.
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B. Information Technology Internship Course Description

College of Engineering and Information Technology
Information Technology Internship — INT402
2.  Number of Contact Hours, Credits, & Prerequisites
Credit: 3 Theory: - Lab: - Tut: -
Prerequisites: 90 Credit Hours
2. Course Catalog Description

Internship familiarizes students with actual working environments. It gives students the opportunity to
integrate their knowledge and skills learned in the course by applying it to real world problems
encountered in business and industry. Internship also gives the student a feeling of what is involved in
working on actual information technology problems and develop communication and team-work skills
as well as ethical issues relation to IT.

3. Course Learning Outcomes

Upon completion of the internship period, students will be able to:

Course Learning Outcome T
Program
PLOs
a. Apply core knowledge and skills to solve an IT problem. PLO#6
b. Deliver an effective presentation in subject matter to a technical PLO#3
audience.
c. Produce technical reports. PLO#3
d. Work collaboratively as a member of a team. PLO#5
e. Take initiative and work independently. PLO#5
f. Resolve ethical, legal, and societal issues related to computing. PLO#4

4. Course Content:

Unit # Week | Study Unit Title and Contents

1 1-10 | A training program prepared by the training party for the student to
complete in 10 Weeks, 20 working hours per week.

5. Assessment:

Assessment tool Grade

Oral Examination Committee 60%

Field Supervisor 40%
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Oral Examination Committee (60%)

Performance Item Outcome Score
(1-10)

1. Apply core knowledge and skills to solve an IT problem. a

N
o

Deliver an effective presentation in subject matter to a
technical audience.

Produce technical reports.

a o

Work collaboratively as a member of a team.

Take initiative and work independently.

D

o |Uv kW

Resolve appropriately ethical, legal, and societal issues related f
to computing.

Total

Field Supervisor (40%)

Performance Item Outcome Max Score
Grade

1. Apply core knowledge and skills to solve a 15
an IT problem.

2. Deliver an effective presentation in subject b 10
matter to a technical audience.

3. Produce technical reports. C 10

4. Resolve appropriately ethical, legal, and f 5
societal issues related to computing.

Total 40

Notes:

= |fa trainee absence exceeds 25 percentage of the internship period, the trainee is
deemed to have failed the internship and must repeat the internship program.

= Plagiarism: students submitting or presenting plagiarized material will be referred
to the Student Disciplinary Committee. For details of penalties, refer to the Student
Handbook, Student Disciplinary Policy and the Policies and Procedures Manual,
Student Policies, Student Academic Integrity Policy.
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C. Student Internship Assessment Form

College of Engineering & Information Technology
Department of Information Technology
Student Internship Assessment
Academic Year
Form 1 - (70 be filled by the student)

Kindly fill in the information below and send to your internship academic supervisor at the end
of the internship period.

Student Name:

Student ID:

Major:

College:

Internship Place:

Internship Date: From: TO:

Kindly rate the following areas using a scale of 1 to 5, with 5 being strongly agree and
1 strongly disagree. If the question does not pertain to your area of responsibility,
please tick as “N/A”.

# [tem Rating
1-5
1 | I am satisfied with the way in which my training place was selected
2 | The internship was relevant to my major
3 | I had the opportunity to apply my knowledge and skills
4 | | had sufficient field supervision
5 | The internship experience was beneficial to me

General Remarks:

Signature:
Date:




AJMAN UNIVERSITY

D. Training Site Selection, Evaluation and Approval Form

Training Site Selection, Evaluation and Approval Form

Please fill in the information required below before you apply for registration of the training course
on student registration system.

Student’s Information

Full Name
Student ID

Phone Number

Academic Year

Semester

Completed Credits Hours

Training Institution’s Profile

Institution Name

Industry/Sector
Private/Public

Size 0 Small 0 Medium O Large

No. of Employees

The department(s) in which the intern will be o YES ]
trained has/have sufficient and qualified staff to NO
implement an adequate training plan.
The work environment in the institution is safe O YES O

N

0]
Training Period o From: oTo:

Academic Supervisor’s Approval

| hereby, approve the training site and give ] o NO
permission to the student to start his/her YES
internship. Comments:

Academic Supervisor’s Name: Academic Supervisor’s Signature:
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E. Internship Registration Form

The following is the internship application form that is available online at
https://ors.ajman.ac.ae/Requests/NewRequest.aspx

Please go to the link, click on Request type: Training Center and Request category: Training
request and complete your application online.

Internship Application and Registration Form

Student Nam

Student Identification Number (ID):

Training Course Code

Cumulative GPA: Total Hours Registered in the Current Semester

Mobile no.

Email address:

Have you registered for External or Internal Training before? Yes No

Expected Graduation Semester

Do you have your own training place? Yes No

If yes, fill out the following information:

Name of organization:

Contact Person Name:
Job Title:

Contact Number:

E-mail:



https://ors.ajman.ac.ae/Requests/NewRequest.aspx
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F. Internship Request Letter Template

[Date]
To:
[Name of the Contact Person]

[Company Name]

[Company Address]

Dear [Name],

Kindly accept my sincere appreciation and thanks for your cooperation with Ajman
University. With this letter, | would like to request your approval for [Student Name],
[Student ID] who is a registered student in the Information Technology department to be
assigned as trainee in [Company’s Department] at [Company Name]. The student, as per
his/her degree requirements must complete a total of [Number of Hours] commencing on
[Internship Start Date] and ending by [internship End Date] with the total hours in each
internship week not exceeding 40.

Internship is a core component in the information technology/information systems
programs, intended to enhance students’ knowledge and practical skills, enable them to
be acquainted with the professional practice environment, and equip them with soft skills

needed to pursue future careers in the computing field.

| highly appreciate your cooperation and support.
Best Regards
[HoD/Academic Supervisor Name] [Title]

[Tel]
[Email]
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Field Supervisor Student Assessment Form

College of Engineering & Information Technology
Department of Information Technology
Field Supervisor Student’s Assessment
Academic Year
Form 2 - (to be filled by the field supervisor)

Kindly fill in the information required below, including the student’s grades and the send this
form to Ajman University, College of Engineering and Information Technology at the end of the
internship period.

Internship Details

Student Full Name

Student ID

Major

Internship Period From: To:

Institution’s Name

Department(s)

Field supervisor

Position/Job title

Tel. No.

P.O. Box

Fax

Email

# Internship Learning Outcomes Outcome Max Grade | Score

1 Apply core knowledge and skills to a A 20
computing problem.

2 Work collaboratively as a member of D 10
a team.

3 Take initiative and work E 10
independently.

Total Mark 40
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General Remarks:

NAM: oo
Date: / /

Signature and Institution Stamp:
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G. Oral Internship Examination Committee Assessment Form

College of Engineering & Information Technology
Department of Information Technology
Oral Internship Examination Committee Assessment
Academic Year
Form 3
(to be filled by the Oral Examination Committee)

Student’s Details

Student Full Name

Student ID

Major

Internship Period From: To:

Kindly evaluate the student on each of the learning outcomes below.
# Internship Learning Outcomes Outcome Max Score
Grade

1 Apply core knowledge and skills to A 20
solve a computing problem.

2 Deliver an effective presentation in B 10
subject matter to a technical
audience.
Produce technical reports. C 20

4 Resolve appropriately ethical, F 10
legal, and societal issues related to
computing.

Total Mark (Max 60) 60

General Remarks:

Date: / /
Signatures of Committee Members




4 AJMAN UNIVERSITY

H. Internship Student Weekly Report Form

College of Engineering & Information Technology
Department of Information Technology
Internship Student Weekly Report
Academic Year
Form 4
(to be filled by and signed by the field supervisor and the student on weekly basis)

Student’s Details

Student Full Name
Student ID

Major
Week Date From: To:

Institution’s Name

Field Supervisor
Position/Job title
Tel. No.

Email

Week Day Summary of Activities Department Hours

Sunday

Monday

Tuesday

Wednesday

Thursday

General Remarks:

Student Signature Field Supervisor
Signature

Date: / / Date: / /
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5.1 Bachelor of Arts in Sociology and Social Work
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il 2B ge (e dadlgally Hlusly @udl Bylatwl o

College of Humanities & Science
Dept. of Sociology
Internship Institution Appropriateness& approval Checklist
! Lo e Aablgall cdasdle_yulas 403l

Institution Details
Lol ULy

Name of Institution

Sector

Type of Institution

Location
Telephone:
Email:
Date:

Appropriateness Criteria Checklist

LSl julas Grade

Criteria 1: (mandatory ) YES
Institution is officially recognized (governmental-private, non-profit sector ) NO
(G gllad —ols- pllad— (255> B ) Liows) lgy Biins dussogell
Criteria 2: (mandatory) YES

The iinstitution is related to the academic program (sociology and social work) | NO
( duslaazdl doasd) g plazadl ale ) 38 paasall Jloxay BMe @l dussgal

Lo g g

Criteria 3: (mandatory) YES
A social worker, social care, or community service unit is available in the | NO
institution

Lunatizen Ao of duslaiz] Slods- B>y o (£later] Jlas dusall (3 5390

Criteria 4. (mandatory) YES | []
There is a qualified staff for training and supervision in the institution oraunit | NO | [_]
for training

il dols- B of LAY 5 ol Jage 138 duwssgall (§ dlgn

Criteria 5.: (optional) YES

The institution is in a geographical area close to university campus or available | NO
to students

Aol e of dnelodl (3o 38 (Bl Bllas (3 duwssgall

N

Criteria 6.:(mandatory) YES

LI

The institution is equipped with public safety and security facilities such as | NO
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:alarm devices firefighting devices, indicative and protective boards ,first aid

kit

Bolty] Ologl-clabiie HIBY! B3g2T Jie dolall Al g el JSluvgs Bygame duwwiall
(Adsl Clblawl—asEgg

Criteria 7. (optional) YES

N

The environment of the institution is sensitive to students with handicaps | NO
(disability)

o)l Glouol Adlall delye duucgall day

Total grade (out of 7 )

Training Coordinator
Name:
Signature: Date:

Aladl Gyl e 8yloanl 1
plas e 8y59%0 49 AU §ylazsl SIS ol I pe

http://ors.ajman.ac.ae/Requests/NewRequest.aspx
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Al g5l o520 i
College of Humanities and science polalls il &8
Department of Sociology gl ale s
Student Weekly Report Al £ gl a0
Academic Year @bt plal
College Major :
Student’s Name: Student’s ID:
Organization Name:
Week Number: From: To:
Activities performed by the student during the week Eoeadl DD Il LalaT (gl ez
Day Activities Department Hours
Sunday
Monday
Tuesday
Wednesday
Thursday
Days of absence

Comments: oM
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Name & Signature .........coceceveivieeiece s Date: .....cccccovvenne

Organization stamp

135SVl b s o1 0097167056754 : (Sl 3355 i 5l gy el ool (i J1 Wllly Byloasdl 03 s Js (20
trainin.sociology@ajman.ac.ae

* Please fill this form &send it to the training center, either manually or by fax: 067056754 or by Email
training.sociology@ajman.ac.ae



mailto:training.sociology@ajman.ac.ae
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22691 G ol Alaolgy ol sll s Bylatanl 1

College of Humanities and Science

polally olslusyl &S

Department of Sociology gzl el oud
Training Assessment by Academic Supervisor w;siﬂ Gl B,k (e Il sl (o3
Academic Year el bl
Student’s Information Sloglas
RN
Full Name JoBJI ol
ID number el @31
Major wasasll
Training Institution’s Information Al lgd oy () Aol (e Ologlas
Institution’s Name A §oll ol
Department(s) Aol pludYl
Field supervisor ISV RN
Position/Job title Syl el
Tel. No. dw§all (a3l
P.O. Box Sl Gaduall
Fax oSlall
Email QoA ol
Training Period From: oyil) Aol 8l
To:
S. Training Objectives Score oyl NEIRYY]
(1-5)
1 | The degree of ideas and initiatives dllg pass &l Oholwllg )88 d)s
presented to the academic supervisor. Bl
2 | The degree of reponse and communication Gl ze Juolgilly Ll 4o
with the academic supervisor. @_JJSSI\
3 | The degree of adherence to the directives of Gl Olgegn pY Ao
the academic supervisor and carrying out Loy G Gl gl plually waSS’\
the duties assigned to him
4 | Professional conduct and discipline and Greaig (seall bluasdlg gl
application of professional ethics el olEds
5 | Attendance (Absence of more than 25%the o %25 e ASY ole) Al gl
student is considered a failure (Lewly I
6 | The commitment of the student to attend the olebzdl jgam Il el
meetings Cduclazlly ooyl
Total Mark (out of 30) (30)  aslgdl dxyull
Name & Signature ........cccccovcevein e Date: ....cccoovvvene.
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el B el Aaslgy CIUall £l

we ®

MMQ)LAL»‘ )

Academic Year

College of Humanities and Science
Department of Sociology

Training Assessment by Field Supervisor

polally olslusyl &S

gl ple o

Gleadl G el Gyl o LIl

L;ﬁl:;d\ ‘aLaJ\

Please fill in the information required below,
including the student’s grades and the send this
form to Ajman University (Training Coordinator
before the end of the training period.

b 4ol Glmdll azg9 o6l Bl das (2

g_,:)).llj\ 3 ;L@.ﬁ\ d,é L,:J)JJJ\ Bade Jl L@JLw)Jj

Student’s Information Ologlas
il

Full Name Jo8SJI ol
ID number goldl 03]
Major wasasll
Training Institution’s Information Al lgd oy () A gall (e Ologlas
Institution’s Name L §oll ol
Department(s) Aol pludYl
Field supervisor RISV REFE N
Position/Job title bl (ol
Tel. No. dn§all (a3l
P.O. Box Sl Goaiall
Fax oSlall
Email QAN !
Training Period From: To: coyil) Aol 8l
S. Training Objectives Score ! ol

(1-5)

1 | Application of basic work skills (communication
and development skills, attitude towards co-

Ohlge) Joadd Gl Coylanll Gl
c-)kn) % d.é}oﬂ cf}laﬂb dL@J)’\

workers & Cleints) (sMarlly Jord!
2 | Ability to produce technical reports and work as Jeadly dods a3 oslue] e 8yaall
team member B8 (4o gsanS

Ability to take initiative

5).)[.3@.” J._‘>T OLC BJJjJ\

4 | Behavior and ethics

el blualg Jolul
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5 | Attendance (If absent for more than 25% of the i %25 e ASY L) dudslgall

training period, the trainee is deemed to have failed) (Lewly LI

6 | Ability to understand the training plan oyl dlaz Ol e 8504l

Total Mark (out of 30) (30) aslgdiasyul
Name & Signature ........c.cocovoeveievnnieiee s Date: ....cccooveveene.

Organization stamp

Fax: 00971 6 7056754 E Mail training.sociology@ajman.ac.ae
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College of Humanities and Science polall g wlilusyl &8
Department of Sociology gzl ele oud
Training Assessment by students Ul dasolgy (! @3

Academic Year 2l pladl

Please fill in the information below and send this form | 3 ‘__,Aabli‘)!l Gl U Wl ol ULl daa3 (5
to the academic supervisor at the dep. before the end | oyl 848 lgail U8 @]
of the training period.

College W
Female student a4t Male student <JU
Fall u,=di0d Spring IO Summerll (aualid Summer2 il
20
- Please rate the following areas using a scale of 1 a3 50blde 5 U1 oy ods oo Jlomiaol (20 -
to 5, with 5 being strongly agree and 1 strongly A sl e a1 e Loy LeN ol )
disagree. Bl § e by lidgsue s JIgudl 0513 -
- If the question does not pertain to your area of “N/A”
responsibility, please tick “N/A”. sl O8] 3V dMe g LY 5oy -

- Please answer by putting v'.

S. ltem Rating

1 | | am satisfied with the way in which my training institution was
selected
dwlio g_.,\:\)JJJ\ Ao §o oz 5.5:{).19 N

2 | This training is relevant to my major

3 | | applied basic work knowledge and communication skills during
the training period

oyl 878 UM JLasy! hlgeg Al Coylandl ot

4 | | had sufficient field supervisors
i) Ag S Easliaall o all dnslio ye okivinl

5 | My academic supervision during the training was excellent

oyl 5,88 IS 8ilian duapdBT daslie (pe okl

6 | | achieved my training objectives

oyl (e Bgaryall ol Caai>
Further Remarks: s} csllasdhe
DAt .o s
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89 G il Al gy Gyl s Byl 1)

College of Humanities and science polalls il 48
Department of Sociology gzl el oud
Training Assessment by Academic Supervisor was‘y\ Al Anlgy oyl il
Academic Year @ladl el

Academic supervisor 381 Gl
College EW N
Major vzl
Email Q9ASIYN !
- Please rate the following areas using a scale of 1t0 5, | 5 oblale <5 I 1 oo oS @los Jlaisl (0 -

with 5 being strongly agree and 1 strongly disagree. Aol e s 1 e Lol AeYlasdl ) ass

- If the question does not pertain to your area of A
responsibility, please tick “N/A”. Ll § ddle puog cclid9gume s JIgdl 0513 -

- Please answer by putting v'. “N/A”
NEUN TN O8I Lg v ide 29 ZUL'>>H T

S. ltem Rating
1123 /45| N/

1 | Trainee moved and interacted freely within the institution’s
departments

L 3ol plud] 3lisen go Aoy Jelang 2y OF yiall
2 | This training is relevant to the trainee’s specialization
g.)_)u\.koﬂ oSS dl;ux] wl.m ;.,.:))JJRJ\

3 | Trainee applied basic work knowledge and communication skills
during the training period

L,:)).Aﬂ\ 878 JMs- JLasyl Ohlgay &Muiﬂ :J\ PN L..)‘)..LJ.A“ f..k;':l.w‘

4 | Field supervision for the trainees was excellent
Blies OF Geiall dlall e (el (311

5 Assessment mechanism for trainees
Owdell Adlall o’ aJi

6 | The trainee achieved his/her training objectives
oyl Glaal Gyl 3a>
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Further Remarks: dbls| osllasdhe
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5.2 Bachelor of Arts in Psychology

ddadaal 1
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& dans () Balead) Sl 3 il ol OF o oo bl (3 crmanasiin (30 (g0 Bl comd_las
oo lalss 21 Slylaally loglaally Sl iy Aas s e Jguamel) Il Aoyl et (seiid] Jloea)
Slels 3 ogalad o JLasY Aoyl ogd g — lbeod) oyl — 451 e Bdle didiall Aol S yaall s
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5.3 Bachelor of Education
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3. (PLOs) Mapping of Internship CLOs with BME Program Learning Outcomes
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8. External Training
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13.1. Training Site Visit by Academic Supervisor
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A.  Course Description of the Internship/External Training
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B . Training Site Selection and Evaluation Form
College of Humanities & Science
Dept. Education

Training school suitability checklist

School Details

School name

School type /government / private

Location
Telephone:
Email:
Date:

Appropriateness Criteria Checklist

grade

Criteria 1: (mandatory ) YES | [ ]
The school is accredited by the Ministry of Education NO | []

pelailly Al )9 (e (pEY slazedl s dol> dugyall
Criteria 2. (mandatory) YES | []
There is a qualified staff for training in the school and covers all disciplines NO | [ ]

Lglhanll Olasasall puar Jaig Copiald 830 Jo8 Lupdall (3 uzlgn

Criteria 3: (optional) YES | []
The school is in a geographical area close to university campus or available to | NO | [ ]
students

adlall s of dasladl (3o Cuy3 (Blyir Blas (§ Auylall

Criteria 4:(mandatory) YES

The school is equipped with public safety and security facilities such as: alarm | NO
devices ,firefighting devices, indicative and protective boards, first aid kit

3599 islay] Ol>gf -slabYi- Y 8321 1 ke Loladl Ledudl 9 ) J5luogs Brgmne duopall

i

(@31 Ol —
Criteria 5:(mandatory) YES | []
The school is equipped with educational NO | []
technology
el L 5355 gy Bgome Luapkal
Criteria 6 : (optional) YES | []
The school a caring environment for students with special needs NO | []

oag)l Glouol Adlall duclyn dugyall Aoy
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Total grade (out of 6 )
Training Coordinator Name
Signature:

Date:

C. Internship Registration Form

The following is the internship application form that is available online at
https://ors.ajman.ac.ae/Requests/NewRequest.aspx

Please go to the link, click on Request type: Training Center and Request category: Training
request and complete your application online.

Internship Application and Registration Form

Student Nam

Student Identification Number (ID):

Training Course Code

Cumulative GPA: Total Hours Registered in the Current Semester

Mobile no.

Email address:

Have you registered for External or Internal Training before? Yes No
Expected Graduation Semester Do
you have your own training place? Yes No If yes, fill

out the following information:

Name of organization:

Contact Person Name:
Job Title:

Contact Number:

E-mail Emirate



https://ors.ajman.ac.ae/Requests/NewRequest.aspx
https://ors.ajman.ac.ae/Requests/NewRequest.aspx
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D. Internship Request Letter
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E. Internship Weekly Report Form

Student Weekly Activity Log

Student ID

Student Name

School Name

Week Number From: To:
Training Tasks/ Activities
Task Department Day Date Hours#
Total Hours
Further Comments:
Days absent .....ccvvveirecenenns Days Late....covvveeeeeee.
Signatures
Field SUPervisor ......ccveveeeveeevennne. Date: ......... Y Y
STUDENT e Date: ......... Y Y
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F. Internship Evaluation by Academic Supervisor Form

Internship Evaluation by Academic Supervisor Form

Student ID

Student Name

Academic Year Semester

Internship Site

Training Assessment

Performance category/ criteria Student Score Total Score
Weekly Reports (BMEIF2) 10%
Academic Supervisor Evaluation 40%
School Manager 10%
Internship Presentation Evaluation 10%
Field Supervisor Evaluation (BMEIF4) 30%
Total 100%
COMIMENTS ottt e et te bttt et eae et e s et e te s e sae e
Academic SUPEIVISOr: .cccvveeeeeveieeeeeieee e, Y

Signature Date
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G. Internship Evaluation by Field Supervisor Form
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H. Intern Student Feedback Form
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I.  Academic Supervisor Feedback Form
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6.1 Bachelor of Law

093l A5 hall Cgpald dradastl ColaYl Yol

T3l Ay 8eliS5 dukgall Bl dunlon) Lopdiall CIUall slae] -1

sl 2315)1 e 280G dialys I oyanell IUall LS| 21 A 3aN C3ylaally puplial] (egkas -2
Jainal) (3 duigal) Lzt o e el Las Coyotiall )l (s ddadas)] llgall dpeis -2
a8l el o Bugiuall platll Slayie (i) &idii> dob ol -3

o Joddl 8Ty 393 Jandl Slgz Audball iy -4

Addsall () 2815 (§ 8Ll @ity Jonll Slilkaia 381 (£5)) Ul LS -5

Shuall il Blua) dpadlasll Cilrmysall L8

0l e Dals lall 955 ol canptidl (g U el

Al Slrall 3 dalisall pluddl Olobas) e GByan -1

Dl 3l jail) b 45 5@l BB gl aSs -2

hSdall CiSo9 Goledl Capg d5ially )t guas -3

Jas 3,8 b (§ Sl 45 95a)1 bladll jlx] (§ dolml ealug -4

45 93BN ol ol (3 85 Ludl ooy Joadl lillatas 381 (£ 9l oS -5

oa 98l el olamyay Shsall il Bl ilamyies Jay) I

o398 el Oolysa (el ol Sl ysen
a5 Slamsall Cilise (3 Al aslyally enlial s e 1
Aokl &3Laally dugaally dusy il Jslonll o cyle
L3l Wl gl e lgadasg dum 2l (o guadd] Jlov 5
NI (3938l il Unslie] Lol g A3l iS5 53l g (p0 s 2
Bl parmsall e oSl By kel daplive n 3
Bgm0g dayylie piad 3 Lptg Ologlas Houg drad) OLiSe (o didod] Lol i) pusviay
duign Bygra dul)d Olal>g Libg,e pady
Joe 52,8 )] (§ Buoniue bliad) dun a5 Jgl> fumy 4

optill Bazaally 8 aball ileludl sae aly

o delw 65 L)Lppj ( ay.uf)” é wlelw 8 LST ) p9l é olelw 4 JJA.AJ.&WSJB Ology) @JL&T 8 2dlgy LJUa)l oy -1
L Bddize Wlelw 3 Cawdixiy Al @»b.) Juad I oyl g QTULC eyl g9 09l A o das e 33yl



Uboocld 2ol
<> AJMAN UNIVERSITY

4 Jdxasg Guresl ] LY e PEYYRENLI) 090 Cusw il 8yg 52l ces 13) il desll §Rall GsSS D909 -2
RV EN]] g,g).kﬂ‘ Olelw sladwb l:“’jé wlelw

el sl @Y lme Lunols-

1A SLYI (§ Adball a5 o

(Olozme S 0l503) As3lall G954l d5S5001 81591 -1
Sl -2

ALl -3

olelall L5380 -4

e oSl ligg)! -5

el U e Lyl Lol

AL (po e dd A guac Gy R .Q\W\ oyl = @9 U»Luj e il OMall 4,8) a0 @\._L:wﬂ O el pgdi
‘deﬂ‘j u_))dﬂ\z\.bmw g_.,\nJ‘)J:«J‘ 349 IS &S‘&stb 8y M)A} QSungu)UaJhS)p)J L:agigngST dfimguykﬁﬂ
@Meadl G el o yiell (Ul 05,5 (I

el Gyl 0 (3,1 Tasles
QW gl e @uuitly d2)3(100) (p o] d2)d

%25 Ghedl coyadl 0,85 -1
%25 Gltaall oyl 85 dadlie -2
%20 Al b3 -3
%30 oyt dg dmy> -4
Olgsenelly plgall Tiald
huall G uall plga -

A i Gl Jga Jons p9d el dgzr 3 el &dlall e BLW g8l e Lilas B e oyl dga s
AUl Lgd e () LY 9T S il @jgill 5T Gyl sy B g3 o oyo 4 A oyl LI
#2891 b2l plga -
i oo a8 Gl ooy
el Bl 55 0 ggar 939 ctiedl LR (e WST oyl @8gad dyss by Jas -1
il Az 3 e Bbetaall ol AT Ay Byminll plgoll (3 atiblio d 45lgill dizs b9 Il uis -2
AN 3 !
Alea)l Cpdill a8 pBSY e gialis Jl> (3 el ddlall G| 455 -3
Az B (0 Ao guogall il dasdly ol o I 9T (%25 ) Gl dead 9l Sl il LIl Coys 3 -4
- Y 8 el doay (U 5l (8 ledl 3 el SIS uS OF Lo oyl
Ml sl & Slioliansl plge -
A 3 Gl oyl Gl pass -
Aea)) Co) il o) Zomsall D) dpass -0
] (§ e S
.Q;‘.LMJ\ ol Olg e Ol g5 -



AU INTERNSHIP MANUAL

Q! il BUS LaSy il AT Ol Glieedl opddll 858 L1y (3 el Ldlall dosliy] Al Jas -

raead BN (8 el s - g

s heall (8 el e Baaddll -

- owiell ddlall Jds Hlae] -

ol Ol ae Ol dnylin -1

Gloeall oyl Zs e )Y SLEYI -

2lgnly Al ojgn Elunl Gl o)l Jolie s g oyt Olg o deeolgd! diylal doly T sy -4
Al paily

BT e ikall Jan dsliall G 1581 -

el opsll Bline (Fuude plga -
AU plgalb Glisedl oyl Bluce (Baio pols-
Gl Gyl Bls Cake slas)-
oyl Bue dylgs (§ crpyiall Aullall dsdlie dind (3 Dguanll-

izl Il lafiily (3 ga lawls
diall Ul Gga>-1
ol o Blgluall e 128y suaill (3o & Jos din 3 ) A
@l ol Agz Lgouss (o) daydil) Sloasdl ope Bl -0
Aol G ally (o8I Gl 0 S o ool Vg
il &l ae 369 Cenlin 39 (3 Gl (il a5l lalanYlg Sladadll e Jgaamll -

4.2.“«5535»3 Mﬂ“" | ZUZ)\JJ -
By copdl ddas e llasDlly STl el] -5

yzall (Ul lell -2
roopddl 88 Ul Gyaall LIl bl
el s o)l JgYl podl die oyl 8k -
4 Jgenall dgadl ol s CBlaaVlg gl Jo dladlall -
Al b (o 40) 5 Jo 8l (o Az gilly el Jui5 -
Al U oo ) sl Copad! ol il -
ol 4gz (3 Ly Jganall Al by glal -
Ao by Lo duaisg (0,331 rabbgall g gl -
0N Bl S Lgns Jaladlly dgad! OBlton Je oyl -
el Slaol plesadly lgale allay &1 opdill dgar ol slid] pae -
Ll oty ) s (T 2529 AU (§ 481 U (10 48y JLad -
edill Bl pyaall slaey o3k Loy sgue (3 3k Lo ATy oyl i85 (3 Wgo dunsl wilblas LS -
teo)ddl 858 slgil v oydiadl LIl bl -0
i Lo Gopill 878 slgl e S e ol UM I ik
AW Ganasall Z3g0l e (el Gyl dgd (Ul @i -
81 G sal) daddy Bledl copadl i3 slae] -
il Gl el dadlial @@\ oyl dxd 3 Qﬁﬁaa.xmu NVEIPON AT 3



Uboocld 2ol
AJMAN UNIVERSITY

el (a3 g3lall Caledt -3

P gz e (Sl 05 (309 cliall (SLUI Juinall (ot dizmsts J559 ¢ Luapd BT Bl sl oyl ad -
el Capaill a3 el () Slosgmasdl jLaed) 3 39 go 6,51 Ao lbluall e (g (&)

13] upuder @9y JUII (bl sl (3 dhin a3 3ladg ¢ 3adl Cyaid] Blo (p Lo Copiall I oy -
a3 89 el Glue (3 Jomes 98 050 OF s (e bl s15] 095 ) Capoil) (30 dplomaadl by s
RN

Agz U8 o0 de g gall Ayl Azl o @ S U1 8T (%25 ) sl dd jolos S pdiedl Iall oyl (3 =
- Y 8l doay (U 5l (8 ledl G el SIS uS OF Lo i oyl

AMuell oyl (3 Jemeatll T Tale
el gl Bline (§ Sl g 2 -1
AW by Ll elidiol day o)) Ll paasll Ul o
AW Buaiaall dlazdl (e Batians deles 100 e Ja Y L) zlmis LIl ) -1
o)l dudes) dis L) ldlatell jlas-2
(3) Ll Slely 2V g3l -
(2) Al Dlsl2Y 098-0o
el Gyl Blass (3 Juomandll ilghas -2
AW Ol glasdl 339 oyl Cdlay LI e
J 8t bl gy 9l dxaladl )il 3558 o Glteoll oyl Blase § izl b s Jgiadl oy -1
S BBty (381 3 all dadlge day ¢ palnl gl (s AU 833500l 87001 UM AW (39 ASIYI b5l
Blull dezmas g i 3193
3 il 38500 ety dogllasll Soliiwall 3] (po IST go dogllasll SULAL z350ll sy CUall pssy -2
(el o) died a3 i Hdias V1 EllS gy L (6T s Vg codeall Bledl ae gl
Gl bog o Bl ¢y WSTIL 2081 G iall 3y (0 Il Cale dnlys iy ¢ dlpoll )] did 935 -3
il penaiell e
Ell Jud llds el @dlely oyl Olgar dodxiy ~grpdiell ddball go (gadidls - losall Copaidl dixd p 925 -4
A Sadoall Azl (3 il pad) T paliedl Il Sy Vg coluall il 845 cad 380l

il ABg0 s 9 Hlasl lshyz] 1 de Sall

i) Ao o LB

Olaze dasle go 09l DLW pl] e pgizd dabizeall &Sl Olgall by damy Gl Gyl did p 955 -1
Olaze daslrg Copdill dgz (o 09l A8 el @i -2

Glualy Blell Gyl 239 dganll B3l ae iy oy il el e oyl Glgzg A1 e Goandid] o0 -3

R
il dgar Syl -

sl Ol am Bla gl s Glgzr Wlsl (S s (@ladl plal) L)l (S0 8352 g0l Olgad! @153 dazlie @5
Al 15 Agzg s 3T oyl § e i e

s 28 Olasd $U 5lsds dlio Sia oyl sy b Laade Lgaaslge ) dunodl Olgad! 1 anpid] 63193 Sl oy -0
ROIRgEeT

s dgx 3w ol Llall Gz Y 7

i W glasd dipns Ol G il Ot )l Akl deaddly -



AU INTERNSHIP MANUAL

lady09 dgl (ys Dglhaall GULAN K s ge dine dgz ) oyl (3 4id) lue Ll Cllay LIl iy -
Aol Lgaasl gen

odldgr U3 (e letteat) dsllaall z3led] 4 Tadye dgadl 0dg) AU I (o Ollas slasl @i -

Aol z3leld Lgiliasy oyl dgad dudasdl dadlgall 599 das VI dgadl 0dg) Ul azgs oY -
1 W i dgz sl oo 29,0 ST e Adlgall pue Gl Copadldionl) gz -

il o el il o o 13}

Ml gz 438 Dbl Jd oy Laele gl @3 JI poydll sue 38 13)-

pdild ngrgell Alall 848 of Lgilolla] Camais ol Lgona il o] oyt Laslia ne (I Lgdls 2 gl 0095 O
ol Bl a5 e 1g5)a8 pua) o Lgid
G el el @y A Hie oS I da =l 09 Glaed! oyl diad (e )L e Banall oyl dg i 920 -9
DLl g Clall (n8) Al

ol g e QU
Cotll dga y90 -
(b b eyl dgx e an
AW egaas 3l Jlasl 3 adlall Coyasy plaradl
il a5 BUS § eadelud (@) Sloglaslly ULl ddlall g5 -0
Akl ddeall ) gall dai3 Yo 5SA)
Blgall 0dn (3 Joadl blaily lSslug &dlall Casyas -
il dgr o -
Myl dgand (I " &l IS y0 l3g Lgud (5 (&) il dgar ity (il (Il p5i

ol JleSiunl day 9 £bT CIURI lof dnylin 2 ie I
L_;L'\i“‘-“ g_,:.:)J.l“ de L.B!,Ju}" -1
Lo WIS i e slayb {&@.O.:«KJJ MJSS’\ O ued) sl sass -1
il Glgad Bhaad! 2 gl s il Glgzr e GBI b il Dl 595 -2
ol GBlual 3o Lasg dgadl gl an sl Loy oyl 7ol oy copiid] Olgzr g Gawdidl -3
S (s (ye ast L}‘J;AA.” g.,:.J)._U“ éJJm e wleld) ude g daliseall gﬁ).&ﬂ\ &ébuo d Cn))m‘ adlL]| (.>L€‘ g_Q\J—&Q]\ -4
L_;\J_.,AJ\ g_,.;\)dﬂbgu a:ulin @T -2
Syl @U@Tj;u o4& 959 ool pll e St oyl adg0) )95 ©hL) Joro wasii\ il p gl 4
Aokl sg of dalai¥l ol @106 CIUal DS Al (3 el 0] 495 pdall -0
Aol 55 o Gl i 4] Cgzs I b 1Y) I Gladl el Wi Hlaedl §ds5
)l e UM I S oo e sy (liea) Gyt D BBl gy il dg o5 -
il ol & Al Sled! il 3 bingx Thaie ol dg )85 imy -2
RO 4T daiang Byl plga! 38 b e Ay ‘_?o:u\SSJ\ el 8 e A8l dizmys pupg9 LRl euds o -9
A Gl il disd B g0 Bkeinall
L-’A;)JSSH B nall Alail gy oyl a5 -4
NSYSNCI][F-VES PPVEL S [ PN O PO I U O Y SV EI VLN SR SN | g VSV NV | FESVSR VI PRSPV e e
" sl



-

Uboocld 2ol
AJMAN UNIVERSITY

due guudl ezl -5
ol B iuall B ye Laagasss @3 () duyaill dlaadVlg plgall (asdy (£ guml 585 slie] cpydindl dudball e cpaiy
el Gyl 0,85 -5
lgraS] (I Shlgally Bylaall Junmaillbg D (o Chnay o)l 878 (o 10,85 @iy slie] yiall CIUall e
oyl gy el Lasd oyl 8708 gl iy CIUall d3lia @i
Jondl apal) oozl (5,001 -6
dolge / dilasdl 58 15 Sk (5 (5ye @i sliel Coiall (Il e guais ¢ ol Gl &l 8
1S gaad) oyl Giyall slaey AL Slalan Y ELs1 il M)l e (g el cappasll 828 IS
Syaall jopal) ladasdll
Lpadl Blugl slae] -
L5 / Asad) Ak pamill -z
Jrall popal) slaaiadl -
sl gyl Jasd Jadesill -7
1 WS (o Jadasill Lgade (Sshaiy ()1 Ayl ol glaxd
Olazxe daol>
Olgioall Lol |
o2l Cliadl Ol gaall dss -0
2ol oMl daclall slgall paz -z
Ladliall &zl Lbal (Il oy () Ayl olasd] s -
(Glaio e & S8 ol (2
luzya) Aoy Ll sde dpa= (9
Olgie dom i (S slacly dou i S0 dansy )l UG s (5
(gl (oyal) Jadasall slac)l -8
i) ooyl 7L sl T ALl el slelye Com
Jaad dws ) bladl e dou i S S gios of -1
TR gz 85,8 Dl e Jgan Cpn 848 B glas pusvinl -0
Loladl eal 1Y dalises Olll plaseinl -
Al 09y 9 sLaidYl die dSymiall p gl Ol pasl -
LAYl Cau ¢ il abliog JEaYg pows)ll A3L5) (2)
7Ll JB1 kit plasiat Gl oS
(381 Bl el paioll punly (awdadl] payall Olgis e S 10l giall dou i -
il poyal) A )l O gSll A58 1 duail Jabaseal) does i -
QU3 ) bog Hsaalls Jslazdls &bl p gy JELaIL (audail] poyall &s ) Ol gabg0ll oz s tcell 814 -
dodidl &) A I Ol i) Laside auias OF e 1ol b dow b -
gy At Lk -9
195550 OF peale ey 4TV ¢ muidill ogys Al 3 dmgslaall il g5 (50 8,58 e Gud OO OF (g o201 e
1908 (SN aekall (252)bg Capytall 87ty 3las il egale dimelll sl lgud mylane (21 Akl 0g) Jgno Sty pdatons
‘o2l @S g -10
i oo el yaadl AUl e gy gyl 02455 092 (3



AU INTERNSHIP MANUAL

Al 0y Gl (8 15!

ol 4831 9 s9ag)l e Llasl -

w2yl ey 8 oyall 48 /38,8 ] Jguogll de oyl -

ST 095 Ladlay Jomy 4l (30 STy piaill (o520l 4858 SoS do e S (autadl] (22l Jad> (0 aSTI -
2l 3y (o gas dudadl ) Sladas LS1 -

Allzeny 9t e Jag ouall pe -

Lol e w8t &S I blasdl die Cadgll -

sbiadl OlslaYl plascily ligme days sl -z

Dsgaxdl ae S padl Juolsill e blaxll - b

Al GT Al 313 e Jlalg jgaaznll ;S ¢ poyall Blg 3 -
Lo d> ] 83250 DLl slacly diwdl U] &l §lozwd! -2

Ml Gl U8y (AMuaedl Capptil @S 2 e gyl
AL paraseoll pail] g ozl Coiall Il pldl 9] s Jlsall G tall (o b ¢ ol 7 2165 (3
Ml Gl b cye Coptzall LU o 905"

Y Gl U (e Gl Gyl s s ualsl

ik o e Uy copiall G oo ity audBI) 8l pgian ¢ )il 876 Llgs 8
Gl oyl 4,35 -

el oyl 5,85 Al -

dlawedl b3l -

oyl dgz dzs -



AJMAN UNIVERSITY

Olaslall e el
Gl Gyl Gluws Caogs Vo

Al ()il Blass Lo’
- A PO
el el
ey !
dwallld gl O ] m R PVIRU WA

4089 Bluall el .1

Bluwll 03y Bluall el
Aa Ll Oldlazalg susiasdl wleldl sue 2
Bieiaell lelull
s dald! oldlased)
Sl o3y O]
S s S5
TSI (3 oo 90 WS Camogill 4
Camiog 493l lladwdly el Sl LSy Claadl >l ol diwlys © b e Wae CIUall Coyus Bluwd! Jbits
Srall dad do)ls @hLjg ¢ 2,3l 1) a3 & pgaal deSone IMuie igaidl Gladlall e Coyadlly 358l delung Sslell
U3 g9 el OB cpeladl C3&ag bladlg

{(CLOS) Bluall @l larysna
Ol ey Ul (St ¢ Jaall ol yo rlomsy slgdl wie
(PLOs)ablaall zralill ohad ol ye (CLOS) Glusall @las sl
1 Llally Slall 3 Aalizall pludl Wlobaisl e GByany .8
4 el G 8@ pail) by do il Bl aSs .9
5 OLSdall CiSog Golel Campg 5aally ladl jas 10
8 Jas (39,8 )] (§ uziunll digilall Llaall 5] (§ dulml paluw 111
1 A5l Ol gall (§ 8L @l Jondl Oldlates 381 (£9)) dSs 12

CLOs (#) Jlaol Bluall Zy3e Sbgimally Oile gudgall ol

5-3 Goleall 4ol &S e Jasdl (oo 1

2-1 S A gill o (3 oyl 2

2-1 dodlaall pud § oyl 3

2-1 sl Byl3] pd (3 Capyoli 4

4-2 e ) Sboxall 3 oyl 5

5-4-3-1 Bl $Sloeeg A5l $Sboxall (3 il 6

4-2-1 Sty guad) (Sl (3 Gl 7




AU INTERNSHIP MANUAL

3-2-1 Loladl BN (3 oyl 8

(CLO) gysnadl 3V Juwamss (S g 4lgboY uil] Silgsl Bluwall wilysen Loy .6
oaadl Oolgal CLO #
L}\J:mj\ N C)L@.&S)bu)j %)Jﬂ‘a.g;?é‘)jﬁ'a;d\ 5-3-1
Al b3l 4-1
8l 3-2-1
o8 daslay 2,0 5-4-2-1

:Blual @5 Solgal .7
(%) 8151 USJ 0yjgll sl )G usll lgaf
30 ] 878 l»‘ el Gl eSS Slanily Gkl dgar (3 yaan
20 oyl 848 <] Al bl
25 8 BUS (e sl any il dadlieg oye

olaly oaaill lingia .8

asloall Sl -e Laaill elall

aladll pobasg dueddatllslgall .9

o)l dgz ¢y pdall Jgdaedd 259 (el opdilly Lolasell L)

Blaall Sbid 283



4 AJMAN UNIVERSITY

e daslgally Cupall @8ge iy Lol Zigal 1L

lgale das1gally lgandsy oyl @dlge jlas zdges
aMall i U5 (3 el oyl Jmand (b @5 2 0ol dogllasll iloglasdl 5o (22
CAlall e iloglae
BANPWY
Al 450
alyll by
daanaBYI &l
bl Joad]
ploll olelu
il dgzr e Sloglas
DRI
Loels ele glaall / dcliall
plall / Lol g lasll
dawgic 8 o el
8
Jondl dg= o3y
p o BME eliye dladye dues 5l
Y o | e S0 e L el Al Gyt Lgad @i 1 BISYI 5T B)1sY)
e dlas Jduaiil e gall (pabssall
¥ o Lol ds 5ol (3 Jond! i
oyl Bue
#2981 O il sl ge
Y o | lebi/an s cad el o1 Jasly coudl gdse de 38l
NESIeN
Dl ol #2891 8 dall 1395
#2363




AU INTERNSHIP MANUAL

ol (b Gllas 73 gas {00

QW Ll e A e sl el Gl g e b b
https://ors.ajman.ac.ae/Requests/NewRequest.aspx

wj;}“j& gﬂ»ﬂa d‘baii.w‘\j g.,:))JJ uﬂa Zg,JJaJ\ a&.éj k_'/:l‘)m‘ g,J.in Zg',.UaJ‘ ay OX.C)JL‘JB ¢ .laJLJ‘ Jldlib)’\ )

e b gdgal
el
:dl
O W POR
A §all Olgis
EVES NS

g SRSV sl Wgle Ay (SSalaad Eas OF Olaze dasl (3 093a)) A0S0 (b Byl

sl OB & (3 Jame o g9 [l gl 03)1] ¢ [l ouel] Jo (Saablgo bl OF (3
Jaagall panl] (3 copieS dlgid @i Olome

Jelon Ry [l s 7] o 120 [wleladl sae] sae JUS) ¢ dizys wldlatal oy ¢ LAl e o
lel 8 Gy Eord 5 8 lelidl Jloz] jolonts Y s [yl slgisl g)b]

¢ lall dlasll Ohlgall piad J) Bage ¢ 0P & gVl ol § Lol TS Glazall opasll o
0PI Jlore (3 ddiiunall 0g25lsg Aol ga) doiMI hlgall @9359 ¢ duigall duoylaall &y e CByasll (pe 0 giSals

(Sigladg Sasd (pydde

pLAdlg sl S




4 AJMAN UNIVERSITY

Oyl LIl ‘eﬁws,lj‘.‘s)ﬁﬂl Taly

Codiall (JUall (g5l 5,831
A
il Il L}w‘ad‘ \“5_)” il U el
il dgz ol
:dl 106 peledlsae
Egeadl I3 Il Lokl g1 ddaasdl
olelulsas (o] a syl Psal!
s
oYl
By
slayY)
u.u:\.&):;r.”
Ll el
.................................................. g_,JLbJ\ c;.sy
faMedl Bl pols £32dl Mo
HEISWARE FLVF BT D Ol Olye sue

e Ogds bl Olye dae
Tl il Olye sue Egaxe

Student’s name & Signature ...........ocoooevivrieercceniiee s Date: ......ccoeenen.




AU INTERNSHIP MANUAL

GMuadl Gl U oy qyiall CIUall s 13,85 Lusols-

oiall CIUall leall OB tall oued 3 gad
Ol A5 el Gyl CoSe ) gty cantiall CIlall diplsd! colapll auigg 0Bl cililad! duas (220

L.)_)JLQJ‘ g,JUa.H O C)Le_,l;w

g')_)\.\JAJ\ ;,JUQ‘

P

ad

)

@bl Jaadlly (sl

‘alal\

oyl 4z e Ologlas

il dgz @l

il dg> il

QoA

o)

dl

oyl da3ll

54l

Gluadl G el e loglas

EIEWN/REJLNN

| s

b gl ol

CEES YN

ol Ao

Jgain

Tax

el yplao

LS

3l aails yguasdl OBsL lojike Loyuiedl LI O

Ololaiz! de Gyaill luasits oydiall LI O
) dge (3 dabixall plusYl

Aeall il Sleagy (p95 e ban> Il o

0 &8a 09 Jandly By3buall ) I 5 O
Sl el

B0 oy Joadl e 136 Oyl LIl o

Janl) Gl Gy laall ks e Tl LIl O
EREH]

(30) aslgdt Ayl




) dgad CIUall 05 3 gas lasoles

Gyl dgad paalt LI o3 8Lt

il @l

el paladl @31
ol dga ol
Gheell Gl
Ghell b el ddsg

Mﬁ.ﬂ‘a.‘?-_).)
Sl e | Jgdie | e Brde | bes el ylae 3,

uasasil 45 g,g).kﬂ\ dg> o
488 Coyil) duell 8 Rall coE

bas oyl oF
@eall il o B3kl s <36
oyl (o B oyl 8yl S|
oyl &g (dlbga (e O3l Ll OF
TzaS@J%n Gl OF 7

DLW N




AU INTERNSHIP MANUAL

8 Gl i (e Clall 0 z3gas asls

el CIUall (3B 8 el i 3905

23891 8l il (I e olaglan Yol

iall Il e Sloglan

Copiell JUall ol

gl o3l

L}“")‘JJ‘ Juadlly L}"’L?'J‘ ('-'Ld\

ge.:oSSH il e Gloglas

PRI SRS JEW[ o

=381 el (ol

QoA Al

Aladl oyl 878 UM Coyaiall CUall 1l o Lo

YN Gl @ | o BT USU (39! )] ol gl o3
%30 SISVAIRE SWNIRCHEN G (X PRUSSRTII - PESE SSPWSEN 1) |
%20 Gloeall oyl dgd dlaall DL | 2
%25 Gloall oyl elgsil amy CIUall L (e poiall sl |3
%25 Gl oyl elgssl dmy pyadll dsdliog oy | 4

.................................... UNJES" L.SJ&.A.“ P'“"
............................................................. &85l




7. College of Mass Communication




AU INTERNSHIP MANUAL

7.1 Bachelor of Mass Communication

tdodie

lgnd) 3 - Olaze droly Gugiud Glatall 1 (a9 «Olasizeally Ol jall daidy duagd (o))l plgall &l )l gall dad
Shlgall ol e (41 56 o (Sgtme (el e dabiseall lela, ddull layolgS slas - duamsliwdl lgslaaly
fus (@) dogoll galdl do Gasasiiall (023891 Lol pMeYl &8 aady oY loxall Ciltizen (3 Lol dalally duasassl]
e el (§ da>dliall il M Loy e A8 o, 08 1 cde giall &MY Dlaasill (o ol Joadl B9
a5 calaiall 1 ey Fralle Zeadls dgzy Jall 1 0y Liols fuamiall dyall ShLYI Ags sy J51s Jondl GBsens
Bl gl doliey T LS gatzmall dodsd Jondl Bgar (§ oplaties] oty (S 23BN dgnll 85039 716 diny (g oa) oyl daa]
Slanss Glize § &Ly el GlShe dsl day s (3Lls (gl Jasdl Jlrs 950 el ddbs s (3lany (2!

e é:.e\)zﬂ oxailly (Aol &y gl LYy (el L?Clbé)\ a2l ‘38 Jiess (:g\]\j el

e 48 43
A9y dudo gl slaiel yplan sguo (§ Joadl Bgu (§ dudliall e 0p)0lB pzys dlae) FILYI e 543 Auapa BT diy 9o

:f)k—}” &fsaJL..,)
dunylandl ©l)lge (9Siey iz o) 1Sl lizmianally Ol ghatll usT 4815 (e (3 el @Yo G Opmeie (s dlie]

B9 pesnall blad puss ol dalall gl el A9ty dudo ol slazedl jplan §aad 8392l o Jle (S giumar duigall
FRRCON eS|

Shlgs 1235 ibmll] gzl ol LB G 56 Jsgans ((CPSO) dutgall dagdly Cadssll lods S (1
Anolally oyl bl osaill shrl pige LS e bl 04005 878 @0 ol gryiel!

) ey (3 Jemanild Sl go dg eyl e dutioll aoladl Il ipasedl (2

Jratig cddline aolul 6 o Ja5 Y Bl Ul e 543 Buaitae (o)l dgr (3 o9 ¢ bonll dullall ool Gug il (3
(dele 120) 311 (3 eV 3G oyl gmoli) dallall o] bbb

S diage JieiBg ¢pMeYl @SGAL’J«) ol 095 8)laY (ranll oyl & guac 9o tdugell Ohladwly oyl Guwde (4
el e (a8 BLaYI Gatall Goyley 189 cmyially ] ilgad @elly dur gl

i)l galisy ctlall o iall o ST 5T daly e LYl (il )] Bigl) (po g 52 B Bl (5
Jv,o‘)J %553 L‘)‘)w‘ C)L‘{)Jﬁ _):>)L53 21;.'>b.n9 (ﬁ)buwb ‘53.5.3 LSfL}\A:wJ‘ inmjb ;.))JJ.AJ‘ &AM‘ dp‘}ﬂb ‘Q.“.@::g
.Q\J\:«Aﬂ g_.,:J)JJJ‘ Bl L} A5gdl iz

p{fﬁ.ﬂb .)Li-)})\g 4.:~>33J| SRVK L? 43.:J3§M Jieig fgf:)JJ.ﬂ\ dg> 0dd= L_SJJ\ djj_w.aﬂ Al 9o L-AL-L_LA.“ QA all (6
g5 el I (el



Uboocld 2ol
<> AJMAN UNIVERSITY

ZL_;M_J.AH Cyal! rla.“ aagll

38T LAk Janll Bouwg gaiznell dnslll Loy Chugiad (2l dusplasdl didasnll oo Leslial Toyr Olazee dnslony Copil! Jiny
Jorll G oghal) adlall ddaslly dualall illgoll duas ] eV 3G Copaidl Cugy Gllaioll 1da es (ago AMmes
(b b oyl Gugig o e Jally
Y &8y oz dnelnd dumsl i)l oYl ga>5 .1
dm) Bl Ol Olallas 325 (&) dajUI Oblgall @aslie] @ Cus f ] Joad) 3ol Copdin ddlall g5 .2
slgw d> (e daolxdlg
i)l ddaa)) 0gilon Aol hlLall 3| e eadeluy oo foslog delaio 8)gum ddanll sl &)l g5 .3
dos & 39 315l 2l e ddlas 85 — drops Y A bl IS LplaiST o3 (3 — &dasll Colaal) dullall 3ok 4
Analmll @giwhys oo 8331 J> el £UST daai>
s g3l Ay b dgall Joadl &y CBLAIS) e oMV &S &b Buclus .5
Tl Oldgill o 35 sdly ¢ slaizd] Jasdl Gow Olalizly Olad gl Ol 0gd sk .6

e A Blaedl Gyl (o ABugiuall Ol sl
Jre359 e @laall oyl Bl M- (o Olaryzall (o Ll (3o Glazxe daolzn pDlel AU BV Ol Ll Cugiud
o Lo Sl oo

:8eGi0) A guuldl YLV Gasass Silaysee Yl
10l e hols LIS 09Ss (Bluedl 1 dualys s
Aol &gl YL g0 slie] (3 Auall Ohlgolly Cylaall B il .1
Jall 3 Jorl) dlosy Loy AaSiall &sgunid] YL o150 Caliseo gy
Jlmall (§ dgllaall plgall 55y Jandl 30,8 (o Jlad S Juol g
Aeall &gl YL Jlas dugylas (3 dugall Jaslgually 43I jplaally o5
Aleiell s gl CILaYl Sllasy JlasT Calizs (3 Jlad St Lol 938l psin
Aol & gunl) YL Jlome (3 dugyloall bl @t

o e Wi

13 g5alilly SIY ZEY pamss Gl L
10l e hols LIS 09So (Bluedl L Zuolys s
a5 g5l 9 Al slgall U] g slie] (3 Auall Ohlgolly Cylaall B8 il .1
Jlxall 3 Joald dlogy Loy 359038, sl 3N ol ) #sT Calisen iy
G925kl 5 (£1Y ZY Jlms § Dslaall plgall 5y Jondl (3258 e Jlad St daols
C Qi) 9 (#IYN a3 duigall Laslganally 43I sulaall ol
(Ba25ailly SISV Y Jlye Calizes (3 Jlad i br g oS pusiay
Aaadlilly (£13Y) Yl (8 da)) dugylaall bl 03

o e Wi

1MW (S8l prasaill panass Ol BIG

10l e hols LIS 09Ss Bluedl L dualys s

SSae [ dalizeel] duadleY) ol gall pranady slde] (§ duall ©llgally CB)laoll 86 Calsgy
Jlomall (§ Jorld alang, Loy dlelas duadyg de gibao duadle] dlg gty

eV puosaill Jlme (§ Dgllanll plgall Sy Josdl 358 o> Shlgo Bk

el Jre (3 o)l dts)las NS duigall Ll gually 43I ulaoll o5l

bl Jandl Jolye Calizes (3 Jlad i b s3SI pusis

eV orosatl Jlre (3 i) dugyloall ol 0083

o wiv R



AU INTERNSHIP MANUAL

e A el Coyudl by

Jradl by 2 oyl Bue Suoiacdl wlebudl | (Blul! ) L_;‘J:‘“J‘ ol panss

delw 90 5 | heguloabiSxlug olelu 4 olel 3 PRI412 | aleGiall dasged) YUY
ddedian toll 6 /)05 dele 120

Aelw 905l | Legunl bl 5xTogy el 4 olelw 3 RTV412 Qaalilly £13Y1 Zlsy)
ddedian tolel 6 /)05 deles 120

dclw 905l | Legaul ol 5 xlagy olela 4 el 3 GRD312 | e Salynll ppasesl
VTN tolel 6 /)05 deles 120

ZL_;U:LA” Gyl delgdg emnpdiall Juammad Solely]
ZL.,‘_J)J.:‘J‘ Enbju d_:q;ul” C)\s-b:_-l

I3 s (odatan deli 90) S| da cdhasass (3 dlsall o)l Bluss W)l Joxud @
Ably 88 4 ((ORS) plas e Copudl Clb 73503 dadlall Sy e umundll 8,8 1o po @
el ] e Gl jad) 5T Jgub suoug (Il oyl Bauie b (30 diedl Ol il (b pamd oty @
Aeall Gyl Blase (3 Jemeadlls &dball o509 ¢(Banner) pllas e &0 Olasmsad ldy Joomadll cnds zhol o2 @

P*@W"J " ;Lﬁ_éj

repddll dgar @iy Hlas Olelyz]
bojidy o805 gl DLasY wgilsy dass adlall jozs (b S panmsal a3y oyl dg Hlus Hlaiul Gulss o2 @
Lgodus e IS Lgde LIL oyl Budo 23190

pedl e gl dadlge (e Jgmaml) Taugad (4l lblieall o @i oyl dgz Jluslday @
Al Cuys s wailadlge pdily cotil] Slez ao Juolgdll o @
dill oY) @grill Tadg €86 35y Copill doly Jid dadlgally (Ul Mel o2 @

1 lirlgg dB gz yliall Cypa

o899 egdgizy eghyad Hupdial) olily duguar s duddr AL Copudl Budo ooty @
pUasYlg el e CIUall oo 4881 g dolias stins Conpiid] Jumad OF e diilly coslgdy Copaidl Olely>] de a STl @y @
Pl poas IS Tog lelis )l abloy (Al 120) Clall S 3o eBodmmall dinzll 80 UM il H90> (3

bul.wi 6 8l ‘&wg)jb

Jeisdy dall pe Al (3 4oyl eb] Jozo WS cJgudio yde @AdS xo (% 25) wld duud @iglas 13 CIlall o5 (28 o
AL il Bl drge 1,85 (3 Gea) Ll I3 Sy O by Syl Aas

f}h‘—}“ a:_‘K_\ Q‘J;AAJ‘ g_,.:\)dﬂ| GAL\JJ L_3 ‘J:S)Uu.oj\ K:)l_-_&]j}w.ﬁj ‘ﬁle.n

dgall dgilly Cadb gl Dloas CaSh) iooyid] dulas BT Calizes o Jbad)l gudd] e Copadl ddladg o Cabgny
G a6 m38Y1 8 all (AL duigell Shlaaudly opdill Gaudo (@Y moliyy Guudo (el &S Solas cdaslnll
}(CPSO) dxslanlby duigall Agally Cadsgill Olaus S plga .1

)L 39 & U.ALKJL) Oodiall ollge AT cdusy sl ol & g,:{).)&J‘ OLBLaS gawds L_g Lf.‘i&l&” ZL‘Jgém Jinis e



S,

Uboocld 2ol
AJMAN UNIVERSITY

A dsas plge 2
i) 3B @satl slazely (AIL oyl e ol OLaYl e
Wb k_.,\'J‘)JJ.]‘ (o @.&:)3 °
.EX:L.?)B:.]\ C)WéAJb g,g).UJ‘ C)LAJDL}:A slexel L]
EVESIEN | RCH DWW W[ SRSHNT IS EE FUPIPCREAVEEPIRPRESSE US| D-WN
(b3 i S (3 oyl 878 elgiil dn dliedl opud! @S5 Ol JSas sleael @
(#D> Juad S Llg 3 Q) oyl 858 slgiil day dullall s gl sloss! o

Tl (3usde plgs .3
LKL o)) Adas dnlie @
L?’“’!)J Juad LKEL“JU_) e Ohluedl Calizen L; Q‘J:mj‘ g.A:))J.ﬂ‘ o OLC w;SSH db&)ﬁ“ L3 e
(oob3 b S L (§ Gloaall Copdl 56 gl s dllall s 5l slozel @

‘gl Ohlaswdly coyddll Bude plge .4
il Olsha] oo il ddb 3Ly A1 § oyl Slsha] edas e
)l bog 1 g 4adlgs po UST (ORS) plas (de Coydil) pdomndl Slills jaxd @
(@Ml o)l calemnedl Al asasal Lgiosdle (yo ST Copidll Olgr i o
Aoy Olgad) o)l Glb el daslie @
il Wlgzug uydiell ddlall Aol ULl delgd slae] @
SlelzY &M (yo ST oyl dlae CBlbT Calises ao 3ol @
(@Ml o)l Blua) B9l lake 3353 (238Y LAYl ro Gaudil] @

(b Gl plgs 5

o3l (e OltalIg coyaidl dlas e plas) o WS (3lapedl B iall aog opiall (Il mo jainad) Juolgll @
Adaall Ghlgeg 4d)las ghai (§ oyl dg o el

Coydd] Bunio Bl 09 cydiall drl g3 Ao L;TJ;J Al OB el o Branidly eyl dgzo Gl daliag 8)L) @
gl e Joall (a0 ST e oyt AL Ligoll ohLasudly

g Se] Ol earz 959 (il Ag (o Logizieg dadge 055 OF e) cindl dullall (o Copdidl Ghgl pDliwsl @
Azl 5lans) e gay @godlely o)l 8,8 gl day @Sl Aizd plol oyl aslgill (59,41

elgdl @ cclal) dogd @D (Jlaall (8 duell go Juolgilly coginlio e oliy anytid] 88 elgnil any Alall ouds @
AN dac g el Bade (o laslazel @3 ((Banner System) plas e Wlsoly 45lgdl ol sy o0

Geia) dadudy (b SN L,:))J.ﬂl.) dalaiall (3856 ollg ébj}“ 2\950.‘»,42.3 ol e cg(:)_)dﬂtg ool Bogxdl Cale slue] @
AL el ¢railly o)) i) dadat) Tauged (ASIL dugall lhladudly oyl

r@hsall Gl plgs .6
) dga o AN (3ol OV s (3 (5S29 Al (o)l (ye Jggemodl Bleall LT Gyl dgz suss Lo Bale
pleo 3dmiy cddball oudsy iy Ueal e §udlly 8asdl Glaedl GLEYI (3 581935 O o ple s coladl s 3
i Logd Glisall 8 el Ol g5ans

el Lgnaal (§ 5 Ohlge 2Lo] a8y el s dlas (5 ST sl o

ol dgz Il (s das sy 3B G aaly Gl Gude go O9ladlly Juolgdll o

el 858 IS Joadl @lghasg Jolo S (3 Gdiell Ladling dnlio @

Al 4155 08 () Slsasally O] dnllas



AU INTERNSHIP MANUAL

eyl 3ue Jlg yaiall d}:l‘)buy‘xjﬁ.ﬂ‘ 09 fdgdl o oolaiely dadgig ydial) k;—}w;}“f)iﬂ\ shicl o
.g.,‘:)‘)dﬁ\” dg= oy Lolaicly g8 g3 ) 4@‘@‘ 9 el (ol S T.aég fg.,:{)u\.ﬂ\ 048 ¢lgil A Lyl e @

(el de Ao 13)) A1 laaaas ) M‘M@)ﬁ@})b Sliwll @

unJ)_L,JJ L}\._Lfm)\ dfM‘Mé)W‘ﬂL uf)M‘WM °

riall CIall plge .7
Lylod a9 cnylaall Olllates Le g aensS I gl e opaedl CIlall &daall ohylgad! pghad Caoyadl dudee CBogiud
i Lo LI g5uue 305 I3 c9ub (39 fdosbin el o sl pasasall wllge
MY A Gl il imead b9 g cnnlond] 705150 Tadg (il Jpmas @
Bube) oyl sy plAUNL g DL Glieal) o)) Blaed dullall fiomasd dnsg canpiil) 9T (3 jguamll §2301 @
il g b gs ae (o)l (53T OBl Jumwd pusg camlul co
Y & Glaall oyl S (8 lede posguaiall Olsh2Ylg Sladailly iUl el
oydil) dulalilly dgum o) Ooludad! ) guiames U9 AdSIL digall SlLadedly Coyuid] Gunds as dnylially Juolgill o
g Joadl Laslgung delgsy ldMT Iy )il Gilgzr Sl dnolaadl il (yen @
Mn 9l e S paylazly foanail] A lsedl G ialls cewpdill e (B Gl o dnplioll @
el dgar S5 Lgd ) oy (@) el (8 plen (o 4 S Lo il oY1 @
Aabizeal) lgaludl Copdill dg (3 dxiadl Ohlgally Ll Cilizes (yo 3liwd) o
02l piing S5 8t IR o3l Lod (3laid) sl ey 05508 el 878 BlgS (3 (e p2ys ey dlds] e
23891 B all (o)l o Bnad il s (2SI L3 A3 (S5 i ol
9 - Eoenl S e Blatl g3lgs (£ 509 sl (pe )5 6) teyanatiy ¢ BN 2 ual) Aol oyl Bligl ol @
il I 085 Bylteal s de 4] ALEYL oyl dgz (yo Lo laiely (el G tiall (g0 Lgads

iyl 828 I (Il elof ity dmglie ilely2r)

el G ally (oaBY1 3 ially il Bete o @Sl Lo lgillg dayliall el oyiall Ae @

(Aol G el e Juolglly danpls daslied () dgr Haey Copiall H)bi o3BY1 Ol pods @

el Agz (e daisg sl 3 el (p0 o3laisly eyt (3 opams Lo (£ guml py83) pdell slue] o

oSl &) plal (ol Tagad ¢8 e (25e S8 (8 Bladl sl (o d5vad SISy s I 0,85 Coyiall @luy @

Bt pgre S paing g i8] o AuS0L waad (o) oSl diad plal Glaad! o)l dego ddlal) (il 3o (slay @
oeSomall Uil e B e ASYI e 4835 15 e i Y lawd p25all 35 W Trates

laslezel @3 ¢(Banner System) plas (e Lells-slg «d8lgdl zbliudl slaely CIUall Ol g L.?ansg)” Gl pgdy @
Al gidhey Taxgas 40801 813 (10

i Lz ne epiall Aoy oyl dgz o J—solgill @iy 518 oYl Ago s dgr G el Jl> 3 @
o0 akg (Jally el 39 ASIYN JLail - (WSl - Caslgdl - ol (39 ASIVN Ao Al) i (0 sl C ol 93l
43859 Coyud] pus Ohlaiwly eyl LIl el e e gradl poyladl edil Gl ¢(d-biall &g IV J5Lusg)l
02l b Ll Copiell e OF o WS ¢ salandl B9 SOV sl e Lo 7S] sy t5 8588 slgisl i oyl Gl
ol ddlas OB A8 slaqnd @Sl & plal (3 5l

Zél@jﬂ_);:jm\ Lass cilalay)
Lliay 05509 csasasal ladg (o,al) Cwlio zoliyy ST ol (Power-Point) gl (e 1y Uoye slae] Gyazall LIl e
i b o2yl ety OF g eyl 076 Jlgho o3l Loe (Lgl a1l



Uboocld 2ol
N AJMAN UNIVERSITY

— aasdlly Bluall eul — LU el — Anslal Hlai) 1 Jie Gl GULAI e S5 O o 1 Jo¥ dow 201 o
(o8I G il el — (zalandl dodyg IR el

B eall ol - Gyl DLy Ll Fyl — oyl dga @) (AIWI GULII e Sois O o 140l Aol @
(ol dgz 58 8 paizes 81 - oyl dgam CIUall dnlie (ye Jggemed] Sl
i b et Of e o2yl LA 3L o
oo 3Bl ee5 OF e (45 848 UM el L £ (1 by AaadYlg plealls JloeY) 488 g3 0
e o) I piell @ ezl ST Ll asans OF o WS ¢Sl L) ells 0S5 lagatds a0
cuded) sy elgally JlasYl oda 555 O g £(F). mmobatll colaganally S ¢y gunll LY« )lal)
ol gl sie e aoyglls Lajlni]
(33155 0)) CIUall g8 (31 dolsog )l dgar po O9laidl el gy B 3l Shobally Bl 5] o
)5 dgr (0 g (31 Dhlgalls Al dpdoey €43 ke I Coyiell 8oLl dgl i ©
AL oyl pglas) Bl e (550 ge clgae dlolad 44289 yiall cagzly Slsae ST bu=s o

£ (&I @Sl i) jgaaz (el pilh OF e ¢ s8I Gl I opdiedl Bhst 338 go 3 yell (2l @l @
(I e 3l - @3Bl @iy (o yadl oday el Sde — (all il sl — (o a)l Sgizey SKi) Sy

taydiall Il elol s

s Lol Tadg cyupisalt Adlall shol e oy

A ol euad| C»‘)}A:J‘La_:gj Blualb CIUall by 0 %30 p_a-_/i?gogasp)” Bl g :go:\asy\ g.s_,-imﬂpﬁ.ii Nl

A ol el 3 gaid 889 Bludb Gl Ol (30 %30 s el 3 el g 13l O3 el @S .2

A 0 Somtll Lz plal anyail] Gladl 3 yedl (oyal) osliaginl diny Ul (laidl @it @i 2peuSionall dimnld 3lgtl! el 3
A sl asl] 3 g T8 (3luall Il s (30 %40 Dielll oidy AU (0 Blazinel]

3oyl AMueal) o) @S olgol
30 23891 8 el o 815
30 QMall B ol oupss 8laf
40 @Sl dizd @t 811
100 -ESRU ||

rolpaad! pllss
Bluw ‘_g L@.f.l_c d,,a} g‘J\ ZX:GLG.J\ Zx?),m J.g.k}:ﬂ g_,JLb (ﬁul?)a rox i M W‘ CJL“/JS’ L'Léj AAJQJ\ ZX?J.\ slexel d
W1 gonil) e Il 5 ol g e dlobeal] sl

e oyl
Fail 60 oo J3I
D 64 U160 ;e
D+ 69 Ul 65 ;e
C 74 J170
C+ 79 J175 o
B 84 J180 ¢y
B+ 89 J185 ¢y
A 100 J1 90 ¢y




AU INTERNSHIP MANUAL

teddl ddas dlad @i9859 s

Aol CBlLbT Calisen Hghaie oo i) dudas g3 e Y & oo 10 atanadl craamdl ) Tl @ogsll ooy
e @3y oy ddan)) 8:laS 28 Lo e Joally Cansall bolisg lgd )l yaiwdllg 8all bolas ) Juogill Cogs dansydil]
iUl yas dgg o eanisll -1

G9lly medaidl] oo (po il (§ 0yl Ay Adyme ) CBulgy Sl ¢3! g dnell ol 3 g Aty Ul ooy
L@P\}? (§J| C)@ymﬂg olud! e dsdlg ;.A:))J:J\ Wwbﬂlﬁﬁﬂ LE RN oo ¢y ul.:ul:;_)}”g

feadall dgang (dhsadl OB duall Hlas dgarg (ye @anidl -2

Sytns 3 0a5bT e Cpaitl) (o3l 1) daall Z3 el dians IS (o optd] lae oudty L gall (3 Blsell G el 0
m g_f\_)).xﬂ\ Wf}bﬁ O] Ol J8YI PSEVEL k_.,\”J‘)JlJ‘ 349 <3l ‘o.gjbi ) NPT (&@3!)[.@.&3 Owydiie]|

:L?o:\asy\ Bl ylad dgmg ye ‘e.unJ-_" f-3
Shag Wiladny Wpilolam] ulid Cougy (oyadl g dnall Z3gaill dnd e ] Ao oty AL (a8 G adl poda
s S B yslaiy garsisy dlalgir

Z)A:.unﬂ Mb ﬁ.\gim -4

WbM| Ol M‘&JJ\ Ve L}l L?ﬂba Juad L/SagLé_: Lg Blud! Mﬁjf)kﬁjg Alawall g.,:J)._U“ Blue wlals ‘Q:‘-LAAAS R
poi LS oMY &S (8 oyl duden) atall cramilly pohatll (3 egun Las (AdSIL daangall Adlad)) &z JlocY Tusges
Aol Sgtun e Coyail) Joladl @gadl) 2l daolanll dugell dapgilly Cads g3l laus oS



Uboocld 2ol
. AJMAN UNIVERSITY

Appendices /3>]l
W Syl puasaid] § o) )il Blue amo gl
B Y REW S
PV (o 92)8I% salindl
S N PO IR -0 |
Sl o O Gl O 1wl Juadll

Al B .1

GRD312 Blusell 63 PN Sdhanll pronaill § el il Blasod! o
1da Ll Oldlase)ly JuasYl wlelug Sisias]l Oleludl sus

3 igaall 3 ides 0 skl Blodias)l Clelud!

120 :fgaxall 120 i des 01580 | i(duyds wilelu) JLaiYl eilelu

Sl prass Gl ‘Bl g9

Blaiae delio 90 i) (A9 O) ! cllaial!

Az Y H(4g Ol) Slged! el
1 JuaiYl Sleghasg Blunad! Sbwsl .2

aSall 03y o]

Sl Ay @3 SaASIY

i3l _paises Ciuogs .3

lrnS) &) Shlgally Bylaall b 4 S ddad Jos iy 3 4Ll pe Ul Lasasis dilae &2 Bl 1l 7
Gl 3 (s del 120) @ls gulel L Il ook oo ¢ MW (S8l2d) ppanadll (3 diasasanll diulys I
aylan Jay (3 e bos fhmia35 Jlred deasliall Aol o dn Sl ol 5ol (§ opanatl] pludly 9T dadlel Slunoll
lrlg) osloT 35148 18) (§ gy clmall (3 Jonld dlags Adelis &)s a3 T opshaiy Jandl G lllaios 4Ghlgos
Gl o LIl 0550 oyl DM gl S degall GBI el pualy Jandl lENTg Slalay 03lusly diigall
A o)l 8788 elgl dasg AdSIL o8I 8 il (3o dres B dmsliall ] ABLEYL dlgud oy @I duwswgall o (1o
lgretS 21 Bl ¢y ASTal) UL A5 0S8 i oLl eyl (y0 53U domgly 050m3] 03 Lad Lo Uiy putg Ul
) el oyl 8726 IS i) Sy

:(CLOS) Bluse)! plal Oilzyia .4
0F e ! Sotian cluall (o glons sl ie

gl;);’;ﬁ (CLOS) Blusall a3 olrysn o
4-6 S JS dalisall LoMel slgall ppasas dlis] (§ dudll Ohlgalls Cylanll B8 Cabgy | 1
4-6 Jemall (3 Jand) Al gy Loy delis duad)g degulas duadle] dlgo iy | 2
11-12 eV pposaill Jlme & dsllaoll plgall 51y Joall 32,8 o> 4ihlgo 3k | 3

9 el Jloee (3 duoall ditilas IS duigall Laslgaally 43N julanll aiily | 4
7 b Joadl e calises (3 Jlad St b o) Sl pusiis | 5
5-8 e graaill Jlro (§ 4l dpplaall Cdlal @23 | 6




AU INTERNSHIP MANUAL

(6125) L gl Blusnadl bigizmag legadga .5

e Y
( Jos) e gund Bluedl Wbgizmey Olegibge .6
o gl dugiunall Olylgal! (#) | Esaudl
gaxr - Bdgiuwall Bl L - Fabgall WusS) eraaill J>le Gudad @ & 9ol aa 2-1
(ologlaall
oranaiy AV Olopamatll ladass (3 osll wlaadass eaesadl] ol G @
Aucgall dpadl Lsgll Sl oladd)
(Dshs - S = Mms) Wlegidas prasal
(Bolapl Oldle - 4oy - Adz1s) - wlaale cuesas @
(bl 923l) ddloglaall pguny)l @uonas @
Apmndl) d>gl)l 3uds (3 Hyoxiell prasail) LY tsokall 3uks @ ECR PO 4-3
Lanasiadl Olamapl plasowl Gubdl e
(o Blyzgisl — o O] - o Hlak) Dled qrasas @
(e glige — laddio — Jiolgd — diga ) Lipsadill lgial) ouasal @
S @dged Jeladdl puonail] duasmdll a5l slacly il J>lye uks o e latl posat) 6-5
Slagdatl) plasinl ASW Oligdaslly a8l gall puasad g «(39AS] Garbss
gl 181 gall @uasaly cdimsasiall
Sl iz ool duoyad Tuagad ccoyil] Gledl (odadl] (50l JaiBg slas] @

o] 190h Blunel! Wilryses Jayy .7

319

CLOs
23891 G iall s 5Lk 5-3-2-1
el G uall o 8yl 4-2-1
0oSoll ) o3 8)leckael 5-4-3-1
o Y palge .8
Eebud! ZesyB dagall Olgis dogall

S e Il &3l gleils ol e hyaill dadaal Lilias 815 § 3S)Laell )
> O e guaall dude slgall daats (3 delall olais oaly

R W e .9

N PO LA PRY
(%) olsT U &gt el GG el g
30 oooldl 908 I g 5l (0 38 G all oS Byl
30 bl gl Gl 8 eall S 8ot
40 ool E5adl elgnsl an 0S| Lin) s Bylotae!
100 . £gomall




Uboocld 2ol
AJMAN UNIVERSITY

ol duwlisdly Blusnod! il .10
o U A Aamalodl olsladl £81yng 08 Ml (0 LS

gzl dwlw @

e (65539 (g S Aol DBlusl) Ugazmall 6,331 wlhglls Jgsmdll (3 eIl &S Linalls Hgazamdl Ml oo s
lgagdy sl sl Bel,3 LT ORIl e g ((WF) 8901 (§ (S /obeadl) ] duppadd) 8901 Jsamd 0 725
Ml s (3 s e (s

https://www.ajman.ac.ae/upload/docs/Student Handbook24.pdf :laly!

iCdlal) duesd6YI ARl dwlbww @
ez Aol (8 deandBYN Al 098 tammg cdronsBYI Lguslunn (3 &apdBY1 dall doylio delgd (3adats Olazee dnal o5
9 aolaedl g, b1 /)85 (ol lglly «colygall apaz e abaing Iy () Jus 10 g (Y LY s JET
oo i) Obgaall Byl el (5,455 3B gkudl s gudd gisl (§T ae Ansll el Vg coMhall Lghes (&1 biled]
Al s ) gl ¢ Juso il

https://www.ajman.ac.ae/ar/admissions/undergraduate/student-handbook.html :dasly!

HUERT]] ‘Dl.ha
Olml peliie e (S @il s @iy «blas al (e ulide e ety GAlg el Syl plas dasland! pusiud
tagnal) Ayl W)

F D D+ C C+ B B+ A Grades
0 1.0 1.5 2.0 2.5 3.0 3.5 4.0 Ll

<60 60-64 65-69 70-74 75-79 80-84 | 85-89 | 90-100 % dxyl

Ol O z9)S ) gyl ¢ Juwo sl oy s3]

https://www.ajman.ac.ae/ar/admissions/undergraduate/undergraduate-student-catalog :Jaslyl

feredidl pulacg lsly] .11
o e ((Lds dsli 120) ezl (aulad 6) Bued 4085 Az jgaamll (§ plandl (Il de Hgsamll olIN1 o
OF s (% 25) 4l dead @39l 13] IUall )5 (385 (Eoradl LT 5 el oy Silelis 4) @31y Cappol

o NSy oyl dgzm Glued Biadl g patuadl iolgilly dmliadl Ul el SlaiPly olgdlly Anliadl @
0ox895 e o)) o Lo (4 Hylatal) (505 ol S e 1,85 LIl Uomad 0T Blelyo po cadSIL w;siﬂ PN
G nel) codl sl CIUall @had oyl 048 g (33 coanid] Agz (o pgaisg el Bl (e @aolaicly
(3 Bylotal) ooyl duon) doyds 8ylosns Aad e ¢ op38YI

Llas 0 S (1 o) e eliy (%30) draady Glipad) B tuall oo Il 0l @y iyl IS ol s @
(5 Blatwl) de el (%30) Ay 2381 B iadl (yo LUl @t @3 S ¢(2 Bylataal) (3 oyl

Aiad (31 A 0 Sonil) i plol dap sy cdunyls 858 slgl day (30 (25 slae] Clall e 1o Souill &l s
Jlsb (Il o5 las ladl el Gliay poyall 1da pins - ol saae @Sl i _as Of ez - 480U
3l — oyl I3 LUl elal — (o pall (Ggimmn — (ol JS) 1AL 59l Tadg @Siomidl g eyl 0,
L 48DsT 438 o paasll (238l (e A 98] A3eud (Il el OF s - (doglaodl G1YI edieal U - susmall

i Lo payall (g oty OF (e cdoyli e (aaBY1 B el


https://www.ajman.ac.ae/upload/docs/Student_Handbook24.pdf
https://www.ajman.ac.ae/ar/admissions/undergraduate/student-handbook.html
https://www.ajman.ac.ae/ar/admissions/undergraduate/undergraduate-student-catalog

AU INTERNSHIP MANUAL

ol 801 - LIl ol — pasasilly Bluedl gl — &1 gl — dnolll e el dgzy I bly ©
(Q.w‘ - k_./:l‘)bkﬂ‘ dgz e B paitee B4 - g.,:J)._UJ‘ blgiy Ll G)b - g.,\NJ)JJJ\ dg=> - uo:».sS;)H D ual| M\ —Jual
.(gﬁ)dﬂ\ dg= Q\J.;AJ‘ PN

BBl Ly (33509 c4uy 5 8,8 I gy o8 &) ShlasYlg dlaadYlg plgally JlasI B8 s 55 CIlall e iafilwiYl ©
595 O e fempadl sy a6 I Y sy OF o S o oS0l LelS) @3 0S5 ol gadidg Houo (0 Yl
e 2B &l Shabwlly @Bl 5hl egall 09 ol il gl W] bl Tads plaally JlosHl oda
(3 8165 o) oyl dg e L8l (@1 ells Aolsog cdgadl e ool LI

LeraS (2 Shlgalls Slasly Coylaally eyl o disliia] gl CIUall susd O oy 85lanudl dgl  ©

Sl &l wo lgne dlalss S Tepgo Il laosuss O o Sbgae ST 3929 Ul 3 10lfaally Shgaall 0
ASIL Lf:l)v\.ﬂ“):’}bﬂ Gl jaed CI!

tedaidly ealax! Oloxgie

os B 8 o)l Aos @35 Cp (aahlll Jguad)) s o 435S (8 65,3 DBluall e Gliall oyl Bl Calizg
(e cJaadll el Olemslil e (gwlasl JSan slaaed oy 1 €4ad

.Qﬁbﬂ\ RNES

.éllﬂ RS

djf&l)‘ﬂ bl

D9V )

NEIRVNL ol Vlg duzg3ll
.L;o:osp)” ol Vg dusgll

12

tarlyelly g piedl oSl .13

Slunadl LUS
Bl dadal Tlas sume pe

1@ osall Cilslydll of azlyell |

035 leg ey dallall HBGET (M alyall Calisei g cBlunedl dagda) T3 sue p2

ket Hobaey duasdaddl dlgall |

sl Sy A gidaall grlel!
a3 )l Sl OUldl aclgd
3N Al e ALl jaladll
.(k_'/:l‘)JJJ‘ C)L@}) QW}QJ\ Q‘)‘Ml
Ao Y Aaadl

Moodle System

£

e M

&l Bluaad! Sbal 2.3 93
el el utd) 2993



Uboocd =ola
Aol @MI YL é él..\:u)." kﬁ)dﬁ‘ Al Lao IY]
B REN]

PNV g3y 9 1zalil
Y S W I VO |

Eeall [ 0 GO eyl Juaddl
dwlul BB .1
PRI412 Blud! PBJ Aoiall dutygeatd) VL2 L; Qlwl oyl Blua)! PO
14a Ll wldlase)ly JuasYl lelug Susias]l Oleludl sus
3 igemall 6 OLA; 0 g ke B! Cileludl
120 :fgaxall 120 :des 0:68 | Ayl olelw) Juaiyl Olelw
Bdiae delw 90 ) (99 O)) &L‘m llasoll
dzg Y H(429 Of) Gilgal! cllaiall
i JuaiYl Sleghasg Blunad! Sbwl .2
Sl 03y )l
Sl Agaxs 03 égj&)}".\fj}ﬂ

1Bl paiso Camogs .3
LeST oI Db lgally laall kel d) 7 dudad Jos diy § 4S12) pe Clall diasasin diiline 4,25 Bluall o 7
Laizall Ohls| 3 (&l Al VY ) @Bley gl B CIUall gl o ¢ Aaiall duigundd] LA il IS
& Ligo op9kiy Jonll (g lillatas illgag 48)las o) (3 g bow (040131 5T da gl ol sl (S| (3 JLasDL
ol Jandl OLEMTy sl o5lsly cdigall bzl g) 0511 35S 38) (3 ey cdlomall (3 Jonld Ao g5 dulelas A5 dan
Ll dgd pun @l Al o Gl BlLa] cod LI 0580 oyl DM glom] K duigell GBI <Ly
dzgly 0jlzs] @5 Lo Lo loye Pl Ul iy opl] 858 slgisl dng cAuSIL 9@633\ G )l oo dousBYI Al
Aol oyl 8,78 IS o lis] 059 elgeaniS) (21 Boliaadl cyo ISTU AISUL A3M5 (0,5 el plal eapyldll (g0 B3]

{(CLOS) Bluadl plal Wilzysea .4
0l e ol LIl 668w clunadl (o zlmi slgis)l e

‘;;:;f:‘ (CLOS) Glasalt e’ olepyies ¢
4-6 ALl Agad)l YUY olge slae] (& duall hlgally CB)laed) 886 Calsgy | 1
4-6 Jall (3 Jorll dlogy oy AlaSiall &gl YLt slge Cilizes iy | 2

11-12 Jlall (3 gllasll plaall Y Janll 32,8 (ond Jlad S Juolsis | 3
9 ALeall &gt YL JlasT dupplas (3 &ugall Ll gually &MY ulaall ol | 4

7 Aleiall s gl YLl Ollasy JlesT Calizes (3 Jlad St bz gl 938l pasvin | 5
5-8 ALe8ia)l duyguntdl LAY s (3 dugylandl (bl @23 | 6

H(6k) L gusl Bluanadl Cbgizmag e gadga .5
oo Y



AU INTERNSHIP MANUAL

(Jos) e gund Bluwd! Wbgizmag Clegibge .6

o gill

Aoagruadl Oihylgall (#) ol

Olasbwy ¢ ardaid] Jgbg dlgoludly ducwgall Shlol Casyaill
) EUEN

Ayl ol LS

AylaYl ezl slae)

G dedl Oluling dusgalb Cayaill o 1

A8l gl YL Jlra

e @ @Y Joadl ©hlge @
alotedl dng )l YUY

(S9! (Abglall cdlaw gl 8 pmadll) Jalasdl slas)
Ao i)l ©Wladg Aa sl ety Jadass ol)lge

Al daady adasall Glhlge ® )
Juatul (3 JgSeiglly puslpall uusl @

Lagwill OYLa Pluyy wlegdas duaiy oslue] @llgo
OMeYlg Llewdl slgo — Luwall dlome) dpoling AleSall
(Lagy .. Olialdl - ol adl — GleSI = 3igudly

OVail By wlegdaadl zU5| @ 3

LY Jlame (& 2,ally degamall lgall duatig slic] Ohlge

Aol & gl Aol du gl YUY
OB A all 459 IV aBlgall e Sl s Ghlge wlgadl J9AIY qunoll il e 5
L?CLo.b)’\ Juol gl L?C—Loo)“ o gl g A g ASIYI

Aaogll L)) ddaily rgmatl Clyles
A9 IV Blugll pe )gg02dl po Juolsidl Ollge

Al SGall i gad)l Y UasY! dla sl @sds ST

Oledhatwly Lilipll duwwgall Gomdl iy el Codlul
A3l polezd ST

plal 4y2,) Tagal coapatl] QL) paall (2,8l duaiis slae]

YL c)l:JL«éj ZLJzuiuT (o::gij ° 6
Aol gl

o] 193l Blunall Wilmyses Jayy .7
il il 9ol CLO #
B G )l oS Bylaiasl 5-3-2-1
Aledl G el 0 8)ladiel 4-2-1
@Sl Lz 05 ) Lovianl 5-4-3-1
ddo Y plge .8
ebaallll ey dogedl Olgis dogal!
alall gyl Tasg il dgzms of LY Algs U2 dnaizmall Ol (§ 4Ll 1
9> Ul Lol Sl 81| (& 4 Lae]] 2

:Qlune)l eundlS .9

1Bl i3 il gl
(%) ool S &y 9! il gy ] ol gl
30 oLl £l - U3 5l 23691 ) o 8ylats
30 oedludl Eoadl Gl 8 eall S 8ot
40 ol EaaIl slgisl day @Sl i) e 8ylaciao!
100 - gooxall




Uboocld 2ol
AJMAN UNIVERSITY

Aol dwleaadly Bluned! il 10
o U A Aol olsladl £81yn 08 Ml (0 LSS

gzl dwlw @

e (65539 (g S Aol DBlusl) Ugazmall 6,331 wlhglls Jgsmdll (3 eIl &S Linalls Hgazamdl Ml oo s
lgagdy szl sl Bel,3 Ll MMl e ooy ((WF) 901 (§ (S /obeadl) ] duppad) 8901 Jsand 0 725
Ml s (8 s e (s

https://www.ajman.ac.ae/upload/docs/Student Handbook24.pdf :laly!

iCdlal) duesd6YI ARl dwlbww @

e Analodl (3 duandBY Al 09518 Jlasmsg cdansBYI Lgaslue (3 drenaBY) Aalil) do)lo delsd Badats Olazes daols 55
9 aolaedl g, b1 /)85 «lizrlgllg «colygall apaz e abaing Iy (i) ot 109 cuand Y LY dls 84T
o ) Obgaall Byl el (5,459 38N gkudl s gud gisl (§T e Ansll el Vg coMhall L (&1 bledl
Al s ) gl ¢ Juso el

https://www.ajman.ac.ae/ar/admissions/undergraduate/student-handbook.html :dasly!

HUERT]] ‘Dl.ha
Olml peliie e (S @il s @iy «blas al (e ulide e ety GAlg el Syl plas dasland! pusiud
tagnal) Ayl W)

F D D+ C C+ B B+ A Grades
0 1.0 1.5 2.0 2.5 3.0 3.5 4.0 Ll

<60 60-64 65-69 70-74 75-79 80-84 | 85-89 | 90-100 % dxyl

Ol O z9)S ) gyl ¢ Juwo sl oy s3]

https://www.ajman.ac.ae/ar/admissions/undergraduate/undergraduate-student-catalog :Jaslyl

el pulaeg Wilely>]. 11
o e ((Lds dsli 120) ezl (aulad 6) Bued 4085 Az jgaamll (§ plandl (Il de Hgsamll olIN1 o
OF s (% 25) 4l dead @39l 13] IUall )5 (385 (Eoradl LT 5 el oy Silelis 4) @31y Cappol

o NSy oyl dgzm Glued Biadl g patuadl iolgilly dmliadl Ul el SlaiPly olgdlly Anliadl @
0ox895 e o)) o Lo (4 Hylatal) (505 ol S e 1,85 LIl Uomad 0T Blelyo po cadSIL w;siﬂ PN
G nel) codl sl CIUall @had oyl 048 g (33 coanid] Agz (o pgaisg el Bl (e @aolaicly
(3 Bylotal) ooyl duon) doyds 8ylosns Aad e ¢ op38YI

Llas 0 S (1 o) e eliy (%30) draady Glipad) B tuall oo Il 0l @y iyl IS ol s @
(5 Blatwl) de el (%30) Ay 2381 B iadl (yo LUl @t @3 S ¢(2 Bylataal) (3 oyl

Aiad (31 A 0 Sonil) i plol dap sy cdunyls 858 slgl day (30 (25 slae] Clall e 1o Souill &l s
Jlsb (Il o5 las ladl el Gliay poyall 1da pins - ol saae @Sl i _as Of ez - 480U
3l — oyl I3 LUl elal — (o pall (Ggimmn — (ol JS) 1AL 59l Tadg @Siomidl g eyl 0,
L 48DsT 438 o paasll (238l (e A 98] A3eud (Il el OF s - (doglaodl G1YI edieal U - susmall

i Lo payall (g oty OF (e cdoyli e (aaBY1 B el


https://www.ajman.ac.ae/upload/docs/Student_Handbook24.pdf
https://www.ajman.ac.ae/ar/admissions/undergraduate/student-handbook.html
https://www.ajman.ac.ae/ar/admissions/undergraduate/undergraduate-student-catalog

AU INTERNSHIP MANUAL

ol 801 - LIl ol — pasasilly Bluedl gl — &1 gl — dnolll e el dgzy I bly ©
(Q.w‘ - k_./:l‘)bkﬂ‘ dgz e B paitee B4 - g.,:J)._UJ‘ blgiy Ll G)b - g.,\NJ)JJJ\ dg=> - uo:».sS;)H D ual| M\ —Jual
.(gﬁ)dﬂ\ dg= Q\J.;AJ‘ PN

BBl Ly (33509 c4uy 5 8,8 I gy o8 &) ShlasYlg dlaadYlg plgally JlasI B8 s 55 CIlall e iafilwiYl ©
595 O e fempadl sy a6 I Y sy OF o S o oS0l LelS) @3 0S5 ol gadidg Houo (0 Yl
e 2B &l Shabwlly @Bl 5hl egall 09 ol il gl W] bl Tads plaally JlosHl oda
(3 8165 o) oyl dg e L8l (@1 ells Aolsog cdgadl e ool LI

LeraS (2 Shlgalls Slasly Coylaally eyl o disliia] gl CIUall susd O oy 85lanudl dgl  ©

Sl &l wo lgne dlalss S Tepgo Il laosuss O o Sbgae ST 3929 Ul 3 10lfaally Shgaall 0
ASIL Lf:l)v\.ﬂ“):’}bﬂ Gl jaed CI!

redailly el Gloegie .10
dos B @ et Lo @35 Eo (ahlll Jguadl) s 0 435S (3 65,3 DLl e Gliall o)l Gl Calizy
1o sl @ladll Olanslinl de golad [ag sloaedl oy 1 ¢4

.Qﬁl}.ﬁ\ el e
A8 Ll b ol e
G eladl e
.Qﬁjﬁ}” oladl e
JleNlCa) e

el sy azr gl o
uogdsg)” .)L&)}”j cL_k>53J| °

:8b.d|3JJ.E.oJ| g,al.’i&” A1
Bl QLS .
Bludl ada) T3 a0 Y

1@ 9o sall Wilshydll of axlpedl .
el (Wl s (ML el Calisii g e8lunedl dagdad T3 sue p2

ikl Holasg deardaid! Sl gl
nalad| &Sy de gubaall gyl
a3l Sl Sl aclgd
3N Al e ALl jaladll
.(k_./:l‘)JJJ‘ C)L@}) QW}QJ\ C)‘)‘vaol
il ol gl G
) b Y dasd]
Moodle 39 AIY el pllas

oooooo(ﬁ

&l Bluaad! Sbal 2.3 93

EoW! | Sy 285



)

Uboocld 2ol
AJMAN UNIVERSITY

éxj.&.lﬁl_g uﬁl.‘)}"l EUJ}’I ‘3 L;U:mJl g.,:\)d..ﬁl Bl Lauo gl

‘a)k-}’l 14Ul
PNV g3y 9 1zalil
Y A W I VO |

Flil] G 0 S [ m VIRV WY
ol Wl .1
RTV412 Bluall o) Qasaalidly (£ ZWYI § Glaeell ol Bluna! el

1da Ll Oldlase)ly JuasYl wlelug Susias]l Oleludl sus

3 iEgemall 3 s 0 ks Buediaell Wileludl

120 :ggazeall 120 1 s 016k | (duns wlel) JuasYl Olebe

Sl panasd e :Glwll g5

doian delu 90 i) (A9 O) Elud! Cllaial!

A9 Y H(Uzg ) )lge)! cllaioll
1 JuaiYl Sl ghaoy Blunad! Sbiwel .2

aSall o) =]

Sall Ay 03 e A

LI 3 Ohlgally Bylaall Badad A s &dad Jos diy § aSLa] e Clall danasiie diline dyad Bluall o md
Sl gall A= (3 (A5 Al VY- ) @ls bl di (Il g2y Com cO3aallly 2013V (§ duasasviall diwlys S
G Slllatey aB)lgas 4dlae Loy (§ o Lo ¢ Ggrsadilly (I13Y) ZWY) Jlre 3 sl luwgoll (Sa=b 5T Audle)l
Slalay 00lely cdigall dilirls) oslol 8510 18y (3 gy cdlmall (3 Jonll dlags dlelas &5 By (8 Ligs opshasy Joal!
@ dagall (pe e Bl e CIUall 0580 Gyl I bl S digall BN sy ualy Joadl L8NS TS
Uo Lose puing Ul day oyt 858 slgis) ding Il (o8I 8ol (po duopsB dnpliall ] d8LYL clgsd oty
IS 43| @iy elgeaniST (g1 BoLanaad] cyo ST LIL 43N @S5 did plal eyl (yo 5l dzgly 05l o3 L)

(CLOS) Bluwall el Blrysee .4

10f e 1558 CIUall 39S clunadl (o zlomiy slgisdl e

‘;‘L’S:’;ﬁ (CLOS) Blsall ks olomyiice .
4-6 i grsadil) g &e13Y1 lgall 1] 9 slae) (§ duall hlgally Coylaall 258 abrgy | 1
4-6 el (3 Joanll dla gy Lo &3 g358,030lg 131 ol Wl 15T Calises ity | 2
11-12 so5aalil) 5 £V Z Y Joms (§ Dsllaall plgall Y Janll 3250 o> Jand Ko doolsns | 3

9 - Gosidill g (£13Y) dx ] (§ duigall Ll gually 2EMYN splaall ol | 4
7 Gosadilly (£I3 ZlYl U>le calise (3 dlad S kg 9iSil pusy | 5
5-8 Aaadlilly (£13Y) ZYl 8 dod)) duglaall ol 23 | 6

(55123) T ganl Blusad! Siligizmog e gag0 .5

Gan Y



AU INTERNSHIP MANUAL

( Jos) bee gl Bl Cbgiag Olegunge .6

Cano gl Bugiull Oyl (#) | Easadl
Axadle! Lgiben 3 lgoludl 5 L gall e 9,23l Lol oyl @ 1
INews  pluzciwly eyl ally & gsadilly deldYl 5Ll o Lgoludly Lgtaolos
doling oyl ally LYl ol ad i)y L, 43,8 (§ System e 1YL Z W] pusd @
ALzl de oy5el J) 3 jsbas oo Bl LY WY Sl 5 A g3y
Tlse9 pesaiy ddely 4 g5adilly del3YI S iy CIlall Calog
At pladl
sl o)) ol Wy cdlamall 9 ¢3uiidl ol S Og3adill 9 dcl3Y &S] Ll ogaill LS e 2
039 eluadl HUS Je copadlly cduabll JloeIls cdgud il gal il 45 3adally
.Story board J! cads¢3 9 Storytelling 46 g32d3) duadll dlg)
g U gl S 9 46453045 5 duel3] groln) JBST 7)o
Labaslly 2bslly «guall zligas (bl A gauall Slgell U] Gsosaddly £V Z Yl 3
(S g il saYly eaadl Shlge @
Zoll @ gl ANV 9T LY slga Y1 g1l Caliss (gasdas
bgdly Ggeall 3dailly dugudAlg 4yl gl
(G psatl § 8eloYl lansg el A1l selaYl slac] sl 9 5:LsY) 4
e 33y (£13] Z Y LAY pasailly Goadidly (£ =Yl e
Colly Aol olall Ggp5adilly (£IY) 23 0989 sl e
N
(Qa3aalilly (#1Y Z Gl zlsgell Ohlge Gands abgiy Jell sl @ 5
Qanrdidl el Hymiall Eldlyadl oluss Cailb g Qo) ldly=ll
— pluwdl LUS) d>lye Calisees Jobie G325y (£13] elin el olgell Zlsl @ 6
(gl — 1,3V — pguatll - sl e gaually
Ol fdlgs ey (slamdl Joolgll OBt de Gyimall )l OB de Sgimall B)l3] @
Y s e a5 g5adill Ol gially Szl ol g3

Lz plol 48] Tuagad captil] Bl o)l (oyall daiSy sl

oSl
o] 190h Blunel! Wilmyes Jayy .7
) ol g CLO #
B 8 el s By laiasl 5-3-2-1
Al G diall oS 8)Ladiesl 4-2-1
@S| i) oxad3 8ylaas] 5-4-3-1

Ml &Q)B wl Olgis wl
aJlaall gyl lasg il dgzms of LY dlgay danotizall Ollaall dass (3 &S Laall

@UinS)\ &WSH B

Sl duolgidl Oy 459 ASIY) Caall 3 s Lo dnlie




Uboocld 2ol
<> AJMAN UNIVERSITY

:3lnedl a3 .9

1Bl i3 Ll gl
(%) olaT U &gl ol GG o] ol gl
30 ool E5a¥l () JgYI gl 25691 OB il s §)losiaol
30 u.u.)LwJ\ &9.«_«;)“ L}“J‘f‘“‘” PN Ma; 5)W|
40 oLl ol elgsl amy (0xSotll Do) s ylaiael

Aol Aol Blanod! Coldlaie .10
(e i AW el bl 481109 088 ORI (g0 Clla)

gl dwlbw o

Cle (6359 (pgin S Aol Blusll Aguxsl) S ©lglly Jguadl| k! Al dS)Liallg guasdl Ol (o Cllad
lgagdy "ygaanell duslpus' Bel,3 LT MMl e g ((WF) 9901 (§ (S /ooxasdl) ] duppadl) 8901 Jsand 0 725
Ml s (8 s e s

https://www.ajman.ac.ae/upload/docs/Student Handbook24.pdf :dasly!

1Cdlall dusd6YI AR dwwbww @

o Analod] (3 duansBYN LI 09318 oz g cdumnsBII Lgaslue (3 drensBY) Aol do)lo delgd Budats Olazee daols 55
9 aolandl log,b1 /) a5 clirlglly cchygll gpaz e @abang Iy () Jodo i g cdranstY LY Lls JELT
oo el Sbsaall Byl Blas (5,859 w0381 gludl s gl gl (ST o danldl zroluts Yo e DUl LSy (a1 Sblwiodl
Al s ) gl ¢ Juso el

https://www.ajman.ac.ae/ar/admissions/undergraduate/student-handbook.html :dasly!

HUEQRT]] ‘Dl.ha
Olml peliie e (S i@l s @iy «blas al (e ulide e ety GAlg el Sl plas dasland! pusind
VPNEN | RESNU gt

F D D+ C C+ B B+ A Grades
0 1.0 1.5 2.0 2.5 3.0 3.5 4.0 Lladl

<60 60-64 65-69 70-74 75-79 80-84 | 85-89 | 90-100 % 4=yl

sl MR 9IS ) gl ¢ Juso sl ¢y disal
https://www.ajman.ac.ae/ar/admissions/undergraduate/undergraduate-student-catalog :JaslyJ!

el pulaeg Wilely>]. 11

% v ((duyds Al 120) Jloxrb (golul 6) 8ued dpls dgzm suaxll § plandl CJUall e gaaadly o701 o
2S5 Of das s (% 25) b dend @l 1] Ul s (585 ((Eouud pLT 5 Bed dlagy olelin 4) glgy oyt
AL Gyl Banind drge 10,85 (8 Gloeall Bl S

O eall o ISy cyail) dgamy (Alpedl G iall o sotanall Juol 5l daylially (AUl o5l ilasly Juolgilly dngliall @
pasleiely pgaidsi go o)l @iy las (4 H)latnl) (5 Esrnl IS (3 585 RN Joad 0T Blelo go «@dSIL ausBY)
43850 ¢ 061 G al) ol el (Il haad i) 08 lg (33 cwpdil] dgz (o oty (el LBl (g0
(3 8)laxasl) oyl dulon) doueds 8)losasls


https://www.ajman.ac.ae/upload/docs/Student_Handbook24.pdf
https://www.ajman.ac.ae/ar/admissions/undergraduate/student-handbook.html
https://www.ajman.ac.ae/ar/admissions/undergraduate/undergraduate-student-catalog

AU INTERNSHIP MANUAL

Alas 083 WS (1 Bylatnl) e sl (%30) deanis @Ml B iall oo IRl 0uds @iy 1l UM Il g3 @
(5 Blaxl) e £l (%30) dasdy (o238 il (p0 Ul s @iy WS ¢(2 8ylotnl) (3 oyl

Aiad (31 A 0 Sonl) i plol dap sy cdanyls 858 slgl dy (30 (25 slae] Clall e 1o Souill Dl s

Jisl CIUl o3l Lo Blaidl pya0)l Goliay (o)l M piang - (g0l guae @Sl A s OF 5209 - 4800
3l — oyl I LUl lal — (ol (Sgimmn — (ol JS) 1AL 5 gd) Tadg @Siomidl g eyl 0,
L 48DsT 836 o paaill (558l (o 49,8 A3ed (Il o O g - (doghlaodl BT e diieal U - susmall
i o p2yall (g oty OF (e cdyli e (aaBY1 B el

@l 801 - LIl ol — pasasilly Bluedl gl — &1 gl — dnolll las) il dgzy I wbly ©
sl = Copdill Agz (5 B paties B0 - )l Blgs Bl b — ) dgz - (B el el — I
(ol dgm sl O el

S5 g (38509 45 848 I g plb 21 ity AnadIls plgally JlasYI B8 a3 LUl e iyl o
8355 O e foopaidl = 4y o8 I Z Y crasaty OF o WS o 56T LelS) el3 0S5 lbgaidg Houo (0 Yl
le B &l Shollly Bl 5hl egall 309 ol il gl W] bl Tady plaally JlasYl oda
(3 8163 ) oyl dg e o8l @1 ells Lolsog cdgad] ae golasll LI

LeraiS1 @ Shlgalls lazdly Glaally fompdill ¢pe aliinl dzgl (Il susd O oo B3lasdl dzgl ©

el Aol mo dlgns dloles 428 Trb go LIl Ladass O o Slgae ST 3929 Ul & i0lfiaally Sbgaiall 0
Wb g.,:J)..Ll”):)}laJJ EHESEN| g,JUaJ‘

sekaidly ealanll Ciloxgio .12

os B 8 o)l Aos @35 Co (aahlll Jguad)) s o 435S (8 65,3 DBluall e Gliall oyl Bl Calizy

(e cJnadll el Olemsliul Je (gwlasl JSan slaxed oy 1 €4ad

ol ladl @
.Q\.,U\ ‘QJ;.XH °
.ngil}“ oadl e
JeNlCa) e

Al olapYlg dzgidl o
.LﬁJSS!\ olipVlg duzgill @
arlyellg yyiedl ol .13
Slunadl LUS A

Bl dada) Tya5 a0 Y

1 wosall lshydll of azlyedl o
(o435 ile g ey dllall HEET LM arlyell Caliseinng cBluall Aol T3 sue

ikl yobaeg deadall Dlgadl Lz
nalod| 48y A gabaoll pzlpall o
Aoyl 48l Ll aclgd e
SO dSl e d>liadl jolas)l e
(el Olgz) Oluwsdl Ohlus] @
Auio Y dasil e

Moodle System e

2459 AV Caaallg VI ey e

&l Bluaad! Sbal 2.8 93
Il sl gty 283



<> AJMAN UNIVERSITY

ol Olg> wilalas!
8>l Oloxe dilaie 1
LY (9589 4elaI dalall &ylaY! 2
Olaxe db &d dalad! 35La)! 3
Olozny (Sideiial] ol 4
Ao 3Sonl) &y 2l ) gall dpoloil gl 5
459,80 Olaze dogS> 6
Jdazally Ll 8,51 7
LobasdYl duedl 8,51 8
Olozrs Hlaznlly eligal 8315 9
LadleYl ploze L3 S 10
Olaxe delupg Byl 43, 11
Olazeny dudall dads sl dipie 12
Olaz=e O pn0 13
Olaxe - doladl Mol goll din§o 14
duadladl Olane dalaie 15
dpnadas)) Aasd) ducwdo 16
s o dpnar 17
A dnax 18
Gulf Craft 19
duall Olazee dalaie 20




AU INTERNSHIP MANUAL

College of Mass Communication N
Form for Selecting the Internship Providers oyl oilgr Hlas
Academic Year (2019 — 2020) (2020 —2019) (gol=dl plal
Form (1) (1) 5ylaiusl
Al bl
Student Name Al @l
Student ID Alall galadl 0,1
Major @bl pamsall
Male student <JU - [ Female student aJb -0
Fall u,) - O Spring s -0 Summerll )l -0 ‘ Summer2 2 jwall - O
sl dgzr iy
Internship Institution Name Gl dgo @l
Internship Institution Sector Gyl dger Jlore

- The internship provider collects one point for each
item. The selection will be made if the institution
takes at least 4 marks out of 7 marks.

oo raie Gl 3l Al § dbs o coddll dgz Juaxs -
Ol 7 oo Y e ol

Availability
il 45lg3 (Suda ltem - _auall No.
NO-Y Yes - @
The institution environment is safe and reputable environments for students. 1
b Ao 139 CIUal) diaT duen 5ol Jan)l sy
The internship institution meets all national employment and other relevant 2
laws and regulations
Lubo )l Jaal (rlsdg puslg) 4880 Tadg Loyl dgr Jon3
The internship provider is relevant to the student major. 3
A panass s g copisl) dg 38155
The internship provider has great field experience in the student major. 4
Al pasnss Jre (3 8 o) Coadll dgx
The internship institution provides an internship student with sufficient and 5
beneficial field supervision.
e dlall T Tlao Tol5] Copa) dgms 315
The internship institution location is suitable for the student residence place. 6
Ul delB) ) sslio o)) dgz xBge
There should not be any relationship between the internship provider (owner 7
or field supervisor), and the internship student.
A g el G il ol dgadl o slgan oyl dgr o s dls (ST 2l 0S5 Y
RESET]
Result - dxddl L)l
-d
Total
2020 /' /  DateiFEmll L : Training coordinator Signature /ew! Guuie x3g5

2020 /7 Daterfulil s ! Student Signature/cJWall x343
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College of Mass Communication e &8
Student Weekly Report Al (£gaudl pyasll
Academic Year (-—-/-—-) (- /=) goldl plali
Form (2) (2) 8ylazwl
Il bl
Student Name Al gl
Student ID Al peldl @)1
Major PRI /aloe &g Ll bl jasmsall

RTV / Q9250l59 (£13] ] O
Internship institution Gyl dg=

Week Number( ...... ) From: / / To: / / (o) Egaadl @3
Activities performed by the student during the week / gssudl I3 CJUall Walal S i
Hours / <lelud) Department / ewdll Activities /daaddl Day /pgall

S

Sunday

e
Monday

Mo\
Tuesday

slapyd
Wednesday

el
Thursday

Days of absence/ bl pb

Comments oM

[ ] DaAteEml  Field Supervisor Signature /3luell O el 28 43

s sall 2

D.elkhattat@ajman.ac.ae :GaASIY LAl @b e AL oyl Gl loy) of w;s‘y\ 8 nal) lgaadndg B)laiwl ol ¢ (o (20

Please fill this form and hand it to your academic supervisor, or send it to the college training coordinator by Email:
D.elkhattat@ajman.ac.ae
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College of Mass Communication ISV
Student Weekly Report il CIURS s
Academic Year (--—/-—-) (1) ol plal
Form (3) (3) 8ylazasl
By the end of the training period, please fill in the | <&l lgaduuds obal LAl &l (2 ciayudd] 8528 ¢lgssl dn
information below and hand it to your academic AL wJAﬂleTq@;SSJ\
advisor, or the training coordinator in the college.

RTV / Qa30l59 (£13] ) O
GRD /(’)Lcw L;:‘3|J> M O
Female student 4JU[] Male student <JU [

Fall - u,sJi0 Spring - sw,)I0] Summerl - 1 iuwalil] Summer?2 - 2 walild
- Kindly answer by putting ¥'in a suitable place, the | Ot ¢ ‘“f‘w‘ OBl § v ddle by ALY (w0 -
rating system is using a scale from (1 to 5), with 5 being Al U5 a8 oo o5 1) o el Je oty o)

strongly agreed and 1 strongly disagrees. A Al e a1 1 Ly o)) de)
NIA” (3 andlall o ccliddgns (U5 ol Jlgead] 053] -

- If the question does not pertain to your area of
responsibility, please tick “N/A”.

Rating/ easasll

N/A 54 3 2|1

Item / il No.

| am satisfied with the way in which my internship institution was selected. 1
Al g.,:))w\.ﬂ‘ L«Mjﬁ)l:u'}‘ 3..5.“:_).19 s

This training is relevant to my major. 2

I had sufficient field supervisor in the internship institution. 3

| had sufficient academic supervisor during the training period. 4

| applied the basic specialized knowledge and skills during the training period 5
) 88 IS (gannss 3 Al Ohlgally Bylaodl il

My communication skills were improved during the training period 6

el 848 UM el 3hlee sk

The training enhances my practical practices in line with the ethical and 7
professional standards

Aigally LMY ulaall e (silans Loy S ddkandl Slagylaall oo cany il 330

By the end of the training period, | can practice the profession in my major 8
effectively.

3l el dlows (§ Janll (350 oyl 875 elgil day

| achieved my training objectives 9

ooyl e Bgampall GluaYl cass>

d8Lp| wlasde : Further Remarks

/| Date: Wl
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College of Mass Communication N
Student Assessment by Field Supervisor Ghieedl O all oo G| @3
Academic Year (——-/-—-) (/) ol plll
Form (4) (4) 8)lezul

By the end of the training period, kindly fill the information | leadudy obsl ULl & (s comyddl 878 lgil dm
below, and hand it to the academic supervisor, or send it | s Wloly el Gude xo ol gl of ‘L?@;SSH RN
to the college coordinator by e-mail: D.elkhattat@ajman.ac.ae 3o ASIY LAl
D.elkhattat@ajman.ac.ae

Student’s Information yiall Sloglas
Full Name JoJI el
ID number el 031
Major PRI /aleio &usgud oVUasl O s
RV / G525 £13) gst O
GRD /e W ($dlyr ononas O

Training Period From: / / To: / / oyl Aoyl 8 Aall

Training Institution’s Information Al lgd oy (3 dusasgall e Slaglan
Internship institution RNV VES
Department oyl o
Field supervisor Al el el
Position/Job title Fbgll el
Tel. No. JLail 3y
Email S9ASIYN Al
P.O. Box Sl Ggdiuall
Fax oSlall
Score / dxyl Training Outcomes / eyl Clamyen No.

5 dugall laylgunlly AV bl aSolun S Al ey (4) e 1
CLO (4): the student behavior adheres to ethical standards and professional regulations.
5 (G ial) ol sly] ae (%25 o Ilall Gl ws ) oyl Heuas de LIl Cblsy (4) gk 2

CLO (4): the student attends regularly (absence should not exceed 25%), with a reasonable
clarification to the supervisor.

5 .%JM\AW‘QJS@J\MSM ohabell § Ul sy 1(3) e 3
CLO (3): The student participates in the initiatives and activities that took place in the
internship institution.

5 ey pasazall plgs LI Goples (1) e | 4
CLO (1): The student practices specialized duties effectively.

10 gl dplaal] 3 LeaiS] 2l Shlgalls Bylaall gds Il i (2) e | 5
CLO (2): The student is fluent in applying the knowledge and skills acquired in professional
practice.

30 Total Mark /  4slgdl dyull

/1 Daterfyll ! Field Supervisor Signature /M)l O3 dall 2845

Organization stamp
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College of Mass Communication e &8
Training Assessment by Field Supervisor il Shaall B ol o
Academic Year (-—-/-—-) (/) @bl plali
Form (5) (5) & lozel

By the end of the training period, kindly fill the information | leediuds cobial GBI daad (2 oyl 858 lgnil A
below, and hand it to the academic supervisor, or send it | e ldlyly, oyl W@M‘jﬂlji‘wﬁsa‘ PN
to the college coordinator by E-mail: D.elkhattat@ajman.ac.ae ‘3o ASIY LAl
D.elkhattat@ajman.ac.ae

Organization Name duawgall @unl
Email QI A

- Kindly answer by putting v'in a suitable place, the rating b lale cwliall 01 3 V' dle gy BVl (2 -
system is using a scale from (1 to 5), with 5 being strongly dl 5 A e (5 dI1) oo rlide Je MW‘
agreed and 1 strongly disagrees. @Al e paid 1 Lo sl AT axdl

- If the question does not pertain to your area of $ Al pe chidgsune Bl gl Jisudl 08 13 -

responsibility, please tick “N/A”. “N/A”
Rating / g2 ltem / aiall No.
N/A 5 4 3 2 1

This training is relevant to the trainee’s specialization 1

il pasass Jlxe) Caslio oyl
Academic supervision for the trainee was excellent 2

8lias dxanaST dmslin e Cytiall Jua
The trainee applied basic specialized knowledge and skills 3

during the training period

a9 Shlgally Gyl 3aekas (o (o] 878 IS Copazall S5

“enas 3
The trainee improved the communication skills during the 4

training period
4045 848 UM Uil dilge (o oyl )5
The training helped in merging the trainee in the 5
professional work environment
el Josl dig § yiall s (§ o)l el
The training enhances the trainee practical practices in line 6
with the ethical and professional standards
bl e (Blesy Loy paiald Aol ligylaall opo oyl 30
dugally 4331
By the end of the training period, the trainee can practice 7
the profession in his major effectively
& Joadl Eopaiadl Guyley OF Say el oy id] 8588 51gl
" BeliS, eyl Jlons
The trainee was capable of producing excellent materials 8
during the training.
.g,:;).u]\ IMs 5)'[14»0 )\y Cl.bl L}_C)JL"Q g.g).k.bo.“
The trainee achieved his/her training objectives. 9
oyl Blaal Coydsal 3>

The assessment mechanism for trainees is suitable. 10

: 48Ls) wlasde Further Remarks:

/| Datefl

318
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College of Mass Communication e &8
Student Assessment by Academic Supervisor 23691 Ll e Il @S
Academic Year (-—-/-—-) (== /=) ol plll
Form (6) (6) 8ylos!

By the end of the training period, kindly fill the information | leexluds ool Ll diund (2 eyl 878 elgal dm
below, and hand it to the college coordinator, or send it by | :Qs Y Wl de ol o oy G
e-mail: D.elkhattat@ajman.ac.ae D.elkhattat@ajman.ac.ae

Student’s Information - cyiall Glaglas

Student Name Al aul
Student ID A USPYIESIR]
Major PRI /dletie duisgus oVlLasl O s

RTV / Ggp3ilis s13) o) O
GRD /pMeW bl puares O

Training Period From: / / To: / / oyl dow3)l 8 Aall
Internship institution RNV VES
Score / 4=l Training Outcomes / «yddl lysee No.

5 ool 875 IS5 Aulanll dusylaall (3 LgadS) (301 &t C)lnadl I 3y (1) e | L

CLO (1): the student applies the gained theoretical knowledge in the practical

practices during the internship period.

5 ol § ddae Ol Coydl 4z o CIUall eS| 1(5) 3 2

CLO (5): The student gained practical practices in the major.

5 gl ylally LMY sl S5l & I o5l (4) e | 3
CLO (4): the student behavior adheres to ethical standards and professional

regulations.

5 L?AQASS” dﬁm.”&n&a.)lld\j wJJﬂ\JwL},CngLw\ e (4) C_)m 4
CLO (4): the student attend the training regularly and follow-up with the academic

supervisor

10 ol dgz @35 (21 Ay whslell § ddelay W)l A 1(3) myse 5

CLO (3): The student participates in the initiatives and activities that took place in

the internship institution.

30 Total Mark /  &slgd! dsyul

/1 Daterfyldl L : Academic Supervisor Signature / (383 b dall 2393
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College of Mass Communication el 48
Training Assessment by Academic Supervisor RRTIT PPN S S SOV
Academic Year (----/--—) (/) (el pladl
Form (7) (7) 8ylazasl
Academic supervisor Name L_,A_mlﬁll A el gl
Email QAP Al

- Kindly answer by putting v'in a suitable place, the rating 0b lale clial) GBI GV e pog ALY (20 -
system is using a scale from (1 to 5), with 5 being strongly Jl 5 s “‘*’” (5 dlT) oo rlde e MW‘
agreed and 1 strongly disagrees. @l e a8 T Ly dbiayl) deTas)

- If the question does not pertain to your area of 3 Al o lidgsun Sl s Jlsudl 08 13 -
responsibility, please tick “N/A”. “N/A”

Rating / pusadl

Item /el No.

This training is relevant to the trainee’s specialization. 1

.g).\l.d\ ua4a>=3 dbm.\ ;.A.wU.A g;:))..\.ﬂ\

Field supervision for the trainees was excellent. 2

Blias 08 gayiall ddlall e Bl o1y

The trainee applied basic specialized knowledge and skills during the training 3

period.
Aanazs (§ bl Ohlgally Bl Badas (yo o)l 548 IS oyiell S
The trainee improved communication skills during the training period. 4
A5 848 s Al dillge o il 5o
Field supervision enhances the trainee practical practices in line with ethical and 5

professional standards.
Agigally 43I Julaall g (stlosy Loy (oiald dosl duslanl i Glagall GB1Y)

The training helped in merging the trainee in the professional work environment. 6

el Jardl B3 § oyl ged (3 ] ol

The trainee could practice the profession in his major effectively. 7

8oy eyl Jlome (3 Joadl dplas (e 830801 &) Cytzall

The trainee was capable of producing excellent materials during the training 8
period.

.%J),u.l\ 88 JMs 8jliew .)\yo Clbl &L 1538 Oyl of

The trainee achieved his/her training objectives. 9

ooyl Claal Gyl i

48Ls) wla=De Further Remarks:

/ :.Date:gy !
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College of Mass Communication N
Student Assessment by the Judgement Committee @Sl L) oo Il @iy
Academic Year (—-/-—) (/) @eladl el
Form (8) (8) &lazwl

By the end of the student final presentation, kindly fill the
information below, and hand it to the college training
coordinator, or send it by e-mail: D.elkhattat@ajman.ac.ae

0Ll SBLN &3 sy e dlall Glgidl poyall slgi) dmy
139OV Al e Wly] 5T ol Guded lgadduds

D.elkhattat@ajman.ac.ae

Student’s Information - wydzall Sleglas

Full Name JoII @l
Student ID ol aoladl 031
Major PRI /alaie duisgus oVLasl O il
RTV / Jgsdlis £13) g} O
GRD /pde) Sdlyr peasas O
Internship institution oyl dg
Score / &zl Training Outcomes / cuydall Cleysee No.
5 Ohlexadly 5L B8 ean Wl pll 1(4) Zpa | 1
CLO (4): The student's commitment to submit all documents and forms.
5 w2l samall c 8l Il pl (1) mte | 2
CLO (1): The student's commitment to the presentation timing.
5 Sl o 0 Tt Lye Lioye 08 I 2(5) e | 3
CLO (5): The student presents excellent presentation in format.
5 Oganaall Eu o Tnats Wpe Loje pa8 LIWIII(2) e | 4
CLO (2): The student presents excellent presentation in content.
10 Ssaadl ool § Il oblgs 1(3) e | 5
CLO (3): The student's present his presentation skills.
10 ol Jy> dilll sbact Al 1) 1(6) Zpe | 6
CLO (6): The student's commitment to answer the juries’ questions.
40 Total Mark /  45gi) d)y)!
//  :DateigpWl : Committee Signatures /pSoull dizd asdgs
(Lt)) o : Signatures /g edl ..o :Name / el (1
(T9428) v : Signatures /g el oo :Name / g3l (2
(P9 : SIgNAtUres /asd el oo :Name / g3 (3
Final Results — 48lgil <yl No.
30 Field Supervisor Mark - @ldsell il dzys | 1
30 Academic Supervisor Mark - waSSﬂ el dyy |2
40 Judgement Committee Marks - oSl &) @lys | 3
100 43lgxl dmyl
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& Health Sciences
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8.1 Bachelor of Pharmacy

1. Introduction

The training manual provides an overall information on training courses provided by the College of
Pharmacy and Health Sciences to B.Pharm students during their undergraduate study. The manual
provides the details on various aspects of the training including the training activities performed by
students, the role of preceptors and the assessment process. As a part of the training requirements, the
B.Pharm students need to undertake five training courses; two courses in Hospitals, two in Community
Pharmacies and one in Pharmaceutical manufacturing industry.

During the training in Hospitals, students gain an appreciation for the profession of pharmacy as
practiced in the hospital setting and develop professional attitudes, judgment and skills needed to
function in a hospital setting. The goal of the training is to integrate the student knowledge on
pharmacotherapy, disease states, dosage formulations and pharmacokinetics in developing and
accessing therapeutic plans and in evaluating drug selection for patients. Moreover, provide the student
with practice skills and knowledge sufficient to begin practice in the inpatient institutional setting as an
independent, competent practitioner.

During the training in Community pharmacies, the students get familiarized with the wide range of
practice experience in community pharmacy across and to provide the foundation that enables students
to better assume his/her role as a professional pharmacist student. The goal of the Community Pharmacy
Practice Experience is to provide the student with practice skills and knowledge sufficient to begin
practice in the community pharmacy setting as an independent, competent, practitioner.

During the training in Pharmaceutical Industry (Pharmaceutical technology), the students
practice the role of the pharmacist in the different production lines (sterile & non-sterile products),
packaging, quality control, raw material handling and storage as well as marketing department.

2. Training learning outcomes (CLOs)
Community Pharmacy | (PHA221)

1. Practice triage, patient assessment, monitoring knowledge and skills, and assisting patients in
selection and use of medications and health-related products.

2. Utilize resources to gather drug information in providing pharmaceutical care.

3. Assume professional and administrative activities, such as, personnel management, basic
pharmacy design, pharmaceutical care market niches, marketing services, and product
selection.

4. Demonstrate mature and professional attitudes, habits, values and behaviors.
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Community Pharmacy Il (PHA472)

1. Devise a pharmacist management plan for common acute and chronic disease states encountered
in the community pharmacy

2. Interact verbally and in writing with health care providers and patients by gathering, organizing,
and appropriately recording information and by consulting and counseling competently.

3. Practice triage, patient assessment, and monitoring knowledge and skills, assisting patients in
selection and use of medications and health-related products.

4. Demonstrate mature and professional attitudes, habits, values and behaviors.
Hospital Pharmacy training (PHA471)

1. Prepare, dispense and recommend use of medications following existing standards of practice in
optimizing patient centered care.

2. Demonstrate the ability to interact verbally and in writing with healthcare providers and patients
by gathering, organizing, and appropriately recording information and by counseling
competently.

3. Appraise drug information and disease management guidelines while providing pharmaceutical
care.

4. Describe the design and structure of the institutional departments, their association with the
pharmacy department, and their compliance with regulatory and safety requirements.

Clinical Pharmacy training (PHA422)
1. Apply principles of safe and cost-effective pharmacotherapy in managing disease

2. Communicate verbally and in writing with healthcare providers and patients by gathering,
organizing, and appropriately recording information and counseling appropriately.

3. Evaluate drug information and the literature, and summarize findings in providing pharmaceutical
care

4. Practice ethically, display confidentiality and preserve professional behavior

12. Pharmaceutical Technology Training (PHA414)

1. Apply skills related to quality assurance aspects, good manufacturing practice guidelines as well
as validation of the manufacturing processes for both sterile and non-sterile products

2. Practice the role of the pharmacist in the different production lines (sterile & non-sterile products),
raw material handling and storage, quality control, labeling & packaging.
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3. Mapping the training CLOs with program learning outcomes
Community Pharmacy | (PHA221)

Course Learning Outcomes Program learning outcomes
K1 | K2 | K3 |S1|S2 S3|sS4C1|C2 C3 C4|C5
1 Vv
2 Vv
3 \
4 v
Community Pharmacy Il (PHA472)
Course Program learning outcomes
learning | 9 | k2 | k3 | Ss1 | s2 | s3 | s4 | c1 | 2| 3| ¢4 |cs
Outcomes
1 v
2 Vv
3 v
4 \4
Hospital Pharmacy training (PHA471)
Course Program learning outcomes
learning | 9 | k2 | k3 | s1 | s2 | s3 | s4 | c1 | 2| 3| ¢4 |cs
Outcomes
1 \4 \4
2
3 Vv
4 v
Clinical Pharmacy training (PHA422)
Course Program learning outcomes
learning | 9 | k2 | k3 | s1 | s2 | s3 | s4 | c1 | 2| 3| ¢4 |cs
Outcomes
1 v
2 v
3 v
4 v
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Pharmaceutical Technology Training (PHA414)

Course Program learning outcomes

learning | k1 | k2 | k3 | s1 | s2 | s3 | s4 | c1 | 2 | &3 | ¢4 |cs
Outcomes

1 v

2 v

4. Internship Credit and Contact Hours

Training name Course code Credit Contact hours
Community Pharmacy Training | PHA 221 3 120
Community Pharmacy Training Il PHA 422 3 120
Hospital Pharmacy Training PHA 471 3 120
Clinical Pharmacy Training PHA 472 3 120
Pharmaceutical Technology Training PHA 414 3 80

5. Monitoring of Trainee Students’ Progress

Community Pharmacy Training | and Il training: The College preceptors regularly visit the Community
pharmacies where students are posted and assess their training progress and communicate with
students on their daily activities. In addition, the onsite preceptors available in the pharmacies monitor
the student progress.

Hospital Pharmacy Training and Clinical Pharmacy Training: The College preceptors regularly visit the
Hospitals where students are posted and assess their training progress and communicate with students
on their daily activities.

Pharmaceutical Technology Training: The preceptors of the college frequently visit the pharmaceutical
technology manufactures where students have their train in order to evaluate their progress in training,
review their success and interact with the students about their everyday activities. Moreover, on-site
preceptors are available at pharmaceutical technology training sites to supervise student performance.
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6. Internship Assessment

The assessment of the training varies across the courses and depends upon the course learning
outcomes of the training. The assessment is performed by both onsite preceptors and College
preceptors who regularly visits the training sites and monito the student performance. The marks
distribution of each of the training courses is mentioned below:

Community Pharmacy | (PHA221)

Assessment Mark%
Top 100 drugs 20
Analysis of prescriptions/ cases submit best 6 throughout training 30
Adherence in various disease states/Article review 10
Adherence lecture X 2 - Introduction- 10
MyDispense 10
Attendance/behavior + Daily Log Activity 10
Evaluation of onsite preceptor 10
Total 100

Community Pharmacy Il (PHA472)

Assessment Mark (%)
Prescription Analysis form (5 prescriptions forms) 15
Daily log (Moodle) 20
Extended community pharmacy service Presentation 15
Preceptor evaluation 50
Total 100

Hospital Pharmacy training (PHA471)

Asessment Mark (%)
Presentation for one case at the end of training 20
TBL 20
Assessment for pharmacy calculations 20
OSCE. Two stations 20
Daily log Activity 10
Evaluation of onsite preceptor 10

Clinical Pharmacy training (PHA422)

Assessment Marks (%)
Preceptor evaluation 40
OSCE 10

Case Analysis/ Prescription analysis 20
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Case presentation 10

Daily log submission 20

Pharmaceutical Technology Training (PHA414)

Assessment Marks (%)
Onsite preceptor evaluation report 50%
Student Activity report 20%
Written Examination 30%
Total 100%

7. Internal training

The College of Pharmacy has no internal training, all of our internships are done in the hospitals
pharmaceutical industries and community pharmacies. Although, while students are performing their
onsite training they attend studio hours on a regular basis which covers the following topics.

Community Pharmacy

Week Topic
1 Orientation on training activities
2 Medicine arrangement in pharmacies
3 Choice of OTC medications for common iliness (linking with topics learned in OTC course)
4 Medicine storage (protection from light and temperature)
5 Identification of DTRPs in community pharmacies
6 Inventory control methods
7 Patient counseling
8 History taking
9 Patient counseling aids (medication calendar, other counseling aids)
10 Extended Community Pharmacy services
11 Student experience sharing |
12 Student experience sharing ||
13 Student experience sharing lll
14 Submission of all requirements/Evaluation
15 Submission of all requirements/Evaluation
Hospital and Clinical Pharmacy training
Week Topic

1 Orientation on training activities
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2 Case assessment format

3 Prescription analysis

4 Identification of potential drug-drug interactions

5 Guidelines son Surgical prophylaxis of antimicrobials

6 Causality assessment of adverse drug reactions using Naranjo algorithm
7 Interpretation of culture sensitivity reports/ antibiogram

8 Modified systematic approach towards drug information queries
9 OSCE

10 OSCE

11 OSCE

12 OSCE

13 Interprofessional education seminar

14 Submission of all requirements/Evaluation

15 Submission of all requirements/Evaluation

8. External Training
The training is provided at the training sites as per the stipulated hours mentioned in the course syllabus.

For the Community Pharmacy trainings, the onsite preceptors guide and supervise students at the
pharmacies as per the training activities developed by the training department. In addition, the College
preceptors visit the sites on a regular basis.

For the Hospital Pharmacy trainings, since the hospitals do not have expertise in providing training to
fulfill the CLO achievements, the College preceptors visit the training sites and spend 4-hour time with
the students on a daily basis.

For the Pharmaceutical Technology training, the onsite preceptors monitor and direct students at the
pharmaceutical technology manufactures according to the training activities established by the
Pharmaceutical Sciences Department. In addition, the College preceptors visit the sites on a regular
basis.

9. Responsibilities of the Student Trainee
= Consistent and punctual attendance
= Expressed willingness/enthusiasm for learning

= Courteous, respectful and non-judgmental communication with onsite preceptors, physician,
patients, students, and other medical staff

= Confidentiality

= Collegiality and cooperation

= Flexibility

= Personal accountability and responsibility for actions
= Dependability and reliability

= Effective use of time and resources
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Students are expected to behave with mutual respect and courtesy toward all pharmacy staff (including
the onsite preceptor, other pharmacists, and technicians) and patients.

Students should observe and respect the practice at their practice site and learn from it as they compare
it to previous experiences.

Students should never publicly question the advice or directions of their onsite preceptor, but discuss
any concerns or disagreements in private. It is particularly important not to question the onsite
preceptor’s actions in the presence of patients or other health care providers. The student should use
discretion in timing discussions with the onsite preceptor about his or her practice.

Students must respect any and all confidence revealed during the practice experience including patient
health conditions, social information, pharmacy records, fee systems and professional policies. No
mention may be made of confidential or proprietary information to any individual not directly involved
in care of the patient or business in question. Failure to do so can result in dismissal from the site and no
credit for the rotation.

Students should take the initiative in communicating with physicians, patients and other health
professionals, but should not step beyond the realm of professional courtesy and common sense.
Students need to recognize and respect the fact that many onsite preceptors will need time and exposure
to the student before enough trust can be built to allow the student to make unmonitored comments to
other health practitioners, and that this process will occur in each new learning environment. Students
should expect to gain experience in making professional decisions with the onsite preceptor encouraging
greater autonomy as the student learns and demonstrates his/her problem-solving skills.

Students are responsible for adhering to the rotation schedule agreed upon between the student and
the onsite preceptor at the beginning of the rotation. Students should be punctual in arriving at the
practice site and should not leave before the agreed-upon time, without first checking for permission
from the onsite preceptor. The student is responsible for complying with the Attendance Policy.

Students must exhibit a professional appearance both in manner and dress and must follow the
professional standards of behavior specified in the pharmacy to which they are assigned. The student is
responsible for complying with the Dress Code.

10.Internship/Training Registration Procedure

The students are eligible to register the trainings using University’s online student registration portal
based on their fulfillments of the prerequisites. The prerequisites for the trainings are as below:
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Prerequisites

Training name Course code Prerequisites

Community Pharmacy Training | PHA 221 Successful completion of the first year (i.e. 30
Cr. Hr.)

Community Pharmacy Training Il PHA 422 PHA 221 and PHA 462

Hospital Pharmacy Training PHA 471 PHA 221 and registration in PHA 462

Community Pharmacy Training | (PHA 221),

Clinical Pharmacy Training PHA 472 Hospital Pharmacy Training (PHA 471), PHA 463

Pharmaceutical Technology (PHA313) and
successful completion of the level six (i.e. 100
Cr. Hr.).

Pharmaceutical Technology Training PHA 414

11.Training Site Selection and Evaluation

11.1. Selection of the Hospitals and Community pharmacies

1. The pharmacist must be licensed and in good standing with the licensing authority in his/her place
of employment (Ministry of Health "MOH", Department of Health and Medical Services "DOHMS" &
Health Authority of Abu Dhabi "HAAD").

2. The site must be licensed and in good standing with the licensing authority in the emirate where it
exists (Ministry of Health "MOH", Department of Health and Medical Services "DOHMS" & Health
Authority of Abu Dhabi "HAAD").

The pharmacist must provide a high-quality community pharmacy practice.

4. The pharmacist must take sufficient time to organize the student’s community pharmacy practice
experience, spending one-on-one time with the student and assessing progress.

5. The pharmacist must engage in professional growth and life-long learning through participation in
professional organizations and continuing education programs.

6. The pharmacist must provide learning experiences that stress the responsible provision of
pharmaceutical care and the optimization of patient drug therapy outcomes.

7. In selecting onsite preceptors, preference will be given to pharmacists who:
a. Have developed an innovative practice site
b. Have one or more of the following available:

1. Frequent patient contact
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11.2.

Opportunities to interview patients

Evaluation and monitoring of patient drug therapies
Interaction with other health professionals

Access to complete medical record

Access to internet for literature and health-related information searches

N o un s~ w N

Disease-state counseling
8.  Pharmacotherapy/pharmaceutical care research

¢. Participate in College activities and events.

Selection of the Pharmaceutical industries

The training shall be conducted in well-established pharmaceutical companies based in UAE or other

countries that comply with the following requirements:

1.

2
3
4.
5

Have licenses from MOH in UAE or equivalent bodies in other countries.

Should be functional and operative.

Adoption of quality assurance and cGMP guidelines.

Possess manufacturing capacities of a wide range of sterile and non-sterile drug products

Well established quality control unit and storage facilities.

12.0Orientation of Trainee Students

Prior to starting the training, the trainee students are given an orientation by the College Preceptors

and Training coordinator. The objective of the orientation is to familiarize the students on the entire

training process. The typical orientation for a training course includes below details:

Course learning outcomes

Weekly objectives

Activities to be performed by the students (daily/weekly)
Templates for filling daily logs

Attendance policy

Feedback to students

Marks distribution with detailed breakdown
Transportation details

Dress code

Contact details of preceptors

Do’s and Don’ts during the training process

Medical tests and vaccination needed to be performed prior to start of the training (as it is
needed in few cases)

MOH permission (as and when needed in few of the cases)
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13.Follow-Up and Performance Assessment of Student Trainee

During the training, the College Preceptors visits the training sites and assess the student performance.

13.1. Training Site Visit by Academic Supervisor

For the Community Pharmacy related trainings, the College Preceptors visits on a weekly basis and for
the Hospital and Clinical Pharmacy trainings, the College preceptors are physically present for 4 hours
at the site during the training days. For the Pharmaceutical Technology training, the college preceptors
regularly visiting students in their pharmaceutical technology clerkships with minimum of three times
during their two weeks clerkship period.

13.2. Weekly Reports

As a part of the daily activities, trainee students are required to fill the daily log templates which are
provided to them and available in the Moodle. For the Community pharmacy related trainings, the filled
templates are to be uploaded in the Moodle which are evaluated by the College preceptors. For the
Hospital and Clinical Pharmacy trainings the reports are submitted the students on a daily basis while
the College Preceptors are present with them. For the Pharmaceutical Technology training, trainee
students are required to complete the daily log report activities provided to them by onsite preceptors
in cooperation with college preceptors.

13.3. Internship Report

For the courses on Hospital, Clinical and Community pharmacies, the daily activity report is submitted
by the students directly to the preceptors and for the Community pharmacy courses, the daily activity
reports are submitted directly in the Moodle.

For the Pharmaceutical technology course, the student will submit a comprehensive report on the
entire training activities he/she performed. The report shall include organizational chart and
manufacturing premises design of the company, list of sterile and non-sterile products and their method
of manufacturing, quality control tests (physical, chemical and microbiological testing), quality
assurance, cGMP guidelines including personnel, documentation, self-inspection & product recall.
Marketing policies and strategies adopted for proper drug promotion as well as procedures adopted for
new product registration.

14.Internship Assessment by Field Supervisor

As mentioned in the Section 6, the Field Supervisor (onsite preceptor) observe the students on a regular
basis and at the end perform the final student assessment using the ‘Preceptor evaluation forms’.
[Appendices 1 and 2]

15.Internship Assessment by Academic Supervisor

At the end of the training period, the College Preceptors will evaluate the student trainee’s performance
based on the marks distribution as mentioned in Section 6.
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Appendix A [Preceptor evaluation form for Community Pharmacy trainings]

Training site: Training period:
Assessment in the Preceptor Evaluation Onsite Lecturer
(Score 0/5) 0/5)

Understand the organization of the community pharmacy and list its
various functions

Describe and critically comment on the location and layout of the
community pharmacy

Describe inventory control techniques and procurement processes
followed in the community pharmacy

Familiar with the billing procedure, insurance billing and billing | Ranges from
software used in the Community Pharmacy 1-5

Competent in obtaining medical and medication history for common
illnesses from patients

Identify drug therapy related problems and offer solutions

Can choose OTC medications for common ailments following standard | Ranges from
procedures 1-5

Can advise patients on alternative medications and multivitamins used
in the pharmacy

Possess adequate skills on storing medications within the community
pharmacy

Can design and implement an extended community pharmacy service
for a common condition

Total out of 100

Name and Signature of Preceptor Date:

Name and Signature of the Lecturer Date:
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Appendix B [Preceptor evaluation form for Clinical Pharmacy training]

Name of the student: Roll No:
Training site: Training period:
Assessment in the Preceptor Evaluation (Max 5 marks each) (Max 5 marks
Onsite preceptor each) Lecturer

Explain the organization of the hospital pharmacy and
medicine distribution system within the hospital

Discuss the functioning of Hospital Drug and
therapeutics committee

Understand and interpret Hospital formulary system

Explain the process of handling of narcotic and
controlled medications

Familiarize in health insurance policy enrollments,
billing and approval processes

Explain the procedures followed during outpatient
parenteral antibiotic therapy (OPAT)

Recommend prophylactic use of antibiotics

Perform causality assessment of adverse drug reactions

Summarize the contents in the crash cart

Identify potential drug-drug interactions

Perform drug information from standard literature

Perform medication reconciliation process

Interpret culture sensitivity report for common
pathogens

Participate in collaborative patient care practice

Evaluate drug promotion materials offered by
pharmaceutical companies

Total out of 150

Name and Signature of the student Date:
Name and Signature of Preceptor Date:
Name and Signature of the Lecturer Date:
Student Strengths:

Suggestions for improvements:
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Appendix C [Student feedback on orientation]

Dear student,

Kindly fill in your feedback on the Orientation provided to you on the below aspects of your training:

Yes

No

Training site and its location

Dress code

Training timing, attendance and duration

Daily activities

Process of filling daily log

Details of the person (s) evaluating my performance

Grading of my performance and the marks distribution

| have been provided with a copy of the Course syllabus

| have been provided with a copy of the Training manual

| have been informed on the MOH requirements (while undergoing in Sharjah)

Name of the student with signature:

Name of the Lecturer:

Date:




4 AJMAN UNIVERSITY

Appendix D [Onsite student attendance sheet]

Name of Rotation: Site:
Name of the Student: Roll. No:

Week | Date | Timein | Time Time spent in | Student Preceptor Lecturer
out hours sign sign sign

O 0| N Uk w N

[E
(@}

(SN
[EN

[EEN
N

[EE
w

'—\
N

[EEN
ul

Total number of posting hours completed:
Date of Submission:

Signature of Onsite receptor: Signature of College preceptor:
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Appendix E [Prescription analysis form]

Read the given prescription carefully and fill the following Form

A. Prescriber information

e Prescriber Name

e Prescriber Specialty

e Prescription Type

e Appropriate Y/N

e Address

e Telephone Number

e Clinic/hospital Logo

e  Physician stamp

e Physician signature

B. Patient Information

e Patient age

e Patient Gender

e If patient is female, pregnant/ lactating?

C. Medication Information (Medication available in the Prescription )

No Trade Name Generic Name Dosage Form Physician’s
Instructions
a.
b.
C.
d.
e.

FOR THIS CASE, PLEASE DEVELOP A COUNCILLING PLAN MENTIONING THE MAIN ISSUES THAT MUST BE
DISCUSSED DURING COUNCELLING SESSION AS FOLLOWS:

What would be most probable indication for each of the drugs?

Are there any clinically significant drug- drug interactions between drugs in the prescription? Give
your justification?
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e Upon reviewing drug information profile what are the ADRs that you would council patient
about?

e For the above prescription, do you think that it contains the right drugs for right patient in right
dose, right dosage form, right duration? Provide Rationale?

e According to this prescription, please list down the missing data (if any)?

e Using the prescription information and your information resources, How would you council the
patient (e.g., side effects, precautions, with/without meal, best time of drug administration, drug
food interaction such as Ca, Fe, etc.....)
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Appendix F [Prescription analysis evaluation form]

Student:......ocevenrerereeeeenene LDz TopIC: ..o

Case Presentation evaluation criteria:

5 Extraordinary Performance | Student for exceeds expectation

4 | Very Good Performance Student exceeds expectations

3 | Competent Performance Student is at the level expected this point in the rotation

2 | Needs Performance Student demonstrates skills, but not at the level of
Improvement competence/expectations

1 | Unacceptable Performance | Student demonstrate skills significantly below
competence/expectations

NA | Not Assessable Not able to assess

Case Management
e FEvaluate validity & clarity of the prescription NA 1 2 3 4 5
e Medication Indications are covered NA 1 2 3 4 5
e Dosage of each medication prescribed is covered NA 1 2 3 4 5
e Possible diagnoses for the patient NA 1 2 3 4 5
e Possible medication errors discussed NA 1 2 3 4 5
e Possible drug/drug interactions covered NA 1 2 3 4 5
e Possible drug/food interactions covered NA 1 2 3 4 5
e Appropriate counseling including: NA 1 2 3 4 5
a. Instruction of how to take medications/devices NA 1 2 3 4 5
b. Side effects of what to do with them NA 1 2 3 4 5
c. Precautions e.g. separating medications or NA 1 2 3 4 5

separating food with medications
d. Written information (e.g. brochure) are suggested | NA 1 2 3 4 5
to be given to the patient

NA 1 2 3 4 5
Organization NA 1 2 3 4 5
e |ogical information sequence NA 1 2 3 4 5
e Appropriate continuity of presentation NA 1 2 3 4 5
e Appropriate balance of emphasis NA 1 2 3 4 5
e Appropriate utilization of time allotted NA 1 2 3 4 5
e References in correct format and complete NA 1 2 3 4 5
NA 1 2 3 41 5
Verbal Presentation/Delivery NA 1 2 3 4 5
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e Clear, audible speech (rate was easy to understand) NA 1 2 3 4 5
e Distracting mannerisms NA 1 2 3 4 5
e Eye contact with audience NA 1 2 3 5
e Ability to handle questions NA 1 2 3| 4 5

Comments and Suggestions for Improvement

Total Score/Grade Evaluator

Signature of Evaluator Date
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Appendix G [Student evaluation of training site]

Student Name:

Onsite preceptor name:

Site:

Date:

Part One: Site Assessment:

Please complete the following evaluation of your pharmacy practice experience in accordance with the

following scale:

5=Strongly Agree, 4=Agree, 3=Neutral, 2=Disagree, 1=Strongly Disagree, N/A=Not Applicable

Score Assessment Categories

1 2 3 4 5 N/A | was oriented to the facilities and introduced to
other personal and provided directions early.

1 2 3 4 5 N/A This site provided an opportunity to collaborate with
other professionals and | was introduced to the
other health care professionals with whom | would
work

1 2 3 4 5 N/A Resource was adequate and readily to complete the
rotation objectives

1 2 3 5 N/A Pertinent policies and procedures were explained.

1 2 3 5 N/A Active student participation was encouraged.

1 2 3 5 N/A Assignments (readings, papers, projects) were
pertinent to the subject and helpful in learning it.
(only applicable if assignments were made)

1 2 3 4 5 N/A
| received constructive feedback on my efforts.

1 2 3 4 5 N/A My confidence level has increased as a result of this
experience

1 2 3 4 5 N/A My onsite preceptor was easily approachable when |
had questions or concerns and | was treated with
respect

1 2 3 4 5 N/A Overall, this pharmacy practice experience was
worthwhile.

The onsite preceptor was able to spend

hours / week with me.
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Additional comments:

Part Two: Self-Assessment:

1. What do you see as your strengths and weaknesses in this rotation?

Strengths:

Weaknesses:

2. Discuss whether or not this rotation is what you expected and why?

3. Please describe the most important things you have learned during this rotation about:
a) vyourself
b) the pharmacy profession
c) the health care profession

4. The most difficult aspect of this rotation was:

5. What recommendations would you make to improve the placement? :

6. How will this clerkship experience impact your future practice? Advice for other students
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Appendix H [ Case presentation evaluation form]
Student:.....coveeeeevecccerereerereens (110 R TOPIC: .cveeeeeaene

Case Presentation evaluation criteria:

5 | Extraordinary Performance Student for exceeds expectation
4 | Very Good Performance Student exceeds expectations
3 | Competent Performance Student is at the level expected this point in the rotation
2 Needs Performance Student demonstrates skills, but not at the level of
Improvement competence/expectations
1 | Unacceptable Performance Student demonstrate skills significantly below
competence/expectations
NA | Not Assessable Not able to assess

Case Management

e Patient details and demographics of disease NA 1 2 3 4

e Medication history covered ( conditions, medications NA 1 2 3 4
with dose & regimens)

e Relevant signs and symptoms covered NA 1 2 3 4
e Relevant tests and diagnostic procedures covered NA 1 2 3 4
e Drug Therapy ( drug product, appropriate dosage NA 1 2 3 4

form, duration) covered

e Appropriateness of drug choice/ dose/ duration NA 1 2 3 4

e A complete drug therapy problem list developed NA 1 2 3 4
e Rational interventions for therapeutic intervention NA 1 2 3 41 5

were recommended

e Qutcome or monitoring plan covered NA 1 2 3 4 5
e Counseling points covered NA 1 2 3 4 5
e Appropriate clinical practice guidelines were used NA 1 2 3 4 5
NA 1 2 3 4 5
Organization NA 1 2 3 4 5
e Logical information sequence NA 1 2 3 4 5
e Appropriate continuity of presentation NA 1 2 3 4 5
e Appropriate balance of emphasis NA 1 2 3 4 5
e Appropriate utilization of time allotted NA 1 2 3 4 5
e References in correct format and complete NA 1 2 3 4 5
NA 1 2 3 4 5
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Verbal Presentation/Delivery NA 1 2 3 4 5
e (lear, audible speech (rate was easy to understand) NA 1 2 3 4 5
e Distracting mannerisms NA 1 2 3 4 5
e Eye contact with audience NA 1 2 3 5
e Ability to handle questions NA 1 2 3| 4 5

Comments and Suggestions for Improvement

Total Score/Grade Evaluator

Signature of Evaluator Date
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Appendix | [Onsite preceptor evaluation form of student performance]

College of Pharmacy and Health Sciences
Pharmaceutical Technological Training (700415)

Preceptor’s Details

NAME: i Company Name:......cccoevvvvevverenen.
Preceptor Qualification: ..........ccocoveieiienn. Phone/Mobile Number:........c.........
Preceptor position in the Company: ............... E-mail v
Date: .

Student’s Details:
Student’s Name: oo Students [.D.: o,

Evaluation Rubrics (total marks is out of 80, but will contribute to 50% of the student’s final marks).

Criteria Description Assessment
1 =Poor, 2 = Fair, 3 = Good, 4 = Very
Good, 5 = Excellent

1 2 3

Attendance | The student adherence to the predetermined = [ ]
training program timetable.

Confidentiality
Professional awareness

Accuracy

attitudes

Attention to details

Adherence to
professional

Welcoming responsibilities

I O
Ooooono o
Oooooo o
N A N A
Ooooon e

Working in a team and interaction at work

Criteria Description Assessment
1 = Poor, 2 = Fair, 3 = Good, 4 = Very
Good, 5 = Excellent

1 3

2
Evaluation of cGMP Practice within the | [ ] [] []
industry.

Preparation and operation of clean room and | [ ] [] [] [] []
all validation and monitoring tests conducted

to confirm that the room meets the required
design specifications.

Enumerate the various types of packaging | [ | [] [] [] []
materials and test done to insure their safety.

[] &
[] w

[]
[]
[]
[]
[]

Explain procedures adopted for new product
registration.

Formulation and manufacturing of sterile and | [ ] [] [] [] []
non-sterile products.

Skills acquired during training
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Ways of conducting stability testing and their | [_] [] [] [] []
importance.

Enumerate the different types of stores and | [ ] [] [] [] []
guarantine areas in the manufacturer sites.

Show the skills to use sophisticated equipment | [_] [] [] [] []
within the quality control department such as

HPLC, GC, mass spectrophotometer etc.

Explain marketing policies and strategies | [ | [] [] [] []
adopted for proper drug promotion

Total (out of 80)
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Appendix J [Student attendance sheet]

Ajman University

College of Pharmacy of Pharmacy and Health Sciences

Pharmaceutical Technology Training

Preceptor Details

Preceptor Name: ....cccveveeeeececcieeveveae, Phone/Mobile NO. 1.coveveee .

Preceptor Qualification: Address:

Attendance Record Completed by the Student and the Preceptor

.............................. E-mail

Establishment Name and Address: .....cccoovvveveeeeeeceieieen,

Student’s Details:

STUAENT'S NaME: ot
STUAENTS L.D.% it

.............. Preceptor Position:

Date

Day

AM

PM

Out

Out

Total
Hrs

Comments and Signature

Su

Th

Su

Th

Su

_|

Th

Total Hrs

This form should be completed by the student and signed by the preceptor at the training site every day.
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Appendix K [Training course exit survey]

Course Exit Survey

Dear student,

The purpose of this survey is to assess the degree to which you feel you have academically
benefited from having taken this course. The information that you provide in this survey will be very
helpful in the continuous improvement process of our undergraduate programs. Thank you for your

cooperation.

Course: Pharmaceutical Technology Course instructor Name: .......cccccveeeveevieeee e

TrainiNg e
Program: B.Pharm. Academic Year: e , Semester:

Please evaluate the level to which you believe each outcome was met by this course during your training,
using the following scale:

Course Outcomes (By completing this course, | am able to) «—»

[] v

1| Practice the role of the pharacist in the different production lines | [ ]| [] [ []
(sterile & non-sterile products), packaging, quality control, raw
material handling and storage as well as marketing department.

2 Decribe the functions of different company departments with | [ ][] [ [] []
detailed description of production and quality control aspects that
are very essential in achieving high quality products.

3 Apply skills related to quality assurance aspects, good [ ] [] [ [] []
manufacturing practice guidelines as well as validation of the
manufacturing processes for both sterile and non-sterile products
to insure high quality products.

4 Demonstrate acquaintance with variuos procedures of new product | [ ][] [ [] []
registration as well as product recall.

Additional comments: Please use the space provided below to provide more detailed comments on this
course. Please comment on outcomes, recommendations for changes, adequacy of prerequisite courses,
etc.
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Appendix L [ Student's evaluation of preceptors and training site]

College of Pharmacy and Health Sciences

Onsite preceptor & Site Evaluation by Students

Course:
Training

Pharmaceutical Technology Company

Name

Address:

Program: B.Pharm.

P Yo (=100 1ol (==
SEMESIET: .. e

Please provide feedback by circling your level of agreement with the following statements:

1: strongly disagree 2: disagree 3: neutral Assessment
4: agree 5: strongly agree
Preceptor 1 2 3.4 5
1 Preceptors demonstrated high and up-to-date HENENEEE
knowledge during their professional practice
2 Preceptor provided a role model of essential HENENEEE
attitudes and skills during their professional practice
3 A preceptor was allocated to me in each of the HiEEEEEEE
company’s department
4 Preceptors showed enthusiasm and high level of HENENEEE
responsibility for teaching and training pharmacy
students
5 Preceptors gave students opportunity to ask, discuss HiEEEEEEE
and exchange opinions
6 Preceptors were accessible when help is needed HiEEEEEEE
7 Preceptors demonstrated sensitivity and HENENEEE
supportiveness to students
8 Preceptors provided feedback and evaluation to the HiEEEEEEE
student’s performance in an educational manner
Practice Site 1 2 314 5
1| The site had adequate facilities (e.g. different HENENEEE
production lines, quality control unit, R&D unit,
storage and quarantine areas ....... etc)
2 The site has adequate space for the trainee to HiEEEEEEE
interact effectively with the preceptor and staff in
each unit
3 The site had adequate number of specialized staff to HiEEEEEEE
provide variety of experiences




4 AJMAN UNIVERSITY

4 The site allocated an appropriate work load for the HiEEEEEEE
trainee to get a feel of real-life experience

5 The site applies cGMP

6 In general, the practice site was suitable for training L1 O O
purposes

Please, describe any issues, comments, suggestions or recommendations that may help in improving
preceptor supervision and the practice site.
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Appendix M [Student self- assessment form]
1) What do you see as your strengths and weaknesses in different company departments?
Strengths:
Weaknesses:

2) Discuss whether or not the rotation in the different company departments is what you
expected and why?

3) Please describe the most important things you have learned during the company rotation in
different department about:

a) yourself
b) the pharmacy profession
c¢) the pharmaceutical industry profession
4) The most difficult aspect of pharmaceutical Technology training was:
5) What recommendations would you make to improve the placement at the training site? :

6) How will this clerkship experience impact your future practice? Advice for other students
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