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ACADEMIC CALENDAR

Academic Calendar for Fall Semester
Academic Year 2028026

Day

Date

Description

Monday

August 18, 2025

bSs aGdRSydGaQ 2NASYyiGl GAZY

Faculty members report to work

Monday- Friday

Course registration

August 18 22,

Examinations for incomplete removal

2025

Period for accepting credit transfer requests

Period for accepting change of major requests

Friday August 22, 2025 | Last day of admission for Fall Semester 20286
Monday August 25, 2025 | Beginning of classes
Monday- Friday | August 25 29, Add & Drop period
2025
Friday August 29, 2025 | Last day for dropping courses or suspending registration
with a 100% refund
Saturday August 30 2025 Beginning of the period for dropping courses (W) with n¢
refund
Saturday Friday | August 30g Registration suspension with a 50% refund
September 12,
2025
Monday October 27, 2025 | Beginning of admission period for Spring Semester 202!

2026

Monday- Friday

November 17
December 19,
2025

Course evaluation

Early registration for Spring Semester 20226

Friday November 28, Last day to drop courses (W) with no refund
2025

Tuesday December 2 3, UAE National Day holiday

Wednesday 2025

Thursday December 4, 2025| Last day of classes for undergraduates

Sunday December 7, 2025| Last day of classes for postgraduates

Friday- Saturday

December 5 13,
2025

Final examination period for undergraduates

Monday- December 8 13, Final examination period for postgraduates
Saturday 2025
Sunday December 14, Make-up exam
2025
Friday December 19, Submission of all results to the University Registrar

2025
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Monday- Friday

December 15, 202
- January 9, 2026

Fall Semester break

Wednesday
Thursday

January 2% 22,
2026

Commencement Ceremony for Summer Semester 2024
2025 and Fall
Semester 2022026**

*|slamic holidays are tentative and are subject to moon sighting, and actual dates may not coincide with the datealenttds.
** Commencement dates are tentative and are subject to change.
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Academic Calendar for Spring Semester
Academic Year 20252026

Day

Date

Description

Monday- Friday

January 12 16, 2026

bSs adGdRSyGaQ 2NASYy Gl (A2

Course registration

Examinations for incomplete removal

Period for accepting credit transfer requests

Period for accepting change of major requests

6, 2026

Friday January 16, 2026 Last day of admission for Spring Semester 22226

Monday January 19, 2026 Beginning of classes

Monday-Friday January 1923, 2026 | Add & Drop period

Friday January 23, 2026 Last day for dropping courses or suspending registrat
with 100% refund

Saturday January 24, 2026 Beginning of the period for dropping courses (W) with
refund

Saturday Friday | January 24 February | Suspension of registration with 50% refund

Monday- Sunday

March 16- 29, 2026

Spring Semester break

Monday

April 6, 2026

Beginning of admission period for Fall Semester 202¢
2027

Monday- Friday

April 13¢ May 1, 2026

Course evaluation

Early registration for Fall Semester 262@&27

Friday

May 1, 2026

Last day to drop courses (W) with no refund

Monday- Friday

May 4- 22, 2026

Early registration for Summer Semester 20226

Thursday

May 14, 2026

Last day of classes for undergraduates

Sunday

May 17, 2026

Last day of classes for postgraduates

Friday- Saturday

May 15-23, 2026

Final examination period for undergraduates

Monday- May 18-23, 2026 Final examination period for postgraduates

Saturday

Sunday May 24, 2026 Make-up exam

Monday May 25, 2026 Submission of all results to the University Registrar
Tuesday Friday | May 26- 29, 2026 Eid AlAdha Holiday*

Monday June 15, 2026 Beginning of summer vacation

Wednesday June 1718, 2026 Commencement Ceremony for Spring Semester 202!
Thursday 2026**

*Islamic holidays are tentative and are subjectioon sighting, and actual dates may not coincide with the
dates in this calendar.

** Commencement dates are tentative and are subject to change
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Academic Calendar for Summer Semester
Academic Year 2022026

Day Date Description
Course registration for lateegistering students
Monday June 15, 2026
Beginning of classes
Tuesday June 16, 2026 Hijri New Year* 1448
Friday June 19, 2026 Last day for Add & Drop
Friday July 17, 2026 Last day to drop courses (W) with no refund
Last day of classes
Friday July 24, 2026

End of training (6 weeks)

Sunday Tuesday July 26- 28, 2026 Final examination period

Friday August 7, 2026 End of training (8 weeks)

Note: Each class session is 2 hours long.

AcademicCalendar for Second Summer Semester (Field training only for gradu@f@23-2026

Day Date Description
Monday August 10, 2026 Beginning of training
Friday October 2, 2026 End of training

*Islamic holidays are tentative and are subjecttoon sighting, and actual dates may not coincide with the
dates in this calendar.

* Commencement dates are tentative and are subject to change.
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2. AUColleges Organization Chart
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3.

Academic Partner Institution

S. No University

A WN P
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10
11

12
13
14
15

16

17
18
19
20
21

22

23

24
25
26
27
28
29

30
31

32

Ain Shams University (ASU)
Al-Ahliyya Amman University
Alliance University

American Pharmacists Association
American University in Cairo

American University of Dubai

AMOpportunities

Anand International College of Engineering
Applied Science University (ASU)

. KeSOSKANI ! YADBSNRARAGER
Bahrain Institute of Banking & Finance (BIBF)

Banasthail University
Budapest Metropolitan University
Cairo University

California State University, Dominguez Hills (CS

Cardiff University

Caucasus University
Chiba University
Chung Hua University
Cihan University Erbil

City University College of Ajman
College of Lake County

Colorado School of Mines

COMSATS

CUNEF Universidad
Daejin University

Region

Africa
Asia
Asia
North
America
Africa
Middle
East
North
America
Asia
Middle
East
Asia
Middle
East
Asia
Europe
Asia
North
America

Europe

Europe
Asia
Asia
Asia
Middle
East
North
America
North
America
Asia
Europe
Asia

Dr. Bhanuben Nanavati College of Phar (BNCP) Asia

EAH JendJniversity of Appliedciences
Eastern Michigan University (EMU)

Ecole de Management de Normandie

EDC paris business school

EDRAAK

Europe
North
America
Europe

Europe

Asia

Country

Egypt
Jordan

India
USA

Egypt
UAE

USA
India
Bahrain
Turkey
Bahrain

India
Hungary
Egypt
USA
United
Kingdom
Georgia
Japan
Taiwan
Iraq

UAE
USA

USA

Pakistan
Spain

South Korea
India
Germany

USA

France
France

Jordan

Top
200
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33 EPHEC Europe Belgium
34 EPITA School oEngineering and Computer
. Europe France
Science
35 ESCA Ecole de Management Africa Morocco
36 : : Middle
Global College of Engineering and Technology East Oman
37 Great Lakes Asia India
38 Gulf Medical University Middle UAE
East
39 GulfUniversity for Science & Technology Asia Kuwait
40 Gulf University in Bahrain Middle Bahrain
East
41 Heilbronn University of Applied Sciences Europe Germany
42 Hochschule Darmstadt Europe Germany
43 Holy Spirit University in Kaslik Asia Lebanon
44 HSE University Europe Russia
45 Huatec (Educational Company) Asia China
46 IDRAC School of Business Europe France
47 IESEG School of Management Europe France
48 [IT Guwahati Asia India
49 Incheon National University Asia South Korea
50 Institute of Chartered Accountants England & United
Europe \
Wales Kingdom
51 International Institute of Justice & Police Science¢ , . :
"Ip" Asia India
52 International Islamic University Malaysia (IlUM) Asia Malaysia
53 IQS Ramon LLULL University Europe Spain
54 ITMO University Europe Russia
S5 Jacksonville State University (JSU) North_ USA
America
56 Jordan University of Science and Technology  Asia Jordan
57 KEDGE Business School Europe France
58 Kent State University North. USA
America
59 King AbdwAziz University Middle KSA
East
60 King Hamad University Hospital I\E/I;ictile Bahrain
61 Krishna Institute of Medical Sciences (KIMSDU) Asia India
62 KU Leuven Europe Belgium
63 Lebanese American University I\E/I;ifle Lebanon
64 Luxembourg School of Business (LSB) Europe Luxembourg
65 Mahendra Engineering College Asia India
66 Mabhidol University Asia Thailand
67 Majmaah University Middle KSA
East
68 Managment and Science University (MSU) Asia Malaysia
69 Manipal Academy of Higher Education Asia India

70 Manipal University Jaipur Asia India
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71

72

73
74

75

76
77

78
79
80
81
82
83
84
85

86
87
88
89
90
91
92

93
94
95
96

97
98
99
100

101
102

103

104
105
106

107

Mar Baselios College of Engineering and
Technology (MBCET)

MKC Group of Companies
Mody University
Mount Allison University

National Center for Scientific Research
(Demokritos)

National Changhua University of Education
National University of Sciences & Technology
(NUST)

Near East University

Neoma Business School

Noida Institute of Engineering and Technology
Nova School of Business and Economics
NSB Academy

Nuernberg Instituteof Technology (NIT)

O. P. Jindal Global University

Oman Think Urban

Panteion University

Paris School of Business

Parthenope University of Naples
Polytechnico De Milano

Presidency University

Princess Sumaya University of Technology

Queen Mary University of London

Rana University
Rennes School of Business
Roswell Park Comprehensive Cancer Center

Rutgers University

{FAyd t SGSNAOGdJzNH
Sapienza University of Rome
Saveetha Institute of Science and Technology

Scientific College of Design

SGT University

Sri Ramachandra Institute of Higher Education ¢

Research (SRIHER)
St. Cloudstate University

St. Kabir Institute of Professional Studies
Symbiosis International

Temple University

9f SOI

Asia

Middle
East
Asia
North
America

Europe
Asia
Asia

Europe
Europe
Asia
Europe
Asia
Europe
Asia
Middle
East
Europe
Europe
Europe
Europe
Asia
Asia

Europe

Asia
Europe
Europe
North
America
Europe
Europe
Asia
Middle
East
Asia

Asia

North
America
Asia
Asia
North
America

The Hague University of Applied Sciences (THU Europe

India

UAE
India

Canada

Greece
Taiwan
Pakistan

Cyprus
France
India
Portugal
India
Germany
India

Oman

Greece
France
Italy

Italy
India
Jordan
United
Kingdom
Afghanistan
France
USA

USA

Russia
Italy
India

Oman
India

India

USA

India
India

USA

Netherlands
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108

109

110

111

112
113
114
115
116
117
118
119
120
121
122

123
124

125

126
127
128

129
130
131

132
133
134

135

136

137

138

139
140
141
142

The Royal College of Surgeons of Edinburgh
The University of Akron
The University of British Columbia

The University of Tennessee

Toulouse Business School (TBS Education)
Trinity College Dublin

Ulster University

Universitas Airlangga

Universitat Internacional de Catalunya
Universiti Kebangsaan Malaysia (UKM)
Universiti Putra Malaysia (UPM)

Universiti Sains Malaysia

Universiti Sains Malaysia (USM) (Under Renew:

Universiti Teknikal Malaysielaka (UTeM)
University of Alberta
University of Bamberg

University of Bridgeport

University of Central Lancashire

University ofCologne
University of Cyprus

University of Florida
' YADGSNRERAGES
University of Geneva

2F DRI Z2a

University of Glasgow

University of Illinos Chicago
University of Malaya

University of Monastir

University of New Brunswick
University of North Carolin@aChapel Hill
University of Nottingham

University of Ottawa

University of Paris
University of Regina
University of Sarajevo
University of Seoul

Europe

North
America
North
America
North
America
Europe
Europe
Europe
Asia
Europe
Asia
Asia
Asia
Asia
Asia
North
America
Europe
North
America

Europe

Europe
Europe
North
America
Europe
Europe

Europe
Europe
Asia
Africa

North
America
North
America

Europe

North
America
Europe

Europe
Asia

United
Kingdom

USA
Canada

USA

France
Ireland
Ireland
Indonesia
Spain
Malaysia
Malaysia
Malaysia
Malaysia
Malaysia

Canada
Germany
USA

United
Kingdom
Germany
Cyprus
USA

Poland
Switzerland
United
Kingdom
USA
Malaysia

Tunisia
Canada

USA

United
Kingdom

Canada

France

Bosnia
South Korea

< < < <

<
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143

144

145

146
147

148
149

150
151
152

153
154
155

156
157
158

159
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University of South Carolina
University of Surrey

University of Sussex

University of Technology Mar(UiTM)
University of Texas ifyler

University of Tunis El Manar
University of West Alabama

University of West Attica

University of Windsor

University of Wollongong iDubai FA.LC, UAE
(UoOwWD)

Vivekanand Global University
WayneStateUniversity

Wentworth Institute of Technology

Woxsen University

Yarmouk University

Zagreb School of Economics & Management
(ZSEM)

Zewalil City of Science and Technology

University Name (Library Usage)

American University in Dubai (AUD)
City University Ajman (CU)

North
America

Europe

Europe

Asia
North
America
Africa
North
America

Europe
Europe
Middle
East
Asia
Europe
North
America
Asia
Asia

Europe

Africa

Hamdan Bin Mohammed Smart University (HBMSU)

American University in Cairo (AUC)
American University in the Emirates (AUE)
Canadian University in Dubai (CUD)
Amity University

USA

United

Kingdom

United v

Kingdom

Malaysia

USA

Tunisia

USA

Greece

Canada

UAE Y

India

USA

USA

India

Jordan

Croatia

Egypt

Country

UAE- Dubai
UAE- Ajman
UAE- Dubai
Egypt- Cairo
UAE- Dubai
UAE- Dubai
UAE- Dubai
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4.

Corporate Partners

Sr. No. Name of Corporation
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Abdullatif Alfozan Award for Mosque Architecture
Ajman Bank

Ajman Business Women Council

Ajman Chamber

Ajman Courts

Ajman Executive Council

Ajman Free Zone

Ajman Police

Ajman Society of Social and Cultural Development
Ajman Sport Club

Ajman Tourism Development

Al AnsarExchange

AL Maryah Community Bank

Al Tamimi & Co

Al Turath Al Omrani

Al Zorah Development

ALSTOM

American University in Dubai (AUDibrary
Apple Authorised Training Centre for Education
Architectural Heritage Society in Dubai
AWS Academy

Bahri and Mazroei Group

Bait Al Khair Society

Beeah Group

Central Legal AffairsAjman

Cisco Academy

Citizens Affairs Office

City University of Ajman (CUGAJ)brary
Courts Department of Ras Al Khaimah
Department of Economic Development
Department of Economy and Tourism

Department of Economy and TourisnDubai

Country
KSA

UAE

UAE- Ajman
UAE- Ajman
UAE- Ajman
UAE- Ajman
UAE- Ajman
UAE- Ajman
UAE- Ajman
UAE- Ajman
UAE- Ajman
UAEC Dubai
UAEc Abu Dhabi
UAE- Dubai
UAE- Ajman
UAE- Ajman
France
UAE- Dubai
UAEC Dubai
UAE- Dubai
UAEc Dubai
UAE- Dubai
Dubai- UAE
UAEC Sharjah
UAE- Ajman
UAEc Dubai
UAE- Ajman
UAE- Ajman

UAE- Ras Al Khaimah

UAE- Ajman
UAE- Dubai
UAE- Dubai
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Sr. No. Name of Corporation

33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65
66

Department of Finance

Department of Human Resource8jman
Department of Land

Department of Land & Real Estate Regulation
Direct Trading Technologies

Dubai Cares

Dubai Courts

Dubai Gold & Commodities Exchange

Dubai Smart Government Establishment
Dubai SME

Dubai Women's Association

ECCouncil

Emirates Association for Social Development
Emirates Environmental Group

Emirates European Hospital

Emirates Health Servicd&HS)

9YANI GSa LYUS3INIGSR ¢St

Emirates Lawyers Association
Emirates Weightlifting Federation
Esa Al Gurg Foundation

Esa'd card

General Directorate of Civil Defenedjman

General Directorate of Residency and Foreigners Aff&sian

Hamdan Bin Mohammed Heritage Center
Hemma Association

HikVision

Huawei

Humaid Bin Rashid Alnuaimi foundation
Human Appeal International
IFTProfessional Training

International Council of Museums

International Islamic Center for Reconciliation and Arbitration

Khalifa Bin Zayed Foundation

Leader Healthcare Group

Country
UAE- Ajman
UAE- Ajman
UAE- Ajman
UAE- Ajman
UAEc Dubai
UAEc Dubai
UAE- Dubai
UAEc Dubai
UAE- Dubai
UAE- Dubai
UAE- Dubai
UAEC Dubai
UAE- Ras Al Khaimah
UAE- Dubai
UAE¢ Sharjah
UAE- Dubai
UAE- Dubai
UAE- Sharjah
UAE- Dubai
UAE- Dubai
UAE- Dubai
UAE- Ajman
UAE- Ajman
UAE- Dubai
UAE- Abu Dhabi
UAE- Dubai
UAEc Dubai
UAE- Ajman
UAE- Ajman
UAE- Dubai
UAE- Dubai
UAE- Dubai
UAE- Dubai
UAE- Dubai
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Sr. No. Name of Corporation

67
68
69
70
71
72
73
74
75
76
77
78
79
80
81
82
83
84
85
86
87
88
89
90
91
92
93
94
95
96
97

Marya Investments Company

Ministry of Education

Mohammad Bin Rashid global center for endowment Consulte

Municipality & Planning Department
Murshed Al Shehhi

Nafis

Nafis

Odoo

Oracle Academy

Public Transportation CorporaticrAjman
PwC Academy

Ras Al Khaimah Reconciliation and Arbitration center
SAP

Saudi German HospitaAjman

Smart Advisory Rapid Innovation (SARI)
Social Security Fund~azaa

Society of EngineertJAE

Sociological Association

Statistics and Competitiveness Center
Tafaseel BPO

Tahaluf Al Emarat Solutions

Tahaluf Al Emarat Technical Solutions
Talal Abu Gazalah Group

The Ministryof Infrastructure Development
TREND Research and Advisory

UAE Chess Federation

UAE Inventors Association

Umm Al Mumineen Association

Velosi Asset Integrity and Engineeridgnsultancy
Veolia Group

Yousuf Saeed Lootah (YSL) Group

Country

UAE- Abu Dhabi
UAE- Ajman
UAEc Dubai
UAE- Ajman
UAE- Dubai
UAEc Dubai
UAE Abu Dhabi
UAE- Dubai
UAE¢ Dubai
UAE- Ajman
UAE¢ Dubai

UAE- Ras Al Khaimah

UAEc Dubai
UAE- Ajman
UAE- Abu Dhabi
UAE- Abu Dhabi
UAE- Dubai
UAE- Sharjah
UAE- Ajman
UAE- Dubai
UAE, Abu Dhabi
UAEc Abu Dhabi
UAE- Dubai
UAE- Dubai
UAE- Abu Dhabi
UAE- Dubai
UAE- Dubai
UAE- Ajman
UAE- Dubai
UAEc Dubai
UAE- Dubai
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Training (College of Pharmacy & Dentistry)

Al Madina Pharmacy

Al Manara Pharmacy

Al Thigah Pharmacy
AlSaheiPharmacy

Danat Al Sharqg Pharmacy
Gulf Medical University
Iranian Hospital

Makka Pharmacy

May Pharmacy

Orchid Pharmacy

Saudi German Hospital in Sharjah
Sulaiman Alhabib Hospital

United Eastern Medical Services L.L.C

UAE

UAE

UAE- Sharjah
UAE

UAE- Sharjah
UAE- Ajman
UAE- Dubai
UAE

UAE

UAE

UAE- Sharjah
UAE- Dubai

UAE- Abu Dhabi

Training (College of Architecture, Art and Design)

Al Oroba Decoration

Al Yarmouk Group LLC
Artizan Interior Design

D.R.K. Interior Decoration LLC
Graphic Engineers consultant
Line Style

Mazaya Consulting Enginners
Virtues Interior Design LLC

Urban Vision Co. WLL

UAE- Ajman
UAE- Dubai
UAE- Dubai
UAE- Dubai
UAE- Ajman
UAE- Ajman
UAE- Ajman
UAE- Dubai

Bahrain- Manama
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5. Message to AU Students

AUUndergraduateStudentCatalog can be used asederence guide to student life at AU as it provides
answers to many of the questions students ask. It gives information about the university, the programs
offered by each of thaine colleges, admission and registratioropedures, and the key regulations
that are relevant to students.

The Catalog is a contract between Ajman University and the students that will last throughout the
approved period of the student's program of study.

AU students, through the Online Admissions System, acknowledge that it is his/her responsibility to
NEIFIR FYR dzy RSNEGFIYR (KS &Ny publishefm itOehsiclanditaty & Ay
once he/she receives his/her university ID, it is com@dean acknowledgment of his/her
commitment to those terms and conditions.

| 29]



UNDERGRADUATE STUDENT CATAISRBZ202

6. History of AU

Established in 1988 as the first private university in the GCC, Ajman University of Science and
Technology (AUST) was also the first university in the UAE to admit expatriate students in both
genders. In 2016, the name of the university was changed to \jdraversity (AU) to better reflect

the comprehensive nature of programs offered by the university. AU, Licensed by the Ministry of
Education (MoE) in the United Arab Emirates, continues to be a pioneer for inclusion, innovation, and
social impact. It offes 23 accredited undergraduate programs and 13 accredited graduate programs
through its nine colleges. In 2020, Ajman University became one of the first six higher education
institutions in the world to receive global accreditation from the Quality Assbrén | 3Sy 0& ov! ! 02
independent body and a global leader in quality assurance for higher education. In 2022, AU becomes
the first University in the UAE to get overall institutioBalS Stars Rating along with 5 QS Stars in 8
Categoriesln 2023, AU after its Rdcensure review was recognized-igh Confidence Institutioby

the Commission for Academic Accreditation (CAA) of the MoE. AUsatsaaisitioned from foiprofit

to a non-profit_institution. In 2024, AU received accreditation from WASi® College and
University Commission in the USA.

Licensureand Accreditation
Institutional

1 Ajman University, located atiniversity Street, Al jerf 1, Ajman, United Arab Emirates, P.O.
Box: 346 is officially Licensed from 3 May 19923day 203 by the Ministry of Education
of the United Arab Emirates to award qualifications in higher education.

¢ Ajman University is globally accredited by tQeality Assurance Agency (QAA) G KS | YQa
independent body and a global leader in quality assurance ftvehigducation.

1 Ajman University is accredited by tiéASC Senior College and University Commission
(WSCUQG)L080 Marina Village Parkway, Suite 500, Alameda, CA 94501, 510.748.9001.

College Accreditation

TheCollege of Business Administratigraccredited byrheAssociation to Advance Collegiate Schools
of Business (AACSBlease see thiink.

ProgramAccreditation

Ajman University, located at University Street, Al jerf 1, Ajman, United Arab Emirates, P.O. Box: 346,
has earned Accreditation through the Commission for Academic Accreditation of the Ministry of
Education forall programs


https://www.ajman.ac.ae/en/research-news/news/2022/ajman-university-becomes-the-first-university-in-the-uae-to-get-overall-institutional-5-qs-stars-rating-along-with-5-qs-stars-in-8-categories
https://www.ajman.ac.ae/en/research-news/news/2022/ajman-university-becomes-the-first-university-in-the-uae-to-get-overall-institutional-5-qs-stars-rating-along-with-5-qs-stars-in-8-categories
https://www.ajman.ac.ae/en/news/2023/ajman-university-recognized-as-high-confidence-institution-by-uaes-commission-for-academic-accreditation
https://www.uaebarq.ae/en/2023/12/20/humaid-al-nuaimi-issues-emiri-decree-transitioning-ajman-university-to-non-profit-institution/
https://www.aacsb.edu/members/non-accredited-educational/a/ajman-university
https://www.caa.ae/Pages/Institutes/Details.aspx?GUID=3

UNDERGRADUATE STUDENT CATAISXBZ202

Cluster

College of Law

College of
Humanities and
Sciences &
College of Mass
Communication

Ministry of Education (MoE) Program Accreditations Schedule

SN

N

Name of Program

Doctor of Philosophy in
Law

Master of Law in Private
Law

Master of Law in Public
Law

Bachelor of Law

Professional
Postgraduate Diploma in
Teaching

Bachelor of Arts in
Sociologyand Social
Work

Bachelor of Arts in
Psychology

Bachelor of Mass
Communication

Master of Public
Relations and Corporate
Communication

Bachelor of Science in
Computer Engineering

Proposed
Date for
Submission
to CAA

Accreditation
Renewal Date

The end of the
first year
following the
graduation of the
15t/ 2" cohort
(30 November
2022):

30 November
2023

31 March
2026

31 March 2026

31 March 2026

20 January 2024

21 August 2025

17 February 2027

The end of the
first year
following the
graduation of the
182" cohort (20
July 2022):

20 July 2023

1 October
2025

1 October 2025

The end of the
first year
following the
graduation of the
142" cohort (30
June 2023):

30 June 2024

24 July 2029

AU Remarks



College of
Engineering
and
Information
Technology

College of
Engineering
and
Information
Technology

College of
Dentistry

I UNDERGRADUATE STUDENT CATAISRBZ202

Bachelor of Science in
Information Systems
(Project Management,-E
Business Management)

Bachelor of Science in
Information Technology

(Networking and
Security)

Bachelor of Science in
Electrical Engineering

Bachelor of Science in

Data Analytics

Master of Science in
Artificial Intelligence

Bachelor of Science in
Biomedical Engineering

Bachelor of Science in

Civil Engineering

Bachelor of Science in
Mechanical Engineering

Master of Science in

Endodontics

Master of Science in

Pediatric Dentistry

24 July 2027

24 July 2027

30 April 2029

15 June 2025

15June 2023

4 April 2024

The end of the
first year
following the
graduation of the
142" cohort (30
June 2024):

30 June 2025

The end of the
first year
following the
graduation of the
1%2nd cohort (30
June 2024):

30 June 2025

The end of the
first year
following the
graduationof the
1%2nd cohort (30
June 2023):

30 June 2024

The end of the
first year
following the
graduationof the
142" cohort (30
June 2023):

30 June 2024

| 32]

24 July 2027

24 July 2027

1 Planned
Joint
Accreditation
by the CAA
and ADC
(30 June
2024)

AU will submit the
three SSRs by Jur
30, 2024



3

4

1

2
College of
Architecture, 3
Art and Design

4

College of
Medicine

College of
Pharmacy and
Health Sciences

Joint Accreditation

Joint Accreditation by
the CAA and
Association to

I UNDERGRADUATE STUDENT CATAISRBZ202

Bachelor of Dental
Surgery (BDS)

Master of Science in
Restorative Dentistry

Bachelor of Architecture

Bachelor of Interior
Design

Bachelor of Architectural
Engineering

Master of Science in
Urban Design

Doctor of Medicine

Master of Science in
Clinical Pharmacy

SN Name of
Program
Bachelor of
1 Science in
Management

21 March 2026

Master of Science

Waiting for the in Restorative
result of RPA Dentistry will not
visit. RPA letter is be reviewed with
expected soon the programs in
with 2024, but will be
accreditation included in the
validity until second round ~
2030. 2031

28 February 203C

28 February2030
28 February
15 June 2028 2030

27 December
2026.

The end of the

first year
followmg the 20 June
graduation of the 2026
2" cohort (30
June 2025):
30 June 2026
20 September 20
2027 September
2027
Proposed Date for
Accreditation Submission to the .
CAA and
Renewal Date ) Remarks
International

Accrediting Body

RPA letter

2 March 2024 = May 2027 dated 9
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https://www.ajman.ac.ae/en/cad/college-programs/programs/bachelor-of-architecture

Advance Collegiate
Schools of Business
(AACSB)

College of Business
Administration

Joint Accreditation by
the CAA and
Accreditation Council
for Pharmacy
Education(ACPE)

College of Pharmacy
and Health Sciences

I UNDERGRADUATE STUDENT CATAISRBZ202

Bachelor of
Science in
Marketing

Bachelor of
Science in
Finance

Bachelor of
Science in
Accounting

Master of
Business
Administration
(Human
Resource
Management,
Financial
Management,
and Marketing)

Doctor of
Business
Administration

AACSB

Accreditation of

all above 6
programs

Bachelor of
Pharmacy

ACPE

Accreditation of

Bachelor of
Pharmacy

March

2 March 2024 2021

2 March 2024

2 March 2024

3 January 2024

The end of the

first year

following the

graduation of

the 1sY2nd

cohort (30 June

2023):

30 June 2024
All
programs
in the
College of
Business
have
recently

May 2027 went
through a
thorough
review by
AACSB,
which was
achieved
in 2022

4 April 2024
Planned
date to

January 2024 submit the

January 2024 documents
to ACPE is
January
2024

| 341



Specialized Program Accreditation

Program Award

Bachelor of Scienda

Biomedical Engineering

Bachelor of Science

Electrical Engineering
Program
Accreditation
Certification

Bachelor of Science in
Computer Engineering

Study Programme

Bachelor of Architecture Validation

Program
Accreditation
Certification

Bachelor of Pharmacy

| 35]
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Accrediting Body

1 The Computer Engineering (Bachel
of Scienceprogram at Ajman
University is accredited by the
Engineering Accreditation
Commission of
ABEThttps://www.abet.org, under
GKS O2YYAaaAirzyQa
Program Ciriteria for Electrical,
Computer, Communications,
Telecommunication(s) and Similarly
Named Engineering Programs.

1 The Electrical Engineering (Bachelo
of Scienceprogram at Ajman
University is accredited by the
Engineering Accreditation
Commission of
ABEThttps://www.abet.org, under
GKS O2YYAaaAirzyQa
Program Cteria for Electrical,
Computer, Communications,
Telecommunication(s) and Similarly
Named Engineering Programs.

1 The Biomedical Engineering
(Bachelor of Sciencgyrogram at
Ajman University is accredited by thi
Engineering Accreditation
Commission of
ABEThttps://www.abet.org, under
GKS O2YYA&aairzyQa
Program Criteria for Bioengineering
and Biomedical Engineering and
Similarly Named Engineering
Programs.

International Union of Architects (UIA)

https://www.uia-

architectes.org/webApi/en/working
bodies/formation

Accreditation Council for Pharmacy Educati
(ACPE)

https://www.acpe-accredit.org/international
servicesprogram/


https://www.abet.org/
https://www.abet.org/
https://www.abet.org/
https://www.uia-architectes.org/webApi/en/working-bodies/formation
https://www.uia-architectes.org/webApi/en/working-bodies/formation
https://www.uia-architectes.org/webApi/en/working-bodies/formation
https://www.acpe-accredit.org/international-services-program/
https://www.acpe-accredit.org/international-services-program/

Bachelor of Science in
Accounting

Bachelor of Law

Bachelor of Mass
Communication with
specializations in Radio
and Television
Production; and Graphic
Design for Media

Bachelor of Sociology ant
Social Work

Bachelor of Dental
Surgery (BDS)

Program
Accreditation
Certification

Program
Accreditation

FiveYear
Unreserved
Accreditation

Program
Accreditation

FiveYear
Unreserved
Accreditation

Program
Accreditation

I UNDERGRADUATE STUDENT CATAISRBZ202

(Valid fromJanuary
1, 2025, through
December 31, 2031,
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Association of Chartered Certified
Accountants (ACCA)

https://www.accaglobal.com/us/en/learning
provider/learningproviders

exemptions/informationabout-exemption
accreditation.html

CPA Australia (Certified Practicing
Accountant)

https://www.cpaaustralia.com.au/

The Chartered Institute of Management
Accountants (CIMA)

https://www.cimaglobal.com/Starting
CIMA/StartingCIMA/Exemptions/Exemptien
Search/AjmarJniversity
14414/?quaification=155R8XFZ

High Council for Evaluation of Research an
Higher Education (HCERES)

https://www.hceres.fr/en

Agency for Quality Assurance through
Accreditation of Study Programs (AQAS)
https://www.agas.eu/programme
accreditation/

Accrediting Council on Education in
Journalism and Mass Communications
(ACEJMC)

Accredited/Reaccredited ACEIJIMC

High Council for Evaluation of Research an
Higher Education (HCERES)

https://www.hceres.fr/en

Australian Dental Council International (AD(

https://adc.org.au/accreditation/accredited

programs/nternationataccreditedprograms
list-2/


https://www.accaglobal.com/us/en/learning-provider/learningproviders-exemptions/information-about-exemption-accreditation.html
https://www.accaglobal.com/us/en/learning-provider/learningproviders-exemptions/information-about-exemption-accreditation.html
https://www.accaglobal.com/us/en/learning-provider/learningproviders-exemptions/information-about-exemption-accreditation.html
https://www.accaglobal.com/us/en/learning-provider/learningproviders-exemptions/information-about-exemption-accreditation.html
https://www.cpaaustralia.com.au/
https://www.cimaglobal.com/Starting-CIMA/Starting-CIMA/Exemptions/Exemption-Search/Ajman-University-14414/?qualification=1-55R8XFZ
https://www.cimaglobal.com/Starting-CIMA/Starting-CIMA/Exemptions/Exemption-Search/Ajman-University-14414/?qualification=1-55R8XFZ
https://www.cimaglobal.com/Starting-CIMA/Starting-CIMA/Exemptions/Exemption-Search/Ajman-University-14414/?qualification=1-55R8XFZ
https://www.cimaglobal.com/Starting-CIMA/Starting-CIMA/Exemptions/Exemption-Search/Ajman-University-14414/?qualification=1-55R8XFZ
https://www.hceres.fr/en
https://www.aqas.eu/programme-accreditation/
https://www.aqas.eu/programme-accreditation/
http://www.acejmc.org/accreditedreaccredited/
https://www.hceres.fr/en
https://adc.org.au/accreditation/accredited-programs/international-accredited-programs-list-2/
https://adc.org.au/accreditation/accredited-programs/international-accredited-programs-list-2/
https://adc.org.au/accreditation/accredited-programs/international-accredited-programs-list-2/
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7. Vision, Mission, Goals, and Core Values

AU Vision

Ajman University aims to be internationally recognized as one of the leading universities in the Arab
world for its cuttingedge learning environment, innovativeareer support, impactful research,
responsible outreach and community engagement.

AU Mission

Ajman University (AU) isnaindependent, comprehensive, ngmofit, multiculturalacademic
institution that offers a broad range of high quality and relevant undergraduate and graduate
academic programsThe University strives to fulfil the needs of students, alumni, employers, and
society through a learnecentric devebpment journey, quality education, hands experience,
research and community engagemeAl develops wellounded, careefready graduates who are
professionally competent, socially responsible, innovative and active contributors to the sustainable
develgment of the UAE and beyond.

Goals and Objectives
1. {GNBY3IGKSY I OFLRSYAO SEOSttSyOS Ay fAYyS 6AGK
1.1. Advance teaching and learning excellence

1.2. Align academic programs to market needs
1.3. Expand lifelong learning programs/ oppanities

2. Enhance research quality and impact

2.1. Promote faculty and students involvement in research
2.2. Increase external research partnerships and funding
2.3. Strengthen research infrastructure and resources

3. Build a careeimaking, studentcentric development journey

3.1. Build a comprehensive professional advising & career development program
32LYLINR PGS a(dzRSydaQ RAIAGIE SELISNASYyOS
3.3. Ensure public and private employers are actively involved

3.4. Strengthen soft skills and experiential learning in the development journey

4. Strengthenmeaningful relationships with external communities

4.1. Develop a more active alumni community
4.2. Further impactful academic partnerships
4.3. Foster social responsibility and community engagement

5. Recruit and retain diverse and brilliant students

5.1. Improve studentecruitment strategies
5.2. Diversify the student body

5.3. Recruit outstanding students

5.4. Improve student retention

%
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6. Enhance institution sustainability

6.1. Ensure financial sustainability
6.2. Nurture good governance principles
6.3. Promote operational excellence

Core Values

Excellence: All AU activities are conducted with strong emphasis on international quality
standards.

Integrity: AU adheres to the principles of honesty, trustworthiness, reliability,
transparency and accountability.

Inclusiveness: AU embraces shared gavence, inspires tolerance, and promotes diversity.

Social Responsibility: AU promotes community engagement, environmental sustainability and
global citizenship. It also promotes awareness of, and support for, the needs
and challenges of the local agtbbal communities.

Innovation: AU supports creative activities that approach challenges and issues from
multiple perspectives in order to find solutions and advance knowledge.
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8. Educational Objectives and Graduate Profile

8.1 Educational Objectives

TheEducational Objectives (EOs) of AU are stated as follows:

1. Offer a broad range of high quality and relevant undergraduate and graduate academic
programs that are in line with international standards and market requirements.

2. Equip students with broaknowledge as well as disciplispecific indepth knowledge and
skills to adequately prepare them for the job market.

3. Provide studentcentric quality education, with appropriate hands and experiential
learning experience, to develop wetlunded and ceeer-ready graduates who are life
long learners, professionally competent, socially responsible, and active contributors to

the society.

4. Provide sufficient resources, including research resources, and various support services to
facilitate all students imaking timely progress toward the completion of their degrees.

8.2. AU Graduate Profile

AU Graduates are expected to be:

Knowledgeable:

Critical Thinkers:

Have indepth disciplinespecific knowledge and skills as well as broad
knowledge about related fields that allow theto solve reaivorld
problems.

Think reflectively and investigate an issue by collecting and analyzing
evidences and drawing logical conclusions.

Professional and EthicaConduct themselves in a professional and ethical manner.

Creative and Innovatorg=ormulate ideas and propose novel solutions to4#alproblems.

Lifelong Learners:

Communicators:

Team Players:

Adaptive, learn on their own, and continuously develop their
professional knowledge and skills.

Express ideas clearly and sh&nowledge effectively with diverse
audiences, both orally and in writing.

Actively contribute as team members, develop collaborative working
relationships, and demonstrate emotional intelligence.

Socially Responsible: Act as socially re@®nsible citizens.

| 39]
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9. Institutional Learning Outcomes

Institutional Learning Outcomes (ILOs) define the knowledge, skills and competencies that all
graduates of Ajman University are expected to achieve and practice as a result of their total experience

Fd GKS ! yAGSNRAGE® ¢KS@ SyoO2yYLlaa GKS €SFNYyAy3
program as well as disciplirspecific learning outcomes.

Upon completion of their degree programs, Ajman University graduates will be able to:

1. Knowledge & Skills:
Apply general and disciplirgpecific knowledge and skills in their professional fields.

N

Critical Thinking:
Investigate an issue by collecting and analyzing evidences and draw logical conclusions.

3. Communication:
Communicateeffectively both orally and in writing.

4. Information Literacy:
Acquire information from various sources, evaluate it appropriately, and use it effectively.

5. Quantitative Reasoning:
Apply quantitative techniques to analyze data, interpret it, and draveo@able conclusions.

6. Teamwork:
Work collaboratively with others to collectively achieve results.

7. Innovation:
wStIFGS GKS @FftdzS 2F Ayy20FaA2y (2 2ySQa LINR T

society.

8. Social Responsibility:

Recognize thanportance of social responsibility and its impact on society.

| 40]
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10. System of Education and Programs Offered

TheUniversityutilizes the credit hour system. This system requires that students earn a total number
of credit hours, as determined by the University, to complete their program of study. The required
number of credit hours is distributed over a certain number of seeresdepending on the program.

All AU Undergraduate programs are accredited by the Commission for Academic Accreditation (CAA)
of the Ministry ofHigherEducatiorand Scientific Resear¢MOHESR UAE.

Undergraduate Admissions Requirements for MOE Se@gdSchool Certificates
Holders

Table 1: Undergraduate Programs Offered
Collegeof Dentistry

Degreeoffered/ Yearof  TotalCr. Certificateand Additional requirements
Concentration Study Hrs. percentagerequired
for admission

Bacheloiof Dental 5 201 SubjectSpecificequirements:
Surgery Gradel2-MOE - EnglishAcademic IELTS 5, TOEFL 50
IBT 61.

(80%)Elite Track o _
- Math: a minimum score of 90% or its

(85%)Advanced equivalent.
Track, or its

_ - Two science subjects (Physics,
equivalent

Chemistry, Biology)a minimum score of
90% or its equivalent.

If the subject proficiency requirements i
Mathematics and two science subjects
are not met,Conditional Admissiomwill
only be granted if the applicant's averac
score in these subjects is teen 80%
and 89%.

Applicants admitted under this conditior
must pass a remedial course in the
respective subject(s) where the score is
below 90%.

Collegerequirements

- Passin@ personalinterview.

| 41]
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Bachelor of 120 4 Grade 1 MOE
Science of Allied (60%)Elite Track,
Dental Sciences
(65%)Advanced
Track(70%)

General Track or
its equivalent.

Collegeof Medicine

Degrees Yearsof Total Cr.Hrs.
offered/Concentration Study

Doctorof Medicine 6 226
(MD)

SubjectSpecifiaequirements:

- English a minimum score of 80% or i
equivalent.

If the subject proficiency requirements il
English is not meConditional
Admissionwill only be granted if the
applicant is scoring between 75% and
79% in the English subject.

Applicants admitted under this conditior
must either:

1. Pass a remedial English course durir
the first semester.

Or

2.Submit an English proficientast score
(Academic IELTS 5, TOEFL 500, IBT 6:
before the start of the first semester.

Collegerequirements

Passin@ personalinterview.

Certificateand percentagerequired for
admission

Please refer to Table 3 (Entry
Requirementgor AimanUniversityMD

Yearl)
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Degreeoffered/
Concentration

Bacheloiof
Pharmacy

Yearof
Study

4.5

Collegeof Pharmacy& Health Sciences

Total
Cr.Hrs.

160

Certificate and
percentagerequired for
admission

Gradel2- MOE
(70%)Elite Track,

(75%)Advanced Track
or itsequivalent

Additional requirements

- SubjectSpecificequirements:

- English a minimum score of 80% or it
equivalent.

- Math: a minimum score of 80% or its
equivalent.

- Two science subjects (Physics,
Chemistry, Biology)a minimum score of
80% or its equivalent.

Conditional Admission:

If the subject proficiency requirements
are not met,Conditional Admissiowill
only be granted to the below cases:

1. English Applicants scoring betwee
75% and 79% in the English subj
must pass a remedial English coul
during the first semester. Or, subm
an English proficiency test sco
(Academic IELTS 5, TOEFL 50G1B
before the start of the first semestel

2.Math and two science subjects
Applicants with an average of 70%
79% in Mathematics, and two scien
subjects must pass a remedial cour
in the respective subject(s) where tt
score is below 80%.

Collegerequirements:

- Passin@ personalinterview.
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Bachelor of
Sciencén Nursing

Bachelor of
Sciece in
Physiotherapy

120

129

Grade 1Z MOE
(60%)Elite Track,

(65%)Advanced

Track(70%)General
Track or iteequivalent.

Grade 12 MOE
(60%)Elite Track,
(70%)Advancedrack,
(75%)General Track
or itsequivalent.

SubjectSpecifiaequirements:

- English a minimum score of 80% or i
equivalent.

If the subject proficiency requirements |
English is not metConditional
Admissionwill only be granted if the
applicant is scoring between 75% and
79% in the English subject.

Applicants admitted under this conditiol
must either:

1. Pass a remedial English course duril
the first semester.

Or

2.Submit an English proficiency test
score (Academic IELTS 5, TOEFL 500,
61) before the start of the first semeste

Collegerequirements

Passin@ personalinterview.

SubjectSpecifiacequirements:

- English a minimum score of 80% or i
equivalent.

If the subject proficiency requirements |
English is not metConditional
Admissionwill only be granted if the
applicant is scoring between 75% and
79% in the English subject.

Applicants admitted under this conditiol
must either:

1. Pass a remedial English course duril
the first semester.

Or

2.Submit an English proficiency test
score (Academic IELTS 5, TOEFL 500,
61) before the start of the first semeste
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Collegeof Engineering& Information Technology

Degrees Yearsof Total Certificateand  Additional requirements
Cffered/Concentration Study Cr.Hrs.  percentage

requiredfor

admission
Bachelorof Sciencen 4 142 Gradel?- SubjectSpecifiaequirements:

ElectricaEngineerin
g g MOE(75%) - Englisha minimum score of 80% ¢

Bachelorof Scienceén 4 141 its equivalent.

) : . . Elite Track,

BiomedicaEngineering . .

80% -Math and Physics:a minimum
Bachelormof Sciencen 4 140 (80%) score of 80% or its equivalent.
ComputerEngineering Advanced | Biology or Chemistrya minimum
Bachelormof Sciencen Civil 4 141 Tracke (90%)  score of 80% or its equivalent.
Engineering Generallrack.
Bachelorof Sciencan 4 141 orits Conditional Admission:

MechanicaEngineering
equivalent.  |f the subject proficiency
requirements are not met,
Conditional Admissiorwill only be
granted to the below cases:

1.English  Applicants  scoring
between 75% and 79% in th
English subject must pass
remedial English course durir
the first semester. Or,ubmit an
English proficiency test scol
(Academic IELTS 5, TOEFL !
IBT 61) before the start of th
first semester.

2.Math, Physics, Biology o
Chemistry Applicants with an
average of 70% to 79% |
Mathematics, Physics, an
Biology or Chemistry must pass
remedial course in  the
respective subject(s) where th
score is below 80%.



UNDERGRADUATE STUDENT CATAISXBZ202

Bachelor of Science in
InformationSystem$s
ProjectManagement

Bachelor of Science in
InformationSystemsE
Busines$lanagement

Bachelor of Science in
InformationTechnology/
Networkingand Security

Bachelor of Science in
Cybersecurity

Bacheloof Sciencen Data
Analytics

4 123
4 123
4
4

Gradel2-
MOEC (60%)

EliteTrack
(65%)

Advanced
Track

(70%)General
Track or its
equivalent

Gradel2-
MOE

(60%Elite
Track,(70%)

Advanced
Track,

(75%)General
Track or its
equivalent

SubjectSpecifiaequirements:

- Englisha minimumscore of 80% ol
its equivalent.

- Math: a minimum score of 70% ¢
its equivalent.

Conditional Admission:

If the subject proficiency
requirements are not met,
Conditional Admissiorwill only be
granted to the below cases:

1.English  Applicants scoring
between 75% and 79% in th
English subject must pass
remedial English course durir
the first semester. Or, submit a
English proficiency test scor
(Academic IELTS 5, TOEFL !
IBT 61) before the start of th
first semester.

2. Math: Applicants scoring $s than
70% in Mathematics, must pas
a remedial course in the subjec

SubjectSpecifiacequirements:

- Englisha minimum score of 80%
its equivalent.

- Math: a minimum score of 75% ¢
its equivalent.

Conditional Admission:

If the subject proficiency
requirements are not met,
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Bachelor of Science in 4 Conditional Admissiorwill only be
Artificial Intelligence granted to the below cases:

1.English  Applicants  scoring
between 75% and 79% in th
English subject must pass
remedial English course durir
the first semester. Or,ubmit an
English proficiency test scol
(Academic IELTS 5, TOEFL !
IBT 61) before the start of th
first semester.

2. Math: Applicants scoring less the
75% in Mathematics, must pas
a remedial course in the subjec
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Degrees
offered/Concentration

Bachelorof
Architecture

Bachelorof Interior
Design

Collegeof Architecture,Art and Design

Years
of
Study

5

TotalCr.
Hrs.

156

125

Certificate and
percentagerequired for
admission

Gradel2- MOE
(65%)Elite Track,
(70%)Advanced

Track(75%)General
Trackg or its
equivalent.

Gradel2- MOE

(60%)Elite,Advanced
andGeneralTracksor

its equivalent.

Additional requirements

SubjectSpecifiacequirements:

- English a minimum score of 809
or its equivalent.

If the subject proficiency
requirements in English is not me
Conditional Admissiorwill only be
granted if the applicant is scoring
between 75% and 79% in the
English subject.

Applicants admitted under this
condition must either:

1. Pass a remedial English courst
during the first semester.

Or

2.Submit an English proficiency
test score (Academic IELTS 5,
TOEFL 500, IBT 61) before the st
of the first semester.
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Bachelorof 5 150 Gradel2- MOE
Architectural _
Engineering (75%)Elite Track,
(80%)Advanced
Track(90%)General

Trackgorits

equivalent.

SubjectSpecifiaequirements:

- English:a minimum score of 809
or its equivalent.

-Math and Physics:a minimum
score of 80% or its equivalent.

- Biology or Chemistrya minimum
score of 80% or its equivalent.

Conditional Admission:

If the subject proficiency
requirements are not met,
Conditional Admissiorwill only be
granted to the below cases:

1.English  Applicants  scoring
between 75% and 79% in tr
English subject must pass
remedial English course durir
the first semester. Or, ubmit
an English proficiency tes
score (Academic IELTS 5, TO
500, IBT 61) before the start «
the first semester.

2.Math, Physics, Biology o
Chemistry Applicants with ar
average of 70% to 79%
Mathematics, Physics, an
Biology or Chemistry must pa:
a remedial course in th
respective subject(s) where th
score is below 80%.
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Degrees
offered/Concentration

Bachelomof Sciencen
Management

Bachelomof Sciencen
Marketing

Bachelomof Sciencen
Finance

Bachelomof Sciencen
Accounting

Bachelor of International
Hospitality Management

Collegeof BusinessAdministration

Yearsof TotalCr.

Study Hrs.
4 120
4 120
4 120
4 120
4 120

Certificateand
percentagerequired
for admission

Gradel2- MOE
(60%)Elite,
Advancedand
GeneralTracks or

its equivalent

Additional requirements

SubjectSpecificequirements:

- English a minimum score of
80% or its equivalent.

If the subject proficiency
requirements in English is not
met, Conditional Admissiomwill
only be granted if the applicant
is scoring between 75% and 79
in the English subject.

Applicants admitted under this
condition must either:

1. Pass a remedial English coul
during the first semester.

Or

2.Submit an English proficiency
test score (Academic IELTS 5,
TOEFL 500, IBT 61) before the
start of the first semester.
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Collegeof Law

Degrees Yearoof  TotalCr. Certificateand

offered/Concentration Study Hrs. percentage
required for
admission

Bachelormof Law 4 129 Gradel2- MOE

(60%)Elite,
Advancedand

GeneralTracks
or

its equivalent

Additional requirements

SubjectSpecificequirements:

- Math: a minimum score of 70% ¢
its equivalent.

If the subject proficiency
requirements in Mathematics is no
met, Conditional Admissiorwill be
granted.

Applicants admitted under this
condition must pass a remedial
course in the subject.

Collegeof Humanities& Sciences

Degreeoffered/Concentration Years TotalCr.
Hrs.
of Study
Bachelorof Artsin Sociologyand Social 4 120

Work

Bachelorof Artsin Psychology

Collegeof MassCommunication

Degreesffered/Concentration Yearsof  TotalCr.
Study Hrs.
Bachelor of Mass Communicatien 4 126

IntegratedMarketingCommunications

Bacheloof MassCommunicatior Radio
and Television Production

Bachelowof MassCommunication

GraphicDesigrfor Media

Certificateand percentagerequired for
admission

Gradel2- MOE

(60%)Elite,AdvancecandGeneral
Tracks or its equivalent.

Certificateand percentagerequired for

admission

Gradel2- MOE¢ (60%)Elite,Advanced

and General Tracks or its equivalent.
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Visiting Students
(will not receivea degree)
ProgramTitle Yearsof Study
FreeStudy Upto 2 regularandsummer
semesters.
Nondegree Upto 2 regularsemestersyith

(no more than 17 credit hours

per semester).

Exchangé&tudent(inbound) amaximumof two semesters.

Certificaterequiredfor admission

Grade 12MOE¢ (60%) Elite,
AdvancedandGeneralTrackor its
equivalent.

or Approvalletter from his/her former
University

Thelatestdegree(Bachelor, Master,
or, Doctorate)

Approvaletter from his/her former
University

Table2: Minor Programsoffered by the Colleges
College Program EligibleStudents(Major Programs)

Engineeringnd ElectricaEngineering BiomedicaEngineering

Information : .
ComputerEngineerin
Technology P g g
Biomedical ElectricaEngineering
Engineering ComputerEngineering

InformationSystems = All programs at AU other than programsComputer
Engineeringlnformation TechnologyandInformation

Systemgprograms

WebDevelopment All programsat AUother than programsof Computer

EngineeringlnformationTechnologyndInformation

Systems programs

Information All programs at AU other than programs of Computer
Technology Engineering, Information Technology and Information

Systems programs

ComputerScience Allprogramsat AUother than programsoffered by the
Department ofinformation Technology

Networkingand Allmajorsin anengineeringdisciplineexceptComputer

Security Engineering

Accounting Collegeof Businesg\dministration
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Business InformationTechnologyrograms

Administration .
InformationSystemgprograms

Marketing Collegeof Businesg\dministration
Pharmacy
Management Collegeof Businesg\dministration

Collegeof Engineering IT
Pharmacy

Architecture

Finance Collegeof Businesg\dministration

Business Analytics Collegeof Businesg\dministration

Human Resource BSc in Management
Management

IslamidBankingand All programsat AU
Finance

Taxation Collegeof Busines#®\dministration

Notes:

1. The decision to admit a student is made on a competitive basis, considering the number of
@ AflFoftS aSriaa Fa RSGSNNYAYSR o0& (GKS AYRAGARdzZ
examinationscore.

2. Applicationanadeby holdersof foreignseconday schoolcertificateswill be consideredasperthe
CAAGuidelinesand the Circulars issued by His Excellency the Minister of Higher Eduaation
Scientific Resear¢cfJAE, as listed below:

UndergraduateAdmissionsRequirementdor Holdersof ForeignSecondaryschool Certificates
(Except for College of Medicine)

a. Completeat least12yearsof schooling.

b. Satisfythe minimumHighschoolaveragerequiredfor the program.
c. IslamiceducationandArabiclanguageare not counted.
d. Satisfythe minimumscoresn the high school subjeci§ required(referto the table above).
e. Personalnterview- If required.
f. Equivalencgertificatefrom the Ministry of Educationin UAE
Curricula:

U  AmericanCurriculumis eligiblefor admissionif:
AThecertificateis awardedafter at least12 yearsof schooling

Holder successfully passed the grades (tenth, eleventh, and twelfth). The number of subjects in each
grade should be at least five, and the minimum saafreuccess in each subjeuoust not be less than
(D)or 60%
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U International Diploma
AThecertificateis awardedafter at least12 yearsof schooling
AThe student must pass one of the two tracks:

Firsttrack:
Successfutompletionof the IBDiploma (Islamieducationshouldnot be countedamongthe

subjects required foobtaining the Diploma).

SecondTrack:
ThestudentmustpasssixIBsubjectsaccordingo the following conditions:

AThegradeof anysubjectshallnot be lessthanthree.

AThetotal numberof pointsmustnot be lessthan 24.

AThesixsubjectscompletedby the studentin the IBshouldcoversubjectsof (English,
mathematics, and one subject of sciences) at the SL or HL.

Alslamiceducationshouldnot be countedamongthe sixsubjectsrequiredfor equivalency.

U Holdersof British SystemCertificates(IGCSE;CSE>CE)
Anholderof a Britishsystemcertificateis eligiblefor admissionif:
AHas completed (Year 13/Grade 12) of study by the time she/he has finished secondary
education and must provide proof thereof.
AA maximumof 7 gradesobtainedwill be considerel asfollows:
AAminimumgradeof Ein 5 O-Levelsubjectsandaminimumgradeof Din 2 AS/ALevel.
AFor anapplicantto be considered as graduateof the AdvancedTrack insecondaryeducation
she/he must have successfully studied at least 2 Science and one Mathematics subjeetvat O
and AS/Alevel.

U Holdersacertificate of one of FrenchPatternedEducationalSystemsasLebaneseMoroccan,
Tunisian, Algerian, French.
Aholderof a Frenchcertificateis eligiblefor admissionif:
AHascompletedl12yearsof studybythe time she/hehasfinishedsecondaneducationandmust
provide proof thereof.
AObtainthe FrenchBaccalaureaté anyof the three tracks:Literature,Economics social or
Scientific with a minimum score of 10/20

U Holdersof IndianBoards
AThecertificateis awardedafter at least12 yearsof schooling
AObtainedof Minimum of 45%in the SeniorSecondanBchoolCertificate

U Holdersof PakistaniBoards
AThecertificateis awardedafter at least12 yearsof schooling
AObtainedof Minimum of 45%in the SeniorSecondanBchoolCertificate

Doctor of Medicine(MD) Program:

ProgramOffered

The College offers a highlynovative6-year fulltime program in & plus 4 format thatncludes two
years opremedicakducationfollowedbyfouryearsof verticallyandlongitudinallyintegratedmedical
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education (Preclerkships; 2 years) and clinical training (Clerkships; 2 years) leading to the award of
the degree of Doctor of Medicin@g/D).

Requirementsor MD

Admissiorisopento studentsfrom all typesof curriculum:UABENationalCurriculumAmerican,
British,CBSE (Indian), French, etc.

Thecriteriafor admissiorare summarizedelow:

Generalrequirementsg all applicants(curriculumspecificrequirementsare summarizedn the
table)
a. Completeat least12 yearsof schooling.
b. Mathematics:aminimumscoreof 90%.
c. Two science subjects (Physics, Chemistry, Biology): a minimum score of 90%.
Englishproficiencytest: Achievel ELT&\cademid.0 (or other acceptedequivalents)

d. Written test (Duration: 1 hr): Contentof assessmenincludesBiology, Physics Chemistry
and Mathematics (at the level of EMSAT subject tests), and prestdving.
Apassinggradeonthe written test isrequiredbeforeeligibility for aninterview.

f. Personalinterview: Candidateswho fulfil requirements A-F may be shortlisted for a
personalinterview.

Table3: EntryRequirementdor AjmanUniversityMD Yearl

Curriculum Entryrequirement Minimum Score/grade
UAENational Gradel2- MOEcElite Track 85%
Curriculum
Gradel2- MOEcAdvancedrrack 90%
English IELTS Academics 6 or its
equivalent (TOEFL 550, or IBT |
or CBT 214)
Grade 12 Mathematics 90%

Grade 12wo of the three sciencesubjects 90%
(Chemistry, Biology or Physics)

AmericanCurriculum = Sciencelrack 90%

SAT ¢ Mathematics OR AP Mathematics = 5900RScoreof 4
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BritishCurriculum

International
BaccalaureatéB)

India/Pakistan
Curricula

OtherCurricula

APIn two sciencesubjectgChemistryBiology

or Physics)

Applicantshouldobtaina 12"-grade(Year
13) report card from the school

a) IGCSE/GC$Eh lévelin five subjects
(Chemistry, Biology, Physics Math, and

English)

b) GCSE A/S level in any 2 subjects
(ChemistryBiologyandPhysics)

OR GCSE2levelin any?2 subjects
(Chemistry, Biology, and Physics)

a) IBHighLevel(HL)in 2 of the 3 subjects
(Chemistry, Biology, or Physics), and

Math in Standard Level

b) HL,the gradeof anysubjectshallnot be

less than 4.

c) IBDiploma

Completion of Grade 12 and obtaining
Higher/SenioSecondarLertificateBoards

(e.g. CBSE).

Subjectsnustinclude(PhysicsBiologyand
Chemistry) in Grade 12, and Math in Grade

10 with

Grade 12 Mathematics, and two science
subjects (Chemistry, Biology or Physics)

Students from other internationalystems
cansubmitadocumentthat provesthat they
have finished 12 years of schooling and ha
their high school documents' equalization
completed in the UAE Ministry of Educatior

scoreof 4 per subject

FourA(7)s+oneB(6)

OneA(7)andoneB(6)s

TwoB (6)s

With scoresnf 5

Totalof at least32 of 45 points

85%

Score of 80% in each subject

80%

Students will be evaluated
basedon their performancein
highschool.equivalentto 90%
in the UAE MOE system
Subjects must include (Math,
Physics, Biology, and
Chemistry).
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11. Admission and Registration

Astudent must have a secondary school certificate issued in the UAE or its equivalent as approved by
the UAE Ministry of Education.

Admissions Criteria

a) AU Academic Council determines the number of students to be admitted to each degree
program each semeStNE | OO2NRAYy 3 (2 GKS dzyAGSNBAGE QA

b) ! Qa | RYA & & A -fistrimidatdryA The dedision tg adyhit a student is made on a
competitive basis considering the number of available seats as determined by the colleges
'y R @ KS linalsécondaty gchol @xarfination score.

Admission on Probation
Admission Categories:
Upon successful completion of the admission process, the student will receive either a conditional
or full admission offer issued by the Unit of student recruitment & aions. In addition, If the
student is on one of the following statuses: Provisional, waiting list or rejectedanceledhe or
she will also receive an offer or letter notifying him/her of the application status.
1. Admission offers:
1.1. Full Admissioroffer:

Students who have met all the general and academic requirements will be granted a full
admission.

1.2. Conditional Admission offer:

AAn applicant who does not meet certain admission requirements may be granted conditional
admission. This offer is aligable only for any applicant for certain programs (mentioned
hereafter) with high school average less than the minimum required high school average.
This is only applicable for the following programs: Bachelor of Interior DeBaghelor of
Science in Mnagement, Bachelor of Science in Marketing, Bachelor of Science in Accounting,
Bachelor of Science in Finance, Bachelor of Arts in Sociology and Social Work, Bachelor of Arts
in Psychology, and Bachelor of Mass Communication.

AThe student will register i8 remedial courses to be determined according to the degree
requirements and the grades of relevant subjects in the high school certificate.

AcConditionally admitted students are requested to accept the offer and satisfy the
requirement within the mentionedieadline which is one semester effective from the date
of joining AU.

AsStudent cannot ask for any refund of any tuition fees, in case he does not satisfy the
requirements within the estimated tim&ame. But he/she is entitled to request any
document relatel to his/her academic records.

2. Admission Status:
2.1. Provisional Admission:
AProvisional admitted students are applicants who are temporarily assigned to this status
because of admission requirements.
AThe provisions will be specified in the offer letter of admission and may include, but are not
limited to, a required final high schoaeat reservation payments (if applicahley requiring
specific college requirements within a specified deadline noeretd in the offer letter.
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AFailure to achieve the requirements within the mentioned deadline in the offer letter will lead
to a withdrawal of the offer.

AFor certain admission requirements, a provisional offer may be a transition into a conditional
offer. (This option is applicable for certain programs and certain requirements only).

Astudent cannot ask for any refund of any tuition fees, in case he does not satisfy the
requirements within the estimated tim&ame.

2.2. Waiting list:

AThe decision to admit a stient is made on a competitive basis considering the number of
gL AfroftS asSrda a RSGSNY¥AYSR o0& (GKS O2ff S3S
examination score.

Awaitinglisted applicants will receive email notifications of the waiting list offad dahe
expected final decision deadline.

Alf the applicant wishes to decline the waiting list offers his/her application will be transferred
to the next selected academic program if available otherwise the application will be rejected.

AAfter the final deaion deadline, the waiting listed application will be evaluated for the next
selected academic program if available otherwise the application will be rejected.

2.3. Rejected:
At the initial review of an application, a rejection decision may be recordeddtudent. These

applicants will be given a reason for the rejection. These cover a wide number of reasons
including:
AFailure to achieve or submit the minimum admission requiremarigh school scores, failure
in the college admission test, etc.)
ASeats notwvailable.
AExceeding the time limit for paying seat reservation fees.

2.4. Cancelation:
Applicants may receive a cancellation notification for various reasons, including but not
limited to the following:
Failure to pay the seat reservation fee within thgecified deadline.
Failure to respond to the offer letter within the allotted time frame (i.e., by the end
of the admission cycle).
Rejection of the offer letter by the applicant.
PLILX AOCFy i Qa NBIljdzSad G2 6A0GKRNYXYg¢g FTNRY GKS
Failure to submitth&NB | dzZA NSR | RYAaaAz2y R20dzySyida o6S7¥:
date.
In all such cases, the application and admission fees areafandable.

o Do Do Do Do Do

Conditional Admission Requirements:

U Equivalency letter:
Applicants who graduated from private schools that do not follow the government curriculum
and those with high school certificates issued from outside UAE should obtain equivalency for
their High School Certificate from the UAE Ministry of Education.
x  Appicants who have applied for a Certificate of Equivalency but have not concluded the
equivalency process by the time of registration will be given a chance to register for one
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semester effective from the date of Joining the university, provided sugymita conditional
admission letter from the UAE Ministry of Education.

x  Those applicants will be conditionally admitted for one semester effective from the admission
date, based on the provided offer for the concerned applicant.

x  The applicant must accept the mditional offer to provide the required MOE equivalency
letter before the end of the semester.

U EnglishSubject Scorer its equivalent
(This Condition is not Applicable to M&nd BDSapplicants):
Applicants who have not achieved the required English score by the time of registration will
be given a chance teither:
1) Pass a remedial English course during the first semester. Or,
2) Submit an English proficiency test score before the start ofitbiesemester

U Math/ Sciences subjects (This Condition is not Applicable to MD applicants):
Applicants who have not achieved the required M&tience subjeccoresor its equivalent
by the time of registration will need to paasemedial course in the respective subject(s)

U High school average Conditional Admission:
Applicants with a passing percentage below 60% may be admitted into the following programs
provided to fulfill the belowmentioned requirements:
1 Business Administration programs. 1 Humanities and Sciences programs.
1 Mass Communication programs. 9 Interior Design program

These applicants must register for three (3) remedial courses determintgelmpllege, in the
first semester of study, and achieve a minimum GPA of 2.5 on a 4 scale (these remedial courses
are not for credit within the degree program).

U Credit load for conditional:
The study load of conditionally admitted students is restridtethe following listed
colleges:

Engineering & Information Technology

Architecture, Art, and Design

Business Administration

Humanities and Sciences

Law

Mass Communication

= -4 —a 8 —a 9
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Conditionally admitted applicants wike allowed to register for general courses with a maximum of 12 credit hours
during the first semester.

Terms and Conditions:

AThe University reserves the right to make the appropriate decision, and the conditionally admitted students dc
not have the righto object to the decision.

Aconditionally admitted students clear the liability of Ajman University and its employees from any right or claim
of any kind.

AThe University reserves the right to withdraw an application or an offer at any point in the admsigsxess or
refer cases for further investigation. This includes if any part of the application is falsified or plagiarized, or if the
applicant fails to provide the required information or documentation within the requested timeframe. Where an
offer iswithdrawn due to falsified documentation or information, there will be no refund of any monies paid to
the University.

AThe student must provide true and correct information, and s/he agrees to abide by the academic calendar an:
all University Policies angegulations as well as academic, administrative, and financial decisions, and s/he
delegates Ajman University to amend them unilaterally at its sole discretion, and s/he agrees to abide by ther
once they come into force. S/he fully authorizes the Universitd its employees informing, notifying and sharing
his/her guardian, father, mother, husband, sponsor, financier, or debt collection companies (if any) of everything
related to his/her University life, and providing any of them with all academic, fiahremd administrative
documents and records, including but not limited to the decisions of the disciplinary or ad/hoc committees.

AThe student is entitled to withdraw his/her consent or authorization of sharing his/her information and data, by
sending an mail to the email address mentioned below. This withdrawal shall not affect the legality and
lawfulness of the processing and sharing made based on the consent given prior to the withdrawal.
registration@ajman.ac.ae

AThe student agrees that the University is entitled to unilaterally amend the tuition fees, in accordance with the
a0dzRSyGaQ /FadFrt23s YR akKS Aa O2YYAUGOGSR (2 LI eAy
S/he also agrees to pay out the fines the University decides against delayed payment of any kind.

AUpon registration, students should pay the tuition fees in full in order to avoid the late payment fees or suspensiot
of any or all AU services. The Office oflRce has the right to take any necessary action against any student who
has not settled their due balance, including suspension of registration, dropping the registered courses
suspension of services, and ineligibility to attend exam sessions.

AThe studenh agrees that the University is entitled to withhold certificates, academic record, any statement
(certificate), and/or any other document whatever it is, if s’lhe does not fully honor his/her obligations, including
financial commitments.

Aln case the studerfaces financial issues, and the University wants to try to do a fund raising to help him/her to
pay the tuition fees, his/her personal, academic and financial information may be disclosed by the University to
third Party for this purpose, unless exjilic stated otherwise upon admission in an email sent by the student to
the Office of Registration omegistration@ajman.ac.ae

AThe student is entitled to withdraw his/her consent or authorization of shahis¢her information and data, by
sending an email to the email address mentioned above. This withdrawal shall not affect the legality anc
lawfulness of the processing and sharing made based on the consent given prior to the withdrawal.

AThe studentagree8 K| 0 A 0G0 Aa GKS aiddzRSyiQa NBalLRyaroAftAde 0
Ay GKS &aGdzRRSyidQa OFdGlrft23 FyR LREAOASE YR GKSANI |
acknowledgment of his/her commitment to thesertes and conditions that can be amended from time to time.

AThe student email address which will be created upon admission is one of the official communication channel
between the student and the University.
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English Language Proficiency

AFull admissiona programs where the medium of instruction is English are given only to applicants who achieve
a score 0B0% in Grade 12 English subject (to certain program<jp0rin the TOEFL (papeased test), 61 in
TOEFL (iBT), Computer Based Test (CBT) 1735 BaleL TS (Academic).

AFull admission to the MD program is given only to applicants who achieve a score of at least 550 in the TOE
(paperbased test), 79 in TOEFL (iBT), Computer Based Test (CBT) 214, Band 6 in IELTS.

Alnstitutional TOEFL score is comsit only when the test is taken at an AMIDEAST UAE center.

Admission for Transfer Students

Students from accredited institutions of higher education may apply for admission to the AU program in the same fiel
of study if they have been of good academiarsting, i.e., their Cumulative Grade Point Average (CGPA) is a least 2.0
on a scale of 4.0 or the equivalent and if they have not been subjected to academic or disciplinary dismissal.
However, students who have not been of good academic standing but sotistied (i.e. those with a CGPA of less
than 2.0 on a scale of 4.0) but have not been subjected to academic or disciplinary dismissal may be allowed to trans
only to programs in a field distinctly different from the one in which they were enrolled atirtktitution they
previously attended. And only the transfer of credited General Education courses may be considered.

Terms and Conditions of Courses Transfer:

AThe transferred student fulfils the requirements for full admission to Ajman Univesitiuding a valid English
language proficiency certificate with the required score for the program). In addition, does not allow, under any
circumstances, transfer students to be admitted under the provisions stipulated for conditional admission.

AThe gra@ obtained on the previous course must be at least C (2.0 on a 4.0 scale) irrespective of the course stat
G{FOGA&ATIOU2NRI D22R> SiOdés 2NJ GKS ANIRS GKIFG O2NJ
scale.

AThe number of credit hars for the course is not less than that of the AU equivalent course.

AThe course content from the former educatiarstitution should be similar to that of the corresponding course
offered at AU.

AThe responsibility for approving the credit transfer heish the college (Transfer Committee) that offering the
program, provided that all administrative requirements are fulfilled.

AAU does not grant credit twice for substantially the same course taken at two different institutions.

AAU will not transfer courseBom an awarded Bachelor's degree. However, transfer courses from a diploma
degree may be applicable based on the dean's college approval. Only grades obtained from courses taken at .
gAftf 0S O2YyaARSNBR Ay (KS Ol foldaized fiori Rayisfeed colirsesial R S
previous institution will not be considered in the computation of the CGPA at AU.

AThe transferred course will be marked in the transcript with the letter (T) only when the Office of Registration
receives the requad documents attested from MOE in addition to completing successfully the authenticity
process.

AAU does not grant transfer students a degree unless they complete at least 50 percent of the total credit hours ¢
the program, including the majority of theda30 credit hours of the program study plan at AU.

ALimits transferred credits for Undergraduate programs to a maximum of 50% of the total credits required for the
program.

AThe transfer of credits for clinical training is permissible only when done inURE or in exceptional
circumstances, upon review and approval of a waiver to this requirement by the CAA.

AThe graduation projects and thesis are not subject to transfer.

ACourses descriptiarfor required courses must be stamped by the former educatiamstituition and submitted
to the Office of Registration.
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AThe applicant must disclose his/her desire to transfer courses from the previous university during the admissio
stage, otherwise, he/she bears full academic & administrative responsibility.

AThe Minisry of Education will be contacted to verify academic records issued outside UAE. if positive feedback |
not received from MOBJAE in the student's first semester, pequated courses from the former educational
institute must be registered.

AThe Office oRegistration has the authority to verify the authenticity of the academic records information from
the previous educational institution after getting consent from the student.

AThe decision to admit an applicant is made on a competitive basis, consitlegimgmber of available seats as
determined by each college as well as the priority given to fresh graduates.

AA fee of AED 500 will be charged for the evaluation of courses to be transferred. The fee will be refunded only
the student is admitted.

Evaluation and Award of Transfer Credit

11 Qa S@rfdzrdA2y YR FgFNR 2F (GNIya¥TSNI 2F ONBRAG Sy
required subject areas. In addition, AU provides ease of transfer of credits for students transfernmg fiher
education institution with an established articulation agreement with Akl in case of receiving instructions from
CAAA list of institutions with an articulation agreement with Aball beY' RS | @I Af I 6t S 2y GF
webpage.

AU ensures that there is a quality oversight of credits awarded and consideration for other accredited institutions. In
coordination with the Office of Registration, the concerned department representatives with subject matter specialists
in making decisionsgarding transfer admissions, transfer of creditd advanced standing determine the transfer of
credit.

Documents Required for Course Credit Transfer Evaluation:

1 A Certified copy of the Transcript

1 A certified copy of the detailed course description of ttourse that includes the learning outcomes of the course
and/or course information from the catalogs, course syllabi, and other materials sourced from direct
communication between knowledgeable and experienced faculty and staff at AU and the sendtotanst

1 Valid English Proficiency certification such as EmSAT, TOEFL, IELTS, or other csstifibatierrequired score.

The course transfer documents are reviewed by the evaluators of the respective Department. Acceptance of transf
of credit is not solely dependent on the accreditation status of the sending institution. Also, a credit will not be giver
twice for substanitlly the same course taken at two different institutions. AU may accept previous work, but may also
determine previous work to have no applicability to a specific degree at AU. AU will fully disclose the evaluatio
findings and its implications to the stants before they decide to enroll. The course credit transfer evaluation takes
five(5) days from receiving the request. Written notification will be sent to the student prior to admission of the
transferability of credit, and how much the accepted credit be applied to the degree program at AU. Records of all
decisions and related documents are maintained by the Office of Registration.

Advance Standing and Prior Learning Assessment and Recognition (PLAR)

Ajman Univesity shall recognize certéd earlier learning of applicants which may lead to exemption from some
University courss. This includs credit transfer of coursetaken in an aaedited progam (formal learningand non
formal learning.

PLAR Policy

1. Ajman University shall recognizertified earlier learning of applicants which may lead to exemption from
some University coursedhis includes credit transfer of courses taken in an accredited program (formal
learning), informal learning, and ndormal learning.
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The University does not graaredit twice for substantially the same course or repeated course. Neither does
it grant credit for training in unaccredited institutes, nor for previous courses from unlicensed educational
institutions in the United Arab Emirates or abroad.

Except forcredits awarded through advanced placement or credit transfer, in order to grant credits on the
basis of informal or noffiormal learning a challenge exam will be required in all cases prior to the awarding of
credit for prior learning.

For appropriate recgnition, thelearning should be current, relevant to the course and of sufficient breadth
and depth to ensure university level learning.

C2NJ 20GFAYyAy3 ONBRAG F2NJ LINA2NJ £ SENYyAy3 SELISNRS
weighed aginst course descriptions and their learning outcomes.

A maximum of 30 credit hours can be gained through PLAR. However, in all cases, credits granted throu
Recognition of Prior Learning (RPL) for all courses in an individual undergraduate progranotnaxsteed

50% of the total completion requirements including credit transfer of formal learantgnot more than 25%

for graduate programs.

For every course that has been successfully recognized against prior learning expeaianmade of 'S’
(Standing shall appear on the transcript. For all such courses, the course classification will be coded as 'PLA

PLAR courses shall not be used in determining the cumulative GPA.

Unsuccessful applicants have the right of appeal to the College Dean who may guiemreview to the
Appeal Committee whose decision shall be final.

PLAR Procedure

1.

An applicant shall complete a PLARrequestproviding complete details of his/her prior learning experience
and suggest courses for which credit may be granted to the applicant. The complete applieaii@st along
with all supporting documents and evidence, shall be submitted to the Officeg§tration.

In filling the PLARequest the applicant can get assistance from his/her academic advisor.

The registrar shall forward theequestalong with supportive documents to the College Dean who shall provide
it to the Head of Department (HOD) fevaluation and recognition.

The HOD shall form an dmbc committee in the department to study the case.

Evidences may include authenticated certificates of informal learning, portfolio, projects, but in all cases o
informal and noAformal learning, thestudent has to take and pass a challenge exam for each course he/she is
requesting a waiver for.

The Committee can ask the applicant to submit other documents or evidence, as required.

When the applicant has been assessed, the Committee shall completssmssinent Evaluation form and
submit it to the HODThis form will list all the courses for which credit has been granted. It shall also list
separately the courses for which the applicant requested the credit but no credit was granted by the Committee

The HOD, after approving the recommendations of the Committee, will provide the Assessment Evaluation forn
to the Dean. The HOD can ask the Committee to explain its recommendations and reasons behind its decisiol
He/she can also ask the Committee to reades its recommendations and provide justification for their final
decision.

The Dean wilre-forward the PLAR &equestalongwith the Assessment Evaluation form to the Office of
Registration. The student will be informed accordingly by the Offi¢egistration.

The approved request (PLAR course) fee must belpaiapplicant is not satisfied with the decision of thelremt
committee and the HOD, he/she can file an appeal with the College Dean. The Appeal may be considered by an Apy
Committee whose decision is final.



UNDERGRADUATE STUDENT CATAISZBZ202

Right toWithdraw Registration

The university reserves the right to withdraw an offer of admission if the applicant fails to satisfy all requirements, or
it is found that admission was obtained through the use of incomplete, falsified, altered, or embellished
information.

Re-admission of Former Students

1. New students who have missed two consecutive (regular) semesters of enrollment (in addition to the summe
semester) at the university nsti apply for readmission, A new university ID will be issued if he/ she satisfies
all new admission requirements and should pay the-nefiaindable application and admission fees.

2. ReSSYNRt YSyili 2F RA&AO2yGAYdzSR & dzR Sapgpiodied dader the\blldnviog a
criteria: Ghall apply on the online registration system (ORS)

AThe student ID number was issued in the fall semester without registering and he/she requested to registe
for courses at most in the summer semester of the sat@demic year

AcKS aiGdzRSyGQa L5 ydzYoSN) gl & AaadzsSR Ay GKS
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number was issued.

3. Former stalents who have missed more than four semesters of enrollment at the university may apply for re
admission and a new university ID will be issued, provided that he/she achieve the following:

AThe required average in secondary school certificate.

AA valid Enggh Proficiency Certificate with the required score.

Asatisfy all new admission requirements if any.

ARepayment of all debts.

APay the norrefundable application and admission fees.

AcConsidering the availability of vacant seats in the major.

Alf the college Dan's and the Registrar accept the student to continue in the same major, the previous courses
that the student has studied will be considered if they are included in the new study plan.

4 LINR
GSNJ 2

N.B.:

1. If the student has an academic warning, he/she must trartsfanother program providing that his/her CGPA for
the courses to be transferred is 2.0 or higher.

2. In special cases, if the student can graduate within the time allowed for completion of a degree program and th
study plan is still actey re-enrollment of the student with the same ID and in the same program will be considered
FFGSNI GKS /2ttS53S 5SIy 9 (KS wSIAAGNI ND& | LILINR Ol f @

Documents Required for Admission

a. UAE Secondary School Certificate, or its equivalent, and grausiectipt. Certified copies are acceptable
Equivalency certificate issued by the Ministry of Education UAE for the holders of foreign high school
certificate and for Secondary certificates obtained abroad.

Photocopy of a valid passport

Photocopy of a valid UAE National ID Card

Medical Checkup

Status of UAE National Service for male students.

A valid certificate of good conduct, issued by an official body

passportsize photo

A valid certificate of proficiency in the English language.

Other requirements might apply based on an applicant's specific school system. The Unit of Student
Recruitment and Admissions has the right to request any supporting documents.

=3
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Applications will be processed by the Unit of Student Recruitment and Admsssnly after the payment of
application and admission fees.

Certification of Documents
Newlyadmitted students are requested to have their documents certified before the end of the first semester of
study; otherwise, their registration will l®uspended.
A Secondary school certificates obtained in the UAE must be certificated by the UAE Ministry of Education.
A Secondary certificates obtained abroad must be certified from the country of origin by the authorized
SRdzOI GA2Yy |t | dzi Migiskhof férgign &ffkiS, atdizheASAENERIRASSY .

Seat Reservation
Applications will be processed by the Unit of Student Recruitment and Admissions
a. Only after payment of the nerefundable application and admissions fees.
b. Students admitted to Medicine (MD Program), Dentisagd Nursingorograms are required to pay a seat
reservation deposit.
c. This seat reservation deposit is noefundable and nosiransferable and must be paid before the deadline
stated in the letter of dmission.
d ¢KA&a aSlIid NBaASNBIFiA2y RSLRaAd Aa RSRdAzOGAOGES FTNRY
e. If the student asks to defer admission to the following semester and the request is approved, the deposit wil
be applied to the follwing semester.

Course Registration for New Students

Newlyfull admitted studentswill be allowed to registet8 credit hours according to their study plan.

Newly conditionaly admitted studentswill be allowed to registefor up to 12 credit hoursaccording to their study
plan.

Important: Conditional admittedStudentsmay beallowed toregister no more thari2 credit hours
(General Educatiofourse}in the semestebefore fulfillment ofthe admissiomrequiremens.

If the student does not achieve ttegmission requirements the first semesters after his/her admission, the College
Council may consider dismissal of the student from his/her program. In this case, the student may be allowed t
transfer to another program if he/she satisfies its admission conditions.

hyOS I aGdzRRSyiQa aSt SOGSR 02dzNERSa& Kthe®tdedt BaS paithe hitidNR @ S
fees, the student wilbbtainan onlinetimetablethat states the name of the courses, teehedule of classes, the name
of the lecturer and the number of the classroom or the laboratory in which the course is held.

NB:

Students may be allowed to extend their conditional admission period for another semester and register for up to 1:
additiond credit hours (enrollment in qualifying courses may be required).

Course Registration for Continuing Students

Colleges encourage negrobationstudents (see Sectiom Tfor an explanation of the academgpcobationsystem) to

use the early registration period to select courses in consultation with their academic advisors. The early registratio
period is specified in the academic calendar. Warned students and students who did not benefit from the earl
registration @n register during the registration week. See the academic calendar.

Registered AU students may take some courses outside AU provided that they obtain the prior approval of the Des
of the College. Acceptance of the transfer of external courses is casdlacicording to th criteria outlinedin the
transfer course$érom another institute.
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Adding and Dropping Courses

Students may add/drop courses only withthe approved period Students who add and drop courses during the
approved period will not lose thiees paid for dropped courses. When adding/dropping courses, students should bear
in mind that the minimum number of credit hours for which they may register is nine.

The academic calendar specifies feiodF 2 NJ 6 A G KRNI g f FNRY | O2dzNBES 6A 0K
GKAa Ol asSsy GKS O2dzNES FLIISEFNE Ay (G§KS GNFyaONBemssters A
Grade Point Average or the CGPA.

Study Load

1 A student's study lad refers to the total number of credit hours registered during a given semester. For
undergraduate students, the typical study load ranges from 12 to 20 credit hours per regular semester, base
on the approved study plan. Each credit hour correspondsitttee one hour of lecture or two hours of
practical/laboratory work per week over a 4eek semester.

1 Exceptions for Increased Study Load are as follows:

- Anincreased study load of up to 22 credit hours for Medicine students and 21 credit hositsdents
in other undergraduate programs may be allowed under the following conditions:
0 The student is enrolled in Year 5 or Year 6 of the Doctor of Medicine program.
0 The student is enrolled in the Bachelor of Dental Surgery program and is in good academic
standing.
0 The student has achieved a cGPA of at least 3.6 in the previous semester.
0 The student is expected to graduate by the end of the current semester and is in good academic
standing.
9 During the summer term, students may enroll in a maximum of 6ithedirs. However, students in their final
semester who are expected to graduate may be allowed to take an additional 3 credit hours, upon approval.
1 In case of an academic probation, the studeritudy load is reducedéh accordance witlthe Academic
Prolation Policy and the Academic Progress Policy of Ajman Univéalsitydetailed irBection17Academic
Probationof this catalog)

Time Allowed for Completion of a Degree Program

The maximum time allowed for a student in which he/she may complete a dggoggam is a maximum of double

the regular number of required semesters. In other words, afmar bachelds degree must be completed in a
maximum of 16 regular semesters of enrolment in the program. The minimum time allowed to complete a degree fo
non-transfer students is a minimum of six regular semesters for-j@ar programs and eight regular semesters for
five-year programs.

The maximum andhe minimum number of semesters of enrolment for transfer students is determined after the
deduction of tle number of earned/transferred semesters (15 credits correspond to one semester) from the above
limits. Suspended semesters are not counted in the time allowed for students to complete their slegree

Suspension of Registration

The Suspension request shddde applied online on the online registration system (QR8)the college deaandthe
registrats approval are requiredn addition to other related offices

A Newly-admitted students can only submit a request to suspend their study in theirstirsester if they paid
the seat reservation deposit, and they have to register courses for the next semester. Otherwise, the studen
has to apply for new admission

A Former students can submit a request to suspend their study knowingTihattotal number ouspended
semesters for former studestisa maximunof four.
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Right to Cancefdmission/Registration

The University reserves the right to cancel an offer of admission if the applicant fails to satisfy all requirements, or if
is found that admissiowas obtained through the use of incomplete, falsified, alte@mdembellished information.

Student ID Card

Students will receive digital university ID card containing their photograph, name, date of batid AU ID number

(the student ID card will be valid for #fie period expectedto complete the program Thedigital ID card should be
shownif have been requestedt mayprovideaccess to certain academic buildings and hostels. In addition, the card is
required for admission to sports facilities, to sit university exaans to make use chAUfacilities.

Fraudulent use of an ID card shall result in disciplinary action.

| 671
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12. Academic Advising

As part of its dedication to academic success, AU is committed to offering high quality academic advising in order
help students in the development and pursuit of academic objectives consistent withctregrgoals.The academic
advisng role has been created to enhance the levels of academic advice and support that students receive througho
their time at AU, leading to improved progression and successful career transition. Students will have opportunit
throughout their academic jaumey to work closely with an academic advisor to reflect on their current progress and
make clear plans for development and improvement. Academic advising is an ongoing process that connects studel
to the university. Academic advisors provide guidancsttments in taking responsibility for their own learning, and

in developing meaningful educational plans. Academic advising will aim at empowering each student with adequa
and timely guidance, recommend resources and make referral to services thahpable of helping advance the
atdzRSyidaqQ ailAatta GKFG oAttt €SFER (G2 FOFRSYAO adz00Saa
advising process and makes its implementation more efficient by the advisors.

General AU Advising Polige

1. Every new student is assigned an academic advisor within a week from his/her full admission to AU. Every advis
will be assigned new advisees from each batch of new students admitted. Once a student is assigned to an advis
the student will continudo receive academic advising from the same advisor for their eatieglemicgyears. This
is to build an effective advisemdvisor relationship and ensure advising continuum.

It is the responsibility of the college deanship to ensure that every regulaestuths an academic advisor.
AU students are informed about the advising policy and advising process during the initial orientation.
I OF RSYAO I ROAA2NA | NS LINPGARSR gAGK | O0Saa G2 GKS)

Every regular student must receive aaét one advising session per semester.

S T o

Students at risk and those with academic warning/probation must receive a minimum of two academic advisin
sessions per semester.

7. Students in their final year of study must be provided with academic advising atieestevery semester of their
final year.

8. New faculty can only eadvise of up to 40 students with a senior academic advisor throughout the first academic
year, while completing a set number of mandated faculty developing programs. Starting from thel seealemic
year, the new faculty member is assigned a regular advising assignment.

9. The following table describdése recommended maximum number of advisees andduisees:

Description Maximum Advisees Maximum Ceadvisees
Existing Faculty (includif@AAD lecturers) 40 0
New Faculty (tyear only) 0 40
GEP Lecturers (for freshman students only) 40 0
Senior Instructors, Instructors, and Assistant Instruct 0 40

10. Under special and strict circumstances, an advisee may request to change hiséidemic advisor. This must be
assessed by the Deanship of the pertaining college.

11. Resources will be made available to all units to ensure effective and efficient advising at all levels.

12. Training on effective academic advising will be provided faddisors and cadvisors.
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13. The college dean shall assign one (or more) lead advisor to support other academic advisorsadvidars.
Academic advisors and-@alvisors shall communicate with the Office of Registration only through the lead advisor

Resporsibilities of the StudentAdvisee

The advising process depends on the thoughtful participation of the students. To this end, students must assume fi
following responsibilities:

1.

o > 0w N

o

10.

11.

12.
13.

14.

.S02YS FIEYAELAINI 6AGK GKSAN I R@hraudidate Qith hahXBoudgh ervad, a
phone, and individual appointment.

Become familiar with academic policies, dates, and deadlines.
Come prepared and on time to meetings with their academic advisor.
Regularly check and respond to email communications fitee academic advisor and other AU departments.

Inform academic advisor of problems and concerns which may impact their academic performance as soon
possible

Keep their academic advisors informed about their academic progress by copying themlavalitrsent emails.

Become familiarized with requirements for the academic program, as well as graduation and other requirement
contained in the appropriate University catalog and other University publications.

Maintain or have access to advisirglated records, like advising appointment, copies of prior college or
university transcripts; current academic transcript; current semester timetable; and, individual study plans.

5SSt 2L Iy AYRAGARdAzZt ¢ tfly ! KSIRéPIKESAAJZRE Wi RS
advisor.

Accept ultimate responsibility for selection of classes, which incorporates decisions as well as the acaderr
advice that has been given.

Evaluate academic advising programs and individual Academic Advisors by filieg feums, speaking or
writing to the head of departments, or the Dean.

Meet with the academic advisor on a regular basis if s/he is on academic warning or probation.

Follow through the advice of the academic advisor and actively improve the acadendingtaf required with
thorough peertutoring and other student support services.

Attend training workshops related to the student's academic journey, which are conducted by the university
every academic year.

Note: The full Academic Advising Policy is available iStheent Handboak


https://www.ajman.ac.ae/en/institutional-documents/students-documents

4| UNDERGRADUATE STUDENT CATAISZBZ202

13. Change of Major

New Students
Firstsemester students may apply to transfer from one maganother within the university during thadd/drop
period. The application is processed through @feice of Admission& the Office ofRegistration provided that:

a. The applicant meets the admission requirements of the degree program to which he/ghaysg

b. There ighe availability of seats
c. Approval of the deans of both colleges concerned is obtained, along with approval from the registrar.

Transfer between Programs

Students may transfer from one program to another within the university providedttiegt satisfyall conditiors of

the sectionabove. In addition, they must satisfy the following:
1. The applicant meets the admission conditions of the program to which he/she is applying
2. ¢KS LINBOSRAY3I aSYSaidiSNNa DNJI R $atteguired by the @ef Nbgea®; a K
3. Thetransfer requesshould be submitted within the period specified in the academic calendar.

| 70]
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14. Academic Evaluation and Assessment

Course Assessment
Ly SIOK NBIAAGSNBR O2dzNBS> | & GodzRiSoédu@ @stahlishbidfog thévdoligge S
concerned and explained in the course plan. The overall score is hormally distributed as follows, exceptions may
taken Depending on the nature of the course:

a. Semester tests and activities 4550 percent

b. Mid-Semeter examination 20-25 percent

c. Final examination 30 percent

The score for semester tests and activities includes marks for tests, quizzes, assignments, research, and laborat
work. The passing mark in each course is sixty percent while for Medcieventy percent.

Grading System

The university adopts the following grading system for all Undergraduate Programs and Medicine:

All Programs, Except Medicine Medicine
Percentage Grade Grade Point Merit Grade Grade Point Merit
90-100 A 4 Excellent A 4 Excellent
85-89 B+ 35 Very Good (High) B+ 3.5 Very Good (High)
80-84 B 3 Very Good B 3 Very Good
75T @ C+ 25 Good (High) C+ 25 Good (High)
70-74 C 2 Good C 2 Good
65-69 D+ 15 Pass (High)
60-64 D 1 Pass F 0 Fai
Lessthan6C F 0 Fail
N/A XE 0 Fail (A\c;zia(:jleel:ir:)iﬁ)lntegrit) XF 0 Falil (A\(;?(;jlsg:)iﬁ)lntegrit}
N/A T N/A Transfer T N/A Transfer
N/A IP N/A In Progress IP N/A In Progress
N/A I N/A Incomplete I N/A Incomplete
PLAR (Prior Learning PLARPrior Learning
N/A S N/A Assessment and S N/A Assessment and
Recognition) Recognition)

NB:The course passing grade for Undergraduate programs is (D) except for MD is (C).

Semester Grade Point Average

The semester GPA indicates student performance during the semester aaltugated as follows: the total of the
grade point of each course taken in the semester multiplied by its credit hours, divided by the total number of credi
hours registered in the semester.

For example, if a student obtains the results as set outéntéible given below, his/her semester grade point average
will be computed as follows: GPA$+6+9+12+12+6)/1854/18 = 3

| 71]
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Subject Credit Hours  Points Product of Credit Hours by Point Grade
Mathematics 1 3 3 9
Statistics 3 2 6
Physics | 3 3 9
IslamicCulture 3 4 12
Arabic Language 3 4 12
Psychology 3 2 6

Total 18 54 points

Cumulative Grade Point Average

The CGPA indicates the B$ y (i Q& | @S NI 3 Sall céseserz Nivtd tifediBal i@ eiBeNd semester. It is
calculated as follows: the total of the point grade of each course taken to date, multiplied by its credit hours, dividec
by the total number of credit hours taken.

If a student repeats a courseinK A OK KSkaKS 2060 AYSR Iy aCé 3IANFRSZ 2NJ
last grade obtained will be considered in the calculation of the CGPA regardless of whether the last grade is high
than the original one or not. However, the originahde will continue to appear in the academic record without
affecting the calculation of the CGPA.

The CGPA is also used for academic probation as follows: starting from the end of the second semester of study, if
a0dzRSy(Qa /Dt! XaofA$adaobKINGIh NREIRKIP BR K ya i dzRE RE YIAYR £
improve his/her academic performance to raise the CGPAQm®mRhigher. (See Sectioh7 for the policy regulating

the study load of warned students).

A student will not be ddwed to graduate unless his/her CGPfatdeast 2.0n all undergraduate programs excepe

MD program, the CGPA must be at least 2éd)en if he/she has passed all required courses of the program of study.
In this case, and in consultation with theaalemic advisor, the student must repeat a number of courses of the study
plan in order to raise his’lher CGPA to 2.0 as a minipaurat least2.5 for MD.

Incomplete Grade

If a student does not attend the final examination due to an emergency and he/she sablesbt a total mark of 30
outof 70incourseworbk 1 SaGa | yR YARGSNY SEFYAYyLFLGA2YO0 G(KS O2dzNEA
evidence for failure to aénd a final examination due to an emergency consists of the following:

a. illness certified in a medical report approved by the University Clinic;

b. death certificate of a first cseconddegree relative;

c. arrest or summons before a court or other legal body;

d. other excuses accepted by the College Council.

In these caseghe student must submit an online request within thraerking daysof the examination date along
with the relevant documentsRequestsubmitted by students with a 25 percent absence warning will not be accepted.

Note:
1. LG Aa GKS & dzRSy (upith iB éollelfe yodldiesmirte el date df the ekanftd réndve the
incomplete grades according to the date specified inuh&ersity calendar.
2.1 &addzRSyiG ¢K2aS O2dzNBS NBadzZ G A& aAyO2YLI SGSé Ydz
of the following semester in which he/she registers, as shown in the academic calendar, othagvade (F)
will be obtaned.
3. Theadministrativeincomplete request fee must be paid.
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Make-up Exam

Students who have two final exams scheduled at the same time or have three final exams scheduled on the same
can request to sit for the makep exam inraccordance witlihe dates scheduledn the academic calendar.

Examination Resits

For a student who faslthe last course (other than training and internships) in the program osesithe final exam
and daesnot qualify for an incomplete grade, other than training and internshie/she can take a st exam if:

1 He/she hasttended more than75% of the classes.

1 he/sheisnot subject todisciplinary penaltiefor academic violations in the course which he will sitdoe-sit
exam

NB

1 The resit exam grade shall be out of 88s a regular final exam) for students who achiavainimum grade of
42/70 in the semester wofR

i Students who achieve a semester work grade below 42/70 would be allowed to sit for a comprehensive exam
out of 100. The ceiling for the final grade in theise shall b&CG®

9 Thereis a charge of 50 percent of the course fees and the student mitskeethe final examination before the
beginning of the following semester

Student Grade Appeal

The student grade appeal is a request for review of a decibnRS g A G K NBaLISOG G2 | &ad
which applies to all students enrolled at Ajman University, provides a means to request reconsideration of the grade
decision without risk of disadvantage.

Grade Complaints concerning final examinatieaults need to be submitted within 15 calendar days following the
announcement of examination results. Students may appeal a final grade after it has been posted through formal
procedures, and their requests will be answered before the beginning of tle amdemic semester. Students
wishing to appeal a final examination grade result must adhere to the following procedure.

Grade Appeal Procedure

1. The student can seek advice and guidance from his/her advisor and/or the course instructor to avail of the
opportunities for early and/or informal resolution. In this case, if the matter is not resolved with the
instructor through informal resolution, the student may submit an online request through the Online Request
System (ORS) Grade Appeal, which is routetiedffice of Registration.

2. The Office of Registration will screen the request to ensure the validity of the request.

3. Upon approval from the Office of Registration, the request is routed to the Office of Finance for charge
allocation.

4. The request is then iged to the concerned college where deliberations are conducted and the decision is
taken. Upon receiving the request, the college forms a thresmber committee that includes the instructor
of the course. The committee will meet and review the grade ¢afimn to determine computational, or
clerical error or something contrary to the policies and procedures stated in the course syllabus. The
deliberation and decision of the grade appeal should be completed by the college within two weeks from
receiving tle request.

5. Inthe event the appeal is rejected by the college, an automated email is sent to the student notifying him/her
of the decision. The student can also access the system to check online the Grade Appeal (complaint) statt
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6. Inthe event the appeas approved by the college, the decision will be routed to the Office of Registration to
reflect the approved grade change on the studsatademic record.

7. The student will receive an email notification on his/her university email that the requestgpleted and
the change of grade has taken place. The student is able to verify the completed status of the request b
accessing the online system.

8. The Office of Registration shall maintain electronic records of appeals and complaints whether approved c
rejected.
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15. Supervised CrediEarning

Colleges may approve supervised cragditning on selected courses designed for advanced undergraduates that have
completed 50 percent of the required credits for graduation. The purpose of such courses is to malgbiepos
study all the units of a course under the supervision of a faculty member on a meeting session basis. The schedule
these meetings should not be less than 15 contact hours per semester.

The supervised work should cover all the content of therse and meet its objectives. The supervisor must ensure
GKFG GdKS O2dzNBS A& RS@G2GSR (2 FROlIyOAy3a addRSyidaQ 1
Reasons why a student may wish to take a supervised study course include:

a. To adjust his/hestudy plan by completing a specific course which is not offered in that semester

b. To complete a course which is not offered but it is required for graduation during the final semester

c. To gain additional knowledge and practical experience in designingucting, analyzing and documenting

coursework

Amaximumof ninecredk 2 dzZNBA 2 F & dzZLJSNIBWAAaASR addzReée OFy oS GF1Sy R
A student may not register for more than three credit hours of supervised study per semester.

Theassessment of the course will be conducted as follows:

a. Students will be required to sit for a written exam to be evaluated by the supervisor. This exam will be weighte
at 20% of the final course mark;

b. Atthe end of the semester, students will submiivétten report to the supervisor detailing the work carried
out. This report will be weighted at 40% of the final course mark;

c. Students will present their work to an internal examiner who will not be the supervisor. The oral presentation
will be weighted 840% of the final course mark;

QX
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16. Attendance Policy

Attending classes is compulsory for all courses. A student will not be allowed to take the final examination if he/sh
has missed 25 percent of the classes in a given semester. Absence warning policies are set out below:

- Ifastudentis absent for 10 percent of theoretical and practical class hours, the lecturer will issue a 10 percer
absence first warning.

- Ifastudentis absent for 20 percent of theoretical and practical class hours, the lecturer will issue a 20 percel
absence second warning.

- If a student is absent for 25 percent of class hours, the Instructor will issue a 25 percent absence warning,
and the student will receive an F grade.
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17. Academic Probation

Academic Probation for Undergraduate Students
At the end of anyegular semester a student seeking an undergraduate degree must maintain a cumulative Grade Poir
Average (cGPA) of 2.0 or above to be considered in a good academic standing.

1. LT GKS aidzRSyiQa ODt! Aa 0Sf2¢ spinysefmdsieds)yhd/sh&reckive& S |
Fy 1T OFRSYAO 2FNYyAYy3 | FUSNIGKS SyR 2F GKS addzRSy ¢
alert to notify the students with their academic performance and to the AU academic support team to provide
the required support.

a) The student will be under academic mentoring and monitoring programs to provide a full support to
the student, academically through the Student Success Center (SSC) aadademically via the
Counseling Unit (CU), and to closelyfewizl 1S (GKS addzRSydQa | OF RSYAC
advisor and course instructor(s) with an objective to raise the cGPA to 2.0 or above.

b) ¢KS &0dzRRSyiQa | OFRSYAO FROA&2NI | LILINPOPSE GKS f
F, D, oD+ grades are preferably repeated if they are offered in the spring semester or summer term.

c) ¢KS FOFRSYAO I NYyAy3 A& y2G NBO2NRSR 2y GKS 3

d LT GKS aiddRRSydoa ODt ! NBYFAya o6St2¢ wodn | Fi
continued in the academic warning status and under academic mentoring and monitoring programs.

e) The student, his/her academic advisor, and sponsor (if any) are notified about the student warning
atlkddzad ¢KS addzRSyiQa aLRYVAAKBOAGIAZREFOQHAE OF
email if they request.

2. If the student's cGPA is below 2.0 after completing three regular semesters or after he/she has been in goa
academic standing beyond the third semester, he/she receivéscademic Probation @e (AP1and is placed
on academic probation by the Office of Registration.

a) The student, his/her academic advisor, and sponsor (if any) are notified about the student probation
allddae ¢KS adddzRSyidQa &aLlRyazN omdademiy ®anscript Vi f
email if they request.

b) The student status will be updated on his/her transc#ipt

c) The student will be under academic mentoring and monitoring programs to provide a full support
academic to the student academically through StudertcBas Center (SSC) and famademically via
the Counseling Unit (CU).

d) The study load of the student with AP1 is restricted. A student can register for a maximum of 15 credi
hours (C.H.), of which at least three credit hours are repeated (the prionigpefated courses is given
for courses with F, D, or D+ grades). The academic advisor approves the list of courses the stude
should register for.

3. If astudentfails to raise his/her cGPA to Z0above at the end of the semester subsequent to Awademic
Probation Ondexcluding the summer term/semester), he/she will receimeAaademic Probation Two (AP2)
and is placed on academic probation by the Office of Registration.

a) The student, his/her academic advisor, and sponsor (if any) are notifieat étve student probation
a0l ddzad® ¢KS aAdGdzZRSyiQa aLlRyaz2zN oAF Fyeov gAff
email if they request.

b) The student status will be updated on his/her transc#ipt

c) A student with AP2 can register for a maximum of 12 credit hours, of which at least six credit hours
are repeated (the priority of repeated courses is given for courses with F, D, or D+ grades). Th
academic advisor approves the list of courses the studbotld register for.

d) If the student receives AP2, the college evaluates the student's academic record, his/her ability to
continue studying in the major to reach a good academic stand, and the feasibility of raising the
a0dzZRSYy G Qa ODt ! thé end of the IISWing Bemesi®rn Thé éuncil should take the
appropriate decision, either to continuing his/her studies or changing the major.
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4. If a student fails to raise his’lhe@GPAo 2.00r higher at the end of the semester subsequent to the Academic
Probation Two (excluding the summer term/semestég/she is issued aAcademic Probation Three (AP3)
and is placed on academic probation by the Office of Registration.

a) The student, his/her academic advisor, and sponsor (if any) are notified aboutuithens probation
a0l ddzad ¢KS adGdzRSyidQa aLRyazN oAF Fyeov gAff
email if they request.

b) The student status will be updated on his/her transc#ipt

5. If a student receives an AP3 but his/her cGPA is 1greater and has completed at least 70% of the program
total credit hours, he/she will be given a chance for two regular semesters to raise the cGPA to 2.0.

a) The study load of the student is restricted to a maximum of 9 credit hours, of which at leastditx cr
hours are repeated (the priority of repeated courses is given for courses with F, D, or D+ grades).

b) The academic advisor approves the list of courses the student should register for.

c) LT GKS aiddzRSydQa ODt! NXBY l-ragyiar-semesters geriod, @nu he/sbie (i |
is issued a final Repeated Academic Probation Three (RAP3). The student with RAP3 cannot contin
in the major, and his/her situation will be evaluated by the College Council with only two options:

d) change to another majoprovided that he/she meets the admission requirements of that major; or

e) academically dismissed from the University.

f) The student, his/her academic advisor, and sponsor (if any) are notified about the student probation
allGdaAae ¢KS addBRSybaNa BiAFaADNI ANBORRER 2F (K
emalil if they request.

6. If astudentreceives an AP3 and he/she falls under one of the following categories:

a) has completed at least 70% of the program total credit hours but his/her cGPss ithén 1.7; or

b) has notcompleted at least 70% of the program total credit hours and hisdi@&PA is less than 2.0,

If the student falls under one of the categories 6a or 6b, the College recommends one of the following options
i. change to another major imnother College, provided that the student meets the admission
requirements for that major; or

ii. academically dismiss the student from the University.

The following table summarizes the various academic warnings and probations and their effects oRtBeystil Q & & |
load:

Warning/Probation Type Issue Semester Study Load Repeated
Academic Warning After 1tand 29 Regular Semesters Il ROA &a2NRa
Academic Probation One (AP1 After 39 Regular Semester 15 C.H. 3 C.H.

Academic Probation Two (AP2 After Regular Semester Subsequentto A 12 C.H. 6 C.H.
Academic Probation Three (AP After Regular Semester Subsequentto A 9 C.H. 6 C.H.
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18. Graduation Requirements

A student will be awarded a degree subiject to fulfilling the following requirements:
a. Completion of all courses of the academic program
b. Completion of practical training as specified in the study plan
c. A CGPAf at least 2.6xcept for college of a CGPA of at least 2.5.

Note:

The student who completed all the above graduation requiremeatsreceive the graduation certificates, Transcript,
diploma (wall certificate), or any other related letter of graduation, only after his/her clearance has been approved by
0KS O02tfS3S YR (KS O2yOSNY SR 27T 7T addiesmwdrdsz8ikan OrfiverbitiNd: v
Ajman University is entitled to withhold the graduation certificates, the Transcript, the diploma (wall certificate), and
any other letter or certificate, if s/he does not fully honor his/her obligations towards Ajmanetsity, including
financial commitments or dues.

The merit of the degree is determined according to the following scale:

Scaling System for Graduation

Cumulative GPA Merit Cumulatlyg El ey Merlj[ f_or
Medicine medicine
From 3.8 10 4.0 Excellent with From 3.8 0 4.0 Excellent with
Honor Honor
From 3'63t§ less than Excellent From 3.6 to less than 3.8 Excellent
From 3.03tg less than Very Good From 3.0 to less than 3.6 Very Good
From 2.53'[8 less than Good
: From 2.5 to less than 3.0 Good
From 2.0 to less than )
Satisfactory

2.5
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Double Major
AU currently does not provide the option @afDouble Majofor any of its programs.

Concentration

A concentration is a grouping of courses which represent aspelialization taken within the major field of study.
concentration may be specified on the student's academic record (transcript) but not on the degree certificate. Th
concentration shalinclude at least 15 credits of study, or equivalent, in the specialized field in order to be recognized
by theMinistry of Higher Education and Scientific Resealtiyraduate programshis must include the thesis and at
least 9 credits of other courses.

Major/Minor

AUstudentsareeligibleto enrollfor aminorwhiletheyarepursuingtheir majorafter theyhavecompleted 50% omore
credit hours from their study plan witminimum Cumulative GREGPA)f 2.5. Also, their applicaticior major/minor
mustbe submittedprior to the specified deadlineyhich isoneweek before thdastdayof the add/dropperiodoftheir
expectedgraduationsemester.Theapprovalsof both the Dean ofthe collegeoffering the major andthe Deanof the
collegewhere studentis seekinga minor are required for admission ofthe student to the requested minor. The
primary academicadvisor ofthe student will continue to serve as advisor for both major and minor. However, the
academic advisor may seek assistance @waperation from the department or college offering the selected minor.

The completion requirements for the minor, including the prerequisites required to take the specified courses, are wel
defined for all minors offered by Ajman University. Studentsolled in major/minor must satisfy all the degree
completion requirements of the major as well as all stated completion requirements of the minor.

¢KS aidzRSyiQa GNIYYAONRLII FyYyR RSINBS OSNIATFA Oladu&ions A t
gAtft 0S AYRAOFGSR 2y (KS &ai0dRSydGQa (NI ya GRAofailedst2@2 NJ
in all subjectsrelated to the major, as per the approvedstudy plan, aswell as a cumulative GPA of 2rOsubjects
required Pr the selected Minor. The cumulative GPA of the major dimltalculatedbasedon all coursesin the
approvedstudy plan. The cumulative GPAof minor shallbe determined based on the list of courses specified for
successful completion of the minor.

The CGPAmentioned on the transcript shalbe the overall CGPAalculated based oall coursesof major inthe
approvedstudyplanaswell asthe additionalcoursedakento satisfythe requirementsof the minor. Furthermorethe
degreecertificateshallmentionthe correspondingnerit (ExcellentyeryGood,GoodX tor the overall CGPAf major
andminor coursesasmentionedabove.

Second Degree

An additional undergraduate degree may be awarded to graduates of first degree from AU only when asteeksnt

the admission requirements for the second degree and upon completion of the requirements of the additional degree
which must include at least 30 credit hours that are distinctive to that particular program/major and not taken to meet
requirements ofthe first degree. A student who has already graduated with an undergraduate degree from an
institution other than AU can apply for a second undergraduate degree but would not get credit for any course listec
in the transcript for the first undergraduatesdree.
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20.

b2 SANB S

Graduates of a recognized program, with no current affiliation to an academic institution, interested in broadening
their knowledge in a specific discipline, or upgrading their academic record without seeking formal admission to pursu
a degree are offeretly Ajman University (AU) the opportunity to enroll as rimyree students.

Approval for nordegree status shall be based on course space availability and criteria for admissions and registratiol
AnonRSIANB S & (i doaulBs¢sisini not@olBt Revdiany degree and the nestegree student shall not qualify
for any financial aid or scholarship

Required documents:

To Do Do Do I I

The certificate degre&s awarded for high school and undergraduate or Graduate.
Photocopy of valid passport

Photocopy of a valid EmiragdD Card

Medical Checkup

Two passporisize photos

A certificate of proficiency in the English language

Conditions for NorDegree Status

1 The applicants should complete the rdegree online application form for admission and provide all

required docunentation and pay the application fee within the same deadline date published in the

academic calendar set folegreeseeking students.

Registering courses under nadiegree status requires compliance with all the coursenaguisites.

Coursework grades faron-degree students shall not count toward or against the previously earned

undergraduate or graduate CGPA.

A college might cancel an initially offered course, at any time prior to the start of the semester, due to a

minimum enrollment of students thdtas not been met.

Courses completed successfully by a4degree student shall not automatically provide an eligibility status

for admission to a future degree program.

There are limits to the number of courses ahe number of credithours that can be registered by a non

degree student.

o0 Nondegree undergraduate students can only enroll for a maximum of two semesters, with (no

more than 17 credit hours per semester).

A nondegree student will not receive a degree.
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21.
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All documents submitted to the University in support of an applicant for admission become the property of Ajman
University and, as such, become under the control ofuiné of Student Recruitmerdand Admissions

Digital student record file

- Administrative documents

(0]
(0]
o

o

Personal information including information about high school certificate.
High School certificate, and grade certificate, equivalency certificate (when applicable)

t I & & LJ2 NiésilancyOQdatk¥ birth, country of birth, nationality, NatiolizIHealth certificate, Conduct
certificate, and Photos

Application form, any eventual undertaking.
Address of the studentind other contact details, including parents contact.
Changing Personal Data

- Academic documents

Status of the student (regulasuspended, dismissed).
Grade transcript for each semester and timetable of registered courses.

Transfer credit information including names and dates of attendance at othergeosindary institutions,
courses taken and credit hours and final grades eardedrees, diplomas, and other awards, and related
information.

Degrees and awards earned including date awarded, degree, College, major(s) and minor(s) and CGPA.
Academic disciplinary information, if applicable.

All academic transactions:

a. Registration cotses, add and drop courses in each semester Grade entry, grade modifiChamge
Major

Clearance request

All students Erequests

All financial transactions.

Registration Suspension

Reenrollment

Grade Complaint, Incomplete request,-BieExam,

Course Ruivalency

Se@ o200

Confidentiality of the Records

1.

't O2yaARSNER GKF{d &aldzRRSyid NBO2NRa INB &aGNROGE e
records shall only be possible with a prior written consent from the student.

Transcripts and officimlocuments will not be issued to any person other than the student unless they have
I £SGGSNI 2F FdziK2NRT FdA2y aA3IYySR 68 GKS atdRSy(
The Office Registration will assist institutions when they request informatiothe authenticity of a copy

of the transcript or a graduation certificate with the prior consent of the student.

Individuals with access to protected student academic records have an affirmative responsibility not to
release that information to any thd party.
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Relevant offices with access to student academic records may not release any information without the prio
consent of the student.

hyte FdzZiK2NAT SR &iG+F¥FF Oly SESOdziS (GKS NB&adzZ G 2
name.Furthermore, the Registrar has an information system that detects any eventual change of grades ol
the system. The history of all transactions can be traced.

Student Rights
Students have the right to:

a. Inspect and review information contained in their edtioa records.
b. Request change or update of their personal da¢dore graduation

Student Record Retention and Disposal

T

=

I FNR O2LIASa 2F 9yNRffSR aiddzRSydiaQ 7TAf-3lorbywds afte LI
student graduation ofast date of attendance.

The final examination papers/digital shall be kept by College Departments for two semesters.

Only digital copies of the final course marks will be maintained after-2019

The hard copy of the final course marks submitted by gelieto the Office of Admissions and Registration
before 201920 will be kept by AU.

S5AIAGEE O2LIASa 2F ONARGAOIET SyNRffSR adddzZRSyiQa NB
will be kept by AU for all students admitted for not lekan fifty (50) years after student graduation or last
date of attendance.
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22. Student Satisfaction Rate

l'a LINI 2F ! Qa O2yliAydzzdza AYLINRGSYSyd LINRPOSaax Gf
conducted surveys each academic year to iowertheinstruction, services and facilities offered at AU for students,
faculty, and administrative staff. In addition, the OIPE has developed surveys for measuring faculty/student satisfactic
on Online Teaching and Assessment. OIPE prepared the rsdisesented them to recognize successes and address

F NBFa&a F2NJI AYLNROSYSYyd Ay GKSANI I OKAS@OSYSyld GASR (2

The following table summarizes the results of different Student Satisfaction Surveys bytlggvimgerall weighted
average score for each survey in each semester. All Satisfaction SQusesygpoint Likert scaleexcept those related

to assessment of courses and academic advesmbthe minimum acceptable overall weighted average score shall be
3.5 out of 5 or 70%. A Corrective Action Plan is required if the achieved score for an indicator is less than the minimt
acceptable score of 3.5 out of 5 or 70%. In addition, for continuous quality enhancement, each Unit shall provide &
Improvement Actbn Plan for the following year. Satisfaction surveys such as Student Course Assessment Survey (SC
and Academic Advisor Survey (AAsanilarly use 5point Likert scalehowever,the minimum acceptable overall
weighted average score is 4 out of 5 or 80%.

Student Satisfaction Survey ResultdY 202324

# Survey Name AY 20222024
Response Weighted Average %ageAgreement
Rate Agreement Score Score
(out of 5) (Agreement
Score/5*100)
1 Student Course Assessment Survey 55.5% 4.67 93%
(SCAS) (Teaching Aspe(tis3tructor
questions)
Student Course Assessment Survey 4.61 92%
(SCAS) (Learning Aspects) (Course
questions)
2 Academic Advisor Survey (AAS) 41.99% 4.56 91%
3  Student Satisfaction Survey on AU 16.68% 4.09 82%

Services and Support Offices

Student Faculty Ratio

Thestudent faculty ratio as of Fall semester 362024 is 20.6.
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23. Student Services
Thesubsequentt (i dzR Seywiteage discussed in more detailstime Student Handboak

Student Counseling Unit

Student Counseling is dedicated to helping studeattdress personal or emotional problems that hinder them in
achieving a fully éneficial experience at AU and realizing their full academic and personal potestument
Counseling Services utilize a service system that emphasizes trust, respect, confidentiality, and compassion. Its ove
goal is to maximize student success bteadling to any emotional or personal needs which may impede learning.
Through personal counseling, students learn to take charge of their lives, acquire skills necessary for adjusting to t
demands of university life, and overcome difficulties that magvent them from meeting their academic and career
goals(refer to Student handbook for policy details)

Orientation program for new students

AU gives special attention and assistance to new students to ease the transition between life-sthoghand the
university. For this purpose, a special program has been designed and run a number of time throughout the acaden
year at the departmentdvel to familiarize students with the curricula, facilities, department activities, future
opportunities, etc Departments are required to engage the Deanship of Student Services (DSS) in at least one of the
activities in order to provide students withare focused details about student life, clubs, student counseling, career
and other services. Senior students trained by the DSS may as well be engaged as adviseesadamit issues.

Student Activity

The Office of Student Life (OSL), at Ajman Uniydassdesigned to complement the academic experience and enhance
the student experience through a wide range ofaaricular activities, programs, and services. This Office organizes
many activities that span a wide range of interests, covering socisdgssulture, art and sport. It also acts as the
central support for the numerous student societid®efer to the Student Handbook for further details social,
cultural, art and athletics activitiggrovided and organized by OSL.

Students Role in Instittional Decision Making

Ajman University considers its students to be an important element of its operations and events and values thei
opinions and suggestions. Students can submit their written concerns/suggestionsRedneof Student Servicebe
Vice-Chancellor or to the Chancellor via the appropriate channels.

Student Life

The Office of Student Life (OSL), at Ajman University is designed to complement the academic experience and enha
the student experience through a wide range ofaaricularactivities, programs, and services. This Office organizes
many activities that span a wide range of interests, covering social issues, culture, art and sport. It also acts as t
central support for the numerous student societies. Refer to the Student biaold for further details on social,
cultural, art and athletics activities provided and organized by OSL.

Student Councill

The purpose of the Student Council (SCHatan Universityis to serve as the represeritae body of AU students,
dedicated to fosteing a vibrant and inclusive campus environment. The SC is ¢tednd advocting for the rights
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and interests of students, pronting academic excellence, and enhancing the overall student experiencéofddy,
the Student Council strives to be theidian between the student body and the University management, faitiiija
effedive communiction and collaborion to address student concerns, provide valuable feedback and sugues
and contribute to the cotinuousimprovement of the University.

TheSC shall consist of sixteen members who are elected annually by AU student body. Therpas#diG in the
Student Council that are filled through the elections.

Executve Board
wPresident

wVice President
wSecretary
wTreasurer

wPublic Relation®fficer

Colleges Board

wCollege of Architecture, Art and Design Representative

wCollege of Business Administration Representative

wCollege of Dentistry Representative

wCollege of Engineering and Information Technology Representative
wCollege of Humdties and Sciences Representative

wCollege of Law Representative

wCollege of Mass Communication Representative

wCollege of Medicine Representative

wCollege of Pharmacy and Health Sciences Representative

Community Outreach
wEvents and Activities Codrétor
wSports Coordinator

Note: The AU Student Council Constitution is published irsthdent Handboak

Student Clubs

Student clubs play a vital role in enrichstgdent life and strengthening friendship bonds between students. They aim
to create a platform for all students to express their talents, ideas and cultures. The board is comprised of six studen
who are elected each year by the club members and understlipervision of the OSL. The Student clubs organize
many cultural, social, recreational and scientific activities to enhance students' talents, develop their skills, and hel
them invest in their free time and achieve effective communication. They atsoda students with the opportunity

to develop their leadership skills, efficiently manage their time, take responsibilities, acquire team spirit and ge
involved in volunteering missions. Students will be able to implement their programs and plans evithpport and
guidance of the OSL.

Student Clubs are divided into three categories based on their objectives:

1. Student Clubs which are formed based on the common talents and interests of students.

2. Student Communities which include students from a certaitiomality or students who are interested in a
certain culture.

3. Student Societies which include students from a specific major and organize activities that support thei
academic curriculum and enhance their skills.

These three categories aim to:

a. Encouragestudent participation in a variety of activities
b. Promote the spirit of cooperation among students, and encourage them to take on responsibility
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Obtain student input regarding needs and wishes, and pass the information obtained to the OSL

Act as a liaisobetween students and OSL supervisors

Meet with OSL members on a regular basis

Promote ethics among students and encourage them to abide by the rules and regulations of the universit;

~ 0 oo

General terms

All clubs are open to all AU students during their study years, and students may establish clubs/communities th:
promote their common interests.

lff Of dzoakO2YYdzyAlASa | NS NBIldZzANBR (G2 FAff diefuestsffo SO
0S a4dzooYAUGGSR (2 GKS adz2ZSNBAa2NEX FyR Ittt S@SyiGa NBIc
LT GKS NBIjdzSadiSR S@Syia 6SNBE y2i AyOfdzZRSR Ay (KS Of
to the actual event date for approval.

Clubs/communities must hold elections on yearly basis to select new board members.

Club/Community Membership

1. Memberships expire a year after registration and open for renewal the following year

2. Registration is open thughout the year but, will be closed oS S{ RI & LINA2NJ G2

election of the selected club/organization.

Students may register as members of as many clubs/organizations as they wish.

4. Each club has to start with the minimum of 10 members ahduld increase this number by 10% every
aSYSAGSNI LI NI 2F (GKS Of dzoQad FOKAS@OSYSyGao

5. Each club should host at least two activities on campus each semester. Typical activities could include, but &
not limited to participating in the annual club fair, hogl a fundraiser, coordinating a service project,
sponsoring a program or attending a conference; or else will be an inactive club and will be deprived from th
budget allocated to it per semester, will be subject to cancellation.

w

Establishing a Student @b/Community

1. Applicants should submit a completed Student Club/ Community Registration Form, a list of the names and |
numbers of at least 10 students interested in being members of the club, a written proposal indicating the
purpose of the club/ Commurit Ay Of dzZRAY3I AdG& YAadairzy FyR 32 f a:
O2yalGAlddziAzy aidlidAy3a (GKS OfdzwQak /2YYdzyAileQa NIz
FAEESR G GKS Of dzo Q& & dzZLISNBA&EA2NBRQ RS&a{oo

2. Completed Club/communitw SIA AG NI GA2y C2N)Y Ydzad o6S | LIWINRGDSR o
Student Life.

3. Itis recommended to select a faculty/staff advisor for the club/community where he/she guides and share
his/her expertise with the members.

4. Once officially registed and recognized, a student club/community must have an official name, logo and
YAdaAzy OGKFIG aK2dzZ R 0SS FLIINBYGSR o6& (GKS dzyAdQa Yl

5. All clubs are obliged to operate in compliance with university rules and regulations.

6. AllclubsandcsYdzy A G ASaQ S@Syida KI@S G2 0SS Ay tAYyS GgAGK

7. For communities, it is preferable that the president of the club is a citizen of the country the community
represents.

8. 91 OK Ofdzo FyR O2YYdzyA & Ydzail &esnishelldbdcardedonSda i SNDa

Club/Community renewal process
1. ¢KS 02FNR YSYOSNERQ tAFS OedfsS Aa 2yS &SIFNE St SO
other members to be board members.
AaK¢ dzfi RS o 6f b d
[7]

w

2. 'ye Y2RAFTAOFGA2ya NBIj &S2
Of dzo Q& & dzZLISNBA&A2NDRa 2FFAO0S I+ yR
3. Once approval is granted, clubs are announced as functional
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Club/Community Events and Activities
1. Representationsofth®2 YYdzy A 1@ Q& Odzf GdzNI £ S@Syiia akKz2dZ R o0S |
2

2. 5dzNAy3a Fye S@Syild KStR o6& I Of dzok YYdzyAGlésx addzRR$S
AT ySSRSR G(GKS addzRSyidQa OUGAGAGASE YR RS@St 2LIVS
3. Oncel y S@Syid Aa ILIWINBOPSR o6& (GKS adGdzRSydQa | OGAGAGA

are to be covered by the Unit.
4. All Events have to be submitted by the G2 Y'Y dzy A G @ Q& LINBaARSy
5. 9 OK Of dzo & K2 dzf R dzii A f A Tufng th&r@drredout évény G SR Y
6. Each club should not exceed their 2k semester budget.

<,

Yo SNEQ

(p))

Club/Community Nomination and Election

1. Onyearly basis, clubs/communities must hold elections to select new board members.

2. Club/community executives are required to seouee complete year in their posts.

3. Students cannot run for more than one of the top four positions of two different clubs simultaneously;
however, they are able to run for a top position and a lower position in two different clubs/organizations.

4. Any studem who is found in violation of the Student Disciplinary and Academic Integrity Policy or UAE laws
will not be eligible for board election to clubs/communities. All nominees will be subject to background checks
and the Management reserves the right to remeathose who are found in violation of the Student Disciplinary
and Academic Integrity Policy or UAE laws from the election process.

Conduct of Students on Student Council or Boards of Registered Clubs/Communities

Students on Student Council or on the boards of registered clubs/communities are considered role models for the
peers. AU expects all board members to adhere to the highest standards of ethical behavior. A student on any boa
who is found in violation fothe Student Disciplinary and Academic Integrity Policy or UAE laws during his/her tenure
will be immediately ejected from the club/organization and discharged of his/her responsibilities from the date of
receiving the notification from the Dean of StudeServices.

Fine Arts

The OSL is keen to enhance the aesthetic and artistic aspects of students and develop their skills in fine arts. Thereft
it organizes many activities, events, exhibitions and art workshops throughout the year, and participatesyifine
arts competitions and art exhibitions nationwide.

Leadership program

The OSL organizes the Leadership program to train students and enable them to be leaders by providing them w
the required leadership skills and the arts of effective commatioa, and helping them discover their abilities in
achieving the goals they have set for themselves. The program also aims to support students in addressing t
obstacles that may stand in their way to reach their personal ambitions, and paving the megdership.

Sports
The OSL offers sports and recreational programs that help develop the whole person, and provide AU students
environment that promotes and supports academic, athletic and personal achievement.

The OSL is also keen to diversify\atiéis, events and programmes that enrich student life, meet their needs and
interests, and develop their abilities, skills and personality.
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Student Media

The university has varied media channels which reflect its noble mission and ensure effectiventcaiom with its
population. Also these channels are used for training its students in a professional and credible manner. This is actuc
done under the supervision of highly qualified faculty who are members of the college of Mass Communication.

Health Services

The University HealtiClinics seek to complement the academic mission of AU and are dedicated to providing
educational, supportive, consultative healthcare services to students, staff, faculty and aligdaadents In doing
so0, the HealtlClinics strive to make the campus a healthy and safe place to study, work and live.
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24. The Career Counseling Center

Mission

The Career Counseling Center endeaviorserve AU students and alumni by educating them to successfully identify,
plan and pursue theicareer goals. The center supports the mission of the university in its three dimensions
education, information and investment6 & LINB@ARAY 3 ljdzt t A& &ASNBAOSA 4K,
potential, and by liaising with prospective employef®. achieve its mission, the Center is assisted by AU Alumni
Association, a noprofit organization which aims to enhance interaction between alumni, students, the university and
the community.

Objectives

The Career Counseling Center aims to:

1. Help newstudents to select courses appropriate to their career interests and aspirations

2. Help students and graduates in decisimaking, goal setting and planning for their careers

3. Offer guidance to students and graduates regarding the skills necessary to méehgyob requirements

4. Help students and graduates acquire effective job search skills

5. Signpost students and graduates to job search resources

6. Provide AU with jobmarket information to aid academic planning

7. Seek recruitment, internship and voluntary or péime opportunities for students and graduates through
liaison with businesses, governmental bodies and organizations

8. Establish a plan for assessing the performance of career services and activities

9. Establish and foster lifelong professional and persoglationships between the university and its alumni

10. Promote communication between alumni, and between alumni and the university

11. Promote the Alumni Association within the university and engender goodwill, understanding and support for
the university in thavider community

12hFFSNI FfdzYyA 2LILRNIdzyAde G2 02y G NR onakir pricessdsy R LIt

13. Establish fundraising mechanisms for the Alumni Association

Services

The work of the Career Counseling Center includes: Organizing:

- Career days
- Social and cultural events
- Alumni clubs and forums

Providing services

- Career guidance

- Group and individual counseling

- Employability skills development

- Psychometric tests

- Informing:

- Posting job advertisements electronically and on campus nbtegds
- Employer portal

- Job seeker portal

- Classified jobs

Registration Processtudents must register with the CCC in order to receive job notifications and event invitations.
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25. Student Success Center

The Student Success Center (SSC) offers a variety ehsttghtered services to ensure academic excellence. From
free tutoring, individualized academic coaching to tailored workshops, the Center will provide the tools and resource
necessary to achieve its mission. The SSC has a mandate that goes beyondnemptogining and deep into
producing competent, confident, and capable professionals who will contribute in developing their society.

The SSC will help students reach their full academic potential and thrive during their University years through ear
identification of students at need for academic support and through providing comprehensive support tailored to the
needs of the student to help develop capable and welinded graduates who will enter the work force and help
foster a forward thinking angrogressive society.

Objectives
With close liaison with college Deans, faculty, managers and students at AU, the SSC will:

- |/ 2yRdz00G ySSRa laasSaayvySyid adNWSea (2 SELX2NB (KS
most need for addressing tbugh the SSC.

- Identify students in need for academic support and provide the needed mentoring through different strategies
to ensure that the students excel in their academic performance.

- Deliver a series of workshops, seminars, tutorials and other fieithat assist in enhancing a range of skills
needed for a successful academic performance.

- Conduct regular reviews to assess its effectiveness and ways to improve its functions.

Support provided by the SSC

TheSS@will provide a range of personalized studeatlored services as shown in Figure 1.
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26. CenterCenter for Continuing Education and Enterprises

The Center for Continuing Education and Enterpri$€€EE) a leading provideis a leading provider of testing,
training and professional development gi@ams for individuals and corporate groups in UAE and the wider Gulf
region. From January 2022 onwards, a new Enterprises Unit has been added to CCEE, which was earlier called
Continuing Education Center (CEC). The Enterprises Unit of CCEE will desialognage business activities which
will serve the needs of the community and businesses in Ajman and the wider UAE.

Enterprises Unit

As a first step, the Enterprises Unit will set up a healthcare clinic at the Sheikh Zayed Center (SZC) on canmgpus, in 0
to cater to the healthcare needs of the community. A moderriech facility, the clinic will provide advanced
healthcare services to patients with the help of renowned specialists and experts in the healthcare sector.

The clinic will be followed byraumber of other initiatives aimed at utilizing our stadéthe-art infrastructure to serve
corporates and individuals across the UAE.

The Enterprises Unit will also contribute to the financial sustainability of Ajman University through utilising uiigeésit
facilities and resources.

Testing Unit

/1 99Qa ¢SadAy3a !'yAd 2FFSNE || 6ARS Nry3asS 2F GSada Iy
Chemistry, Biology, Physics, Math and other fields related to schools and university studestsassgraduates.

Training Unit

/1 99Qa ¢N}XYAYAY3a 'yAld 2FFSNAR | 66ARS NIry3aS 2F O2dz2NAS3

English as a foreign language. CCEE is approved Bynaeih global training and testing organizations.

Training Methodology

1. ¢NF AYyAy3a bSSRa 'aasSaayvySydy !y FaasSaayvySyid 2F GNI A
ARSY(GATFTe NBIdZANBR O2dzNBESa (KIFIG YSSO GKS 2NBEIFYyAT !

2. PreAssessment: It is done to identify the gap betweerrent and required skill sets and knowledge

3. InstructorLed Training: Our trainers use a variety of tools to enhance the effectiveness of training including
presentations, discussion boards, practical cases, labs and much more

4. PostAssessment: A postssessient is carried out to check the level of skills and knowledge gained after the
training

5. ¢NF AYSNR& C2ff2¢ dzllYy ¢N»XAySSa KIFIGS GKS NAIKG (2
month after finishing the training.

List of Training Topic®r Public:

==

Business and Management
Project Management

Finance, Auditing and Accounting
Information Technology
Information Security

Leadership and Soft Skills
Training of Trainers (TOT)
Strategic and Operational planning
Innovation, Creativity anBntrepreneurship
English as a foreign Language
Arabic for NorArabs

Special Education Courses

Dental Courses

Make-up and Beauty

= =4 =4 4 4 -4 -4 -8 - -8 -8 - A
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27. Student Rights and Responsibilities

Student Rights

1. Every student enjoys all rights and freedoms recognized within the Univérsithe Laws of the United Arab
Emirates as long as this does not violate the Code of Student Conduct.

2. Every student has the right to fair equal treatment by the University. A student has a right to be free from
discrimination based on ethnicity, cologligion, gender, marital status, nationality, language, or personal
handicap. However, a distinction, exclusionpogference basedn relevant academic or physical aptitudes
required and made in good faifbk consideredo be nondiscriminatory.

3. Allstusyila KIFI@gS GKS NRAIKG G2 KI@GS 'y SY@ANRYYSy(d ad
educational goals.

4. Students can function in their daily activities safely and easily.

5. The university isommitted toensuring that adequate measures are taken to protect the security of
students on the university campus.

6. !'! NBaLSOla GKS aiddzRSyiQa NXIK(G ihatinloimatichidiscse®by LIS
the student and for the student is codgired to be personal; this information will not be disclosed to third
parties without your consent. A permanent record for each student enrolled in the University is maintained
by the Officeof Admissios and Registration. The written consent of the stutdenofficially required to
disclose his/her academic record. Exceptions are made for parents, sponsors, authorized AU officials and in
compliance with a judicial order.

7. AU shall make sure that students know their rights and responsibilities, as wepléasabfe University
L2t AOASa YR LINRPOSRdAZINBad ¢KS dzyAGSNERAGEQa 20f ATl
copies (hard or on the university website) of the Student Handbook available to every student upon being
admitted to and enteing the university.

8. Students have access to help them in managing their own affairs, incresshagvarenesscareer planning
and personal decision making;

9. Students have access to established grievance procedures.

10. Students have access to various atitg beyond the classroom, which support intellectual and personal
development.

11. Students have access to excellent faculty, academic technology, classrooms, libraries, presentations and
other resources necessary for the learning process.

12. Studentshavetf NAR IKG G2 3ISE LINRPYLIG YR | LILINRPLINARIFGS NBaA
administrativeOffices.

13. Every student has the right to quality education.

14. Every student hathe rightto a fair and impartial assessment of his/her performance as a student.

15. AU shall furnish students with relevant course information to enable them to make informed course
selection.

16. A student who is accused of a disciplinary offence has the right to prasesppropriatedefense

Student Responsibilities

{GdzRSyGa Ydzad o0SKF@S Ay | YFYYySNI GKFd Aa OADAf Iy F
institution. Students are required to obey the rules and regulations of AU as laid out Btildent Handbook and
University Catalog. In particular, students are expected to abide by all rules and regulations expressed in the Code
Student Conduct. Students are expected to familiarize themselves with these codes and their obligations an
respora AOAT AGASA G261 NR GKS dzyA@GSNmRAGEX Ada FFOdzZ de |
community of learning, disruption of the educational process, destruction of property, and interference with the
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orderly process of the univetgi or with the rights of other members of the community, cannot be accepted. In order
to achieve itsobjectivesand function properly, AU has the authority mandate to maintain law and order and to
discipline those who are disruptive of the educationalqess.
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28.

Student Disciplinary and Academic IntegriBolicy

Article 1
Definitions

Thefollowingtermsshallhavethe meaningsascribedo them below:

University: Ajman University.

Chancellor: University Chancellor.

Student: All students enrolled at theniversity irrespective of their level of study, including the College of
Dentistry internship students.

Committee: The Student Disciplinary Committee (SDC) or any ad hoc committee composed by the Chancell
SPC: Student Plagiarism Committee.

Penalty: Thalisciplinary penalty provided for herein.

Examination: any form of assessed academic activity conducted orally, or in writing, whether in classroom:
laboratories, online, or any other medium.

- FacetocFace (F2F) Courses: These are cowbese facultyand students are present in one room during the
course delivery. This is the traditional type of instruction inwotual, inperson classroom delivery.

- Online Courses: Thesare courses where 100% of the course credit hours are delivered online (either
synchronously or asynchronously), this means that all instructional sessions are delivered online.

- Synchronous Online Learning: Reale, interactive online classes conducted through digital
platforms.

- Asynchronous Online Learning: Learning activitiessumpblementary materials that are available to
support student learning outside of the lecture timing and can be accessed at any time through the Learnin
Management System (LMS).

Scope
Article 2

1.

The provisions of this policy shall apply to all students' violations, be they academic-acaolemic, which
expose students to the disciplinary penalties provided for in this policy whether the violation has been
committed on campus, at the studentsbstels, during training, at the host institution for students under
exchange program, or events organized or sponsored by the univetsityS LINR @A aA2ya | LIJ
Fd3aSaavySyid 2F CHC YR 2yftAyS O2dzNERSa® AyOf dzRAyY 3
Except for cases of plagiarism, all cases of disciplinary violations, shall be considered by the Uei@rsity
Student Disciplinary Committee (SDC) or any ad hoc committee composed by the Chancellor. Only tt
plagiarism cases shall be consideredhm €ollegdevel Student Plagiarism Committee (SPC).

Article 3

1.

2.

The penalties provided for in this policy shall not apply to violations committed by the studemiaaipus
except in the cases where such violations might bring the University into disrepates committed during
events organized or sponsored by the university. Determining the same shall be left to the discretion of the
Chancellor or his authorized representative.

This SDC does not have jurisdiction to hear the complaints submitted against faculty members or staff membel
even if the complaint was submitted by students. However, if the investigation conducted by the Committee
showsthat a facultymemberor a staff membermightbeinvolved, it shall inform the Chancellor.
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Formation of the Committees and their Meetings

Article 4

1. The Committee (SDC) shall be formed by the Chancellor or his authorized representative. The Chancellor c
also form an ad hoc Committex no specific number of members to investigate on special cases.

2. The Student Plagiarism Committee (SPC) shall be formed by each College Dean. It shall consist of at least t
members.

Article 5

The Committee and SPC shall meet as needed ainthi&&tion of its chairperson or echair in the absence of the
OKFANLISNE2Y® ¢KS YSSGAy3a akKltt 2yfte o6S GFIfAR gAGK
The Committee's meetings shall be chaired by a chairperson ochaiointhe absence of the chairperson.

Article 6

lye 2F (GKS /2YYAGGSSUa 2N {t/ Qa YSYOSNR aKklff¢ 60S S
consideration.

Article 7

The Committee and SPC may seek assistance from anyone whose assistaaoest mecessary for carrying out the
Committee's work, including but not limited to, a secretary and a translator from the University who will not have the
right to vote. The translator shall swear an oath before starting to carry out his/her duties.

Article 8

The Committee and SPC shall issue its recommendations by majority vote of members present. In cases of equal
voting, the Chairperson's side shall prevail.

Filing a Complaint
Article 9
1. Any person shall have the right to file a complaint against a sitm&o commits a disciplinary violation.

2. All complaints shall be in writing and supported by available evidence.

3. As per the procedures herein and regardless of the outcome of a complaint, no student shall be harmed as
result of filing a complaintunlesgsii A a LINPOSR (2 06S YIfAOA2dza 2NJ (K
such case, the Committee can recommend the necessary penalty.

4. The content of the complaint shall not be disclosed to anyone other than those involved in resolving it, unles
20KSNBA&AS adlFdiSR Ay GKS !'19 fFga 2N ! aYly | yYABSN.

Article 10
1. Disciplinary violations can be referred to the Committee by the Chancellor or his authorized representative
They can be referred to the Committee without any official submitiedhplaint.
2. For plagiarism cases, the concerned dean shall refer the plagiarism cases to the-l€oe§eC.

3. For cheating cases, the concerned dean shall refer the case to the Committee directly. The dean shall consic
the following before referring thease:
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3.1. Make sure that all information has been accurately filled in the cheating report, including but not limited
to student information.

3.2. Make sure that evidence is attached (video, photos, etc.).
3.3. Acquire the technical opinion of the coursstructor when deemed necessary.

For other violations, the dean or the manager shall refer the case to the Dean of Student Services who sh:
consider the following before referring the case to the Committee:

4.1. Make sure that all information has beaccurately filled in the report, including but not limited to student
information.

4.2. Make sure that evidence is attached (vigelotos, etc.).

Article 11

Any breach of UAE Laws, rules or regulations of the University, or customs and traditiont)ABlshall be deemed a
violation that warrants disciplinary action, including but not limited to the following:

First:Violationsof the Codeof PublicConduct

1.

10.

11.
12.

13.
14.

15.

Any act that violatesthe rules and regulationsof the universityor the units affiliated to it, or disrupts the
requirements of the educational process on campus oicaffipus.

Failure to abide by the dress code and public appearance code which are consistent wittmuoulity .

Failure to comply with the instructions of the university secupgrsonnel or any of the university officials
while performing their duties, such as student's refusal to prove his/her identity when so required or violating
the directives and guidelines issued by the university, including those relating to-T3vid

Anyacts or statements or hints, expressed in person or via a social media outéetnopus or off campus,
which constitute an insult to honor or dignity, or viewed as contrary to good conduct or might bring the
university or its employees to disrepute.

Disryting or causing disturbance to lectures, events, conventions organized inside or outside of the university
including online class sessions, events, activities, or proceedings by whatever mean(s) or incitement to do s
It also includes any disturbance tloe arrangements or safety measures taken by the university relating to
Covid19.

Violation or disregard of health and safety rules and guidelines specified by the university and in particula
those relating to Covid 9.

Using the university buildings its physical or academic assets for purposes other than those intended without
obtaining a permission from the university, or attempting to damage those assets.

Presence in places where students are not allowed or failure to observe the time schedutsgrfoof
students.

Distributing leaflets or issuing magazines without a prior written permission from the university management.

Placing posters in places other than the designated ones without a prior written permission from the university
management, owriting on walls or furniture.

Misuse of any of the means of student transportation such as buses or other means of transportation.

Possession of devices, films, pictures, tapes, newspapers or magazines which contain materials incompatit
with morality ard decency within the university and its facilities, including the university residence halls.

Smoking or using electronic cigarettes, etc. in enclosed areas on campus or at the university housing facilitie

Carrying firearm or white weapons or possessimtammable or explosive materials; possessing, using or
selling drugs; circulating counterfeit money, etc.

Raising funds or collecting signatures without permission from the concerned authorities at the university or
abusing the permission granted in thegard.
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16.
17.

18.

19.
20.
21.
22.
23.
24.
25.

Using words, signs, images, graphics or any other means that offend national or religious sentiments.

Any behavior involving discrimination against any student or member of the university community on the basis
of gender, religion, age, disabiljitsace, nationality, color or origin.

Committing or attempting to commit a crime of any kind, including theft, forgery of documents or using forged
documents.

Stealing educational materials or tests, or illegally obtaining the same.

Unauthorized access the website or electronic system of the university.

Altering of grades or any electronically stored data.

Knowingly providing false information to any of the university staff, faculty or administrative offices.

Misuse of university records, documents, aaots, proofs of personal identity and computer software.

Causing material or moral damage to the University in whatever form it takes.

Possession, consumption, distribution of alcoholic drinks or material, or being under the influence of alcohol.

Second¥iolation of Academidntegrity ¢ Plagiarism

1.

An act of plagiarism is committed when one uses the ideas or work of other people and the representation a
one's own original work. Ajman University deploys plagiarism detection software as well as otheatienifi
tools to detect any act of plagiarism.

Plagiarisnencompassea wide rangeof forms,suchas:

1 Written researchpooks,articles,andtheses.
Graphidllustrations,imagesandmotion pictures.
Graphsmapsandmodels
Audiovisuamaterial

= =4 4 A

Onlinematerial
The following are deemed an act of plagiarism:
1 'I:he su?mission of any work or academic activity, which is an identical copy of a section of someon
StasSQa 92Nz sAGK2dzG | Oly26fSRIAYT (GKS &2 dzNDS
1 Submitting the same pieaaf work for assignments in different classes without previous

permission from instructors involved. This also applies when a student submits own previous work, ol
combining parts of previous works with current work, without approval from all instructmaved.

T .2NNRgAYy3a LIKNIasSa FNBY | &2dz2NOS 6A0GK2dzi dzaiy:
language while keeping to the same general structure and meaning of the original.

1 Neglecting to cite sources, or misquotes of sources, or parapheasesirce by using similar words,
groups of words, and/or sentence structure without acknowledging the source.

1 Asking or hiring others to conduct research or an academic activity on behalf of the student without
prior written permission from the course itmactor or supervisor of the research or academic activity
in question.

1 The deliberate provision of invalid research data or false data related to an academic activity, a
questionnaire, or statistical work, which the student has been assigned to do.

TheF I £ aS FTOGONROGdzAA2Y 2F Yy Ayy20FdA2y G2 2ySQa
Copying the content of online blogs without crediting the source.
The use of audiwisual material without crediting the source.

A =4 4 A

The use of graphic illustrations, images, motion pictures, and represeftiSgt | & 2y SQa 2
crediting the source.
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crediting the source.

Ajman University requires its faculty members to utilize plagiarism detection softwadefecting plagiarism in

both text and computer programs in the materials submitted by students for all types of assessments. The facul
is also responsible to detect plagiarism in submitted figures, images, graphic illustrations, etc. Furthermore, th
faculty must regularly inform students that plagiarism in all its forms is not acceptable as per the University polic

All the above violations concerning plagiarism are applicable to all modes of teaching and learning, including F:
online and blended maes.

Third: Violation of Academic Integritg Online Assessment

1. Ajman University employs stringent security measures and authentication protocols to ensure the integrity
of student work in the dearning environment. This includes technological toolsndt fraud and academic
dishonesty.

I The use of proctored online assessments with secure browsing and monitoring capabilities where
online assessments are carried out.

1 Regular reviews by IT staff of IP logins for courses, exams, and assessments toandmiémort any
unusual patterns indicative of potential academic dishonesty.

2. Faculty and relevant support staff involved in delivering or supporting online courses are continuously
trained on best practices for upholding academic integrity in an onéngironment, including the
identification and prevention of potential violations.

Ajman University commits to ensuring that all online and blended courses uphold the same rigorous academic integri
standards as facto-face courses. Therefore, the Unisdy will not tolerate violations of academic integrity during
online assessment. Appropriate disciplinary action will be taken on all reported acts of violation of academic integrit
for courses assessed online.

Fourth: Filming,taking pictures, and forms of unacceptable behavior in the classroom including online classes,
events, or activities

1. Usingcameras orcampus(beit via mobilephones portable computersr anyother electronicdevices) ira
waythat hasa negativeeffect on othersandthe standingandimage of the university.

2. Making videos to record scenes of students attending online classes or taking their pictures as shown on the
screen and sharing them through social media, email, websites, or any other public or private media
platform.

3. Displayng or sending offensive messages, videos, or pictures.
4. Harassing, bullying, or annoying a participant in a classroom including online classes.
5. Using inappropriate language in an educational setting including online classes.

Fifth: Violationsof HousingRules
1. Accommodatingunauthorized personswithout the approval of the student housing managementor
allowing visitorsto enter the housingfacilities without prior written permission.
2. Failure to comply with the instructions of the university secypitysonnel or any of the university officials while
performing their duties, such as student's refusal to prove his/her identity when so required or violating the
directives and guidelines issued by the university, including those relating to-Cvid

3. Violation or disregard of health and safety rules and guidelines specified by the university and in particular thos
relating to Covidl9.
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Modifying,replacingor movingstudenthousingitems.
Failure toobserve thequiet hoursspecifiedby the housingnanagenent.
Usingloudspeakers insider outsideof residentialhalls.

N oo g A

Anyviolationof the housingulesandregulations.

Sixth:Violation of Examination Rules

1. Violationof examinationregulations,non-compliancewith instructionsof the examinationhall supervisoror
anyof the invigilatorsdisruptingthe peaceand quiet of the examination, and/or causingexaminationdelays.

2. Committingor attempting to commit any kind of cheatingin an examinationor assistinganotherstudent
to cheatin anyshape orform.

3. Providingfalsepersonalinformation on answersheetsor attendance list.

4. Possession and use of any communication, storage or any other electronic or information technology device

during the exam are strictly prohibited. These devices include, avat not limited to, mobile phones,

smartwatches, and earphones/egods.¢ KS G SNY adzaSé¢ akKlFfft 06S AyidSNL
attempting to use, or apparent use of such devices, even if the student would switch off or disconnect the devic

whennoticed by the invigilator.

5. Possession and use of academic materials related to the examination subject matter in any shape or form. TI
GSNY GdzaS¢ akKlftf 0SS AYyGSNILINBGSR oNRBFRt& (2 AyOf

materials, eva if the student would hide or destroy these materials when noticed by the invigilator.
6. Writing notesrelatedto the examinationsubjectmatter on the body,dress,wall, table or any other medium.

7. Refusalto hand over the answersheetto the examinationCommittee'sofficial or any of the invigilators
before the studenteaves theexamhall.

8. An act of impersonationby any personfrom inside or outside the Universityby sitting an examinationor
presentingan assesse@cademicactivity on behalf of another studentwith or without his/her knowledgeor
consent.

9. Involvementin any illegal activity with regardto examinationssuch as the leakage,stealing, distribution,
selling,and/or buyingof an examinationrelated contentor material.

10. Physicabr verbalassaulof aninvigilator,student,or anyother personin the examinationhall.

11. Cheating in online examinations, tests, quizzes, assignments, projects, or any other form of assessed acadel

activity. This may include but not limited to: collaborating twitne or more students or individuals in

conducting assessment activities, unlawful solicitation of assistance from other individuals, unlawful use of an

electronic devices or software, unlawful communications with other students or individuals, impé&mona

dzy t I 6 Fdzf | O0844& Ayi2 2yfAyS SEFYAYylIdGA2Yy&aQ &aAGS84

of fair online assessment. Proven cases are subject to the same penalties asclassirand proctored
assessment activities stipulatedl Article 15.

All the above violations are applicable to all modes of teaching and learning, including F2F, online and blended mod

Committee's Response to Referred Violations

Article 12
Havinginvestigatedhe violation,the Committee mayake one of the followingrecommendations:
1. Resolvinghe issueamicablyin somecases.
2. Shelvinghe investigation:
2.1.becausehe studentdid not commita violation;or
2.2.dueto lackof evidenceagainsthe student.



UNDERGRADUATE STUDENT CATAISZBZ202

Requesting all or some of the involved students to sigundertaking to avoid taking a specific action or
committing a violation.

Imposingone of the disciplinarypenalties or measures providdadr in the subsequentrticles inthis policy on
the studentif provento be guilty.

Disciplinary Penalties

Article 13

Penalties and measures for Violations of Code of Public Conduct, Filming and Taking Photographs and Other
Unauthorized Behaviors
One of the following penalties or measures shall be imposed on the student who violates the Code of Public Condu

films and/or takes photographs, or commits other unauthorized behaviors including online class sessions, events,
activities:

1.
2.
3.

10.
11.

12.

Verbal warning.
Written warning.

Depriving the student of all or some of the privileges (including but not limited to deprivettitent from
attending the graduation ceremony or any other event, etc.), services or extracurricular activities provided by
the University with or without refund of fees.

University Probation: University probation may be imposed for a specific perioeghef during which the
a0dzRSYyiQa o0SKIF@A2NI GAff 0S Otftz2asSte 20aSNBSR I yR
FTdzy OGA2yAy3 Ay | ¢l & gKAOK R2Sa y2G @Azt 4GS GKS
student while on discipling probation may result in additional and, possibly more severe, disciplinary action.
Additional restrictions and conditions may be added to the terms of the probation. If all the terms of the
probation have been met, it will be lifted. Failure to meet tteems of the probation may lead to further
RAAOALIE AYINE FOGA2YD® tNROFGAZ2Y YI& 06S y20SR 2y
Community services hours as determined and supervised by the office of student life, at any dffecd\ .
Community service hours may not count towards service learning hours or other community service requirec
by another program, scholarship, or organization.

Educational experiences or projects: include any activity or project that provides spatadents to reflect

upon their conduct, identify harm to self or to the community, and/or educate other students about the
' YAOGSNEAGEQa {dFyRFNRA& 2F /[/2yRdzOiG® {{GdzRSyida Ydza
experience/project and mustchedule a meeting with the manager of the counseling unit to agree upon the
type of project and to discuss their experience/project.

Referral to the counseling unit: Counseling Unit, the student shall attend one or more workshops and/or
counseling sessienas determined and organized by the Unit.

Depriving the student of completing the course in which the violation is committed; Awarding a failing grade or
the course and obligating the student to pay the course fees.

Depriving the student of completing thiehole semester in which the violation is committed; awarding a failing
grade on all of the semester courses s/he is enrolled on and obligating him/her to pay the fees.

Suspension from study for one or more semesters.

Dismissal of the student from Univdssiand awarding him/her a failing grade on all of the courses of the
semester in which the violation is committed, with taking benefit from the academic records, and obligating
him/her to pay the fees.

Dismissal of the student from University and awardimg/her a failing grade on all of the courses of the
semester in which the violation is committed, without taking benefit from his/her academic records, and
obligating him/her to pay the fees.
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Article 14

Penalties for University Housing Violations
One d the following penalties shall be imposed on the student who violates the regulations of the University Housing:

1.
2.

Verbal or written warning.

Depriving the student of having all or some of the housing/university privileges (including but not limited to
deprive the student from attending the graduation ceremony or any other event, etc.) with or without refund
of fees.

Transfer of the student from the floor or building where s/he resides with or without refund of fees.
Temporary or final eviction frordniversity housing with or without refund of fees.

Dismissal of the student from University and awarding him/her a failing grade on all of the courses of the
semester in which the violation is committed, with taking benefit from the academic records, digetong
him/her to pay the fees.

Dismissal of the student from University and awarding him/her a failing grade on all of the courses of the
semester in which the violation is committed, without taking benefit from his/her academic records, and
obligatinghim/her to pay the fees.

Apply one of the measures mentioned in article 13, section 4, 5, 6, or 7.

Article 15
Disciplinary Penalties for Violations of Examination Rules

1.

A written warning is issued for every student committing a violation described IpleAttl, Section 6, Item 1.
Subsequent repeats of the offense in future examinations result in a failing grade (grade X) for the course ar
GKS OFrasS akKlrtf 6S y2G4SR Ay GKS aiddzRSydQa FA{S Iy
A student comritting one or more examination violation described by Article 11, Section 6, Items 2, 3, 4, 5, 6,
7, and 11 for the first time will be awarded a failing grade (grade X) for the course in which the student
committed the violation. The student shall pay thdl course fee. The cheating case shall be noted in the
a0dzRSyiQa FAES YR KA&GKKSNI 0N YAONRLIG YINJSR oAl
A student committing one or more examination violation described by Article 11, Section 6, Items 2, 3, 4, 5, ¢
7, and 11 for tk second time will be awarded a failing grade (grade X) for all courses registered in the semeste
in which the student commits the violation. The student shall pay the full course fee for all courses registerec
in the semester. The cheating case shalbted in the student's file and his/her transcript marked with "X" for

all the courses registered in the semester.

A student committing one or more examination violation described by Article 11, Section 6, Items 2, 3, 4, 5, ¢
7, and 11 for the third timevill be awarding a failing grade for all courses registered in the semester in which
the student commits the violation and will be suspended for the following two semesters. The student shall pay
the full course fee for all courses registered in the semiesthe cheating case shall be noted in the student's
file and his/her transcript marked with "X" for all the courses registered in the semester. If the student decides
to transfer from the University, the student can benefit from his/her academic record.

A student committing one or more examination violation described by Article 11, Section 6, Items 2, 3, 4, 5, ¢
7, and 11 for the fourth time will be awarded a failing grade for all courses registered in the semester in whicl
the student commits the viol&n and will be dismissed from the University. The student shall pay the full course
fee for all courses registered in the semester. The cheating case shall be noted in the student's file and his/h
transcript marked with "X" for all the courses regisiia the semester. If the student decides to transfer from
the University, the student can benefit from his/her academic record.

A student involved in an act of impersonation described in Article 11, Section 6, Items 8, and 11 (as &
impersonator or as thetudent being impersonated) will be awarded a failing grade for all covegéstered in

the semester in which the violation was committed and will be suspended from the University for one semester
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This penalty will apply if the impersonation offenseasnmitted for the first time. Both students shall pay the

full course fee for all courses registered in the semester. The impersonation case shall be noted in each studen
file and his/her transcript marked with "X" for all the courses registered irsémester. Any student involved

who decides to transfer from the University can benefit from his/her academic record. The University may
pursue other forms of legal action if the impersonator is not an Ajman University student (i.e. a person from
outside he University or an employee of the University). A repeat of this offense will result in dismissal from
0KS ! yYAGSNAAGE FYR | FIAfAYy3I ANFRS g NRSR G2 |If
full course fee for all courses registenadhe semester shall be paid. In addition, each student can be deprived
from benefiting from his/her academic records when the offense is committed a second time.

7. Any student involved in the leakage, stealing, illegal distribution, selling, and/or bafiag examination
related content or material will be awarded a failing grade for all courses registered in the semester in whick
the violation was committed and will be dismissed from the University. The cheating case shall be noted in th
student's fileand his/her transcript marked with "X" for all the courses registered in the semester. The student
shall pay the full course fee for all courses registered in the semester. The student can be deprived fror
benefiting from his/her academic records. The \dgmsity may take further legal action against any person
involved.

8. Inthe case of physical or verbal assault by a student in an examination hall, one of the penalties mentioned
article 13 shall be imposed on the student.

9. Upon a written request submittely the student to the Office of Admissions & Registration, not before his/her
flrad {SYSAGSNIIG GKS ! yAOBSNRERAGETI GKS deisdhonoreldhn Y
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10. All the abovdisciplinary penalties for violations of examination rules also apply equally to online assessments

Article 16

Disciplinary Penalties for Violations of Academic Integrity?lagiarism

1. Faculty members are responsible for checking acts of plagiarismimctingrses. If a faculty determines that
an act of plagiarism has been committed, a report of the incident with supporting evidence shall be submittec
to the Head of Department who in turn will forward the report to the College Dean for further action. The
Dean shall refer the case file to the SPC. The SPC will take one of the following actions as appropriate:

1.1. If the student has no previous record of plagiarism in any course, a zero grade is given to the submitte
work.

1.2. A student committing a sewd plagiarism offense in any course (not necessary the same course) will be
awarded a failing grade on that course and shall pay the full course fees. The plagiarism offence shall be not
in the student's transcript and marked with "XF".

1.3. A student canmitting a third plagiarism offense in any course (not necessary the same courses) will be
awarded a failing grade on all courses of the semester in which the student commits the violation and sha
pay the fees for all courses. The plagiarism offence &legahoted in the student's transcript and be marked
GAGK GKS b-Cé¢ F2NJ Isénfestei. KS O2dzNES&a GF 1Sy Ay GKIF
1.4. A student committing a fourth plagiarism offense in any course (not necessary the same courses) will L
suspended from the University f&wo semesters, and will be awarded a failing grade on all courses of the
semester in which the student commits the violation and shall pay the fees for all courses. The plagiarisr
offence shall be noted in the student's transcript and be marked with ti@éX F2 NJ | € £ (GKS O2
semester.

1.5. A student committing a fifth plagiarism offense in any course will be dismissed from the University, anc

will be awarded a failing grade on all courses of the semester in which the student commitsl¢tiewiand

shall pay the fees for all courses. The plagiarism offence shall be noted in the student's transcript and b

YN]SR ¢gA0GK GKS b-Cé¢ F2NIIFff GKS O2dzZNASa GF 1Sy A
2. The student will have to pay the fees for all courses. However, sthéeaefit from his/her academic record.



UNDERGRADUATE STUDENT CATAISZBZ202

3. Upon a written request submitted by the student to the OfficdRefistration, not before his/her last Semester
Fd GKS | yAGSNEAGES GKS a-Cé¢ YIN] YIe 0SS NBY®B®SR
YIEN] SR gA0GK a-Cé¢ Ay (GKS (NI yaoONR LI o®

4. The University may supplement its penalty with a decision to fully or partially ban the student from the
privileges provided by the University (including but not limited to deprive the student from attending the
graduation ceremony or any other event, etc.).

5. All the above penalties for violations of academic integrtplagiarism also apply equally to online
assessments.

Article 17

1. The student is required to abide by the decision of the Chancellor. Shouldttldent fail to abide, the
Committee can directly recommend an appropriate penalty or measure.

2. In all cases, regardless of the action or decision taken against the student, whether it results in studen
dismissal from the University or not, the Chanceliok y a4 (2LJ 2NJ 6 AG0KRN} ¢ (GKS &i

(if any).
Article 18
1. A penalty can be reduced if there are mitigating grounds.
2. ¢KS alyS LISylftde AYLRASR 2y | addzRSyd @AiazftldAy3
accomplices.
Article 19

The Committee, the ad hoc committee and the SPC may accordingly take possession of all materials and tools used
the cheating and plagiarism cases up until the end of the investigation.

Article 20
Under all circumstances, the University shalé the right to hold the student responsible for the cost of

any damage s/he causes, including for example, the value of the damaged item, cost of repair and installation, as w
as the lost profit and other consequential damage.

Investigation Summons

Article 21

No penalty provided for in the previous articles shall be imposed before conducting a recorded investigation with the
student, hearing his/her statements on the accusations leveled against him/her and giving him/her the opportunity tc
defend hinself/herself. Should the student refuse to appear before the investigation Committee or SPC, or is abser
twice without an acceptable excuse notified before the meeting despite being instructed to attend, the Committee or
SPC shall proceed with the casabsentia as if s/he were present. The Committee or SPC may hear the testimony of
witnesses if so required or deemed appropriate.

Article 22

1. The violating student shall be summoned to appear before the Committee at least tfiamty24) hours
before thehearing date.

2. Inurgent cases (especially violations of examination rules), the Committee has the right to ask the tstudent
appearbeforethe Committeein lessthan 24 hours,providedthat the studentisnotified in persorbyanymean
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includingbut not limited to mobilephones.S/heshallbe regardedas havindeen notified even if s/he refuses
to sign theacknowledgemenbf receiptof the notice to appear.

3. The student may be notified at the exam hall. Refusal to sign the notice to appear or the ineigeritwill
not invalidate the notice which shall remain valid and enforceable.

Article 23

Should anyone, including the student, behave in such a manner that might disrupt the proceedings of the investigatic
session or refuse to comply with the instriarts of the Committee's chairperson, the chairperson may order his/her
removal from the hearing room.

Article 24
The investigation report shall be documented.

Article 25

A student is entitled to respond to the accusation verbally or in writing osuiymitting documents related to the
accusation levelled against him/her.

Article 26

The Committee shall submit its recommendation along with the complete file of the case to the Chancellor or hi:
authorized representative for approval. The SPC shall sutsmeport to the Dean.

Safeguards for Imposing Disciplinary Penalties
Article 27
Upon imposing disciplinary penalties, the following guidelines shall be observed:

First: The disciplinary penalty shall be commensurate with the violation committeidaposing the
penalties provided for in this policy the magnitude of the violation, the student's precedents
and his circumstances may be observed.

Second: Thegroundsonwhichthe Committeehasbasedits recommendatiorshallbe speltout.

Notifying andFiling Disciplinary Decisions
Article 28

1. The/ K| y O Sdcisichmigihtnot matchthe recommendationof the Committeefor a justified reason. The
Rapporteur of the SDC shall notify the student, Office of Registration, College and the Deanship of Stude
Services of the decision, within no more than one week of its date of issue so as to put the decision into actior

2. The Dean shall notify the decision of the SPC to the Office of Registration within no more than one week of i
RFEGS 27F A aa dz® ghalintify the detisioidté the2cdnEekned student.

Article 29

Decisions related to disciplinary penalties shall be kept in the student's file along with his/her academic record. Th
penalties may be made public as per a recommendation by the Commaitieah issues the penalty and the approval
of the Chancellor or his authorized representative.

| 104]
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Article 30

Disciplinary decisions or their content may not be released to any media outlets unless approved by the Chancellor
his authorizedepresentative.

Article 31

The Deanship of Student Services shall follow up the decision taken against the student and put it into action. It sh
also take whatever action deemed conducive to the student's behaviour modification and submit a reptw on t
outcome to the Dean of Student Services, making any appropriate recommendations.

Appealing Against Disciplinary Decision or against SPC Decision

Article 32

Thestudentmayappealthe disciplinarydecisionissuedagainstim/her either by utilizingthe link provided in the email
that communicated the decision or by accessing the official Online Request System (ORS) to submit an appeal dire
to the Chancellor or his authorized representative.

1. Thestudentshallsubmitthe appealwithin a maximumof sevenworkingdaysof his/her beingnotified of the
decision, in writing, otherwise the decision shall be farad enforceable.

2. The Chancellor may refer the case to a different ad hoc committee foomeideration (the recommendation
of the ad hoc Comntige may or may not align with the recommendation of the previous Committee), if the
appeal is submitted within thenentioned deadline and thstudent can prove one or more of the following:

- Failureto observethe investigatiorproceduresprovidedfor in the Universitypolicies.
- Emergencef previouslyunknownevidencewhichmighthaveinfluencedthe decision.
- Thedisciplinarypenaltyisnot commensuratavith the violation.
3. Appealinga disciplinarydecisionshall not lead to the aggravationof penalty againstthe appellant.
4. ¢KS / KIyOStf2NNna RSOA&AZ2Y YAIKG y2d YIGOK (KS NEF
decision is final.

5. A student has the right to file an appeal against the decision of the SPC to the DearCollgge. The desion
of the Dean will be final, except in the case of suspension, dismissalvarding a failingyradeon one or
more courseslnthesecasesthe studentmayappealto the Chancellor who shall refer the case to a different
ad hoc committee foreconsideration ifthe conditions mentioned in article 32 (section 2) are met. The
decision of the Chancellor will be final.

General Provisions

Article 33

1. Notification via the email provided to the student by the University or via a text message sbptstudent's
mobile phone registeredwith the University'sAdmissionsor Registrationoffices shall alsobe legal and
acceptable.

2. Notices via email will be deemed to have been delivered, received, and known by the student one (1) calend:
day afterconfirmed transmission.

Article 34
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In case of a conflict between the provisions of this policy and the provisions of any other policy or manual, the provisior
of this policy shall apply and prevail. And in case of a conflict between the Arabic versimpaficy with a version in
another language, the English version shall apply and prevail.

Article 35

The SDC or the ad hoc Committee may recommend on matters not covered by the provisions of this policy. In case «
Plagiarism, the Dean can decide oattars not covered by the provisions of this policy.

Article 36
1. Any exceptions to this policy must be well justified and escalated to the Chancellor for a final decision.

2. A student who files a complaint externally cannot file a complaint internally witmenuniversity, unless
otherwise stated by the Chancellor for a valid reason.

Article 37
This policy shall come into force and effect on the date of its approval by Ajman University competent authorities.
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29. Tuition Fees and Financial Regulations

Ajman University (AU) operates on a fully crdsfised fee structure in addition to other fees.

The university may reserve the right to increase the tuition and other fees, up to 10% per academic year when deem:
necessary.

All students who register foroairses incur a financial obligation to AU. Students are responsible for all charges incurred
at AU. Failure to attend classes does not constitute withdrawal from the institution or a class.

Students will only be permitted to register for a subsequent saaragthey have paid all their financial obligations.

Application and Admission Fees

The application and admission fee for undergraduate programs (except for College of Medicine) is AED 1,300. The
should be paid in cash in one installment upon registration, and is not part of the tuition. The application and admissic
fee is nonrefundable, except when the application is rejected in which case an amount of AED 1,000 will be refundet
to the student.

The application and admission fee for college of Medicine is AED 2,000. The fee should be paid in cash in ¢
installment upon registrationand is not part of the tuition. The application and admission fee isrefimdable,
except when the application is rejected in which case an amount of AED 1,700 will be refunded to the student.

A student who wishes to apply for transfer from another adited institution will pay a nomefundable fee of AED

500. This fee shall be considered part of the application and registration fees if the student is admitted in Ajmal
University.

Students admitted to the below mentioned programs are required to pagat reservation deposit as stated in the
table below. This deposit is naefundable and noriransferable and must be paid before the deadline stated on the

f SGGSNI 2F IRYAAAA2Y D ¢KAA RSLIaAd Aa RSSKieQiversity. § thef N2
student asks to defer admission to the following semester and the request is approved, the deposit will be applied t
the following semester.

Program Deposit (AED)
Doctor of Medicine 25,000
Bachelor of Dental Surgery 21,000

Bachelor of Science in Nursing 3,000



UNDERGRADUATE STUDENT CATAISZBZ202

Tuition Fees
-¢dZA A2y FSSa F2NJ GKS . OKSf2NNRa& LINRPIANI Ya
College Fees per year
College of Medicine AED 127,050
Coflege Fee per one credit
hour
DentalSurgery AED 2,668
College of Dentistry i i i
Baphelor ofScience in Allied Dental AED 1,350
Sciences
Bachelor of Pharmacy AED 1,575
Co_llege of Pharmacy and Healt Bachelor of Science in Nursing AED 1,430
Sciences
Bachelor of Physiotherapy AED 1,600
College of Mass Communication AED 1,210
Bachelor of Law AED 1,200
College of Law : : :
Associate Degree in Legal Studies AED 1,500
Bac.helor.of Scienda Biomedical AED 1,502
Engineering
Bachelor of Scienda Civil Engineering AED 1,430
Bachelor.of Scienda Mechanical AED 1,430
Engineering
Bac.helor.of Scienda Electrical AED 1,502
Engineering
Bachelor of Scienda Computer
College of Engineering and IT Engineering AED 1,392
Bachelor of Scienda Information AEDL, 392
Systems
Bachelor of Scienda Data Analytics AED 1,392
B.Sc. in Information Technology AED 1,392
Bachelor of Science in Cybersecurity AED 1,392
Bachelor of Science in Artificial AED 1,392
Intelligence
Bachelor of Architecture AED 1,575
SZ!?ggne of Architecture, Art and Bachelor of Architectural Engineering AED 1,575
Bachelor of Interior Design AED 1,430
Bachelor of Arts in Psychology AED 1,238

2FFSNBR
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College of Humanities and Bachelor of Arts in Sociology and Socic

Sciences Work AEDL,238
College of Business Administration AED 1,392
General Education Program AED 1,250

c. Laboratory, Clinic and Studio Fees

Students registered in the programs offered by the College of Dentistry and College of Pharmacy & Health Scienc
pay a flatsemester fee for specialized laboratory sessions and clinics as shown in the table below:

Dental Dentistry - Bachelor of Sciencef
Dental Surgery ; :
College Surgery Allied Dental Sciences
1st-3rd year 4th & 5th year Pharmacy
Productive  15-2nd year 3rd-4" year
Clinics
Lab
Fees AED 5,590

AED AED
8,385 AED 4,193 AED 1,500 AED 2,500 2 860

This fee does not include the lab fees included in the study plan offered by other colleges.

U Students registered in the programs of Architecture and Interior Design will pay a studio fee of AED 1,65
per semester.

U Students registered in the program of Bachelor of Mass Communication will pay a studio fee of AEI
1,210 for each registered course liray Radio/TV session.

Additional Fees:

- Orientation Course Fee, provided during the first semester of enrolment: AED 1,250
- Additional lab fee for each registered course having lab sessions as per the below schedule:

College Academic Programs Fees
Bachelor of Science in Management 770
Bachelor of Science in Marketing 770
Collegeof
Business Bachelor of Science in Finance 770
Administration . . .
Bachelor of Science in Accounting 770
BSc International Hospitality Management 770
Bachelor of Architecture 700
College of
Architecture Art = Bachelor of Architectural Engineering 700
and Design Bachelor of Interior Design 700
College of Mass Bachelor of Mass Communication / Integrated Marketing 200
Communication =~ Communications
College of Bachelor of Science in Electrical Engineering 770
Englnee!’lng and Bachelor of Science in Civil Engineering 770
Information
Technology Bachelor of Science in Mechanical Engineering 770
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College of
Humanities and
Sciences

College of Law

College of
Pharmacy and
HealthSciences

- Additional fee for courses having a tutorial session as per the below schedule:

College

College of
Dentistry

College of
Business
Administration

College of
Architecture, Art
and Design

College of Mass
Communication

College of
Engineering and
Information
Technology

Bachelor of Science in Biomedical Engineering
Bachelor of Science Domputer Engineering
Bachelor of Science in Information Systems
Bachelor of Science in Information Technology
Bachelor of Science in Data Analytics
Bachelor of Science in Atrtificial Intelligence
Bachelor of Science {Dybersecurity

Bachelor of Arts in Sociology and Social Work
Bachelor of Arts in Psychology

Bachelor of Law

Associate Degree in Legal Studies
Bachelor of Science in Nursing
Bachelor of Pharmacy

Bachelor of Physiotherapy

Academic Programs

DDS Dentdburgery

Bachelor of Science in Allied Dental Sciences
Bachelor of Science in Management
Bachelor of Science in Marketing

Bachelor of Science in Finance

Bachelor of Science in Accounting

BSc International Hospitality Management
Bachelor of Architecture

Bachelor of Architectural Engineering

Bachelor of Interior Design

Bachelor of Mas€ommunication / Integrated Marketing Communicatior

Bachelor of Science in Electrical Engineering
Bachelor of Science in Civil Engineering
Bachelor of Science in Mechanical Engineering
Bachelor of Science in Biomedical Engineering

Bachelor of Science in Computer Engineering

770
700
700
700
700
700
700
770

770

700
700
770
770
770

Fees

630
630
660
660
660
660
660
600
600
600

600

660
660
660
660
600
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Bachelor of Science in Information Systems 600
Bachelor of Science in Information Technology 600
Bachelor of Science in Data Analytics 600
Bachelor of Science in Atrtificial Intelligence 600
Bachelor of Science in Cybersecurity 600
College of Bachelor of Arts in Sociology and Social Work 660
Humanities and _
Sciences Bachelor of Arts in Psychology 660
Bachelor of Law 600
College of Law _ _ _
Associate Degree in Legal Studies 600
College of Bachelor of Pharmacy 600
Pharmacy and | Bachelor of Science in Nursing 660
Health Sciences Bachelor of Physiotherapy 660

- Additional fee for graduation project courses at the College of Architecturek detsign: AED 650
- Additional fee for graduation project courses at the College of Engineering & Information Technology as pe
the below schedule:

College Academic Programs Fees
Bachelor of Science Hectrical Engineering 715
Bachelor of Science in Civil Engineering 715
Bachelor of Science in Mechanical Engineering 715
Bachelor of Science in Biomedical Engineering 715

CoII_ege qf Bachelor of Science in Computer Engineering 650

Engineering and

Information Bachelor of Science Information Systems 650

Technology
Bachelor of Science in Information Technology 650
Bachelor of Science in Data Analytics 650
Bachelor of Science in Artificial Intelligence 650
Bachelor of Science in Cybersecurity 650

- Additional fee for internship courses per the below schedule:



UNDERGRADUATE STUDENT CATAISZBZ202

College Academic Programs Fees
_ DDS Dental Surgery 924
College of Dentistry
Bachelor of Science in Allied Dental Sciences 924
Bachelor of Science in Management 968
Bachelor of Science Marketing 968
Collggg of I_3usmess Bachelor of Science in Finance 968
Administration
Bachelor of Science in Accounting 968
BSc International Hospitality Management 968
Bachelor of Architecture 880
College of
Architecture, Art and Bachelor of Architectural Engineering 880
Design Bachelor of Interior Design 880
CoIIege_ 9f Bachelor of Mass Communication / Integrated Marketing
Humanities and o 880
. Communications
Sciences
Bachelor of Science in Electrical Engineering 968
Bachelor ofScience in Civil Engineering 968
Bachelor of Science in Mechanical Engineering 968
Bachelor of Science in Biomedical Engineering 968
College of _ _ _ _
Engineering and Bachelor of Science in Computer Engineering 880
Information Bachelor of Science in Information Systems 880
Technology
Bachelor ofScience in Information Technology 880
Bachelor of Science in Data Analytics 880
Bachelor of Science in Artificial Intelligence 880
Bachelor of Science in Cybersecurity 880
College of Bachelor of Arts in Sociology and Sodialrk 968
Humanities and
Sciences Bachelor of Arts in Psychology 968
Bachelor of Law 880
Law
Associate Degree in Legal Studies 880
Bachelor of Pharmacy 880
College of Pharmacy Bachelor of Science in Nursing 968
Bachelor of Physiotherapy 968

The university may and reserves the right to increase the tuition and other fees up to 10% per academic year whe
deemed necessary.
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The 5% standard VAT rate will no longer be applied to tuition fees and charges which are part of the curriculum for :
AUacademic programs. Instead, they will be zeated. The 5% standard VAT rate will continue to be applied to other
services fees and charges, in accordance with the Federal Decree Law No (8) of 2017 on Value Added Tax.

Other AU Services:

Student service fee per semester. AED 500

ID card, per academic year: AED 35
Application fee for an incomplete course: AED 500
Grade grievance application: AED 200

Extra copy of the academic transcript: AED 100
Reference letter: AED 30

Wall Certifica¢: AED 100

Certification / Smart label: AED 250

Graduation Regalia: AED 1000

Financial Letter: AED 30

Cheque Withdrawn Letter: AED 200
Graduation Certificate Attestation: AED 100
Locker Rent: AED 100

ID Card Lost: AED 50

Password Reset Fee: AED 20

Re-Admission Fee: AED 300

=4 =4 -8 48 -4 -8 _9 _92_42_49_9 -2 _42 -9 -2 -2

Payment Terms for All StudentsSemester Fees

In order to register in fall, spring and summer semesters, a student should pay an advance amount as follows:

Colleges Fall/ Spring Summer
Medicine (Year 1) Full year fees AEI®27,050 AED 5,000
Medicine (Year 2Year 6) Full semester fees AED 63,525 AED 5,000
Dentistry AED 15,000 AED 5,000

Postgraduate Diploma Programs AED 3,000 -
All other Colleges AED 10,000 AED 5,000

Upon registration, students should pay the tuitifiges in full in order to avoid the late payment fees or suspension of
any or all AU services. The Office of Finance has the right to take any necessary action against any student who has
settled their due balance, including suspension of registratioopping the registered courses, suspension of services,
and ineligibility to attend exam sessions.

Fee Payment Deadlines and Late Payment Penalties

The following deadlines apply to the settlement of semester fees:
Semester Payment Payment Deadline A Payment Deadline B

Fall Semester 5 October 5 December

Spring Semester 5 March 5 May



UNDERGRADUATE STUDENT CATAISZBZ202

Summer Semester * 5 July

- Late Payment Fedf payment is not completed by deadline A, a late payment fee of AED 500 will be charged

- Reinstatement fee:If payment is not completed by deadline B, AU services will be suspended and a
reinstatement fee of AED 1,500 will be charged. AU services will be reinstated only when the overall du
balance is paidalong with the reinstatement fee (AED 1,500) and thedgayment fee (AED 500)

* One final deadline applies to Summer Semester, in which case a late payment fee of AED 500 applies in ¢
the abovementioned payment deadline is exceeded.

Note: The abovementioned penalties will apply to any overdue balanceegardless of the amount, and will not be
waived for any reason.

Payment by Installments

If full fees cannot be paid immediately, installmengs be arranged through podiated cheques or installment plan,
which are subject to prapproval of the Officef Finance, and as per the following due dates:

Fall semester Spring Semester
5 September 5 February 25% of net remaining balance
5 October 5 March 25% of net remaining balance
Due Dates
5 November 5 April 25% of net remaining balance
5 December 5 May 25% of net remaining balance

1 In case a student chooses to pay by installment plan, all cheques (dated as above and equivalent to tf
applicable percentages) must be submitted to the Office of Finance no later than 3 working days prir to t
payment deadline A.

9 Bounced Cheques are subject to a penalty of AED 500 fee per cheque.
1 If student has two or more bounced cheques, then cheques are no longer a valid method of payments.

9 Failure to attend a course does not result in a refund of applcé®es. Students not planning to attend any
course must drop their registration during the add/ drop period.

For any related enquiries, please contact the Office of Finance as mentioned below:

Section location Time Phone Email

Student Accounts StudentHubgFirst Floor 8:00 am. To 4:00 pm +9716-7056151 finance@ajman.ac.au

Accepted Payment Methods

Online / T Online through Banner system.

Credit Cards TVt YIF22N) RSoAld IyR ONBRAG OFNRa N
Office.

Cheques f Current andPostdated cheques drawn on UAE Banks. Please include the

aidzRSyGQa ylFIYS:E ! yAGSNEAGE L5 ydzYoSN
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T Acceptance of Postated cheques is subject to approval of the Office of
Finance.

T Cheques that do not clear for any sem are charged a penalty of AED 500 per

cheque.
T If two or more cheques do not clear, cheques are no longer accepted as a form
of payment.
T Cheque Withdrawal Fee of AED 200 will be charged per each withdrawn
cheque.
Cash Deposits 1 Deposits can be made at any branch of Al Ansari Exchange around UAE.
through Al Ansari . .
Exchange T Deposits are accepted in the form of cash only.
1 {GdzRSy (i Q& yIYS FTYR ! YAGSNERAGE L5 yd
instructions.
 The deposit confirmation shall be scanned &miailed to finance@ajman.ac.ae.
Bank Transfers/ - Bank: Ajman Bank P.S.C
Deposits - Branch: Khalifa Branch Ajman
- Account Name:  Ajman University
- IBAN: AE720570000017482222011
- Account Number:017482222011
- SWIFT: AIJMANAEAJ

T {0dzRSyiQa yIYS IyR :yx@éNﬁf\Gé L5 ydz
and transfers.

1 The deposit slip or transfer confirmation shall be emaile@itance@ajman.ac.ae

Refund Policy

Application and Registration fee

a. The application and admission fee for undergraduate programs is not part of the tuition fees. It is non
refundable, except when the application is rejected. In this case, an amount of AED 1,000 ( in case of College o
Mecidine, AED 1,700 AED) will be refad to the applicant.

Add/Drop Period

b. During the add/drop period, students may add or drop courses without incurring charges. If a student withdraws
from one or more courses during the add/drop period, the fees of the dropped course(s) will be criedites
student account for the following semester.

c. A student may withdraw from one or more course(s) after the end of the add/drop period, provided s/he remains
registered in at least three courses during that semester (nine credit hours). In this @astydient does not have
the right to claim any refund for the fees of the withdrawn courses.

Suspension of Registration

d. During the add/drop period, a student may submit an application for suspension of registration for one or a
maximum of two consecutiveesnesters. The application should be submitted to the Office of Registration. In this
OFraSz GKS FdzZf FY2dzyd 2F lye F¥SSa LIAR akKlrtft o6S Ol
or refunded two weeks after the submissionabbalarce withdraw request to the Office of Finance
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e. If the student submits an application for suspension of registration for one or two semesters during the two weeks
following the end of the add/drop period, they shall be entitled to only 50 percent of th#tufees of the
semester in which they submit the application for suspension.

f. If the student submits an application for suspension of registration after the end of the two weeks following the
add/drop period, they will not be entitled to claim a refundasfy part of the tuition fees of the semester in which
they submit the application for suspension.

g. If a student wishes to reclaim any amount from a credit balanicecase of suspension only, they mggbmit a
balance withdraw request to the Office ofnBnceafter the end of the add/drop period. A payment will be
prepared within two weeks from receiving the application. If the student fails to do this, the amount will be
credited to the student balance for the following semester.

Withdrawal from the Unversity

h. During the add/drop period, the student may submit an application for suspension of registration and withdrawal
from the University. The application should be submitted to the Office of Registration. In this case, the student i
entitled to a fullrefund of tuition fees paid for the semester in which they submit the application for withdrawal.
The refund will be made within two weeks after the submissioa dflance withdraw request to the Office of
Finance

i. If the student makes an application feuspension of registration and withdrawal from the University within the
two weeks following the end of the add/drop period, they are entitled to a refund of only 50 percent of the tuition
fees for the semester in which they submit the application.

j.  The stuent shall not be entitled to claim a refund of any part of the tuition fees if the application for suspension
of registration and withdrawal from the University is made more than two weeks after the end of the add/drop
period.

Disciplinary Dismissal
A sudent who is dismissed from the University for Disciplinary Reasons is not entitled to any refund of tuition fees o
the semester of dismissal.
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30. Scholarshipsand Discounts

Mission

¢tKS hF¥TFAOS 2F {OK2fFINAKALI YR CAYyFYyOAlIf ' AR 6h{C!O
recruitment, retention, graduation, and employability by delivering student aid and scholarships. The OSFA assis
students in pursuing theieducational goals by providing information on AU scholarships, discounts, and financial aid
2 LJLJ2 NJi dzy A G A S ato stukldnts, Yo&rénia, and ChézgoRimunitys well as offering counseling gaitte on
external financial aid resources.

Vision
The Office of Scholarship & Financial Aid (OSFA) aims to be a leading office at AU in delivering financial aid experie
that are faster, more accessible, and studénendly. We strive to foster a culta of care by providing resources that

ensure all students have access to education. Our commitment is grounded in the values of innovation, transparenc
dignity, and the creation of a respectful and trustworthy environment.

AU Scholarships & Financiald Opportunities

At the Office of Scholarship & Financial Aid (OSFA¢ offer a variety of scholarships and financial aid to support
undergraduateand graduatestudents in pursuing their higher education.

Undergraduate Programs

1. Scholarships foAjman Citizens Affairs Office

UAE nationals from Ajman should submit their scholarship applications through the Citizens Affairs Alffia@.
https://ajmancao.ae/initiatives/2019

2. Discount for Emplgees of Ajman Local and Federal Government Departments

A 20% discount is offered to Ajman government employees starting from the second semester of the academic ye
2016/2017 and onward. This applies to all undergraduate and graduate programs exctiyet Gwllege of Medicine,

the College of Dentistry, and the Pharmacy program. To remain eligible, students must maintain a minimum CGPA
2.00 for undergraduate studies and 3.00 for graduate studies. Applicants must submitresquesst proving
uninterrupted service with their department at the beginning of each semester throaghajman.ac.ae

3. Discounts for AU Employees

Permanent faculty members and administrative/technical staff are eligible for discounthdoriinmediate family
YSYOSNE 0alL}2dzaSy OKAf RNBYX ONRUKSNEKaAAAGSNBOZ Ay I O
4. Discounts for AU Alumni and Their Families

These discounts are available only for Ajman University alumniteidfamilies.

Husband/Wife & Children Discount:
T L AO0ro6ftS G2 . FOKSt2NDRa addzRSyida Ay Fff YI22NBEGT
1 10% discount.

1 The student must maintain an average CGPA of 2.00 or higher.
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1 The student must submit anrequest throughors.ajman.ac.ae

5. Discounts for FirsDegree Relatives

T All registered siblings and firlSINBE S NBt I iA@3Sa O0FlI GKSNE Y23iKSNE
program are eligible for a discount ranging frofs o 20%, depending on their serial number.

9 This discount is granted after submitting the required documents thrauglajman.ac.ae
9 This discount is not subject to the CGPA condition.

6. Discount for High Scho&tudents Who Obtain a CGPA of 90% or Above

Students admitted to any college except the College of Medicine and Dentistry, who have high school scores of 9(
or higher, are eligible for a 20% discount on enrollment in the first semester only. The high dislsoant is applied
in the first semester and will not be transferred to the following semester.

7. Discount for High School Students Who Obtain a CGPA of 95% or Above

{GddzRSyGa FRYAGGSR G2 GKS aSRAOAYS | yRolSchrgsioioas diBigher I O
are eligible for a 20% discount on enrollment in the first semester only. The high school discount is applied in the fir
semester and will not be transferred to the following semester. This discount does not apply to studeniti®d to

the Graduate Entry program in the College of Medicine.

8. Discount for High School Students Who Obtain a CGPA of 99% or Above

High school students achieving a grade of 99% or above can avail of a 30% scholarship in all colleges, exceajy the Co
of Medicine, for their first semester only. The top five students achieving a grade of 99% or above are eligible for
30% scholarship in the College of Medicine for their first semester only. This discount does not apply to studen
admitted to the Grduate Entry program in the College of Medicine.

9. Discounts for High School Toppers Nationwide

Top students in secondary schools across the UAE are eligible for the following scholarships throughout their stu
period:

1 100% scholarship for the first tagtudent
1 75% scholarship for the second top student

1 50% scholarship for the third top student

10. Discounts for High School Toppers in Ajman

Top students in secondary schools within the Emirate of Ajman are eligible for the following scholarships throughot
their study period:

1 100% scholarship for the first top student
1 75% scholarship for the second top student

1 50% scholarship for the third top student
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11. Discount for First Top High School Student in Selected Countries

A scholarship is granted to the firsgbp high school student from the following countries:

1. Saudi Arabia 7. Jordan @ 13. Tunisia 19.Philippines

2. Sultanate of Omai 8. Lebanon 14. Morocco  20. Nigeria

3. Kuwait 9. Syria 15. Afghanistan 21. Korea
4. Bahrain 10. Egypt = 16. Pakistan 22. China
5. Iraq 11. Sudan 17. Kazakhstan 23. Kenya
6. Palestine 12. Algeria’ 18. India 24. Ghana

12. Discounts for College Honor Students

Undergraduate students will receive a discount in the following semester based on their academic achievement ¢
outlined below:

Discount Previous semester earned credit hou Previous semester earned G
20% Honor Discoun 15 credit hours or more 4.00

15% Honor Discoun 15 credit hours or more 3.8-3.99

10% Honor Discoun 15 credit hours or more 3.6-3.79

13. Discountdor the Top Three Achievers in Colleges

Top college honor students will receive the following discounts in the next semester based on their academic rank:
1 100% for the first top college honor student
1 75% for the second top college honor student
1 50% for thethird top college honor student

For more information, please contact the Office of Registratiomeglistration@ajman.ac.ae

14. Discounts for Students of Determination

Students of Determination are eligible for a discount of up to 100% throughout their studies at the Ajman University
This discount applies to all undergraduate programs. The amount of discount is subject to approval by the A
Chancellor.

To be eligiblestudents must:
1 Maintain a minimum cumulative GPA (CGPA) of 2.00 or above.
1 Submit medical reports to the Office of Medical Services for approval of their health condition.

1 Apply for the discount by contacting:


mailto:registration@ajman.ac.ae
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Email: medicalservices@ajman.ac.ae

Phone: 06 705 6732

15. Discount for Omani Students

All registered Omani students enrolled in any undergraduate program (excluding the Colleges of Medicine an
Dentistry) are eligible for a permanent 20% scholarship. To retain the discount, students must maintain a CGPA of 2,
or higher.The student mustwbmit an erequestthrough grs.ajman.ac.aéor the Omani discount at the beginning of
each semester, accompanied by a copy of their valid Omani Passport.

16. Discounts for ESAAD Card Holders

Ajman University offer&ESAAD cardholders the following discounts:

1 20% discount for newly enrolled students from the academic semester 202310 onwards in all undergraduat
and graduate programs (excluding the colleges of Medicine & Dentistry and PhD programs).

1 20% discount for students enrolled between academic semesters 202010 to 202220 in all undergraduate arn
graduate programs (excluding the Colleges of Medicine & Dentistry).

1 10% discount for students enrolled before the academic semester 202010 in alguadeate and graduate
programs (excluding the Colleges of Medicine & Dentistry).

Conditions:
1 Students must maintain a CGPA of 3.00 or above to continue receiving the discount.

1 Students must submit aneequest and upload a copy of their valid ESAAD Catieebeginning of each
semester through ors.ajman.ac.ae.

17. Discounts for Innovative Students

Creative and innovative students are eligible for up to a 100% Innovative discount, as determined by a dedicate
committee and based on specific conditions.sTépplies to all undergraduate programs.

18. Financial Aid (Thamer Fund) Fixed Amount
Financial Aid (Thamer Fund) Fixed AmouRbr more information, please visite Thamer Fund webpage
GeneralTerms

1. Fees for admission, training, housing, transportation, books, and student services are excluded from a
scholarships & discounts.

2. Discounts apply only during Fall & Spring semesters. Summer semesters are not included.

3. Scholarships do not cover afajled, prohibited, or dropped courses (after the Add & Drop period has ended)
that fall within the required credit hours of the study plan.

4. Students cannot benefit from more than one discosimhultaneously. In such cases, only the higher discount
will be applied.

5. Online application forms for scholarships and discounts are available only during the designated applicatio
period. Please refer to the deadlines in the "How to Apply" section below.

6. All other university regulations apply to all students.


https://ors.ajman.ac.ae/
https://www.ajman.ac.ae/en/thamer-fund-1
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Howto apply

All AU students are required to check their financial accounts. If the eligible discount they are entitled to (as per th
rules and regulations) is not listed in their account, they are required to submit a discount request through

(ors.ajman.ac.a¢ by the following deadlines:
- Mid-October: for the first semester of each academic year

- End of February: for the second semester of each academic year.

Please note: These are the final deadlines for submitiisgount applications. Students will not be eligible to claim
any discounts after the stated deadlines have passed. For detailed instructions on how to submit a request, please vi
the link below:

Create a New ReguesOnline Request System (ORS)
Contact us
We strongly recommend reviewing all discount options in detail.

If you have any questions or need assistance with the application process, feel free to reach out to us via email
scholarship.dep@ajman.ac.ae or scheduldiraual Scholarship Consultatievith one of our team members.


https://ors.ajman.ac.ae/
https://it.ajman.ac.ae/docs/students-create-a-new-request
https://outlook.office365.com/book/VirtualScholarshipConsultation@ajman4.onmicrosoft.com/
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College of Business Administration

The College of Business Administration (CBA) is a pioneer in-facesed business education in the UAE, delivering
practiceoriented and socially conscious business learning that is at par with the best in the world. We are one of
very small number dfigher education institutions in the Arab region providing Bachelor of Science (BSc) degrees fo
internationally competitive programs, a Master of Business Administration (MBA) with multiple focusaahaster

of Science in Business Analytiasd a hghly competitive Doctor of Business Administration (DBA). All our programs
are accredited by the UAE Ministry of Higher Education, and by the prestigious and globally renowned Association 1
the Advancement of Collegiate Schools of Business (AACSB)ordallyit our undergraduate programs enjoy their
own disciplinespecific recognition and accreditation. For instance, our Finance program is a member of the Chartere
Financial Analyst (CFA) University Affiliation Program; our Accounting program is accigdihe Association of
Certified Chartered Accountants (ACCA), Certified Public Accountant (CPA) Australia, and the Chartered Institute
Management Accountants (CIMAgnd the Institute of Chartered Accountants in England and Wales (ICAEW). The
Marketing program is accredited by Digital Marketing Institute (DMI). CBA faculty members are a diverse and high
jdzt €t AFASR 3INRdzL) 2F F OFRSYAOa 6AGK ljdzr t AFAOFGAZ2Yya |y
of them also have significantdastry experience. They are proponents of experiential learning methods, and their
academic strength is reflected in their publications in kiglality scholarly journals that impact business and the
economy at the local, regional and global levels. TogetGBA faculty members are an engaged and supportive group
of instructors and advisers who are personally invested in helping our students to learn and grow.

CBA Vision
To be the premier institution in the UAE providing cutting edge and soéaibpnsible business education.

CBAMission

To provide a contemporary business education in a diverse and culturally sensitive environment that foster
community engagement and enhances employability.

CBA Strategic Goals

1. Maintain and enhance a practie@iented business curriculum that adheres to national and international quality
standards.

. Recruit, develop and maintain a qualified, productive and motivated faculty.

3. Promote research activities that apply business theora farther understanding of thdrivers and inhibitors in
the practice of business

. Foster the development of a diverse student body in settings that respect our Arab heritage.

5. Develop strategic engagement initiatives that build sustainable ties with distinguished partners in the dJAE an

beyond.

N

N

CBA Core Values
/.1 O2NB @I ftdzSa KI @3S 0SSy RSOS
in line with that of AU as presented in table 1 below.

The College of Business Administration (CBA) vision, missidrgore values have been derived from that of Ajman
University. The following core values guide the College of Business Administration in the performance of its mission

f2L0SR 2 0SS O2yaraisSy

ExcellenceCommit to excellence in our teaching, research and community service.
StudentCentered:Provide an experiential learning environment that fosters strong relationships and student success
Diversity and InclusionAccept and respect human, social and cultural differences.

Social ResponsibilityPromote citizenship skills drsustainable practices in the use of economic, ecological and social
resources.
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Continuous Learningnstilling students with a desire to become Hifeng learners

Integrity: Commit to individual and institutional integrity; integrate the awarenessetbfical issues into student
learning activities.

Academic Programs

CBA Undergraduate Programs
w Bachelor of Science in Accounting
w Bachelor of Science in Finance
w Bachelor of Science in Management
w Bachelor of Science in Marketing

CBA Graduate Progms
1 Master of Business Administration (MBA)
1 Master of Science in Business Analytics
1 Doctor of Business Administration (DBA)
CBA Micro Masters
1 Micro-Master in Strategic and Digital Marketing

CBA Minors within the College of Business Administration
Minor in Accounting

Minor in Finance

Minor in Management

Minor in Marketing

Minor in Islamic Banking and Finance

Minor in Taxation

Minor in Human Resources Management

€ € € E & € € €

Minor in Business Analytics

CBA Minors for Other Colleges

Minor in Management to the College of Engineering & IT
Minor in Accounting to the Department of IT

Minor in Marketing to the College of Pharmacy

Minor in Islamic Banking and Finance for AU Undergraduate Programs

= =4 4 -4 =

Minor in Business Analytics to the College of Enginges IT

CBA Departments
w Department of AccountingndFinance
w Department of Managemerdnd Marketing
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DEPARTMENT OF ACCOUNTANCY AND FINANCE

Bachelor of Science in Accounting

Il 002dzyiAy3ds RSAONAOGSR Fa a¢KS [Fy3dz-3aAS 2F . dzaAySaa¢.
YIGGSNE NBfIFIGSR (2 +y SyaadeqQa FAYyFyOAlLft adl ddza | yR
that is why accountingnformation is essential for managers to plan and control business activities. Information
generated through the accounting process helps in communication and analysis of financial reports that are require
for business decisiemaking.

Vision
To be goremier accounting program providing quality accounting education and practice in the UAE and beyond.

Mission

Provides rigorous accounting education and professional practice based on different skills, values, and competenci
to enhance employability.

Program Learning Outcomes (PLOs)

1. Perform the steps of the accounting cycle, including preparing financial statements in accordance witl
international standards.

2. Acquire substantive accounting knowledge, and/or demonstrate competencies required by employers to
ethically practice auditing and accounting in different functional areas.

3. Develop cost and managerial accounting information and use it to make decisions for internal compan!
purposes and problem solving.

4. Prepare and communicate financial information fwofit and not for profit organizations.

Apply and critically analyze accounting models to solve accounting problems through case analyses and writi

research reports.

6. Utilize information technology in making business decisions.

o

Alignment of Accounting RQs with the QF Emirates

Aspects of Competenct

P
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1. Perform the steps of the accounting cycle, including preparing financi Vv Vv

statements ilaccordance with international standards.

2. Acquire substantive accounting knowledge, and/or demonstrate
competencies required by employers to ethically practice auditing anc V \% V
accounting in different functional areas.

3. Develop cost anthanagerial accounting information and use it to make
decisions for internal company purposes and problem solving.

4. Prepare and communicate financial information for profit and not for

profit organizations. Vv v
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5. Apply and criticallgnalyze accounting models to solve accounting
problems through case analyses and writing research reports.

6. Utilize information technology in making business decisions. vV |V \% \%

Admission Requirements
The admission requirements for tligachelor of Science in Accounting are:
High School Reguirements:
1 60% of UAEBecondary School Certificate (Grade 12) for all tréiekse, Advanced, and General), its
equivalent.

English Requirements:
A minimum score of 80% in the English subject,seduivalent in other curriculums.

Applicants scoring between 75% and 79% in the English subject will be conditionally admitted, provided they meet
one of the following requirements:

1) Pass a remedial English course during the first semester.

or

2) Submitan English proficiency test score before the start of the first semester:

- TOEFL: 500 (61 iBT or 173 CBT)

- IELTS Academic: 5

-IESOL: B1

- or Equivalent scores in other M&pproved English proficiency tests (subject to evaluation).

Career Opportunities

A career in accounting offers the potential of a larger number of job openings than in many other disciplines. /
gualification in accounting today opens the door to careers in business, NGOs and government units, preparir
graduates ér work in any of the following areas: financial reporting, public practice, strategic business planning, cos
and management accounting, information systems, insolvency and reconstruction, accounting and finance consultin
and business analysis and ealon. In addition to employment our graduates are equipped to pursue postgraduate

study in accounting and finance as well as professional certification, for example CPA, CMA, CFA, ACCA and CIA.

Graduation Requirements
Students will be awarded the Bachebf Science in Accounting degree upon fulfillment of the following requirements:

1. Successful completion &R0 credit hours, which normally takes eight semesters.
2. 16 weeks of industrial internship (after the completion of 90 credit hours)
3. A minimum Cumiative Grade Point Average of 2.0.

Degree Requirements
The BSc in Accounting degree requires the completion of 126 credit hours distributed according to the following plal

Type of Courses Credit Hours
1. University General Education Requirements 24

(a) University Required Courses 18
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(b) University Elective Courses

2. College Requirements

(a) College Required Courses

(b) College Elective Courses

3. Major Requirements

(&) Major Required Courses

(b) Major Electives Courses

Total Credit Hours

(A) UNIVERSITY GENERAL EDUCATION REQUIREMENTS (24 Credit Hours)

(a) University Compulsory Courses (15 Credit Hours)

Set

URZ11
UR21
UR31
UR41
UR51
URG1

Course Code Course Title

EMS112
ENG104
ENG211
THI212
INN311
AIT111

Emirati Studies
Advanced English Writing
Public Speaking

Cr. Hrs

3
3
3

Critical Thinking and Quantitative Reason 3

Innovation & Sustainable Entrepreneurshi 3

Artificial Intelligence

(b) University Elective Courses Credit Hours)

Set

UEE

UEL

UEE

UEL

UEE

UEL

Code

PSY111

CRM101

LAW112

LED111

INF112

SSwi111

. Cr.

Course Title Hrs.
General Psychology 3
Introduction to

e 3
Criminology
Work Ethics 3
Leadership and Team

. 3
Building
Media Culture 3
Social Responsibility 3

3

Pre- Crs.
requisites  Req.

None 1
None 1
None 1
None 1
None 1
None 1

120

W W W w w w

3

06
60
54
06
36
30
6

Weekly Hours
Theory Lab Other

Theory

0

o O O o o

Weekly Hours

0

0
0
0
0
0

Lab/Tut

Other
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UEL4

UEL4

UEL4

UEL4

UEL4

UEL4

UEL4

UEL4

UEL4

STA113

MTH111
MTH112
COM111

INT104
INF212
INT111

QMD101

INT110

Introduction to Data
Analysis

Principles of Mathematics 3

Calculus | 3
IT Fundamentals 3
Basic Programming 3
Introduction to Information
Systems

Prompt Engineering 3

Quantitative Methods for
DecisionMaking

Foundations of
Cybersecurity

None

None

None

None

None

None

None

None

None

(B) COLLEGE REQUIREMENTS (60 Credit Hours)

(a) College Compulsory Coursésl Credit Hours)

Set

COB

COB

COB

COB

COB

COB

COB

COB

COB

COB

Code

BUS200

ACC205

ACC210

BUS311

BUS212

BUS214

BUS300

BUS315

BUS316

BUS470

Course Title

Fundamentals of Business
Management

Principles of Accounting

Introduction to Managerial
Accounting

Business Communication

Data Analysis for Business

Business Research Method

Management Information Systems

Businesg\nalytics

Legal Environment & Ethics

Business Internship

Cr

Hré.

Pre-
requisites

ACC205

ENG104

BUS212

Year 3

BUS212

BUS200

Year 4

Weekly Hours

Theory

3

o O o o

Other

25
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COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

(b) College Elective

Set

COE

COE

COE

COE

COE

COE

COE

COE

COE

ECO200

ECO210

FIN210

MGT200

MGT300

MKT200

BUS320

BUS310

Code

BUS222

BUS418

ECO311

ECO320

INT103

MKT328

MKT413

MKT423

BUS240

Microeconomics 3
Macroeconomics 3
Fundamentals of Finance 3
Introduction to Management 3
Organizational Behavior 3
Principles of Marketing 3

Sustainable Business Managemeni 3

Leadership & Decisiellaking 3

Courses(redit Hours)

Course Title ﬁ:s
Intrqduction to Islamic 3
Business

Business Feasibility and Planning 3
Managerial Economics 3
Economic Development of GCC 3
Infor. Technol. in Business 3
Public Relations 3
Hospitality & Tourism 3
Social Media 3
Al Applications in Business 3

3 0 0

ECO200 3 0 0

ACC205 3 0 0

BUS200 3 0 0

MGT200 3 0 0

BUS200 3 0 0
MGT200 3 3 0
MGT200 3 3 0

rPer((q}uisites Weekly Hours
Theory Lab  Other
3 3 0
INN311 3 3 0
ECO200 3 3 0
ECO210 3 3 0
3 3 0
MKT200 3 3 0
MKT200 3 3 0
MKT200 3 3 0
3 3 0
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COE

1 INT300 Database Management Systems 3 3 2 2

(C)MAJOR REQUIREMENTS (36 Credit Hours)
(a) Major CompulsoryCourses (30 Credit Hours)

Set Code  Course Title Cr. Hrs. Prerequisites Weekly Hours

Theory Lab Other

MOB1 ACC31C Intermediate Accounting | 3 ACC205 3 0 0
MOB1 ACC311 ComputerizedAccounting info. System 3 ACC205 2 2 0
MOB1 ACC32C Intermediate Accounting Il 3 ACC310 3 0 0
MOB1 ACC321 Cost Accounting 3 ACC210 3 0 0
MOB1 ACC33C Advanced Managerial Accounting 3 ACC210 &ACC32; 3 0 0
MOB1 ACC408 Auditing 3 ACC311 & ACC3: 3 0 O
MOB1 ACC41C Advanced Accounting 3 ACC320 3 0 0
MOB1 ACC412 Taxation Accounting 3 ACC310 3 0 0
MOB1 ACC42Et Financial Reporting & Analysis 3 ACC320 & ACC21 3 0 0

MOB1 ACC422 Graduation Project/ Accounting 3 Year 4 & BUS214 3 0 0
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(b) Major Elective Courses (6 Credit Hours)

Set Code  Course Title (I—:|:s Prerequisites Weekly Hours
Theory Lab | Other

MEL .

1 ACC312 Governmental Accounting 3 ACC205 3 0 0

MEL : :

1 ACC413 Oil And Gas Accounting 3 ACC310 3 0 0

MEL , :

1 ACC414 InternationalAccounting 3 ACC320 3 0 0

MEL . .

1 ACC41E Forensic Accounting & Control | 3 ACC320 3 0 0

MEL .

1 ACC42C Accounting Theory 3 ACC320 3 0 0

MEL : .

1 ACC424 Islamic Accounting 3 ACC205 3 0 0

MEL

1 ACCA43t Corporate Income Tax 3 ACC205 3 0 0

A 4Year Study Plan faBachelor of Science in Accounting

Year 1: Semester 1

Cr. Prereq.
Course# Course Name Hrs Lectures Tut/Lab Prereq.l
ENG211 Public Speaking 3 3 0
AlT111  Artificial Intelligence 3 3 0
Fundamentals of Business
BUS200 3 3 0
Management
ENG104 Advanced English Writing 3 3 0
UEL1 University Elective 1 3 3 0
Year 1: Semester 2
Cr. Tut/La Prereq.
Course# Course Name Lectures Prereq.1
Hrs b
THI212 Critical '_I'hmkmg and Quantitative 3 3 0
Reasoning
MGT200 Introduction to Management 3 3 0 BUS200
ACC205 | Principles of Accounting 3 3 0
ECO200 Microeconomics 3 3 0
EMS112 Emiratis Studies 3 3 0
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Year 2: Semester 3

Course#

BUS212
MKT200

ACC210

FIN210
UEL2

Course Name

Data Analysis for Business
Principles of Marketing

Introduction to Managerial
Accounting

Fundamentals of Finance

University Elective 2

Year 2: Semester 4

Course#

ECO210
MGT300
BUS316
BUS315
BUS311

Course Name

Macroeconomics
Organizational Behavior
Legal Environment & Ethics
Business Analytics

Business Communication

Year 3: Semester 5

Course#

BUS214
INN311

ACC310
ACC311
BUS310

Course Name

Business Research Methods
Innovation & Sustainable
Entrepreneurship
Intermediate Accounting |

Computerized Accounting Inf. Sys 3

Leadership & DecisielMlaking

Year 3: Semester 6
Course# Course Name

BUS300
ACC321

Managementinformation Systems
Cost Accounting

ACC320 Intermediate Accounting Il

ACC412
BUS320

Taxation Accounting
Sustainable Business Management

Cr. Hrs Lectures Tut/Lab Prereq.1

3 3 3

3 3 0 BUS200
3 3 0 ACC 205
3 3 0 ACC 205
3 3 0

Cr. Hrs Lectures Tut/Lab Prereq.1

3 3 0 ECO200
3 3 0 MGT200
3 3 0 BUS200
3 3 0 BUS212
3 3 0 ENG104

Cr. Hrs Lectures Tut/Lab Prereq.1

3 3 0 BUS212

3 3 0 Year 3

3 3 0 ACC205
3 0 ACC205

3 3 0 MGT200

Cr. Hrs Lectures Tut/Lab Prereq.1

3 3 0 Year 3

3 3 0 ACC210
3 3 0 ACC310
3 3 0 ACC310
3 3 0 MGT200

Prereq.

Prereq.
2

Prereq.

Prereq.
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Year 4: Semester 7

Course# CourseName Cr.Hrs Lectures Tut/Lab Prereq.1 Prereq.
AC 410  Advanced Accounting 3 3 0 ACC320
ACC330 Advanced Managerial Accounting 3 3 0 ACC210 ACC321
(MEL 1)  Major Elective 3 3 0
BUS470 @ Business Internship 3 3 0 Year 4
COEL College Electivel 3 3 0

Year 4: Semester 8
Course# Course Name Cr.Hrs Lectures Tut/Lab Prereq.1 Prereq.
ACC408 Auditing 3 3 0 ACC320 ACC311
ACC425 Financial Reporting and Analysis 3 3 0 ACC210 ACC320
MEL2 Major Elective 3 3 0
ACC422 Graduation Project 3 3 0 BUS214 Year4
COR2 College Elective? 3 3 0
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Bachelor of Science in Finance

tKS . {O0O® AY CAYylyOS RSINBS LINBINIY Ad RSAAIYSR (2 R
with an indepth understanding of financial theory, analytical financial instruments, and dynamics of financial markets
This major aim&t simultaneously imparting ailhclusive functional area knowledge of business firms, for example,

management, marketing, accounting and finance. The program prepares students for careers in finance in publi
private, as well as neprofit organizations

Vision
To be the premier finance program providing quality finance education and practice in the UAE and beyond.

Mission

CKS YAaaAirzy 2F GKS . ®{O0Od Ay CAYlIyOS LINRPINIY Aa G2 LI
acumenrelated to finance and enhances critical thinking by integrating both quantitative and qualitative factors into
business and financial decision making through community engagement.

Program Learning Outcomes (PLOs)

1. Apply principles of finance in decisiomeking.

2. Synthesize strands of knowledge for solving financial problems facing modern organizations.

3. Design and implement effective financial strategies for improving financial performance of organizations.
4. Critically analyze changing conditions of internaéib environment and their impact on the design and
implementation of financial strategies.

Apply ethics (including Islamic ethics) in financial decisiaking.

6. Measure financial performance against the backdrop of ethical and professional standards.

7. Applyfinance theory and principles in the Middle East situations through case studies and analysis

o

Alignment of Finance PLOs with the QF Emirates

Aspects of Competence
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1. Apply principles of finance in decisiomaking \% \%
2. Synthesize strands of knowledge for solving financial Vv Vv Vv
problems facing modern organizations.
3. Design and implement effective financial strategies for v v
improvingthe financial performance of organizations.
4. Critically analyze changing conditions of international
environment and their impact on the design and Vv \Y
implementation of financial strategies
5. Apply ethics (including Islamic ethics) in financial Vv Vv
decisionmaking.
6. Measure financial performance against the backdrop
. . \Y V \%
of ethical and professional standards
7. Apply finance theory and principles in the Middle E Vv Vv

situationsthrough case studies and analysis
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Admission Requirements
The admission requirements for the Bachelor of Science in Finance are:
High School Requirements
1 60% of UAEBecondary School Certificate (Grade 12) for all tréiekse, Advanced, and General), its
equivalent.

English Requirements:
A minimum score of 80% in the English subject, or its equivalent in other curriculums.

Applicants scoring between 75% and 79% in the English subject will be conditionally adonittédied they meet
one of the following requirements:

1) Pass a remedial English course during the first semester.

or

2) Submit an English proficiency test score before the start of the first semester:

- TOEFL: 500 (61 iBT or 173 CBT)

-IELTS Academic: 5

-IESOL: B1

- or Equivalent scores in other M&pproved English proficiency tests (subject to evaluation).

Career Opportunities

The degree in finance adequately qualifies graduates for various corporate, financial, and management positions
areas such s Financial Analysis, Capital Budgeting, Cash and Risk Management, Portfolio Management, and Bc
Management. It also prepares entrepreneurs to operate their own business.

Graduation Requirements
Students will be awarded the Bachelor of Science in Fendagree upon fulfillment of the following requirements:

9 Successful completion of 120 credit hours, which normally takes eight semesters.
9 16 weeks of industrial internship (after the completion of 90 credit hours).
T A minimum Cumulative Grade Point Average of 2.0

Degree Requirements
The BSc degree in Finance requires the completion of 120 credit hours distributed according to the following plan:

Type of Courses Credit Hours
1. University General Education Requirements 24
(a) University Required Courses 18
(b) University Elective Courses 06
2. College Requirements 60
(a) College Required Courses 54
(b) College Elective Courses 06

3. Major Requirements 36
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(a) Major Required Courses

(b) Major Electives Courses

Total Credit Hours

30
6
120

(A) UNIVERSITY GENERAL EDUCATION REQUIREMENTS (30 Credit Hours)

(a) University Compulsory Courses (18 Credit Hours)

Set

URZ11
UR21
UR31

UR41

UR51

UR6G1

Course
Code

EMS112
ENG104
ENG211

THI212

INN311

AlT111

CourseTitle

Emirati Studies
Advanced English Writing
Public Speaking

Critical Thinking and
Quantitative Reasoning

Innovation & Sustainable
Entrepreneurship

Artificial Intelligence

(b) University Elective Courses (6 Credit Hours)

Set

UEL

UEE

UEL

UEE

UEL

UEE

UEL4
UEL4
UEL4

UEL4

Code

PSY111

CRM101

LAW112

LED111

INF112

SSwi11

STA113
MTH111

MTH112

COM111

Course Title

General Psychology

Introduction to Criminology

Work Ethics

Leadership and Team
Building

Media Culture

SociaResponsibility

Introduction to Data Analysi:
Principles of Mathematics
Calculus |

IT Fundamentals

Cr. Hrs Weekly Hours

w

Cr

w

w

w

Hré.

Theory Lab  Other

3 0 0

3 0 0

3 0 0

3 0 0

3 0 0

3 0 0
Pre Crs.

requisites Req. Bl

Theory Lab/Tut

None 1 3 0
None 1 3 0
None 1 3 0
None 1 3 0
None 1 3 0
None 1 3 0
None 1 2 2
None 1 3 0
None 1 3 0

None 1 2 2

Other
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UEL4

UEL4

UEL4

UEL4

UEL4

INT104
INF212
INT111

QMD101

INT110

Basic Programming 3

Introduction to Information
Systems

Prompt Engineering 3

Quantitative Methods for
DecisionMaking

Foundations of
Cybersecurity

None 1
None 1
None 1
None 1
None 1

(B) COLLEGE REQUIREMENTS (60 Credit Hours)

(a) College Compulsory Courses (54 Credit Hours)

Set

COB

COB

COB

COB

COB

COB

COB

COB

COB

COB

COB

COB

Code

BUS200

ACC205

ACC210

BUS311

BUS212

BUS214

BUS300

BUS315

BUS316

BUS470

ECO200

ECO210

Course Title

Fundamentals of Business
Management

Principles of Accounting

Introduction to Managerial
Accounting

Business Communication

Data Analysis for Business

Business Research Method

Management Information
Systems

Business Analytics

Legal Environment & Ethics

Business Internship

Microeconomics

Macroeconomics

(H::s Prerequisites
3 ACC205

3 ENG104

3 BUS212

3 Year 3

3 BUS212

3 BUS200

3 Year 4

3 ECO200

Weekly Hours

Theory

3

Lab

Other

25
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COB
1
COB
1

COB
1

COB
1

COB
1

COB
1

FIN210

MGT200

MGT300

MKT200

BUS320

BUS310

Fundamentals of Finance

Introduction to Management

Organizational Behavior

Principles of Marketing

Sustainable Business
Management

Leadership & Decisielaking

ACC205

BUS200

MGT200

BUS200

MGT200

MGT200

(b) College Requirements: Elective Courses (6 Credit Hours)

Set

COE

COE

COE

COE

COE

COE

COE

COE

COE

COE

Code

BUS222

BUS418

ECO311

ECO320

INT103

MKT328

MKT413

MKT423

BUS240

INT300

Course Title

Introduction to Islamic
Business

Business Feasibility and Planni

Managerial Economics

Economic Development of GC(

Infor. Technol. in Business

Public Relations

Hospitality & Tourism

Social Media

Al Applications in Business

Database Management Systen

Cr.
Hrs.

3

3

3

Prerequisites

INN311

ECO200

ECO210

MKT200

MKT200

MKT200

3 0 0
3 0 0
3 0 0
3 0 0
3 3 0
3 3 0
Weekly Hours
Theory Lab  Other
3 3 0
3 3 0
3 3 0
3 3 0
3 3 0
3 3 0
3 3 0
3 3 0
3 3 0
3 2 2
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(C) MAJOR REQUIREMENTS (36 Credit Hours)
(a) Major Compulsory Courses (30 Credit Hours)

Set Code Course Title Cr. Hrs. Prerequisites Weekly Hours

Theory Lab Other

MOB1 FIN220 Corporate Finance 3 FIN210 3 0 0
MOB1 FIN320 International Finance 3 FIN210 2 2 0
MOB1 E:Eggé Financial Risk Management 3 FIN210 3 0 0
MOB1 FIN323 Islamic Banking and Finance 3 FIN210 3 0 0
MOB1 FIN324 Commercial Banking 3 FIN210 3 0 0
MOB1 FIN413 Investment & Portfolio Management 3 FIN210 3 0 0
MOB1 FIN417 Financial Institutions, Markets and Mone¢ 3 FIN210 3 0 0
MOB1 FIN426 Financial Technology and Data Analytic 3 FIN210 3 0 0
MOB1 FIN424 Graduation Project ifFinance 3 Year 4 & BUS21 3 0 0
MOB1 FIN425 Financial Planning & Decision Making @ 3 FIN220 3 0 0

(b) Major Elective Courses (6 Credit Hours)

Set Code Course Title Cr. Hrs. Prerequisites  Weekly Hours

Theory Lab Other

MEL1 FIN412 EntrepreneuriaFinance 3 FIN210 3 0 0
MEL1 FIN415 Financial Planning & Wealth Manageme 3 FIN210 3 0 0
MEL1 FIN414 Behavioral Finance 3 FIN210 3 0 0
MEL1 FIN427 Financial Regulations and Ethics 3 FIN210 3 0 0
MEL:1 FIN428 Sustainable Finance 3 FIN210 3 0 0
MEL1 FIN429 Financial Econometrics 3 FIN220, ECO21 3 0 0

MEL1 ACCA43Et Corporate Income Tax 3 ACC205 3 0 0
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A 4Year Study Plan for Bachelor of Science in Finance

Semester 1
Cr. Prereq.
Course# Course Name Hrs Lectures Tut/Lab Prereq.l
ENG211 Public Speaking 3 3 0
AIT111  Artificial Intelligence 3 3 0
Fundamentals of Business
BUS200 3 3 0
Management
ENG104 Advanced English Writing 3 3 0
UEL1 University Elective 1 3 3 0
Semester 2
Cr. Tut/La Prereq.
Course# Course Name Lectures Prereq.1
Hrs b
THI212 Critical '_I'hmkmg and Quantitative 3 3 0
Reasoning
MGT200 Introduction to Management 3 3 0 BUS200
ACC205 Principles of Accounting 3 3 0
ECO200 Microeconomics 3 3 0
EMS112 Emiratis Studies 3 3 0
Semester 3
Prereq.
Course# Course Name Cr. Hrs Lectures Tut/Lab Prereq.1l
BUS212 Data Analysis for Business 3 3 3
MKT200 Principles of Marketing 3 3 0 BUS200
Introduction to Managerial
ACC210 _ 3 3 0 ACQ05
Accounting
FIN210 Fundamentals of Finance 3 3 0 ACC 205
UEL2 University Elective2 3 3 0
Semester 4
Prereq.
Course# Course Name Cr. Hrs Lectures Tut/Lab Prereq.1l
ECO210 Macroeconomics 3 3 0 ECO200

MGT300 | Organizational Behavior 3 3 0 MGT200
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BUS316 Legal Environment & Ethics
BUS315 Business Analytics
BUS311 Business Communication
Semester 5
Course# Course Name
BUS214 | Business Research Methods
Innovation & Sustainable
INN311 _
Entrepreneurship
FIN220 Corporate Finance
FIN325 Financial Risk Management
BUS310 Leadership & Decisiellaking
Semester 6
Course# Course Name
BUS300 Management Information Systems
FIN320 International Finance
FIN323 ' Islamic Banking & Finance
FIN324 Commercial Banking
BUS320 Sustainable Business Management
Semester 7
Course# Course Name
FIN413 Investment and Portfolio
Management
FINAL7 Financial Institutiondviarkets, and
Money
(MEL 1)  Major Elective
BUS470 @ Business Internship
COEL College Electivel

Cr. Hrs

w

Cr. Hrs

W W w w w

Cr. Hrs

w

3 0 BUS200
3 0 BUS212
3 0 ENG104

Lectures Tut/Lab Prereq.1

3 0 BUS212
3 0 Year 3
3 0 FIN210
3 0 FIN210
3 0 MGT200

Lectures Tut/Lab Prereq.l

Year 3

FIN210
FIN210
FIN210
MGT200

w W w w w
o O o o o

Lectures Tut/Lab Prereq.1

3 0 FIN210
3 0 FIN210
3

3 0 Year 4
3 0

Prereq.

Prereq.
2

Prereq.
2
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Semester 8
Prereq.
Course# Course Name Cr. Hrs Lectures Tut/Lab Prereq.1
FIN4A26 Flnanc_lal Technology & Data 3 3 0 FIN210
Analytics
FINA25 Fmapual Planning & Decision 3 3 0 FIN210
Making
MEL-2 Major Elective 3 3 0
: ‘ P— Year4,
FIN424 Graduation Project in Finance 3 3 0
BUS214
COR2 CollegeElective-2 3 3 0

DEPARTMENT OF MANAGEMENT AND MARKETING

Bachelor of Science in Management

The Department of Management and Marketing offers a comprehensive and dynamic program leading to the
Bachelor of Science in Management, which integratedtidisciplinary approaches to teaching and learning, utilizes
the latest business and economic theories along with providing practical exposure to its students throtldé real
case studies and analysis of actual business data and presentations. Engrga focuses on building and
SYKIFyOAy3 aidzRSyidaqQ SaaSydiart aiiattazr tA1SZT ONRGAOL
understanding of strategic models that are used in modern business world, in order to facilitate theinémtiye

global business arena as exceptional and professional managers and entrepreneurs.

Vision

To be a highly reputable management program providing quality management education and practicable
knowledge within the region.

Mission
To equip students wiit cuttingedge business education that prepares them to be innovative, ethical and

competent in communication, problersolving and decisiemaking, ready to contribute to the development of the
region and beyond.

Program Learning Outcomg®LOs)

1. Demonstrate irdepth knowledge and understanding of theories, concept and principles used in business anc
management practices.

2. Apply concepts, techniques and ethical practices in decisi@king and problem solving in business and
management environment.

3. Acquire substantive management knowledge, and demonstrate competencies required by employers tc
practice quality management in different business types and functional areas.

4. Understand the fundamental concepts in business strategies, strategic manageémmeation and global
business management.

5. Apply and utilize information technology in managing different business sectors and enhancing organizationg
development and change.
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6. Develop critical thinking and innovative skills by applying business research concepts and processes in
practice and writing research reports.

Alignment of Management PLOs with the QF Emirates

Aspectsof Competence

i skil omyg R Self
Program Learning Outcomes (PLOS) wle y i
dge ° Respo develo
o on
nsibilit pment
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1. Demonstrate irdepth knowledge and understanding ¢
theories, concepts and principles used in business P
management practices.

2. Apply concepts, techniques andthical practices ir
decisionmaking and problem solving in business ¢ P
management environment.

3. Acquire substantive management knowledge, ¢

demonstrate competencies required by employers

practice quality management in different busindgpes P P
and functional areas.

4. Understand the fundamental concepts in busin
strategies, strategic management, innovation and glo P
business management.

5. Apply and utilize information technology in manag
different businesssectors and enhancing organizatior P
development and change.

6. Develop critical thinking and innovative skills
applying business research concepts and processes P P
practice and writing research reports.

Admission Requirements
The admission requirements for the Bachelor of Science in Management are:
High School Reguirements:
1 60% of UAEecondary School Certificate (Grade 12) for all tréEke, Advanced, and Generab) its
equivalent.
English Requirement# minimum scoref 80% in the English subject, or its equivalent in other curriculums.
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Applicants scoring between 75% and 79% in the English subject will be conditionally admitted, provided they meet
one of the following requirements:

1) Pass a remedial English coudsieing the first semester.

or

2) Submit an English proficiency test score before the start of the first semester:

- TOEFL: 500 (61 iBT or 173 CBT)

-IELTS Academic: 5

-IESOL: B1

- or Equivalent scores in other M&@pproved English proficiency tests (sultjeo evaluation).

Career Opportunities

Management is the art of getting things done by others. Hence, the need for future managers never stops, particular
for those who are equipped with the latest managerial knowledge skills and the ability to think analytically.

The Bachelor of Sciencelilanagement program has been carefully crafted to meet market demands qualitatively.
The program is intended to produce graduates who will be efficient and effective managers able to achieve
organizational objectives. AU management graduates have beemagellzed in the job markets of the UAE and other
Arabian Gulf countries for their outstanding teamwork, and creative and management leadership skills.

Graduation Requirements

Students will be awarded the Bachelor of Science in Management degree updméuifi of the following
requirements:

1. Successful completion of 120 credit hours, which normally takes eight semesters.

2. 16 weeks of industrial internship (year 4)

3. A minimum Cumulative Grade Point Average of 2.0.

Degree Requirements

The BSc in Managemedegree requires the completion of 126 credit hours distributed according to the following
plan:

Type of Courses Credit Hours
1. University General Education Requirements 24
(a) University Required Courses 18
(b) University Elective Courses 6
2. Colege Requirements 60
(a) College Required Courses 54
(b) College Elective Courses 06
3. Major Requirements 36
(a) Major Required Courses 30
(b) Major Electives Courses 6

Total Credit Hours 120
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(A) UNIVERSITY GENERAL EDUCATION REQUIREMENDS (B8urs)

(a) University Compulsory Courses (18 Credit Hours)

Set

URZ11
UR21
UR31
UR41

UR51

URG1

Course
Code

EMS112
ENG104
ENG211
THI212

INN311

AlT111

Course Title

Emirati Studies

Advanced English Writing

PublicSpeaking

Critical Thinking and Quantitative

Reasoning

Innovation & Sustainable
Entrepreneurship

Artificial Intelligence

(b) University Elective Courses (6 Crediburs)

Set

UEL3
UEL3
UEL3
UEL3
UEL3
UEL3
UEL4
UEL4
UEL4
UEL4
UEL4
UEL4

UEL4
UEL4

UEL4

Course
Code

PSY111
CRM101
LAW112
LED111
INF112
SSW111
STA113
MTH111
MTH112
COM111
INT104
INF212

INT111
QMD101

INT110

Course Title

General Psychology
Introduction to Criminology
Work Ethics

Leadership and Team Building
Media Culture

Social Responsibility
Introduction to Data Analysis
Principles of Mathematics
Calculus |

IT Fundamentals

Basic Programming

Introduction to Information
Systems

Prompt Engineering

Quantitative Methods for
DecisionMaking

Foundations of Cybersecurity

Cr. Hrs

w W w w

Cr. Hrs

W W W w W w w w w w w w

w

Weekly Hours

Theory
None
None
None

None

Year 3

None

Weekly Hours

Theory

W W N W W DN WWw W w w w

w

Lab

w W w w

Lab
0

O O N O O M O O O o o

o

Other

o O o

Other

O O O O O o o o o o o o

o
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(B) COLLEGE REQUIREMENTS (60 Credit Hours)

(a) College Compulsory Courses (54 Credit Hours)

Set ggz;se Course Title PreReq Courses cl-:l:s Weekly Hours
Theory Lab Other

COB1 BUS200 Fundamentals of Business 3 3 0 0
Management

COB1 ACC205 Principles of Accounting 3 3 0O O

COBl1  ACC210  Introduction to Managerial ACC205 3 3 0 0
Accounting

COBl1 BUS311 Business Communication ENG104 3 3 0 O

COBl1 BUS212 Data Analysis for Business 3 3 0 0

COBl1 BUS214 Business Research Metho BUS212 3 3 0O O

COBl1 BUS300 Management Information @ Year 3 3 3 0 0
Systems

COBl1 BUS315 Business Analytics BUS212 3 3 0O O

COBl1 BUS316 Legal Environment & Ethic BUS200 3 3 0 0

COBl1 BUS470 Business Internship Year 4 3 0 0 16

Wks

COB1 ECO200 Microeconomics 3 3 0 0

COB1 ECO0210 Macroeconomics ECO200 3 3 0 0

COB1 FIN210 Fundamentals of Finance ACC205 3 3 0 0

COB1 MGT200 Introduction to BUS200 3 3 0 0
Management

COB1 A MGT300 Organizational Behavior = MGT200 3 3 0 0

COB1 MKT200 Principles of Marketing 3 3 0O O

COBl1 BUS320 Sustainable Business MGT200 3 3 3 0
Management

COBl BUS310 Leadership & Decisien MGT200 3 3 3 0
Making

(b) College Elective Courses (6 Credit Hours)
Set ggzrese Course Title PreReq Courses (I-:lll:S Weekly Hours
Theory Lab Other
COEL BUS222 Introduction to Islamic Business 3 3 0 0
COEL BUS418 Business Feasibility and Planni INN311 3 3 0 0

COE1 ECO0311 Managerial Economics ECO200 3 3 0 0
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COEL ECO0320 Economidevelopment of GCC ECO0210 3 3 0 0
COEL INT103 Infor. Technol. in Business 3 3 0 0
COEL MKT328 Public Relations MKT200 3 3 0 0
COEL MKT413 Hospitality & Tourism MKT200 3 3 0 0
COEL MKT423 Social Media MKT200 3 3 0 0
COEL BUS240 Al Applicationsn Business 3 3 0 0
COEL INT300 Database Management Systen 3 2 2 0
(C) MAJOR REQUIREMENTS (36 Credit Hours)
(&) Major Obligatory Courses (30 Credit Hours)
Course . - Cr.
Set Code Course Title Prerequisites Hrs. Weekly Hours
Theory Lab @ Other
MOB1 MGT202 Human Resource MGT200
3 3 0 0
Management
MOB1 MGT211 Production & Operations MGT200, 3 3 0 0
Management BUS212
MOB1 MGT212 Management of Small MGT200
. 3 3 0 0
Business
MOB1 MGT221 Purchasing and Material MGT211
3 3 0 0
Management
MOB1 MGT320 Organizational Theory and = MGT300 3 3 0 0
Design
MOB1 MGT321 Total Quality Management MGT211 3 3 0 0
MOB1 MGT400 Strategic Management BUS310,
FIN210, 3 3 0 0
MKT200
MOB1 MGT411 International Business ECO210, 3 3 0 0
MGT200
MOB1 MGT422 Project Management MGT200 3 3 0 0
MOB1 MGT402 Graduation Project BUS214, Year 3 3 0 0

4
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(b) Major Elective Courses (6 Credit Hours)

Set

MEIL-1

MEL1

MEIL-1

MEIL-1
MEIL-1
MEL1
MEIL-1

MEL1

MEL1

MEIL-1

Course
Code

MGT314

MGT333

MGT344

MGT414
MGT423
HRM211
HRM212

HRM322

HRM420

MGT334

Semester 1

Course# Course Title

Course Title Prerequisites

Managing Organizational MGT200
Transition

Emerging Technology and
Supply Chain Management

Introduction to Supply Chain BUS315
Analytics

Al in Business Management. MGT200
Electronic Business BUS300
Recruitment and Selection = MGT202

Compensation Benefits and  MGT202
Performance Management

HR Analytics MGT200,
BUS212
Talent Managemen& MGT202

Development

Negotiation and Conflict MGT200
Management

Cr.
Hrs

w W w w

Weekly Hours

Theory
0

o O o o

Lab

o O o o

A 4Year Study Plan for Bachelor of Science in Management

Other

w W w w

Cr. Hrs Lectures Tut/Lab Prereq.l Prereq. 2

BUS200 Fundamentals oBusiness Managemen 3 3 0

ENG104 Advanced English Writing 3 3 0

AIT111 Artificial Intelligence 3 3 0

ENG211 Public Speaking 3 3 0

(UEL 1) University Electivel 3 3 0

TOTAL 15
Semester 2

Course# Course Title E:S Lectures Tut/Lab IrDerc(i 1 Erereq.
MGT200 Introduction to Management 3 3 0 BUS200
ACC205 Principles of Accounting 3 3 0
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ECO200 Microeconomics 3 3 0
EMS112 Emiratis Studies 3 3 0
THI212  Critical thinking & Quantitative 3 3 0
Reasoning
TOTAL 15
Semester 3
Course# Course Title Cr. Hrs Lectures Tut/Lab Prereq.1 Prereq.?2
MKT200 Principles of Marketing 3 3 0
ACC210 Introduction to Managerial Accountin¢ 3 3 0 ACC205
FIN210 Fundamentals of Finance 3 3 0 ACC205
BUS212 Data Analysis for Business 3 3 0
(UEL 2) University Elective2 3 3 0
TOTAL 15
Semester 4
Course#  Course Title Cr.Hrs Lectures Tut/Lab Prereq.1 Prereq. 2
EC0O210 Macroeconomics 3 3 0 ECO200
MGT300 Organizational Behavior 3 3 0 MGT200
BUS311 Business Communication 3 3 0 ENG104
BUS315 @ Business Analytics 3 3 0 BUS212
BUS316 @ Legal Environment & Ethics @ 3 3 0 MGT200
TOTAL 15
Semester 5
Course# Course Title cl—:l:s Lectures Tut/Lab F:(i 1 Erereq.
BUS214 Businesfkesearch Methods 3 3 0 BUS212
MGT202 Human Resource Management 3 3 0 MGT200
MGT211 Production & Operations Management 3 3 0 MGT200 BUS212
INN311 Innovation & Sustainable 3 3 0 Year 3
Entrepreneurship
(COE 1) College Electivel 3 3 0
TOTAL 15

Semester 6
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Course#

BUS300
MGT212
MGT221
MGT320
(COE 2)

Semester 7

Course#
BUS470
BUS310
MGT321
MGT422
(MEL 1)

Semester 8

Course#

BUS320
MGT402
MGT400

MGT411
(MEL 2)

Course Title
Management Information Systems

Management of Small Business

Cr. Hrs Lectures Tut/Lab Prereq.l1 Prereq. 2

3
3

Purchasing and Material Managemer 3

Organizational Theory and Design
College Elective 2
TOTAL

Course Title
Business Internship
Leadership and Decisidviaking
Total Quality Management
Project Management
Major Electivel

TOTAL

Course Title

Sustainable Business Managemen 3

Graduation Project

Strategic Management

International Business
Major Elective2
TOTAL

Bachelor of Science in Marketing

Cr. Hrs Lectures Tut/Lab

3

3
3
3
3

3

3
15

3
3
3
3
3

15

Cr. Hrs Lectures Tut/Lab
3

3 3
3 3
3 3
3 3

15

3

3
3
3
3

0

0
0
0
0

0

0
0
0
0

0
0
0

Year 3

MGT200
MGT211
MGT300

Prereq.1 Prereq. 2
Year 4

MGT200

MGT211

MGT200

Prereq.1 Prereq. 2
MGT200
BUS214 Year4

FIN210 BUS310,
MKT200

ECO210 MGT200

The BSc in Marketing program offered at AU provides education of international standard and caters to the needs
all the employment sectors locally, regionally and globdllye program provides students with a wide rangf
knowledge in the various functional areas of business, as well as prepares them with comprehensive knowledge
successful management of the marketing niikis major not only produces capable individuals who can address the
challenging issues of bngisses and the dynamic market, but it also equips students with the academic credentials
required to pursue higher education in national and international universities.

Vision

To be the most desirable program in UAE and Mena region in the field of Bausines

Mission
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To provide quality education i.e., providing an education process of having decided what are the major areas that tf
students should understand and be able to do and qualities they should develop to be efficient and effective in his/he
job erdeavors. Accordingly, both structure and curricula are designed to achieve those capabilities and qualities.

Program Learning Outcomes (PLOs)

1.

abkwn

Describe knowledge of conceptual and theoretical frameworks of marketing.

Identify marketing opportunities anchallenges for an organization.
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Exhibit an ability to collect, process, and analyze consumer data to make informed marketing decisions.
Analyze cases related toarketing mix, consumer behavior, social media, international marketing, marketing

strategy, and marketing research and draw lessons for marketing managers in the Middle East.

Demonstrate professional and ethical ability to collaborate and to communicgergonal and group settings

using the latest communication tools.

Alignment of Marketing PLOs with the QF Emirates

Program Learning Outcomes (PLOS)

Describe knowledge of conceptual and theoreti
frameworks of marketing.

Identify marketing opportunities and challenges 1
an organization.

Lylrtel S Iy 2NBFYATFGA
identify appropriate marketing alternatives.

Exhibit an ability to collect, process, and anal
consumer data to make informed marketir
decisions.

Analyze cases related to marketing mix, consur
behavior, social media, international marketin
marketing strategy, and marketing reseh and
draw lessons for marketing managers in the Mid
East.

Demonstrate professional and ethical ability
collaborate and to communicate in personal a
group settings using latest communication tools.

Admission Requirements

Aspects of Competence
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Theadmission requirements for the Bachelor of Science in Marketing are:
High School Requirements:

1 60% of UAEBecondary School Certificate (Grade 12) for all tréiekse, Advanced, and Generad), its

equivalent.

Responsibility

Role in
Context

Self
development
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English Requirements:

A minimum score 080% in the English subject, or its equivalent in other curriculums.

Applicants scoring between 75% and 79% in the English subject will be conditionally admitted, provided they meet or
of the following requirements:

1) Pass a remedial English course duttiragfirst semester.

or

2) Submit an English proficiency test score before the start of the first semester:

- TOEFL: 500 (61 iBT or 173 CBT)

- IELTS Academic: 5

-IESOL: B1

- or Equivalent scores in other M&@pproved English proficiency tests (subjecet@luation).
Career Opportunities

Graduates of the BSc in Marketing degree program are equipped with the knowledge and skills to thrive in a wide
array of marketing roles across both traditional and digitdtiyen industries. They are wgibsitioned tocontribute
to the success of organizations at local, regional, and global levels.

Employment opportunities span across sectors including:

1 Government and Public SectoBupporting strategic communication, digital campaigns, and citizen
engagement initiaties.

1 Multinational Subsidiaries and Global Brandi areas such as brand management, digital marketing,
market research, and customer analytics.

1 National and Regional CompanieBarticularly imetail, distribution, logistics, and manufacturingvhere
consumer insight and digital transformation are vital.

1 Advertising, Branding, and Creative Agenci®gorking on integrated marketing campaigns, content
creation, and media planning.

1 Social Media and Digital Marketing Firmk roles such as content strategnfluencer marketing,
performance marketing, and paid media management.

1 Banking, FinTech, and Insurand#/ith a focus on customer acquisition, datdven marketing, loyalty
programs, and service innovation.

1 Hospitality, Travel, and Tourismincluding @stination marketing, experience design, and digital booking
strategy.

1 Healthcare, Real Estate, and Educati@ectors increasingly relying on strategic marketing for outreach and
engagement.

1 Media and Entertainment From traditional media to streaming plarms, in roles such as audience
development, promotions, and content monetization.

Additionally, graduates can pursue opportunitiegriarketing researchCRM and data analyticSEO/SEMand
product management
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With the growing global shift towardemote work, entrepreneurship and thedigital creator economymany
graduates also find success as independent consultants, content creators, or digital entrepreneurs, building person:
brands or supporting SMEs and startups around the world.

Graduation Reguements
Students will be awarded the Bachelor of Science in Marketing degree upon fulfillment of the following requirements

4. Successful completion &20credit hours, which normally takes eight semesters
5. 16 weeks of industrial internship ( Year 4).
6. A minimum Cumulative Grade Point Average of 2.0

Degree Requirements
The BSc degree in Marketing requires the completion of 120 credit hours distributed according to the following plan

Degree Program Requirements Credit Hours
1. University GeneraEducation Requirements 24
(a) University Required Courses 18
(b) University Elective Courses 06
2. College Requirements 60
(a) College Required Courses 54
(b) College Elective Courses 06
3. Major Requirements 36
(a) Major Required Courses 30
(b) Major Electives Courses 6
Total Credit Hours 120

(A) UNIVERSITY GENERAL EDUCATION REQUIREMENTS ( 24 Credit Hours )

(a) University Compulsory Courses (18 Credit Hours)

Set Course Course Title Cr. Hrs Weekly Hours
Code
Theory Lab  Other
UR11 HEMS112  Emirati Studies 3 3 0 0
UR21 | ENG104  Advanced English Writing 3 3 0 0
UR31 ENG211 Public Speaking 3 3 0 0

Critical Thinking and Quantitative

UR41 THI212 .
Reasoning

URSL  INN311 Innovation & qutalnable 3 3 0 0
Entrepreneurship

UR6G1 | AIT111 Artificial Intelligence 3 3 0 0
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(b) University Elective Courses ( 06 Credit Hours )

Cr. Pre Crs.

Set Code Course Title Hrs. requisites Req.

Weekly Hours

Theory Lab/Tut  Other

U:El: PSY111  General Psychology 3 None 1 3 0 0
UEL . -

3 CRM101 Introduction to Criminology 3 None 1 3 0 0
UEL .

3 LAW112  Work Ethics 3 None 1 3 0 0
UEL LED111 Lez_:\d_ershlp and Team 3 None 1 3 0 0

3 Building
UEE INF112 ~ Media Culture 3 None 1 3 0 0
UEL . .

3 SSW111 Social Responsibility 3 None 1 3 0 0
UEL4 STA113  Introduction to Data Analysit 3 None 1 2 2 0
UEL4 MTH111 Principles of Mathematics 3 None 1 3 0 0
UEL4 MTH112 Calculus | 3 None 1 3 0 0
UEL4 COM111 IT Fundamentals 3 None 1 2 2 0
UEL4 INT104 @ Basic Programming 3 None 1 3 0 0

Introductionto Information
UEL4 INF212 Systems 3 None 1 3 0 0
UEL4 INT111 Prompt Engineering 3 None 1 3 0 0
Quantitative Methods for
UEL4 QMD101 DecisionMaking None 1 3 0 0
UEL4 INT110 oundations of 3 None 1 3 0 0

Cybersecurity

(B) COLLEGE REQUIREMENTS (60 Credit Hours)

(a) College Compulsory Courses (54 Credit Hours)
Cr.

Set Code  Course Title Hrs. Prerequisites Weekly Hours
Theory Lab  Other
COB  gUs200 Fundamentals of Business 3 3 0 0
1 Management
C?B ACC205 Principles of Accounting 3 3 0 0
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COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

COB
1

ACC210

BUS311

BUS212

BUS214

BUSS300

BUS315

BUS316

BUS470

ECO200

ECO210

FIN210

MGT200

MGT300

MKT200

BUS320

BUS310

Introduction to Managerial
Accounting

Business Communication

Data Analysis for Business

Business Research Method

Management Information
Systems

Business Analytics

Legal Environment & Ethics

Business Internship

Microeconomics

Macroeconomics

Fundamentals of Finance

Introduction to Management

Organizational Behavior

Principles of Marketing

Sustainable Business
Management

Leadership & Decisielaking

(b) College Elective Courses (06 Credit Hours)

Set

COE
1

Code

BUS222

Course Title

Introduction to Islamic
Business

3 ACC205
3 ENG104
3

3 BUS212

3 60 credits

3 BUS212
3 BUS200
3 Year 4

3

3 ECO200
3 ACC205
3 BUS200
3 MGT200
3 BUS200
3 MGT200
3 MGT200
Cr.

Hrs. Prerequisites

3 0 0
3 0 0
3 0 0
3 0 0
3 0 0
3 0 0
3 0 0
0 0 25
3 0 0
3 0 0
3 0 0
3 0 0
3 0 0
3 0 0
3 3 0
3 3 0
Weekly Hours
Theory Lab  Other
3 3 0
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COE

1 BUS418 Business Feasibility and Planni 3 INN311 3 3 0
COE . :

1 ECO311 Managerial Economics 3 ECO200 3 3 0
COE .

1 ECO320 Economic Development of GC( 3 ECO210 3 3 0
C?E INT103 Infor. Technol. in Business 3 3 3 0
C(l)E MKT328 Public Relations 3  MKT200 3 3 0
COE . :

1 MKT413 Hospitality & Tourism 3  MKT200 3 3 0
C(l)E MKT423 Social Media 3  MKT200 3 3 0
C(l)E BUS240 Al Applications in Business 3 3 3 0
COE

1 INT300 Databasévlanagement Systems 3 3 2 2

(C) MAJOR REQUIREMENTS (36 Credit Hours)

(a) Major Compulsory Courses (30 Credit Hours)

Set Code Course Title (H::s Prerequisites Weekly Hours

Theory Lab Other
MOB

1 MKT300 Consumer Behavior 3 MKT 200 3 0 0
QAOB MKT310 Service Marketing 3 MKT 200 3 0 0
MOB . .

1 MKT311 Advertising and Promotion 3 MKT 326 3 0 0
MOB

1 MKT326 Product and Brand Management = 3 MKT 200 3 0 0
2"03 MKT327 Retail Marketing 3 MKT 310 3 0 0
MOB .

1 MKT329 Marketing Research 3 MKT 326 3 0 0
QAOB MKT340 Personal Selling 3 MKT 300 3 0 0
MOB- | MKT Marketing Management 3 MKT 311 3 0 0

1 424
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RAOB MKT425 Graduation Project / Marketing
MOB MKT - .
1 426 Digital Marketing

(b) Major Elective Courses @redit Hours)

Set Code Course Title

MEI- MKT312 Busme;s to Business
1 Marketing

MEL MKT313 Selected Topics in Marketing

MEL: MKT325 Marketing Channels

MEL MKT412 International Marketing

3 Year 4 and MKT 329
3 MKT 311

Cr. ..

Hrs. Prerequisites

A 4Year Study Plan for Bachelor of Science Marketing (2025

Year 1 Semester 1

Course# Course Name

ENG211 Public Speaking

AlT111  Artificial Intelligence

Fundamentals of Business
BUS200
Management

ENG104 Advanced English Writing
UEL1 University Elective 1

Year 1 Semester 2

Course# Course Name

Critical Thinking and Quantitative

THI212 .
Reasoning

MGT200 Introduction to Management
ACC205 | Principles of Accounting

ECO200 Microeconomics

Weekly Hours

Theory Lab Other

3 MKT 300 3 0 0
3 MKT 300 3 0 0
3 MKT327 3 0 0
3 BUS 316 / MKT 326 3 0 0
Cr. Prereq.
Lectures Tut/Lab Prereq.l
Hrs
3 3 0
3 3 0
3 3 0
3 3 0
3 3 0
Cr. Tut/La Prereq.
Lectures Prereq.1
Hrs b
3 3 0
3 3 0 BUS200
3 3 0
3 3 0
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EMS112 Emiratis Studies

Year 2 Semester 3

Course#

BUS212

MKT200

ACC210

FIN210

UEL2

Course Name

Data Analysis for Business
Principles of Marketing

Introduction to Managerial
Accounting

Fundamentals of Finance

University Elective2

Year 2 Semester 4

Course#

ECO210
MGT300
BUS316
BUS315
BUS311

Course Name

Macroeconomics
Organizational Behavior
Legal Environment & Ethics
Business Analytics

Business Communication

Year 3 Semester 5

Course#
MKT 300

MKT 313

MKT 326

INN311

BUS310

Course Name Cr. Hrs
Consumer behavior 3
Services Marketing 3

Product and Brand
Management

Innovation & Sustainable
Entrepreneurship

Leadership & Decisien
Making

Cr. Hrs Lectures Tut/Lab Prereq.1

Cr. Hrs

W W w w w

Lectures

w W w w w

ACC 205

ACC 205

Tut/Lab Prereq.1

o o o o o

ECO200
MGT200
BUS200
BUS212
ENG104

Lectures Tut/Lab Prereq.1
3 0 MKT 200
3 0 MKT 200
3 0 MKT 200
3 0 Year 3

3 0 MGT 200

Prereq.

Prereq.

Prereq. 2



UNDERGRADUATE STUDENT CATAISZBZ202

Year 3 Semester 6

Course# Course Name Cr. Hrs Lectures Tut/Lab Prereq.1 Prereq.
MKT . .
311 Advertising and Promotion 3 3 0 MKT 326
BUS300 Managementnformation Systems 3 3 0 Year 2 0
MKT327 Retail Marketing 3 3 0 MKT 310
MKT329 Marketing Research 3 3 0 MKT 326 0
BUS320 Sustainable Business Management 3 3 0 MGT 200
Year 4 Semester 7
Course# Course Name Cr.Hrs Lectures Tut/Lab Pre Prered.
req.1 2
BUS 214 Business Research Method 3 3 0 BUS 212 O
MKT340 Personal Selling 3 3 0 MKT 300
MKT 426 Digital Marketing 3 3 0 MKT 311
COEL College Electivel 3 3 0
BUS 470 Business Internship 3 3 0 Year 3
Year 4 Semester 8
Course# Course Name Cr.Hrs Lectures Tut/Lab Prereq.1 zrereq.
MKT 424 Marketing Management 3 3 0 MKT 311 O
MEL1 Major Elective 3 3 0
MEL2 Major Elective 3 3 0
COR2 College Elective2 3 3 0
Year 4
MKT 425 Graduation ProjecfMarketing) 3 3 0 IMKT
329

Bachelor of Science in International Hospitality Management

|l 2aLIAGFHEAGeY 2F0SYy RSAONAROSR Fa dadGKS NI 2F ONBFGAY:
used to manage and deliver exceptional service in the global hospitality industry. In a world where experiences dri\
consumer choiceshospitality management plays a vital role in shaping the success of businesses across the hote
resort, tourism, event, and food and beverage sectors. The program focuses on equipping students with the skills
design, manage, and innovate servicesttitgeet the evolving expectations of guests and stakeholders. Through a
blend of theoretical knowledge and practical application, graduates learn to analyze industry trends, optimize
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operations, and lead teams to deliver outstanding hospitality experiemoaking them essential contributors to the

growth and sustainability of the industry.

Mission

¢CKS YAaaAirzy 2F ltaYly ! YyABSNERAGE QA

F OKSt 2NJ 27

{ OASY

enhance the skills, competencies, and employabilits diverse group of individuals for leadership and management

positions.

Program Learning Outcomes (PLOSs)

1. Demonstrate a comprehensive understanding of international hospitality management concepts,

theories, and trends to improve operations.

2. Critically amlyse industry trends and employ technology to optimize guest experience and satisfaction in

hospitality operations.

3. lllustrate professional and persuasive communication skills in hospitality, including written, verbal, and

digital formats.

4. Demonstrate poficiency in executing hospitality tasks through immersive, hammdsexperiences in real

world settings.

5. Implement culturally sensitive operational strategies to enhance customer satisfaction and promote

inclusivity.

Alignment of International Hospitaty Management PLOs with the QF Emirates

Program Learning Outcomes (PLOSs)

1. Demonstrate a comprehensive understanding of
international hospitalitymanagement concepts, theories, and V
trends to improve operations.

2. Critically analyse industry trends and employ technology t
optimize guest experience and satisfaction in hospitality
operations.

3. lllustrate professional and persuast@mmunication skills in
hospitality, including written, verbal, and digital formats.

4. Demonstrate proficiency in executing hospitality tasks
through immersive, handen experiences in reatorld
settings.

5. Implement culturallgensitive operational strategies to
enhance customer satisfaction and promote inclusivity.

Admission Requirements

The admission requirements for the Bachelor of Science in International Hospitality Management are:

High School Requirements:

Knowledge

Skills

\Y,

Aspects of Competence

Autonomy &

Responsibility

Role in

Context

Self

development
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1 60% of UAEecondary School Certificate (Grade 12) for all tréiekse, Advanced, and Generad), its
equivalent.

English Requirements:
A minimum score of 80% in the English subject, or its equivalent in other curriculums.

Applicants scoring betweerb% and 79% in the English subject will be conditionally admitted, provided they meet one
of the following requirements:

1) Pass a remedial English course during the first semester.

or

2) Submit an English proficiency test score before the start of thesimester:

- TOEFL: 500 (61 iBT or 173 CBT)

- IELTS Academic: 5

-IESOL: B1

- or Equivalent scores in other M@pproved English proficiency tests (subject to evaluation).

Career Opportunities

I . OKSf 2NRa RSANBS Ay Ly opensyhe dodr oy byhamic andl telhaiiding carége in a |
one of the fastesfgrowing industries globally, particularly in the UAE and GCC region. Known for itlassld

tourism, luxury hospitality, and thriving events sector, the UAE offers graduates enwéalpportunities to excel in
diverse roles across the hospitality industry.

Graduates of this program will be weliepared to pursue careers in areas such as: Hotel and Resort Management
(e.g., front office, operations, and guest relations), Food ancBegje Management (e.g., restaurant management,
catering, and event planning), Event Management (e.g., corporate events, exhibitions, and conferences), Luxury
Brand Management (e.g., managing higid hospitality brands and services), Cruise Line Manage(aen,

onboard hospitality and operations), and Entrepreneurship (e.g., starting their own hospitdéited business, such
as boutique hotels and cafes).

The UAE and GCC region, home to iconic hospitality brands such as Jumeirah Group, Emaay HRe[xtzdi

Hotels, Accor, Marriott, Hilton, and Atlantis The Palm actively seek skilled hospitality professionals. Opportunities
also exist within governmental organizations such as the Dubai Department of Tourism and Commerce Marketing
(DTCM) and other wrism development authorities across the GCC. Furthermore, international hospitality
management graduates can pursue advanced studies or indgpagific professional qualifications like Certified

Hotel

Administrator (CHA), Certification in Tourism atmbspitality (CTH), or Certified Event Manager (CEM), further
enhancing their career prospects.

Graduation Requirements

Students will be awarded the Bachelor of Science in International Hospitality Management degree upon fulfillment a
the following requiements:

1 Successful completion of 120 credit hours, which normally takes eight semesters.
1 Completion of two 16veek industrial internships (after completing 90 credit hours).
1 A minimum cumulative grade point average (CGPA) of 2.0.



UNDERGRADUATE STUDENT CATAISZBZ202

Degree Requirements

TheBSc in International Hospitality Management degree requires the completion of 120 credit hours distributed
according to the following plan:

Type of Courses Credit/hour
A. University General Educati®equirements 24
(a) University Compulsory Courses 18
(b) University Elective Courses 6
B. College Requirements 36
(a) College Compulsory Courses 33
(b) College Elective Courses 3
C.Major Requirements 54
(a) Major Compulsory Courses 51
(b) Major Elective Courses 3
D. Free Electives 6
Total CrediHours 120

(A) UNIVERSITY GENERAL EDUCATION REQUIREMENTS (24 Credit Hours)

(a) University Compulsory Courses (18 Credit Hours)

Cr. Pre-

Set Code  Course Title - Weekly Hours
Hrs. requisites
La Othe

Theory b )
_UlRl EMSll Emirati Studies 3 None 3 0O O
_UlRZ ENGlo Advanced English Writing 3 None 3 0 0
_UlRS ENGZl Public Speaking 3 None 3 0O O
UR4 THI212 Critical '_Fhmkmg and Quantitative 3 None 3 0 0
-1 Reasoning
UR5 INN31 Innovation & Su_stalnable 3 Year 3 3 0 0
-1 1 Entrepreneurship
URG6 - ,
1 AIT111 Artificial Intelligence 3 None 3 0 0

(b) University Elective Courses (6 Credit Hours)
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Set Code Course Title . Pre__ SIS Weekly Hours
Hrs. requisites  Req.

Theory Lab/Tut Other

;JEI; PSY111 General Psychology 3 None 1 3 0 0

UEL . .

3 CRM101 Introduction to Criminology 3 None 1 3 0 0

:L;EI: LAW112 Work Ethics 3 None 1 3 0 0

UEL | £ppgg Leadershipand Team 3 None 1 3 0 0

3 Building

5°° INF112  Media Culture 3 None 1 3 0 0

UEL . o

3 SSW111 Social Responsibility 3 None 1 3 0 0

UEL4 STA113 Introduction to Data Analysi: 3 None 1 2 2 0

UEL4 MTH111 Principles of Mathematics @ 3 None 1 3 0 0

UEL4 MTH112 Calculus | 3 None 1 3 0 0

UEL4 COM111 IT Fundamentals 3 None 1 2 2 0

UEL4 INT104 Basic Programming 3 None 1 3 0 0

UEL4 INE212 Introductionto Information 3 None 1 3 0 0
Systems

UEL4 INT111 Prompt Engineering 3 None 1 3 0 0

UEL4 QMD101 Quantitative Methodsfor o None 1 3 0 0
DecisionMaking

UEL4 INT110 Houndations of 3 None 1 3 0 0
Cybersecurity

(B) COLLEGE REQUIREMENTS (36 Credit Hours)

(a) College Compulsory Courses (33 Credit Hours)

Set Code Course Title Cr. Hrs. Prerequisites Weekly Hours

Theory Lab Other

COBR1 BUS200 Fundamentals of Business Managem¢ 3 3 0 0

COB1 ACC205 Principles of Accounting 3 3 0 0

COB1 BUS311 Business Communication 3 ENG104 3 0 0

COB1 BUS212 Data Analysis for Business 3 3 0 0

COB1 BUS315 Business Analytics 3 BUS212 3 0 0
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COB1 BUS316 Legal Environment & Ethics 3 BUS200 3 0 0
COB1 ECO200 Microeconomics 3 3 0 0
COBl FIN210 Fundamental®f Finance 3 ACC205 3 0 0
COB1 MGT200 Introduction to Management 3 BUS200 3 0 0
COB1 MKT200 Principles of Marketing 3 3 0 0
COB1 MGT212 Management of Small Business 3 BUS200 3 3 0

(b) College Elective Courses (3 Credit Hours)

Set Code Course Title Cr. Hrs. Prerequisites Weekly Hours
Theory Lab Other

COEL BUS320 Sustainable Business Manageme 3 MGT200 3 3 0

COEL BUSA418 Business Feasibility and Plannin¢ 3 Year 4 3 3 0

(C) MAJOR REQUIREMENTS (54 Credit Hours)

(a) Major Obligatory Courses (51 Credit Hours)

Set Code Course Title ﬁ;s Prerequisites Weekly Hours
Theory Lab Other

MOB - -

1 HOS211 Principles of Hospitality Managemen 3 MGT200 3 0 0

MOB . o

1 HOS313 Integrated Marketing for Hospitality = 3 MKT200 2 2 0

MOB

1 HOS314 Food and Beverages Management 3 MGT200 3 0 0

MOB . .

1 HOS221 Hospitality Information Technology @ 3 3 0 0

MOB HOS312 Huma_m Resource Management in 3 HOS211 3 0 0

1 Hospitality

MOB HOS311 Tourism and Destination 3 HOS211 3 0 0

1 Management

MOB HOS324 Hospltallty Analytics and Business 3 BUS315 3 0 0

1 Intelligence

MOB o

1 HOS412 Hospitality Revenue Management 3 FIN210 3 0 0

MOB HOS413 Hospitality Internshigl 3 Year 4 0 0 3
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EAOB HOS422 Hospitality Internshig2 3 HOS413 0 0 3

MOB , .

1 HOS321 Event Design and Production 3 HOS211 3 0 0

MOB : I HOS211,

1 HOS421 Strategic Management for Hospitality 3 HOS412 3 0 0

MOB HOS423 Capstone Project in Hospitality 3 HOSA412 0 0 3

1 Management

MOB . -

1 HOS322 Hospitality Facilities Management 3 HOS211 3 0 0

MOB . , .

1 HOS222 Managing Front Office Operations 1 0 2 0

MOB .

1 HOS315 Housekeeping Management 1 HOS211 0 2 0

MOB .

1 HOS323 Catering Management 3 HOS314 3 0 0

MOB , .

1 HOS411 Sustainable Hospitality Managemen 3 HOS211 3 0 0

MOB : .

1 HOS424 Professional Development Seminars 1 HOS413 1 0 0

(b) Major Elective Courses (3 Credit Hours)
Set Code Course Title Cr. Hrs.  Prerequisites Weekly Hours
Theory Lab Other
MEL1 | MKT328 @ Public Relations 3 MKT200 3 0 0
MEL1  MKT413 Hospitality & Tourism 3 MKT200 3 0 0
(D) Free Electives (6 Credit Hours)

Set Code Course Title Cr. Hrs. Prerequisites Weekly Hours
Theor Lab Oth
y er

FEE1 MKT310  Service Marketing 3 MKT 200 3 0 0

FEEL MKT326 Product and Brand Management 3 MKT200 3 0 0

FEE1 MKT329  Marketing Research 3 HOS 324 3 0 0

FEEL MKT 426  Digital Marketing 3 MKT 200 3 0 0
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Semester 1
Cr. Prereq.
Course#  Course Name Hrs Lectures Tut/Lab Prereq.1 5
ENG211 Public Speaking 3 3 0
AlIT111 Artificial Intelligence 3 3 0
BUS200 Fundamentals of Business 3 3 0
Management
ENG104  Advanced English Writing 3 3 0
UEL1 University Electivel 3 3 0
Semester 2
Course#  Course Name cr ORGSR Prereq.1 Prereq. 2
Hrs S b
THI212 Critical Thlnklng and Quantitative 3 3 0
Reasoning
MGT200 Introduction to Management 3 3 0 BUS200
ACC205  Principles of Accounting 3 3 0
ECO200  Microeconomics 3 3 0
EMS112  Emiratis Studies 3 3 0
Semester 3
Cr. Prereq.
Course#  Course Name Hrs Lectures Tut/Lab Prereq.1 5
BUS212  Data Analysis for Business 3 3 0
MKT200  Principles of Marketing 3 3 0
HOS211 Principles of Hospitality 3 0 0 MGT200
Management
FIN210 Fundamentals of Finance 3 3 0 ACC 205
UEL2 University Elective2 3 3 0
Semester 4
Cr. Prereq.
Course#  Course Name Hrs Lectures Tut/Lab Prereq.l >
MGT212 Management of Small Business 3 3 0
HOS221 Hospitality Information 3 3 0

Technology
BUS316  Legal Environment & Ethics 3 3 0 BUS200
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BUS315  Business Analytics 3 0 BUS212
BUS311  Business Communication 3 0 ENG104
HOS222  ManagingFront office Operations 1 2
Semester 5
Cr. Prereq.
Course# Course Name Hrs Lectures Tut/Lab Prereq.1 5
HOS 311 Tourism and Destination 3 3 0 HOS211
Management
INN311 Innovation & Su'stalnable 3 3 0 Year 3
Entrepreneurship
HOS312 Huma_ln Resources Management 3 3 0 MGT200
Hospitality
HOS313 Integr_ate_:d Marketing for 3 3 0 MKT200
Hospitality
HOS314 Food and Beverages Manageme 3 0 MGT200
HOS315 Housekeeping Management 1 0 2 HOS211
Semester 6
Cr. Prereq.
Course# Course Name Hrs Lectures Tut/Lab Prereq.1 5
HOS321 Event Design and Production 3 3 0 HOS211
HOS322 Hospitality Facility Management | 3 HOS211
HOS323 Catering Management 3 3 0 HOS314
HOS324 Hospltallty Analytics and Business 3 3 0 BUS315
Intelligence
CELL College Elective
FEEL Free Electivel 3 3 0
Semester 7
Course# Course Name Cr. Hrs Lectures Tut/Lab rPergl grereq.
HOS411 Sustainable Hospitality 3 3 0 HOS211
Management
HOS412 @ Hospitality Revenue Management 3 3 0 FIN210
HOS413  Hospitality Internshigl 3 3 Year 4
MEL-1 Major Elective 3 3 0

Semester 8
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Coursett

HOS421

HOS422

HOS423

HOS424
FEE2

Course Name

Strategic Management for
Hospitality

Hospitality Internshig2

Capstone Project in Hospitality
Management

Cr. Hrs

3

3

3

Professional Development Semina 1

Free Elective

3

Lectures Tut/Lab Prereq.l

3 0 HOS211
3 0 HOS413
3 0 HOS412
1 0 HOS413
3

Prereq.
2

HOS412

Year 4
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Course Descriptions

College Requirements

ACC 205 Principles of Accounting

FinancialAccounting is concerned with the provision of financial information to the different users such as external
and internal users. The term accounting refers to the activities of collecting, recording, processing and communicatir
economic events to the usermsf accounting information. The course covers the recording process, adjustments,
completing accounting cycle, accounting for merchandising operations and relevant accounting techniques fc
accounting receivable, inventories and plant assets.

ACC 210 Intrduction to Managerial Accounting

Managerial Accounting focuses on: the development, interpretation, and application of accounting information for
managerial decision making. The course stresses the use of financial information within organizationpugodkes

of understanding and analyzing activities and operations. Students learn the linkages between accounting informatic
and management planning through cost classification, cost analysisy@oshe profit analysis, operational budget,

and analysisf financial statements for decisiemaking.

Prerequisite: ACC205

BUS 200 Fundamentals of Business Management

This course introduces students to basic business environments, functions, and competencies. Students will gain
integrated awareness dfusiness practices, corporate social responsibility, and ethical business behavior that they wil
build on in more advanced business courses and their subsequent careers.

BUS 209 Business English
The objective of this ESP course is to empowerR®IG@Sf 21 aidzZRSyiaQ odzaiySaa 9y:
their communicative competence in the four English skills, listening, speaking, reading and writing with more emphas
on the latter as a communication component in a business environniéig.course is what the students need in order
to progress effectively in their academic life which leads them to a successful career life later.

This course is designed to theoretically provide the students with the necessary language they need to isucceed
business settings with a lot of authentic input from leading business organizations. It also gives business students t
opportunity to practice business English terminology through being exposed to case studies on a wide range
companies, organizatns and industry sectors.

In addition, students will develop their basic writing skills. They will go through the topics they will need to succeed i
business such as meeting minutes and all parts of report writing. They will experience a progresius eyllithe
process of writing: planning, notiaking, drafting and checking through portfolios. Furthermore, Reading and listening
AYGNRRdzOS G2LIAOA YR ARSIFa | 02dzi odzaAySaa oKAOK gAf
languageskills helps to foster understanding of concepts.

BUS 212 Data Analysis for Business

This course covers the foundations for statistical reasoning and statistical applications in a business environment.
focuses on the application of statistical anady&iols relevant to business decisioraking. Students learn how to
perform basic statistical and analytical procedures and how to interpret, critically evaluate, and analyze data. Topic
include displaying and calculating descriptive statistics, probaldistributions, sampling distributions, hypothesis
testing, and regression analysis. Extensive use of spreadsheets (e.g., MS Excel) is made to represent and analyz
forms of data.

Prerequisite: None

BUS 214 Business Research Methods

The course intsduces research methods in social sciences in general and business administration in particular.
equips the students with essential research techniques they would use in advanced specialized courses such
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marketing research, feasibility studies, praj@lanning, and graduation projects. It covers a range of topics, including,
particular, research design, sampling theory, data collection tools, questionnaire development, and progran
evaluation methodology. It also covers data analysis methods invobatig exploratory and hypotheses testing
statistical techniques.

Prerequisites: BUS212

BUS 300 Management Information Systems

This course demonstrates a comprehensive comprehension of the functions of Management Information Systen
(MIS) in elevating aarganization's utilization of innovation and technology and refining decisiaking processes.

The course illustrates the fundamental concepts of MIS, utilizing informatiocessing applications to bolster
organizational operational excellence, andeigtating management information systems as tools supporting business
solutions. Students will engage in course projects that delve into deploying MIS within various enterprises by analyzi
diverse case studies and fulfilling assignments. This exploratibrexamine realvorld case scenarios spanning
different business domains.

Prerequisites: Year 3

BUS 310 Leadership and Decision Making

Leading a unit is a complex endeavor and involves vision, passion, the ability to make decisions under pressure ¢
uncertainty, and the ability to motivate others toward one's vision. This course analyzes the symbiotic relationshi
between leadership and decision making, combining classical wisdom, recent research, and theory and practice
teach leadership and deoisi-making skills. Throughout the course focus is on leadership and decision making in the
business world, politics, the nonprofit world, and in one's personal life. There will be a mix of reading, discussion, ca
studies, team exercises, and reflectiveemises to achieve a better understanding of leadership and decision making.

Prerequisite: MGT 200

BUS 311 Business Communications

The course aims at equipping the students with effective business communication skills. The course provides
thorough practice in business letters, memos, reports, resumes and job applications. In addition to developing writter
communication, the course teaches verbal communication skills such as speeches, interviews, and other dyadic for
of communication. The entire teatty process is focused on building effective communication skills among students.

Prerequisite: ENG 104

BUS 315 Business Analytics

This course is an introduction to Business Analytics. It provides students with the fundamental concepts and too
needed to understand the emerging role of business analytics in organizations and shows students how to apply ba
analytics tools in a spadsheet environment and how to communicate with analytics professionals to effectively use
and interpret analytic models and results for making better business decisions. The major focus of the course will
on applications, concepts, and interpretatiohthe results rather than theory and calculations. Students use computer
software for linear regression and simulation. Some of the specific topics to be covered will include linea
programming, queuing theory, decision analysis, simulation, and fetiacg including regression

Prerequisite: BUS 212

BUS 316 Legal Environment & Ethics

This course intends to provide students with the essential legal and ethical principles and frameworks that ar
necessary from a business perspective. The courseuiststed and designed in such a manner that it combines the
Yy2aid ONRGAOIET O2YLRySyida 2F a.dzarAySaa 9GKAO&AE | yR
course explores the relevance and importance of ethics and social responsibilitgime$sifrom a multidisciplinary
FYR YdzZf GA&GF1SK2f RSN LISNBLISOGAGS® LYLRNII Y f S Ny .
understanding of corporate ethics, responsibility, and liability and demonstrates how they apply to business situation
in the evolving global business landscape. Ethical issues are structured in context to key stakeholders of busine
shareholders; employees; consumers; and the society. The objective of the course is to prepare students to devel
critical thinking skill&én order to resolve ethical issues that they confront at the individual, organizational, and societal
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f S@GStad ¢KS a[ St 9YPANRYYSyGé¢ O02YLRYySyld 2F (GKS 0O2c
law, contracts and torts (e.g., neggince). Other important areas of business law include: forms of business
organization (e.g., sole proprietorships; partnerships; and corporations); employment law; arbitration law; commercia
law; environmental law; real estate law (including mortgagedgllectual property; and international law.

Prerequisite: BUS 200

BUS 320 Sustainable Business Management

This course explores the principles and practices of sustainable business development, focusing on the Triple Bott
Line (TBL) framewarkPeople, Rinet, and Profit. Students will learn to assess social and environmental impacts,
measure sustainability performance, and integrate ESG (Environmental, Social, and Governance) factors into busin
decisionmaking. Key topics include stakeholder engagemararbon accounting, circular economy principles,
sustainable business models, and ESG reporting.

Prerequisite: MGT 200

BUS 470 Business Internship

The aim of supervised training is to enable students to practice the learnt theories and concepts smes$u
organization. Students from any business discipline undergo a training period that is closely monitored by an instruct
and the manager/supervisor of the organization to ensure that the student cultivates sound professional attitudes anc
ethics neeled in work places.

Prerequisite: 90 Cr. Hrs

ECO 200 Microeconomics

This course is designed to introduce basic economic concepts related to individual detagiers in the economy
households, businesses and governmerasd how they interactMeaning, nature and methods of economic study
are introduced. Supply, demand and elasticity are used to analyze consumer and firm behaviors in different types
markets. The rationale for various public policies designed to modify the workings of miarkgtmined.

ECO 210 Macroeconomics

This course is designed to introduce basic economic concepts related to aggregate economic relationships such
output and income, national income accounting, aggregate supply and aggregate demand, unemployméan,infla
economic growth and development, money and banking, and the international economy. The course emphasizes tt
main components of aggregate expenditure and determination of equilibrium level of income, in addition to the
analysis of the effects of fiatand monetary policies on the economy. It extends understanding of the ability of
governments to influence economic performance.

Prerequisite: ECO 200

FIN 210 Fundamentals of Finance
This introductory course discusses in detail basic terms commeely in finance. Topics covered include functions of

financial management, financial analysis and planning, working capital management, the capital budgeting proce
and longterm financing.

Prerequisite: ACC 205

INT300 Database Management Systems

This ourse is designed to give a theoretical and practical background in database techniques. It covers databa
concepts, data models, data dictionary, entity relationship diagrams, and the relational data model, conwétting E
models to relational model, SQdnguage, normalization, and physical database design. Oracle software is used in the
Lab.

MGT 200 Introduction to Management

This course introduces the student to the four fundamental managerial functions i.e. planning, organizing, leading ar
controlling to teach students how to perform as an efficient and effective manager. The challenges faced by th
contemporary managers RS f Ay3d ¢A0GK G2RIF&Qa OKIy3IAy3d odaAiySaa

different managerial roles and desired skills. This foundational level course will effectively prepare the students t
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undertake more advanced and specialized coursésinvthe management discipline. The course provides a holistic
view of management studies, and thus arouses their further interest in pursuing this discipline.

Prerequisite: BUS 200

MGT 300 Organizational Behavior

Organizational Behaviour (OB) is aterdisciplinary field drawing upon theories and concepts from several social
sciences including Sociology, Psychology and Anthropology. The course designs to examine concepts and case stt
relevant to behavior of people in modern business organizatidine basic focus of the course is to look at internal
organizational dynamics, individual behavior. A number of topics explored in detail, including personality, perceptior
motivation, groups and teams, leadership, Social influence, socialization amdecuonflict and negotiation, and
organizational sources of stress and coping strategies. Issues relating to organizational change and development gi
special attention in the course.

Prerequisite: MGT 200

MKT 200 Principles of Marketing

This intoductory course sheds light on the basic concepts of marketing, its varied definitions, origins and evolutior
through time. It also covers the main components of the marketing program (product, price, place and promotion) or
which any attempts to plan mketing efforts rest.

Prerequisite: BUS200

BUS 222 Introduction to Islamic Business

This course introduces the Islamic perspective on modern business settings. It will help to develop an understandi
of the application of Islamic principles of traded commerce in modern institutional settings. It is a specially designed
odzaAySaa O2dz2NBS (2 3IAGS aidtdzRSyida |y dzyRSNRGFYRAY3 3
covering Halal and Haram activities. In addition, the course cokermtroduction and overview of the modern Halal
industry spanning from food, dresses, and medicines to Islamic financial services. Finally, students will be introduc
to the Islamic perspectives on specialized business areas including management, mgaiteti The outcome of the
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BUS 240 Al Applications in Business

This course provides an overview of artificial intelligence (Al) technologies and their applications in masioass
domains. Students will explore how Al is transforming industries such as accounting, finance, marketing, operation
and human resource management. Emphasis is placed onwgeld case studies, ethical considerations,
implementation strategiesand handson tools that enable Al integration in business processes.

BUS 418 Business Feasibility and Planning

Students will assess the viability of a business idea to determine if the concept is feasible for business startu
expansion or longerm growth The student will identify and analyse through basic research the present climate to
determine current trends for their business idea by completing an industry, target market and competitive analysis
The student will begin to assess the financial needgHe business idea in addition to their own skill, strengths and
talents to launch a successful business idea.

Prerequisites: INN 311

ECO 311 Managerial Economics

This course is designed to acquaint students of business administration with thensicsnaf managerial decisien
making, paying special attention to the criteria for rational decision making in private businegs;afibinstitutions

and public agencies. The course emphasizes the application of economic theory and the tools of deeisients
examine how an organization can achieve its objectives most efficiently. It is an application of economic theory ar
analysis to the managerial decisiomaking process.

Prerequisites: ECO 200
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ECO 320 Economic Development of GCC

This course is designed to introduce the concepts, measurements and theories of-Haeedl sustainable
development, as well as the relationships between economic development, human development and the
environment. Students will also become familiar widveral theories of development, and the characteristics and the
quality of life in GCC countries will be investigated and compared to those of other countries. The focus would be ¢
the causes, problems and challenges associated with the development afd@f@ies, such as population structure

and localization policies, the feasibility of GCC states integration and the impact of oil aswdl pooduction on
development.

Prerequisite; ECO 210

INT103 IT in Business

The major role of information techiagy (IT) is to support organizational personnel, regardless of their functional area
or level in the organization. The aim of this course is to provide students with a solid grounding in business uses
information technology in a rapidly changing enwineent and to provide a discussion of critical issues surrounding
the use of IT in organizations. This course covers a range of general information technology topics that will make tl
student appreciate the role of IT in Business. Topics include informatichnology fundamentals; information
technologies; computer networks; business applications; development processes; and ethical, societal, and secur
issues.

INT300 Database Management Systems

This course is designed to give a theoretical and pradbaekground in database techniques. It covers database
concepts, data models, data dictionary, entity relationship diagrams, and the relational data model, conwétting E
models to relational model, SQL language, normalization, and physical database @eaire software is used in the
Lab.

MKT 328 Public Relations

The course represents a survey of the fundamental principles, tools and practices of the public relations profession
addition to the issues involved in designing and evaluating publicioakiprograms to solve specific internal and
external communication problems.

Prerequisites: MKT 200

MKT 413 Hospitality and Tourism

This course exposes students to the theoretical and practical world of hospitality and tourism marketing. Students wh
intend to learn more about hospitality and tourism marketing, not only in the UAE context but also globally, will greatly
benefit from this course. Students will also learn how hospitality and tourism marketing can be better managed in the
growing digitalO2 y i SEG o | F¥Sg 1Se& (G2LA0a (GKIG gArtt 065 020SN
digital marketing, pricing, distribution channels, promotional strategies, customer service, marketing research an
marketing ethics.

Prerequisites: MKT 200

MKT 423 Social Media

This course takes an-tfepth look at social networks, social media platforms and online advertising to offer students
an advantage in many positions involving marketing, consulting and brand management both on the buyer and sell
side of social media. Students with an interest in entrepreneurship will also find the course useful as new business
often rely on social media marketing.

From a marketing perspective, consumers now have louder voices than they used to, they are nadisecsomected

than they ever have been, they expect more from brands, and information reaches them faster than ever before. |
light of these fundamental changes, the overarching goal of this course is to help you get a clear perspective on wha
reallygoing on in marketing in the age of social/digital/mobile so that you can start to see where the true walue
consumers, to marketers, and to other corporate stakeholders.
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Prerequisites: MKT 200

BUS 310 Leadership & Decisioraking

Leading a unit is complex endeavor and involves vision, passion, the ability to make decisions under pressure an
uncertainty, and the ability to motivate others toward one's vision. This course analyzes the symbiotic relationshi
between leadership and decision makirmgmbining classical wisdom, recent research, and theory and practice to
teach leadership and decisianaking skills. Throughout the course focus is on leadership and decision making in the
business world, politics, the nonprofit world, and in one's persdifea There will be a mix of reading, discussion, case
studies, team exercises, and reflective exercises to achieve a better understanding of leadership and decision maki

Prerequisites: MGT 200

Accounting Major Requirements

ACC 310 Intermediate Acuanting |
This accounting course focuses on the process of providing financial information for business decisions. The evoluti
in the nature of doing business affects the comparability of financial statements among the users. A single set
accountingstandards, International Financial Reporting Standard (IFRS) is currently being globally applied. The MN
gain tremendous benefits from the introduction of IFRS. This course concentrates on the application of IFRS in varic
transactions such as in thegparation, valuation, and presentation of the contents of the statement of financial
position. The course applies IFRS to prepare the income statement and the statement of cash flows.
Prerequisite: ACC 205

ACC 311 Computerized Accounting Information Systems

The Computerized Accounting Information Systems links the skill sets of two areas experiencing rapid growth al
change: accounting and information technology. Information technology has created nevencjes and
opportunities for accountants who also have expertise in information systems. Many traditional accounting functions
are now embodied in systems that require a different combination of technical and financial knowledge. The CAI
course is desigrteto provide a combination of knowledge and skill sets to meet the new challenges and opportunities
of the information technology world. The course embedded the application of financial accounting skills via SAG
Accounting software. The main objectivetié course is to introduce students to the design and implementation of a
systematic structure for providing information for decisigmaking.

Prerequisites: ACC 205

ACC 320 Intermediate Accounting Il
This course is an extension of Intermediate Accounting I. It primarily aims to provide detailed coverage of issu
associated with recognition, measurement and disclosure practice. Special accounting issues such as income ta
pension and postetirementbenefits as well as leases form considerable segment of this course. Moreover, this course
also specifically covers the whole spectrum of accounting for partnership, i.e., formation, operation and liquidation.
Prerequisite: ACC 310

ACC 321 Cost Accoumg
Cost Accountants have important roles in decisioaking processes that typically involve technical issues involving
cost analysis, cost control and planning. Cost accounting provides useful information that will lead to the best decisic
on productionand performance evaluation. This course offers an intermediate level of cost accounting concepts an
techniques, calculation of manufacturing costs and overhead allocations methods. Special emphasis on marginal a
absorption costing while the final patbvers variance analysis.

Prerequisite: ACC 210
ACC 330 Advanced Managerial Accounting
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various internal financial information. Managemerdcauntants are involved directly in the process of analyzing,
planning, and forecasting internal financial information for production decisions. This course exposes the student t
the use of cost information. It also covers analysis for decisiaking, seh as pricing decisions, transfer pricing, and
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employee profitability. Furthermore, various management control systems, including the concept of responsibility
accounting, Data analytics in accounting, decentralization, performance evaluation, and coragymp@nagement
accounting techniques, are given special weight in this course.

Prerequisite: ACC 210, ACC 321

ACC 408 Auditing

Auditing is a vital part of accounting. The goal of an audit is to express an opinion on the financial statements prepart
by business organizations, particularly public companies based on evaluation of evidence collected on a test bas
Financial audits are performed to ascertain thadidity andreliability of accounting information, as well as to provide
anassessmenodf the effectiveness of internal control systems. This course is designed to expose students to the
nature, types and services offered by the accounting firms. Emphasis is placed on internal control and steps
completing an audit. Additional emphasis is placedtechniques and tools from audit reports, professional ethics,
legal liability, responsibility, evidence, materiality, and audit sampling.

Prerequisite: ACC 320, ACC 311
ACC 410 Advanced Accounting

Consolidation or amalgamation is the act of mergimany entities into one. In business, it often refers to the mergers
and acquisitions of many smaller companies into much larger ones. In the context of financial accounting, consolidatic
refers to the aggregation of financial statements of a group of mames as consolidated financial statements. The
transfer of control from one group of owners to another affects the economic interests of many stakeholders, including
the shareholders, managers, creditors, and customers. Although sole proprietorshig msast common form of
business in the Arab world, the corporate form of organization accounts for by far the largest volume of business |
the region. The study of the nature of business combination and preparation of consolidated financial statements i
the primary concentration of this course. Inteompany transactions such as sales of inventory, assets and bonds
complement the consolidated financial statements covered in this course. In addition, another form afanpany
transaction such as branetcounting and joint venture form the final part of this course.

Prerequisite: ACC 320

ACC 412 Taxation Accounting

Taxes are imposed on net income of individuals and corporations by the federal, most state, and some loc
governments. Citizens arrdsidents are taxed on worldwide income and allowed a credit for foreign taxes. Income
subject to tax is determined under tax accounting rules, not financial accounting principles, and includes almost ¢
income from whatever source. Most business expemé&sR dzOS G ElF 0f S Ay 02YSs (K2 dz3k
Individuals are permitted to reduce taxable income by personal allowances and certaliusimess expenses. This
course covers an overview of income tax concept and sources of taxable in€Ebeprimary concern of this course

is on the calculation of individual tax liability including business income. The second part of this course covers t:
implications on property transactions and followed by tax compliance and tax planning.

Prerequisite: ACC 310

ACC 422 Graduation Project

This course takes the form of a dissertation completed by graduating students in partial fulfillment of BSc i
Management, Accounting, Marketing and Finance degree programs. Students choose an appropriate research proje
justify it, work out the researcimethodology, and analyze, synthesize and evaluate information, then communicate
significant knowledge and understanding. The proposed research should be related to the program. An acadern
advisor is assigned to advise the student at various stages ofedearch project. This course culminates in the
preparation of a dissertation by each student. The course is an integral part of the curriculum, designed to trail
students to undertake scientific research and bridge the gap between theory and practie@agement, accounting,
marketing or finance.

Prerequisite: Year 4 BUS 214
ACC 425 Financial Reporting and Analysis
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The course reviews and extends some of the financial accounting topics such as accounting and financial analyse
utilizes a framewtk for financial statement analysis consisting of forecasting and valuation analysis. This cours
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financial markets, risk, valuation, longte and shoriterm financing and investment. The student recognizes that the
economic success of companies requires on top of excellent research and development of a comprehensi
understanding of financial processes. It focuses on assets and liabilitietuse, with the overall goal of maximizing

the value of the firm. The primary purpose is to introduce students to the different areas of financial dex#org

and financial control by using theoretical concepts and applying these to real worldaitsiat

Prerequisites: ACC 32@CC 210

ACC 312 Governmental Accounting

The aim of this course is to equip the students with the theory and practice of fund accounting in government unit:
and notfor-profit organizations. In the process, the course disessall issues related to the preparation of financial
statements of the government units and ngmofit organizations.

Prerequisite: ACC 205

ACC 413 Oil and Gas Accounting

Since the early 1970s, oil revenues have transformed the Arabian Gulf region into a modern sophisticated industrializ:
economy. Crude oil exports, which are the preserve of the Arabian Gulf region, remain the mainstay of econom
activity. Oil and Gas aggnting is concerned with the models and concepts that together form the foundation and
practice of financial and cost accounting utilizing successful efforts and full costs accounting methods. Ascertainmer
of exploration, acquisition, development andggiuction costs are the backbone of this course. The second part covers
the accounting measurement and recognition of the revenue from oil and gas activities. The financial statemen
analysis, international operation and disclosure practices formed thé fisna of the course.

Prerequisite: ACC 320

ACC 414 International Accounting

The global economy is best characterized by a new economic and corporate world in which national boundaries a
losing their importance. Multinational and local firms need®aware of the linkages, ramifications, conditions and
demands of the global economy. This course looks at how accounting information that reflects this international realit
can be producedor both external and internal users. International accountiakes in all the technical accounting
problems in financial accounting, cost accounting, management accounting and auditing that have a bearing on tt
conduct of foreign operations.

Prerequisite: ACC 320

ACC 415 Forensic Accounting and Control

This couse describes the advanced theoretical and practical aspects of forensic accounting, fraud investigation ar
legal practices. It is designed with topics to prepare students for the responsibilities and challenges faced as an audi
/ forensic accountant icharge of fraud examination. The course assumes an underlying knowledge covered in Auditin
and Financial Accounting courses. The topics include discussions on relevant terminologies of forensic, tool a
techniques in forensic accounting practices. Tharse rely heavily on discussion of cases on accounting scandals
around the globe. The second part of the course focus specifically on fraud and financial statement misrepresentatior

Prerequisite: ACC 320
ACC 420 Accounting Theory

Accounting theory refers to the study of assumptions, methodologies and frameworks used in the study anc
application of accounting principles. It requires a review of both the historical foundations of accounting practices, a
well as the way in which acgoting practices are verified and added to the regulatory framework that governs financial

reporting. Organizations such as the International Accounting Standards Board (IASB) help create practical applicati
of accounting theory, and professionals sick G KS W. A3 C2dzND FFOAtAGFGS O2YL
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The course traces historical developments of accounting, research approaches in the development of accountir
theory, international accounting practices and conceptual frameworks stdndards setting process, the convergence
initiatives, implication of accounting information on capital markets and arguments towards accounting regulations
reflect the main coverage of this course. Meanwhile, the theoretical support on income corareptzreparation of
income statement and statement of financial position supplements the course structure. The course is concluded by
special emphasis on Islamic Accounting as alternative approach of accounting.

Prerequisite: ACC 320
ACC 424 Islamic Amanting

Recently, there have been moves toward the Islamization of most, if not all, aspects of life in many countries in th
Arab region and the world at large. Islam possesses its own paradigm of economic relations within the context of &
entire econonic system based on injunctions and norms derived from the holy Quran and Sunna, called the Sharia
doctrine which constitutes the divine of Islam. Over the past decade, growth in Islamic financial institutions ha:
outstripped that of conventional Arab b&img. As far as the Gulf is concerned, there has been a series of move towards
the Islamization of financial dealings. The conceptual framework of accounting, accounting policy, operationalizatio
of terms, financial reporting standardization of accountprgctice and profit and loss sharing in Islam are subject to
debates among the academia and practitioners levels. This course provides a broad framework of the structure
Islamic accounting thought.

Prerequisite: ACC 205

ACC 435 Corporate Income Tax

This course offers concepts and principles governing the taxation of corporations and their shareholders; the effect
taxes on corporate formation, capital structure, distributions, and liquidations. The course also addresses income te
consequences ofransfers of property and services to a corporation, distributions to investors, and corporate
liquidations. Introductory coverage will be given to the tax treatment of mergers and acquisitions.

Prerequisite: ACC 205

Finance Major Requirements
FIN 220 Corporate Finance

This course introduces financial issues from the corporate point of view. It includes the concept of net present valu
(NPV) and valuation of future cash flows. The course extends to the application of NPV in capital buegetiogsd

The course covers the riskturn concept with the help of CAPM and APT theories. It also highlightédondinancial
planning and capital structure decisions.

Prerequisite: FIN 210

FIN 320 International Finance

This course is designeditttroduce an overview of the environment of global finance, the international dimension of
corporate finance, balance of payments and exchange market, the international monetary system, political risk,
international cash management, international portfotiiversification, foreign direct investment and international

and other developmental international financial issues.

Prerequisite: FIN 210

FIN 325 Financial Risk Management

This is an introductory course in the field of financial risk management cgvpure and speculative risks. It covers
the definition, identification, measurement and diversification of risk. The course covers multiple areas, including
market risk, credit risk, liquidity risk, and operational risk. The course introduces insurantakafud with a focus on

life, health and asset insurance in particular.

Prerequisite: FIN 210
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FIN 323 Islamic Banking and Finance

This course introduces one of the most important emerging fields of finance i.e. Islamic Banking and Finance. It w
helpto develop an understanding of the rapidly evolving and attenjoabbing theory of Islamic finance. It is specially
designed to give students an understanding of the fundamental norms and financial instruments of Islamic finance ¢
applied to commercidbanking that set it apart from the conventional banking system. The outcome of the course is
an understanding of the Shariadompliant commercial banking system covering the deposit and financing products
and feebased services.

Prerequisite: FIN 210

HN 324 Commercial Banking

This commercial bank management course will equip the students with a good grounding in the banking industry t
teaching both the theory and practice of commercial banking. It focuses on the dynamic and rapidly changingd-financiz
services industry; it explores modern financial management deeisi@king and highlights the importance of adapting

to change and creating value as the way for financial institutions to succeed. The following areas are explaine
introduction to bank maagement, strategic and financial management and the measurement of bank performance,
the portfolio risks of banking and their management, managing the bank lending functions, and capital adequacy i
banking institutions.

Prerequisite: FIN 210

FIN 413 Investment and Portfolio Management

This course develops advanced analytical and managerial skills in the field of investment and portfolio manageme
process. This course aims to provide a background in financial markets, returns, and riek, assthe analysis of
different types of investment assets, including stocks and bonds, modern investment theory, and ultimately, portfolic
management. The course helps students learn how to make informed investment decisions, construct a diversifie
portfolio of assets, recognise investment problems, and learn how to address them.

Prerequisite: FIN 210

FIN 417 Financial Institutions, Markets and Money

This course provides an understanding of the role of financial markets and financial institutions in today's financi
system. The aim of this course is to build a strong background for understanding financial markets and differer
participants in these nr&ets. The topics that will be covered include introduction and overview of financial markets,
securities markets with an emphasis on equity markets, bonds market, foreign exchange market, real estate market
commercial banks, and other financial institrts.

Prerequisite: FIN 210

FIN 426 Financial Technology and Data Analytics

This course will focus on the tools and techniques used in the fintech innovation and data analysis. It will evaluate al
interpret disruptions in the fintech evolution. Theuwrse covers the current trends in fintech, regulatory framework,
digital banking, online payments and money transfers, fintech solutions for small businesses, use of predictive analyti
in financial services industry, price discovery and hedging, andag¢timd social concerns of fintech.

Prerequisite: FIN 210

FIN 424 Graduation Project

This course takes the form of a dissertation completed by graduating students in partial fulfilment of BSc ii
Management, Accounting, Marketing and Finance degree programs. Students choose an appropriate research proje
justify it, work out the researcimethodology, and analyze, synthesize and evaluate information, then communicate
significant knowledge and understanding. The proposed research should be related to the program. An acadern
advisor is assigned to advise the student at various stages ofedearch project. This course culminates in the
preparation of a dissertation by each student. The course is an integral part of the curriculum, designed to trail
students to undertake scientific research and bridge the gap between theory and practie@agement, accounting,
marketing or finance.

Prerequisite: 102 credit hours, BUS 214
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FIN 425 Financial Planning and Decision Making

This course will focus on the techniques for financial planning and decision making in the changing busine
environmens. It will evaluate and interpret financial implications of corporate strategies. The course covers the
business financial environment, investment decisions, financing decisions, and integrated decisions such
management of working capital, corporate tegturing, international aspects of business finance, and small
businesses.

Prerequisite: FIN 220

FIN 415 Financial Planning and Wealth Management

This course provides a comprehensive introduction to the principles and practices of financial plamhiwgadth
management. Students will learn to assess financial needs, set goals, and develop effective plans to manage persc
finances. The course emphasizes practical tools such as the time value of money, risk assessment, and portfc
construction. Keyopics include budgeting, debt management, insurance, investment strategies, retirement planning,
tax planning, and estate planning.

Prerequisite: FIN 210

FIN 412 Entrepreneurial Finance

This course examines the financial decigioaking processes c#al to entrepreneurship, with a focus on the distinct
challenges involved in launching and scaling new ventures. Students will analyze how entrepreneurial financ
principles are applied to evaluate business opportunities, optimize resource allocationmamage financial risks
within dynamic and uncertain environments. Through engagement with-weald entrepreneurial scenarios,
students will develop the analytical and strategic skills needed to interpret financial information, evaluate the viability
of start-up ventures, and make informed funding and investment decisions.
Prerequisite: FIN 210

FIN 428 Sustainable Finance
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explores howfinancial decisiormaking can support lonterm sustainability by aligning investment and corporate
strategies with broader societal goals. The course introduces students to the United Nations Sustainable Developme
Goals (SDGSs), the evolving role of imancial system, and the transition toward more sustainable economic models.
Students will learn to apply essential financial functions to sustainability challenges, evaluate the impact of ESG facto
and comprehend the various stages of socially resjp@sand sustainable finance by engaging with +gatld and
industry-relevant contexts.

Prerequisites: FIN 210

FIN 429 Financial Econometrics

This course provides practical training in financial econometrics with a strong emphasis-wondalinancal data
analysis. Students will learn how to model and forecast asset returns, analyse volatility, test financial theories, ar
conduct event studies using actual market datasets. Emphasis is placed ordmapablemsolving through the use

of statisticd software, enabling students to apply econometric techniques to contemporary issues in investment
analysis, risk management, and financial decisi@king. By engaging with real datasets and industaydard tools,
students will develop the technical dnanalytical skills necessary to interpret financial data, assess model
performance, and draw informed conclusions. This course is especially valuable for students planning to pursue care:
in asset management, quantitative finance, financial researcramuate studies in finance and economics.

Prerequisite: FIN 220, ECO 210

FIN 414 Behavioral Finance

This course explores the psychological influences and cognitive biases that affect financial -tegisiay) bridging

the gap between traditional finece theories and realorld investor behavior. Students will examine key topics such
as heuristics, prospect theory, overconfidence, herd behavior, market anomalies, and neurofinance, supplemente
with case studies and realorld applications. The courseillsbe delivered through interactive lectures, discussions,
simulations, and practical exercises to enhance critical thinking. By the end, students will understand how irration:
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behaviors shape markets, learn to identify biases in financial decisionsa@pig behavioral insights to improve
investment strategies, risk management, and client advising. This knowledge will equip them with a competitive edg
in careers like asset management, financial planning, and behavioral consulting, where understandingehavior
is crucial.
Prerequisite: FIN 210

FIN 427 Financial Regulations and Ethics
This course provides a comprehensive introduction to financial regulations and ethical standards within the glob:
financial system. Students will explore legal and institutional framework governing financial markets, including key
regulatory bodies, compliance mechanisms, and landmark legislations at the regional and global level. The course &
delves into ethical theories and principles, applying themréalworld financial dilemmas and decisiomaking
processes. Delivered through a combination of lectures, case studies, and interactive discussions, the course aims
foster critical thinking and practical understanding of ethical and regulatory chabidiaged by finance professionals.
By the end of the course, students will be equipped to recognize regulatory risks, uphold professional standards, ar
contribute to responsible financial practiaeskills that are essential for careers in banking, investtncorporate
finance, and compliance.
Prerequisite: FIN 210

Management Major Requirements

MGT 202 Human Resource Management

This course serves as an introductory course in human resource management (HRM) with a particular emphasis on
disciplhes used by business professionals. Using the various functions of HRM as a framework, the class will expl
the historical evolution and philosophical foundations of the field as well as to examine the current practices that are
being used to support huan resources in the workplace. Topics include: human resource function, social and lega
environment, human resources acquisition and maintenance strategies, human resource planning, recruiting
selection, training and development, performance appraisamgensation, performance management, employee
relations, and organizational policies. Special attention will be paid to the practice of HRM in the GCC environmer
Future HRM challenges will be examined, particularly in the context of social, culturaécandmic environment
prevalent in the Middle East.

Prerequisite: MGT 200

MGT 211 Production and Operations Management

The course is concerned with efficient and effective transformation of ig@aw materials, personnel, machines,
technology, capital, information, and other resouredsto marketable and competitive output. This course will
introduce students to the maiprinciples, standards and methodologies of production and operation management.
Specific topics include process design and management; capacity and material planning; statistical quality contr
supply chain and Lean systems; inventory management; asjdgirmanagement. Emphasize of this course will be on
the importance of properly managed manufacturing, supply chain or service operations as a competitive tool in UA
environment.

Prerequisites: MGT 200 and BUS 212

MGT 212 Management of Small Business

The course is designed to answer the fundamental question that students and aspiring entrepreneurs often ask: ho
can | start and manage my own business? With this objective, the course discusses different types of businesses, le
organizations, accoumtg and financial requirements. Other topics covered in the course include obtaining capital,
controlling inventory, setting prices, staffing, marketing strategies, growth and expansion decisions and strategies.

Prerequisite: MGT 200

MGT 221 Purchasinghd Materials Management

This course exposes students to the principles and techniques used in purchasing and materials management. -
course examines the following topics in detail: production planning system, the procurement process, and the overs
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supply management issues and policies. Within these broader topics, the course looks at the techniques used
production; for example, aggregate production plan, material requirements planning, production activity control, and
inventory management. The cme also examines the procurement operations cycle; in specific, procurement
planning and methods, preparation and evaluation of the bidding documents, and contract awarding and
administration.

Prerequisite: MGT 211

MGT 320 Organizational Theory and s

The primary aim of this course is to expose the students to the evolution of organizational theory and the contributior
of different schools of thought to the development of classical and contemporary theoretical perspectives. The topic
of bureaucrag, power and politics, organizational structures and technology, and emerging design options will be
extensively examined. The course also looks at the issues of information and control, organizational renewal ar
learning, technestructural change and agéve capacity of organizations. Relevant cases and actual examples from a
range of firms will be used to seek application of organizational theory to the issues of management

Prerequisite: MGT 300

MGT 321 Total Quality Management

This course will expte the main principles and techniques of Total Quality Management that have significant impact
on manufacturing and service operations. Topics that will be covered during the course may include (but not restricte
to) the following: Introduction to TotaDuality Management and Quality Theory for six quality gurus; Designing and
Assuring Quality; Implementing Quality; and Improving the Quality System. Students will be exposed to differer
statistical tools used in the analysis, evaluation and implementadfatiifferent areas of Total Quality Management.
Recent performance excellence models and awards will be explained such as EFQM, MBNQA;28059084&n Six
Sigma, SKEA, ADAEP, and DQA.

Prerequisite: MGT 211

MGT 400 Strategic Management

This courses designed to provide an understanding of critical business skills of strategic planning and it provides a
opportunity to apply these skills to real business situations in the UAE/GCC environments. Strategic manageme
provides the learners with an undgeanding of the role and responsibilities of top managers in the organization.
Moreover, it enables students to integrate knowledge, skills, and concepts acquired in most of the business cours:
with the managerial decisiemaking responsibilities of manearg. The focuses on all aspects of strategic management
process, including company mission, vision, objectives, strategy analysis, formulation, implementation an
assessment. The course aims at helping students to develop a thorough understanding gfysfivateulation and
evaluation with special attention to capabilities and competencies of firms in the UAE/GCC business environments.

Prerequisite: FIN 210, MKT 200 and BUS310

MGT 402 Graduation Project

The Graduation Project (GP) course facilitates dpglication of knowledge, skills, and techniques gained from
program courses to reaborld scenarios in research methods within the social sciences realm, specifically in busines
administration. This course employs a reseanciented teaching approachotaid students in synthesizing existing
research findings, critically assessing them, and developing novel research concepts and hypotheses. The utilizatior
research methodologies in management studies will encompass various aspects such as reségmclsatepling
theories, tools for data collection, formulation of questionnaires, and processes for program evaluation. A stronc
emphasis will also be placed on mastering the usage of statistical software, notably the Statistical Package for tl
Social Sehces (SPSS).

Prerequisite;: BUS 214 and Year 4

MGT 411 International Business
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This subject provides an -gtepth perspective of managing international business. Since business is becoming
increasingly global, firms are requiring managers to understand and be able to resolve the challenges faced in surviv
and succeeding in this cquatitive environment. Greater internationalization requires firms to be more competitive,
dynamic, and interdependent. Managers must understand the complexities of global economic, political, socio
cultural, and financial forces and recognize how they affeultural diversity, handling the increased risk of
international operations, and developing appropriate international strategies. The subject focuses on building
advanced global skills. Many case examples covering a range of both local and interfatginasses, from small
organizations to large multinational companies, will provide learners with a realistic depiction of the challenges an
opportunities that are inherent in international business.

Prerequisites: ECO 210 and MGT 200

MGT 422 ProjeciManagement

The objective of this course is to introduce students to the main principles, standards and methodologies of Proje«
Management. The course will explore past and present topics in Project Management that have had a significa
impact in the maagement of project operations. Projects tend to be major undertaking that should be completed
within a specific time period. As such, they require a unique approach to their management, which is different tc
continuous operations found in standard manuifaing or service industries. Participating students will be exposed
to different tools used in the analysis, evaluation and implementation of projects. Topics that will be covered during
the course may include (but not restricted to) the following: Intnotion to Project Management; Project Life Cycle;
Project Selection and Portfolio Management; Project Planning, Scope Management; Project Scheduling; Proje
Leadership; Risk Management; Project Evaluation and Control, Project Closeout and Terminatioourbeis
designed to provide students with basic knowledge related to planning, implementation, and monitoring requirements
F2NJ LINE2SOGA FTNRBY AYyAGALGAZ2Y (2 Oft2adaNBo Ly G2RI&Qa
be critial to projectbased firms.

Prerequisite: MGT 200

MGT 314 Managing Organizational Transition

In this course, the students will understand the process of Managing organizational transitions in digital technologie
which involve the implementation of change through systematic planning, organizing, and implementation of chang
and Organizational tragitions to reach the desired future state without affecting the employees, who have to embrace
a new situation and carry out the corresponding change.

Prerequisite: MGT 200

MGT 333 Emerging Technology and Supply Chain Management

In this course, the bass of supply chain information technologies are examined; special attention is paid to the basic
functioning principles of information systems used in supply chain and logistics, such as tracking and tracir
technologies, Al technologies, automation andatics, and communication technologies. This course provides
students with examples of IT applications in purchasing, manufacturing, distribution, transportation, inventory, anc
warehouse management.

MGT 334 Negotiation and Conflict Management

This cours explores the nature of conflicts common in personal and organizational life. It examines various technique
in handling conflicts with emphasis on different strategies and tactics used in competitive and cooperative
negotiations. It will cover conflict amagement and mediation styles, planning for negotiations, using and countering
bargaining tactics, managing the mediation process within and between groups, avoiding negotiation mistakes, use
power and influence, handling mujpiarty negotiations, undestanding gender differences and negotiating and conflict
management across cultures.

Prerequisite: MGT 200
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MGT 344 Introduction to Supply Chain Analytics

This course introduces the fundamental concepts of supply chain analytics. Students will learn about the ke
components of supply chains, the importance of data in managing supply chains, and basic techniques for da
manipulation and visualization. Topiesgll include an overview of analytics in customer management, supply
management, warehouse and inventory management, demand forecasting, and logistics. The course will introduc
basic Python programming skills for analyzing supply chain data.

Prerequisite: BUS 315

MGT 414 Al in Business Management
Artificial Intelligence (Al) makes computer systems to mimic human problem solving and decision making abilities us

Ay odzaAySaaSad !L aeaidsSya dzaSR Ay 0 dzas rgspangibilittedEnd their O N.
decision making. Consequently, business management reshapes the business processes and core actions
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door to design and implement smart practical applications transforming the new abundance of data to empower
intelligent decisions, the essence of Al knowledge become more pervasive reality of automation for busines
management and its potential impact on humamgagement in business operation is massive. This course is designed
to provide students with knowledge related to established and emerging developments of Al systems in organizatior
using realworld examples. Applications of Al systems in various aredsdimg management, finance, customer
relationship management, and human resources management will be explored.

Prerequisite: MGT 200

MGT 423 Electronic Business

The course objective is to provide students with an introduction-tmisiness and-eommerce from a management
perspective. This course is designed to clarify the fundamental principlebudieess and-eommerce and explain
the concepts of dusiness models andlausiness revenue models. Moreover, the course will improve the students’
familiarity with ecommerce skills such as management and marketing to operate an online business successfully.

Prerequisite: BUS 300

HRM 211 Recruitment and Selection

This is a specialized course of the Human Resources Management disciplinéoausies on introducing the
students to the rudimentary principles and skills of recruiting and selecting the people asset of organization. More
specifically, students will be educated about the various aspects, approaches and strategies used fdygid ami
workplace requirements, planning for staffing needs, and recruitment and selection. The most important topics
covered in this course include the job analysis, recruitment, selection, performance appraisal, and performanc
management. Last, but nahe least, this course will give an opportunity to the students to understand the various
instruments of recruitment and selection including Job Analysis, Techniques of Screening and Interviewing jc
candidates, Reference checks, Testing, OrientationGamabarding etc.

Prerequisite: MGT 202

HRM 212 Compensation Benefits and Performance Management

The purpose of this course is to introduce a systematic framework for identifying and designing compensation syster
that add value to organizations. Topigsclude compensation system components, strategic and behavioural
compensation frameworks, technical processes for compensation, and the implementation, management an
evaluation of individual and group pay systems.

Prerequisite: MGT 202

HRM 322 HR Arhgics

Today, HRM practitioners are expected to enhance the effectiveness of their emplelgéed decisions by following
systematic and datdriven approaches and techniques. Therefore, various peapé#dytics related to recruiting,
selecting, retainig, training, promoting, evaluating, compensating employees will be explored in this course. The
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emphasis will be on how these tools and methods can be applied when executing various HRM practices and activiti
The key course objectives include: examirimg key strategies that HRM uses to efficiently develop and implement
people analytics; equipping students with the skills to use the fundamental statistical tools and principles in peopl
analytics for career management, performance management and cosabem, organizational change, recruitment
and selection; and creating opportunities for students to understand how people analytics can be applied in situation
by drawing on the recent and contemporary projects, practices, andifealases.

Prerequisite: MGT 200 and BUS 212

HRM 420 Talent Management & Development

The purpose of this course is to provide the student with information and insights into the training and development
function in organizations. The training and development function will be viewed from a systems approach. Further th
entire cycle of Traimig and Development of human resources will be examined in the context of the UAE/GCC. Th
OGNl AYyAy3 ySSRa laaSaayvySyid Lilya gAaftf 0S NBOASHGSR G2
The course will further evaluate the contributiof training of human resources to the success of organizations in the
UAE/GCC. Specific training methods and techniques will be explored.

Prerequisite: MGT 202

Marketing Major Requirements
MKT 300 Consumer Behavior

The course introduces students tioet study of consumer behavior. In so doing, the course borrows key concepts and
theories from the behavioral sciences and examines their relevance and usefulness in understanding shoppil
behavior. Specifically, the course traces those forces that shapg, & G NI Ay I yR O2f 2NJ O2y adz
their implications for mapping out marketing strategies.

Prerequisite: - MKT 200

MKT 310 Services Marketing

The course explores the area of service marketing and identifies the main characteristisstthediduct and service
marketing apart. As such the course represents an extension of the marketing management process beyond |
traditional role in the physical products area.

Prerequisite: MKT 200

MKT 311 Advertising and Promotion

The prime focus of this course is on the communication function of marketing which is known in the marketing
literature as the promotional mix, i.e., advertising, public relations, sales promotion and personal selling. As such tr
course provides an undeending as to how these variables interact in an integrated field.

Prerequisite: MKT 326

MKT 326 Product and Brand Management
The product (and/or service) plays a central role in the activities of all organizations for it is the medium through whic
they seek to achieve their objectives and at the same time satisfy their customers. This course is designed to shed li
on issues relevant to product and brand management processes. Specifically, the course focuses on two ma
problems: the development ahintroduction of new products/brands from the idea inception to commercialization,
and the marketing of existing brands with emphasis on building, measuring and managing brand equity.

Prerequisite: MKT 200

MKT 327 Retail Marketing
The course providesnaoverview of the field of retailing and endeavors to familiarize the student with the basic
02y 0O8LIia YR A&dadsSa GKHE FNB RSSYSR LISNIAYSYd Ay G2
are not limited to, the nature and structurd cetail industry, the determinants of successful retail marketing strategies
and the fundamental principles of sound retail management.
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Prerequisite: MKT 310

MKT 329 Marketing Research

This course offers a closer review and examination of researchitpads applicable to problersolving and decisien
making in marketing and other management fields. The course exposes the students to the complete research proce
starting with problem formulation and definition of key concepts and analytical technigla¢a,collection, analysis,
interpretation and presentation of findings. Students are required to develop a major marketing research project usin
appropriate field techniques.

Prerequisites: MKT326

MKT 340 Personal Selling

This course focuses on fdiarizing students with the concepts, theory and practice of personal selling. Through
emphasis on professional salesmanship, the course deals with interpersonal communication and understandir
consumer motivation for buying as the foundation to effectsedling.

Prerequisite: MKT 300

MKT 424 Marketing Management

This is the capstone course in the marketing major. It is intended to help the students integrate the knowledge acquire
in other marketing courses. As such, it is a managerial deaisaingprocess aimed at matching organizational
strengths with market opportunities. The course looks at the relationships between the customer, competition and
the company. It explores ways for the company to differentiate itself from competition by providosgisuvalue to

the customer.

Prerequisites: MKT 311

MKT 425 Graduation Project

This course takes the form of a dissertation completed by graduating students in partial fulfillment of BSc i
Management, Accounting, Marketing and Finance degree progr&tudents choose an appropriate research project,
justify it, work out the research methodology, and analyze, synthesize and evaluate information, then communicats
significant knowledge and understanding. The proposed research should be related tootfrarpr An academic
advisor is assigned to advise the student at various stages of the research project. This course culminates in t
preparation of a dissertation by each student. The course is an integral part of the curriculum, designed to trail
students to undertake scientific research and bridge the gap between theory and practice in management, accountin
marketing or finance.

Prerequisite: Year 4 and MKT 329
MKT 426 Digital Marketing

This course examines how interactive technologies impahistries, redefine organizational structure and culture,
and influence supply and demand. The course addresses popblasieess models and their impact on consumer
behavior. The majority of the course explores how organizations can leveregabted $rategies across the
marketing mix to achieve competitive advantage. Also addressed will be the impact of these new business models
organizational culture, emerging opportunities that may shape the future of business and marketing, and ethical issue
in e-marketing

Prerequisite: MKT 311

MKT 312 Busines®-Business Marketing

The focus of this course is on studying and analyzing the unique aspects of marketing goods and services
organizational buyers rather than to ultimate consumers. Towards thistee course constitutes a description and
analysis of the institutions and functions of business markets.

Prerequisite;: MKT 300
MKT 313 Selected Topics in Marketing
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This course caters for specific issues, topics and recent developments in marketing thought and practice that are ne
or controversial in nature and that have not adequately covered or addressed in other marketing courses.

Prerequisite: MKT 300

MKT 325Marketing Channels

Marketing channels provide the means through which the vast variety and range of products and services are ma
available globally for the diversified group of customers. The induction of new types of technologically sophisticate
andinformation-rich marketing channels also brings new sorts of challenges for the marketing channel managers. Th
new multrchannel environment has broadened the task of channel strategy and management. This course discuss
the range of channel options alla@ble to the channel manager to make products and services conveniently available
to channelsurfing customers by effectively integrating the emerging andfadthioned marketing channels to create

a seamless customer experience, and thus to promote #ngeted products by managing an optimal mix of these
channels.

Prerequisite: MKT 327

MKT 412 International Marketing

The interdependence among countries has forced business organizations to practice marketing beyond domes
boundaries. This course addresses this issue and endeavors to expose the students to international marketing and
application of marketing techques and strategies in a global environment.

Prerequisite;: BUS 316 / MKT 326

International Hospitality Management Major Requirements

HOS 21Principles of Hospitality Management
This introductory course provides an overview of the hospitality industsygrowth and development, industry
segments and their distinguishing characteristics, trends and current concerns. Students are introduced to care
opportunities and the employability skills needed to succeed in specific hospitality fields. Thésonik saught about
the historical evolution of hospitality industry, the usage of technology in thriving the hospitality industry and the
future of hospitality industry.

Prerequisite: MGT 200

HOS 221 Hospitality Information Technology
The Hospitality Infomation Technology course offers an-depth study of essential technologies that enhance
operations, guest experiences, and strategic decisi@king in the hospitality industry. Students will explore core
systems such as Hotel Management Systems (HM3afadling reservations, chedks, and room assignments, and
Pointof-Sale (POS) solutions that streamline inventory control, order processing, and reporting in food and beverag
services. Emphasis is placed on Customer Relationship Management (CRM)ogielsn which collect and utilize
guest data for personalized service and customer loyalty. The course also covers Data Analytics, focusing on meth
for gathering insights, predicting trends, and making ddi@en decisions to improve business perfomoa. In
addition, emerging technologies like mobile applications, Al, 10T, and cloud computing are examined for thei
transformative impact, enabling contactless interactions, enhancing support with Al chatbots, optimizing energy us
through smart devicesand facilitating seamless data access with cloud solutions. Students will gain-drands
experience through case studies, software demos, and projects, equipping them to implement and evaluate |
solutions effectively while understanding the importanceegbersecurity and privacy within the modern, technology
driven hospitality landscape.

Prerequisite:

HOS 222 Managing Front Office Operations
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This course provides an-t@epth exploration of front office operations within the hospitality industry. It cevire

entire guest cycle from reservations to cheeutt and emphasizes effective management practices,
interdepartmental coordination, and the implementation of technology to enhance guest satisfaction and operational
efficiency.

Prerequisite:

HOS311Tourism and Destination Management
Principles of tourism management in formulating strategies to promote tourism in a variety of locations. Appraising :
RSAGAYIGA2yQa LROGSYGALlf FYR RS@St2LAy3 | R&tad bothl { A
business and leisure travelerBy successfully completing this course, students will enhance the management thinking
and analysis skills necessary to contribute meaningful insight to tourism business in the context of UAE/GCC.

Prerequisite: HOS 211

HOS 312 Human Resource Management in Hospitality

This course presents a systematic approach to human resources management in the hospitality industry. Students v
analyze contemporary issues and practices, as well as the trends thamsform the way people are managed. This
course is an introduction and should serve as a foundation for the study of Human Resources in hospitality industr
Specifically, the course focuses on five major components of the Human Resources Managenessiegtdgtrategic
Planning and Legal Issues in the 21st Century; The Nature of Staffing (e.g., job analysis, measurement, external
internal selection, staffing models, and strategy); Developing and Managing Human Resources Support Activities (e
training, talent management, and development); Compensating and Protecting the Workforce: Recruitment (e.g.
benefits, rewards, safety, health, and security); Business Ethics and Global Issues (e.g., sustainability, so
responsibility, and HRM in the glolzintext).

Prerequisite: MGT 200

HOS 313ntegrated Marketing for Hospitality
This course is a study of fundamental marketing strategies that are specific to the hospitality industry. Emphasis
placed on how marketing strategies target customer needs wants. This course is designed to help the student
master the basic concepts and practices of modern hospitality marketing and Understand how hospitality and servic
businesses use marketing to promote and distribute services.

Prerequisite: MGT 200

HOS 34 Food and Beverages Management

Food and Beverage Management offers a comprehensive exploration of the dynamic hospitality industry, focusing c
the intricacies of managing food service operations within various establishments. This course delves into th
fundamental principles and best practices essential for effectively overseeing the procurement, preparation, service
and quality control of food and beverages. Students will gain insights into menu planning, cost control, inventon
management, sanitatiorstandards, and customer service techniques tailored to the food and beverage sector.
Through a blend of theoretical concepts and practical applications, learners will develop the skills necessary to navige
the diverse challenges and opportunities inhetré the industry, preparing them for rewarding careers in food service
management and hospitality operations.

Prerequisite: MGT 200

HOS 315 Housekeeping Management
The Hotel Housekeeping Course provides a thorough and kamdgproach to mastering hoakeeping operations
in the hospitality industry. This program is designed to equip students with essential knowledge and skills to ensui
top-notch cleanliness, safety, and organization in a hotel environment. By delving into housekeeping procedure:
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interdepartmental collaboration, and staff management, students will develop a comprehensive understanding of the
critical role the housekeeping department plays in enhancing guest satisfaction and achieving operational excellenc

Prerequisite: HOS 211

HOS 32 Event Design and Production
This course delves into the intricate world of event design and production, offering students a comprehensive
understanding of the principles and practices essential for crafting exceptional events. Participants will drepéote t
of conceptualizing and executing events with precision, focusing on theme development, décor arrangements, ar
layout optimization. Through hands exercises and theoretical frameworks, learners will hone their skills in
translating creative visianinto tangible experiences. Emphasis is placed on the seamless integration of aesthetics
functionality, and client objectives to deliver memorable events that leave a lasting impact. Additionally, students wil
delve into the logistical aspects of evgmibduction, mastering venue selection, vendor coordination, and timeline
management. Throughout the course, ethical considerations and sustainable practices are emphasized, ensuring t
participants develop a holistic understanding of event design andymtion within the context of contemporary
industry standards.

Prerequisite: HOS 211

HOS 32Hospitality Facilities Management
This course addresses major key facility systems, focusing on food service equipment and design. The cours
designed fonon-engineers, helping students to learn to comprehend and communicate effectively with suppliers and
maintenance or engineering personnel. Students will also learn methods to cut costs and enhance efficiency, as w
as explore how the latest technologiean optimize operations.

Prerequisite: HOS 211

HOS 323 Catering Management
This course introduces students to the skills hecessary to be qualified, competent, and creative caterers. Students v
learn the fundamentals of batch cooking and food presepntatis they apply to catering and banquets. The class will
examine purchasing, equipment, layout and service needs in order to operate an efficiently run catering operation.

Prerequisite: HOS 314

HOS 32Hospitality Analytics and Business Intelligence
This course covers the topic of business intelligence and data analytics, which is described as the broad use of de
statistical and quantitative analysis, and féetsed management to drive choices and actions in the hospitality sector.
The course focusemn the managerial aspects of implementing hospitality technologies and technreltajied data
analytics to achieve strategic business objectives.

Prerequisite: BUS 315

HOS 411 Sustainable Hospitality Management
This course offers a comprehensive ovewid sustainable hospitality management. It provides students with a deep
understanding of socially, environmentally, and financially sustainable hospitality management, emphasizing th
interconnected roles of customers, employees, leaders, and the emaeah The focus will be placed on the
"Sustainability Plus" framework, addressing issues through a multidimensional lens of People, Ethics, Equity, Plan
and Profit. Through handsn learning and strategic analysis, students will gain practical knowladdeskills to
manage sustainable hotels, resorts, events, ecotourism ventures, angeergation operations, with an emphasis on
"green” jobs and sustainable business practices within the context of the United Arab Emirates and the Gu
Cooperation Couricregion. Upon completion, students will be equipped to implement sustainable solutions and lead
initiatives that balance economic success with environmental stewardship and social responsibility.

Prerequisite: HOS 211
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HOS 412 Hospitality Revenue Managent
Revenue Management equips students with essential skills to maximize profitability in the hospitality industry by
applying strategies in pricing, inventory control, and demand forecasting. This course covers critical principle
including market segmeation, dynamic pricing, competitive analysis, and distribution channel optimization, to help
balance occupancy, profitability, and customer satisfaction. Through khamdsxperience with analytical tools,
students will learn to interpret data, forecast a@nd, and make datdriven decisions. The course also addresses
inventory and capacity management to ensure efficient resource allocation for increased operational flexibility anc
revenue. Ethical considerations in revenue management are explored, emiplgatkie importance of transparency,
consumer trust, and brand reputation. By the end of the course, students will be prepared to implement revenue
management strategies across diverse hospitality contexts, using technology and analytics to drive groadapnd
to changing market dynamics.

Prerequisite: FIN 210

HOS 413 / 42Pospitality Internship 1&2
Applying knowledge learned via lecture and laboratory instruction to gain valuaHleegnb experience in hospitality
by working in a facility related time industry the student wishes to pursue after graduation. The intern is overseen by
an experienced team member from that location, who works with the program coordinator to set goals and evaluate
intern performance.

Prerequisite: Year 4 HOS 413

HOS 425trategic Management for Hospitality
This course equips students with contemporary knowledge of strategic management in the hospitality and tourisn
sector. The course consists of four main sections: (1) foundation, (2) strategy context, (3) strategy, @rdg4)
strategy implementation/leadership, collectively integrated within the generic strategy process. The course will explail
crucial insights of weknown strategic management frameworks and practices while enhancing the learning process
through worked examples, cases, and an ongoing, tdewed activity applied within hospitality and tourism settings.
Students will be able to differentiate good strategy from bad strategy and will create business strategy for their team
in a competitive, multperiod hospitality and tourism simulation. By successfully completing this course, students will
enhance the strategic thinking and analysis skills necessary to contribute meaningful insight at the strategic level
their organizations in the context of UAELC.

Prerequisite: HOS211, HOS412

HOS 423 Capstone Project in Hospitality Management

This course serves as the final project for demonstrating core competencies in the hospitality industry. Students w
study, define, implement, and create a strategiarplfor a mock hospitality case. The final presentation should
comprise a feasibility study, market research, business plan, and execution strategy.

Prerequisite: HOS 412

HOS 42#rofessional Development Seminars

This course aims to equip students with ttxdtical skills and knowledge required to excel in the dynamic hospitality
industry. This course bridges academic learning with practical industry applications, fostering professional growth &
developing leadership, communication, networking, and probbaiving abilities. Students will engage with industry
experts, explore current trends, and build competencies to enhance their employability, adaptability, and lifelong
learning in hospitality management.

Prerequisite: HOS 413

CBA Minors
CBA Minorsvithin the College of Business
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Minor in Accounting

Minor in Finance

Minor in Management

Minor in Marketing

Minor in Islamic Banking and Finance

Minor in Taxation
Minor in Human Resources Management
Minor in Business Analytics

CBA Minors foBther Colleges

1 Minor in Management to the College of Engineering & IT
1 Minor in Accounting to the Department of IT
9 Minor in Marketing to the College of Pharmacy

1 Minor in Islamic Banking and Finance to AU Undergraduate Programs
9 Minor in Business Analytics the College of Engineering & IT

Important Information

T

Minors are open to students from outside College of Business Administration and to College of Busines
Administration students pursuing minor in disciplines other than the discipline of their major.

Gollege of Business Administration students may pursue only two minors offered within the College of Busines
Administration.

A grade of at least C in each course and a GPA of at least 2.00 must be earned in courses taken to satisfy
minor.

Minor Requiements (minimum of 6 credits).

Minor Electives (minimum of 6 credits).
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Structure of the Minor Programs
Minor Programs offered by Business Administration College

1. Department of Accountancy and Finance

Minor Programs offered by the College of Busingssministration
Minor for Business Administration College ONLY

1 Minor in Taxation: 15 Credit Hours
Group Name: Obligatory (Minor) Hours: 9

Set Code Course Title Cr. Hrs. Prerequisites WeeklyHours

Theory Lab Other
MOL-

1 ACC412 Taxation Accounting 3 ACC310 3 0 0

MOL:

1 ACC435 Corporate Income Tax 3 ACC205 3 0 0

MOL: .

1 ACC433 UAE Tax Law and Policy 3 ACC205, BUS316 3 0 0
Group Name: Electives (Minor) Hours: 6

Set Code Course Title Cr. Hrs. Prerequisites Weekly Hours

Theory Lab @ Other

MEL1 ACC440 Personal Income Tax 3 ACC412 3 0 0

MEL1 ACC442 Partnership Tax 3 ACC412 3 0 0

MEL1 ACC444 International Taxation 3 ACC205 3 0 0

MEL1 ACC446 Tax Reporting and Analysis 3 ACC412 3 0 0

1 Accounting for norAccounting Students: 12 Credit Hours

Compulsory Courség9 Credit Hours)
Course Code Course Title Th. Lab Tut. I—(|:r rS Prerequisite

ACC 310 Intermediate Accounting | 3 0 0 3 | ACC 205
ACC 311 @ Computerized Accounting Inf. Systen 2 2 0 3 | ACC 205
ACC 321 = Cost Accounting 3 0 0 3 ACC?210

Optional Courses(3 Credit Hours)

CellEs Course Title Th. Lab Tut. cr. Prerequisite
Code Hrs.

ACC 312 Governmental Accounting 3 0 0 3 ACC 205
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ACC 412 Taxation Accounting 3 0 0 3 ACC 310
ACC 330 @ Advanced Managerial Accounting 3 0 0 3 ACC210/ACC321
ACC 413 Oil & Gas Accounting 3 0 0 3 ACC310

A compulsory course whichisparf G KS aGdzZRSydQa YIF 22NJ Ydza i
2LIA2YEE O2dNBES 4 KA =

91 Finance for nosiFinance Students: 15 Credit Hours

Compulsory Courség9 Credit Hours)

Course . Cr. -
Code Coure Title Th. Lab Tut. Hrs. Prerequisite
FIN 220 Corporate Finance 3 0 0 3 FIN 210
FIN 325 Financial Risk Management 3 0 0 3 FIN 210
FIN 417 Financial Institutions, Markets an 3 0 0 3 FIN 210

Money

Optional Courses(6 Credit Hours)

Course . Cr. -
Code Course Title Th. Lab Tut. Hrs. Prerequisite
FIN 415 Financial Planning and Weal 3 0 0 3 FIN 210

Management
FIN 320 International Finance 3 0 0 3 FIN 210
FIN 413 Investment and Portfolic 3 0 0 3 FIN 210
Management
FIN 324  Commercial Banking 3 0 0 3 FIN 210
FIN 323  Islamic Banking and Finance 3 0 0 3 FIN 210

Minor offered for the Department of IT.

15 Credit Hours
Minor in Accounting for
1 Information Technology

Compulsory Courség9 Credit Hours)

Course . Cr. -
Code Course Title Th. Lab Tut. Hrs. Prerequisite
ACC 210 Introducpon to Managerial 3 0 0 3 ACC 205
Accounting
ACC 310 Intermediate Accounting | 3 0 0 3 ACC 205
ACC 311 Computerized Accounting Inf. 3 0 0 3 ACC 205

Systems

Optional Courses(6 Credit Hours)

OK Aa LINI 2F GKS addzRS
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Course Course Title Th. Lab Tut. Cr. Hrs. Prerequisite
Code
ACC 320 Intermediate Accounting Il 3 0 0 3 ACC 310
ACC 321 Cost Accounting 3 0 0 3 ACC 210
ACC 312 Governmental Accounting 3 0 0 3 ACC 205
ACC 415 Forensic Accounting & Control 3 0 0 3 ACC 320
Minor for ALL Colleges at AU
1. Islamic Banking and Finance: 15 Credit Hours
Compulsory Courses (9 Cr. Hrs.)
Set Course Title Course Code Prerequisites Credit Hours
Theory @ Lab/Tut
MIBEL P.rlnC|pIes of Islamic Banking & IBE 210 NIL 3 0
Finance
MIBF2 | Introduction to Islamic Busines; BUS 222 NIL 3 0
MIBF3 | Islamic Banking Operations IBF 310 IBF 210 3 0
MIBFProgram Elective Courses (6 Cr. Hrs.)
Set Course Title Course Code Prerequisites Credit Hours

Theory Lab/Tut

MIBFEL A Emerging Trends in Islamic

1 FinanceElectivel IBF 410 IBF 210 2 2
MIBFEL | Islamic Insurance & Capital

2 Markets Elective2 IBF 420 BF 210 3 0
MIBFEL = Structuring Islamic Financial IBE 421 IBE 210 5 5

3 Products Elective3

2. Department ofManagement and Marketing
Minor offered for Business Administration College ONLY

Minor in Management for noAManagement students15 Credit Hours
Compulsory Courses* (9 Credit Hours)

Compulsory Courség9 Credit Hours)
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Course . Cr. .

Code Course Title Th. Lab Tut. Hrs. Prerequisite
MGT 202 Human Resource Management 3 0 0 3 MGT200
MGT 411 International Business 3 0 0 3 MGT200 & EC0O210
MGT 422  Project Management 3 0 0 3 MGT200

Optional Courses(6 Credit Hours)

Course Course Title Th. Lab Tut. cr. Prerequisite
Code Hrs.
MGT211 Production and Operations 3 0 0 3 MGT200, BUS212
Management

MGT212 Management of Small Business 3 0 0 3  MGT200

MGT 320 Organizational Theory and Design 3 0 0 3  MGT300

A compulsory course which is partof thél dzZRSy 4 Q& YIF 22 NJ Ydzad 6S NBLI I OSR 0¢
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Minor in Human Resource Management for Management studerit8:Credit Hours
Compulsory Courses* (12 Credit Hours)

Course . Cr. ..

Code Course Title Th. Lab Tut. Hrs. Prerequisite
HRM211 Recruitment and Selection 3 0 0 3 MGT202
HRM212  Compensation Benefits and MGT202

3 0 0 3
Performance Management
HRM322  HR Analytics 3 0 0 3 MGT200 and BUS21.:
HRM420  Talent Managemeng MGT202

Development
I O02YLJzZ a2NE O2dzNBS 6KAOK Aa LINI 2F GKS addzRSyidQa

Minor in Business Analytics for CBA student& Credit Hours
Compulsory Courses* (6 Credit Hours)

Course . Cr. -
Code CourseTitle Th. Lab Tut. Hrs. Prerequisite
INS402 Business Intelligence & Data 3 5 5 3 INT300

Warehousing

DAT206 Data Visualization 3 2 2 3 BUS212

Optional Courses(9 Credit Hours)
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Course Course Title Th. Lab Tut.
Code
Complete one course: (3 Credit Hours)
HRM322 Human Resource Analytics 3 0 0
FIN426 Flnanglal Technology & Data 3 0 0
Analytics
Complete one course: (3 Credit Hours)
MGT314 Managing Organizational Transitior 3 0 0
DAT304 Data Analytics Ethics 3 0 0
Complete one course: (3 Credit Hours)
MGT414 Al in Business Management 3 0 0

INT323 Big Data Analytics & Technology 3 0 0

Cr.
Hrs

3

3

Prerequisite

MGT200 and BUS212

FIN210

MGT200

DAT206

MGT200

INT300

I 02YLJzZ a2NB O2dz2NAS 6 KA OK Ardplatet byJanothef optioKaScoudisd. daRoptibniaiQ &
O2dNBS 6KAOK A& LINI 2F GKS ad0dRSyi Q& YIa22N) OFyy2i

Marketing for nonMarketing students:15 Credit Hours
The Study Plans of Minor Programs

Compulsory Course€9 Credit Hours)

SEES Course Title Th. Lab Tut.
Code

MKT 300 Consumer behavior 3 0 0

MKT 329 Marketing Research 3 0 0

MKT 340 Personal Selling 3 0 0

Optional Courses(6 Credit Hours)

Course CourseTitle Th. Lab Tut.
Code
MKT 327 @ Retail Marketing 3 0 0
MKT 325 = Marketing Channel 3 0 0
MKT 426 @ Digital Marketing 3 0 0
MKT 326 Product and Brand 3 0 0
Management
MKT 423 | Social Media Marketing 3 0 0

MKT 312 Business to Business Marketir 3 0 0

Cr.
Hrs.

3

Cr.
Hrs.

Prerequisite

MKT 200

MKT 200

MKT 200, BUS
311

Prerequisite

MKT 200
MKT 200
MKT 423 or
MKT 311
MKT 200

MKT 200
MKT 200
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I O02YLJzZ 82NB O2dzZNAS S6KAOK A& LI NI 2F GKS aiddzRSyidQa
O2dzNES 6 KAOK A& LlchidotieTaked KS aiddzRSydQa YI 22N

Minor offered for other colleges
Minor in Managementfor College of Engineering & IT5 CreditHours

Compulsorwourseé (9 CreditHours)

Course : Cr. -
Code Course Title Th. Lab Tut. Hrs. Prerequisite
BUS200 Fundamentals of Business 3 0 0 3
MGT200 Introductionto Management 3 0 0 3 BUS200

MGT202 Human Resource Management 3 0 0 3 MGT200

OptionalCourse§ (6 CreditHours)

Course CourseTitle Th. Lab Tut. Cl Prerequisie

Code Hrs.

Management of Small

MGT212 . 3 0 0 3 MGT200
Business

MGT300 @ OrganizatioiBehavior 3 0 0 3 MGT200

MGT422 Project Management 3 0 0 3 MGT200

Minor in Business Analytickor College of Engineering & IT5 CreditHours
Compulsory Courses* (6 Credit Hours)

Course . Cr. .
Code Course Title Th. Lab Tut. Hrs. Prerequisite
INS402  Business Ihtelllgence & Data 3 5 5 3 INT302
Warehousing
DAT206 Data Visualization 3 2 2 3 DAT204
Optional Courses(9 Credit Hours)
Course . Cr. -
Code Course Title Th. Lab Tut. Hrs. Prerequisite
Complete oneourse: (3 Credit Hours)
HRM322 Human Resource Analytics 3 0 0 3  MGT200 and DAT204
FINA26 Financial Technology & Data 3 0 0 3 FIN210

Analytics
Complete one course: (3 Credit Hours)
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MGT314 Managing Organizational Transitior 3 0 0 3 MGT200

DAT304 @ DataAnalytics Ethics 3 0 0 3  DAT206

Complete one course: (3 Credit Hours)

MGT414 Al in Business Management 3 0 0 3 MGT200

INT323  Big Data Analytics & Technology 5 0 0 3 INT302

I 02YLJzZ 82NB O2dzZNAS 6KAOK A& LI Ndnotherbption& SourseliAdrBpfiohal Q &
O2dzNBS 6KAOK Aa LINIG 2F (GKS addzRRSyidQa YIre2N OFyyz2i

Minor Program for Pharmacy and Health Sciences College
M Minor in Marketing: 15 credit hours.

Compulsory Courses* (9 Credit Hours)

Course Code CourseTitle Th. Lab  Tut. Cr.Hrs. Prerequisite
MGT 200 Introduction to Management 3 0 0 3
MKT 200  Principles of Marketing 3 0 0 3 ECO 200
MKT 310  Service Marketing 3 0 0 3 MKT 200

Optional Courses(6 Credit Hours)

Course Code Course Title Th. Lab  Tut. Cr. Hrs. Prerequisite
MKT 327 Retail Marketing 3 0 0 3 MKT 200
MKT 426 Digital Marketing 3 0 0 3 M,\';;T“gi 1°r
MKT 300 Consumer Behavior 3 0 0 3 MKT 200
MKT 423 Social Media Marketing 3 0 0 3 MKT 200
MKT 325 Marketing Channels 3 0 0 3 MKT200

I 02YLJzZ a2NE O2dzZNAS 6KAOK A& LI NI 2F GKS aiddzRSyidQa
O2dzNBS 6KAOK Aa LINLG 2F (KS &adGdzRRSyidQa YIFr22N OFyyz2i

*Students within the college of business administration (CBA) cannotttekeame courses as students from other
colleges since these courses are in their study plans for their major. For exdntpduction to Management (MGT
200), Principles of Accounting | (ACC 200), Organizational Behaviour (MGT 300), Principles iafMislik&t 200),
and Principles of Accounting Il (ACC 28@& mandatory courses for all students pursuing different majors in CBA.
Overall, CBA students are required to take 54 credit hours as part of their major study plans.

**On the other hand, studentfrom other colleges do not take the same courses for their major programs. The courses
offered to students from other colleges are thus not part of their major program study plans. This explains the
apparent differences in the course offerings for CBA estiisl and those for noif€BA students.
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College oDentistry

The College of Dentistry (COD) was established in academic yeat 99®3as the first oral and dental health teaching
AYaaAlGdzinzy Ay GKS | yAUGSR ! NI oed® waeNthelbdlzae dental ealhhéedsS 3
of the UAE community, focusing on the prevention of oral and dental disease.

Mission

The College of Dentistry reflects the mission of Ajman University to provide dental educational programs in the UA
to initiate and develop basic and clinical research and to offer high quality oral healthcare to meet the needs of thi
region. The College of Dentistry aims to prepare graduates who are highly qualified in dental sciences to deliv
compassionate and ethical oaxfial healthcare services.

Objectives

The College of Dentistry aims to:

1 educate and train a new generation of oral health professionals to wadsls standards
1 implement a comprehensive oral healthcare program with emphasis on prevention
1 provide comnunity dentistry services that meet worclass standards
1

initiate scientific research in oral health in collaboration with prestigious international dental and medical
institutions, and companies related to dentistry

Degree Programs

The College of Dentistry currently offdaige followingundergraduate dental prograswhich are accredited by the
UAE Ministry oHigher Educatioand Scientific Research

1. Bachelor of Dental Surge(@D$- 5 year program

2. Bachelor of Scienaaf Allied Dental Sciences4 year program

Facilities

The College of Dentistry is equipped to deliver world class dental education. Spacious lecture halls watisaabio
and video conferencing facilities provide students with an exciting learning erperi&tateof-the-art laboratories
GAOUK GKS f1F0SaGd YSRAOFIET FyR RSyidGlf SRdzOFGA2Yy Sl dz LY
clinics have a contemporary design with modern dental units aray xooms, and are provided with thetést dental
materials, instruments and equipment. Freécharge comprehensive dental treatment for all patients ensures a
regular flow of dental cases for clinical training, skills development and research requirements during the clinical pha:
of dentaleducation programs.

Bachelor of Dental Surge@8D3 Degree Program

This is a fiveyear undergraduate program leading to the degre@&athelor of Dental SurgefBD$S. The study program
and curriculum is at par with that of renowned international unsiges and dental institutes.

Program Objectives

TheBDSprogram aims to:
1. educate and train a new generation of competent dental surgeons, who will be able to provide high quality
comprehensive oral healthcare with emphasis on prevention
2. emphasize orthe prevention and early detection of oral and dental diseases as an integral part of the
curriculum
3. provide educational experiences for students using a comprehensive patient care model
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4.
5.

provide community dentistry services that meet wodkhss standals
establish national recognition in term of academia by the concerned authorities and the public

Program Outcomes

TheBDSprogram at AUCollege of Dentistry is only delivered as a full time program. The College of dentistry offers
access to dearning (MOODLE) as a supplementary tool to its traditionattiadace pedagogy. The effectiveness of
the program is evaluated agwt the program learning outcomes which have been aligned with the UAE Qualifications
Framework (UAEQF) and are consistent with the defined level of the degree.

BDSPROGRAM LEARNING OUTCOMES

KNOWLEDGE
On successful completion of tlgachelor of Dentaburgeryprogram, graduates will be able to:

1. Express coherent knowledge, capabilities and limitations of specialization areas in dentistry.

2. Describe the importance of prevention, treatment and management of oral and dental diseases.

3. Use the factual and theetical knowledge in basic medical and dental sciences and allied sciences to gathel
information from patient as part of history taking and patient examination in order to decide appropriate
investigation and decide a suitable course of treatment withia sbope of a general dental practice.

4. ldentify the integration and importance of the basic medical and allied sciences such as psychology ar
behavioral sciences to dentistry.

5. Demonstrate a broad knowledge of the fundamental concepts, theories and pegadiplresearch projects
and protocols complying with ethical principles.

SKILL

1. Demonstrate effective technical and analytical skills using evidentiary and procedural based processes f
perform appropriate dental procedures independently and safely in & gémental practice setting.

2. Practice promotion of oral health and prevention of related disorders.

3. Demonstrate highly developed communication skills to explain or critique complex and unpredictable matters
related to oral health and disease.

4. Demonstrateaccurate record keeping and how to source and analyze information relevant to effective clinical
practice.

5. Practice ethical, professional and legal responsibilities and display appropriate attitudes and behavior.

6. Evaluate, select and apply appropriaiethods of clinical research in relation to oral health and disease.

COMPETENCE
Autonomy and Responsibility

1. Show responsibility and independent technical and clinical decisiaking to evaluate and manage complex
and unpredictable clinical work appropréto a primary care practice.

2. lllustrate adherence to current best practice methods in a mature manner.

Role in Context

3. Recognize the importance of appropriate leadership roles, manage and take accountability of the tean
involved in patient care.

4. Demonstate responsibility and supervise the professional activity and mentoring of allied dental health
personnel.

Seltdevelopment

5. Engage in sekvaluation and professional development apt for general dental practice or towards specific
specialization.

6. Value pofessional ethics, positive criticism and feedback, and engage inlarigdearning.



UNDERGRADUATE STUDENT CATAISZBZ202

OUTCOMES MAPPING MATRIX

National Standards of Learning Outcomes for Bachelor Prograrnr
(UAENQF LEVEL 7)

KNOWLEDGE

. Specialized factual and theoretical knowledge and an understan:

of the boundaries in a field of work or discipline, encompassing &
broad and coherent body of knowledge and concepts, with
substantive depth in the underlying principles and theoretical
concepts

. An understanding of allied knowledge and theories in related fiel

of work or disciplines and in the case of professional disciplines
including related regulations, standards, codes, conventions

. Understanding of critical approach to the creation and compilatio

of a systematic and coherent body of knowledge and concepts
gained from a range of sources

. A comprehensive understanding of critical analysis, research

systems and methods and evaluative problealving techniques

. Familiarity with sources of current and new research and knowle

with integration of concepts from outside fields
SKILL

. Technical, creative and analytical skills appropriate to solving

specialized problems using evidentiary and procedural based
processes in predictable and new contexts that include devising
sustaining arguments associated with a field of work or dig&pl

. Evaluating, selecting and applying appropriate methods, procedt

or techniques in processes of investigation towards identified
solutions

. Evaluating and implementing appropriate research tools and

strategies associated with theefd of work or discipline

. Highly developed advanced communication and information

technology skills to present, explain and/or critique complex and
unpredictable matters

COMPETENCE

Autonomy and responsibility

1.

Can take responsibility for developing innovative and advanced
approaches to evaluating and managing complex and unpredicte
work procedures and processes, resources or learning

. Can manage technical, supervisory or design processes in

unpredictable, unfamiliar and varying contexts

Program Learning Outcomes of
Bachelor of Dental Surgery

PLO PLO PLO PLO

1 5 3 4 PLO 5
P
P
P P
P
=

PLO PLO PLO PLO PLO PLO
1 2 3 4 5 6

P P
P P
P
P
PLO 1 PLO 2
P
P
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3. Can work creatively and/or effectively as an individual, in team
leadership, managing contexts, across technical or professional P
activities

4. Can express an internalized, personal view, and accept responsil
to society at large and to socmultural norms and relationships

COMPETENCE
Role in context PLO 3 PLO 4

1. Can function with full autonomy in technical and supervisory
contexts and adopt pararofessional roles with little guidance

2. Can take responsibility for the setting and achievement of group
individual outcomes and for the management and supemmisif the
work of others or self in the case of a specialization in field of wo
or discipline

3. Can participate in peer relationships with qualified practitioners a
lead multiple, complex groups

4. Can take responsibility for managing the professional developme
and direct mentoring of individuals and groups

COMPETENCE
Selfdevelopment PLO 5 PLO 6

1. Can seklevaluate and take responsibility for contributing to
professional practice, and undertake regular professional P P
development and/ or further learning can manage learning

2. Can manage learning tasks independently and professionally, in
complex anl sometimes unfamiliar learning contexts

3. Can contribute to and observe ethical standard P

Admission Requirements
Admission is based on the following requirements:

1. A minimum High School Average of 85% for Advanced Track or 80% for Elite Bigakalent in
Standardized International Systems is required with no admission of General Track applicants.

2. Emirates Standardized Test (EmSAT) score of 1100 for English Language or an equivalent English Proficier
Test approved by the CAA.

3. EmSAT score 800 for Arabic Language. Alternatively, the international students can register for-a non
credited Basic Arabic Language course at the institution.

4. EmSAT score 800 in Mathematics or equivalent, plus scores of 900 in two of the three science subjects
(Chemistry, Biology or Physics). In the case that EMSAT scores in Mathematics and two science subjects al
not available, a candidate shall sit an equivalent Admission Exam designed by the College of Dentistry whicl
includes Chemistry, Biology, Physics Mathematics.

5. Passing a personal interview set by the College of Dentistry.

6. Conditional admission will be allowed for not achieving the Arabic Language EmSAT score but not for Englis
Language, Mathematics and science subjects (or equivalent admission tesse subjects) or overall High
School Certificate, as above.

7. Health Fitness Certificate

Career Opportunities
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Graduates of the College will have a wide range of career opportunities to choose from, in addition to continuing highe
education (Masters and PhD degrees) in one of the following specialties:

=4 =4 =8 -8 -8 -8 8 -4 -8 -8 -9 A

Endodontics

Periodontics

Prosthodontics

Operative Dentisty

Pediatric Dentistry
Orthodontics

Oral and Maxillofacial Surgery
Oral Radiology and Oral Medicine
Dental Public Health
Implantology

Aesthetic Dentistry

Oral Pathology

Graduates may wish to take advanced courses in Oral Surgery, Implantology andiatberspecialties, or they may
choose to work in research facilities.

Those who prefer to practice in UAE will be able to do so provided that they pass the UAE Licensing Exams. Gradu
are subject to the regulations of the UAE licensing authonitiéis regard to the type of examination and certification

criteria.

Graduation Requirements

Students will be awarded thBachelor of Dental Surge(@D$ degree upon fulfillment of the following requirements:

1.

3.

Completing successfully the required credituns @01 Credit Hours), including the University requirement
courses, with an accumulative grade point average (AGPA) not less than C, otherwise students should tal
during the following semester(s), clinical subjects as suggested by the academic duilitirthis graduation
requirement.

Completing successfully the required clinical cases during the clinical phase in addition to the mandatory tw
months internal clinical training during summer.

Submitting & defending a research project beforeamademic committee of the College.

Degree requirements

TheBachelor of Dental SurgefD$ degree requires the completion 801 Credit Hours, distributed according to the
following plan:

Type of Courses Credit hours

1. University General Educati®equirements

(a) University Required Courses 15
(b) University Elective Courses 9
2. College Requirements 177

TOTAL 201
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UNIVERSITY REQUIREMENTS COURSES

(a) University required Courses (15 cr. Hrs)

Credit Hours
Course Code  Course Title Prerequisite(s)
L/C Lb/T Cr/H

ISL13/ISL112  Islamic CulturAslamic Culture in English 3 C 3 XXX XXX
ARB13/ Arabic = Arabcc Written Expression/Arabic as

116 foreign Languae 3 G 3 XXX
ENG113/ Academic Writing/ XXX XXX
ENG104/ AdvancedEnglish Writing/ 3 q 3 XXX XXX
ENG103 English Writing XXX XXX
EMS112 Emirates Studies 3 C 3 XXX XXX
INN311 Innovation and Entrepreneurship 3 q 3 XXX XXX

(b) University elective Courses (9 cr. Hrs)

Although elective, the student has to register fihmree (03) coursespne each from the three fieldsfter
consulting his/her academic advisor

Study Plan
First Year

First Semester

Course Code Course Title Contact Hour(s) _ Pre-Requisite(s)
Credit Hour(s)
Theory Lab**

BDS101  English for Dentistry 3 0 3 XXX XXX

PHY111 General Physics 3 0 3 XXX XXX

CHM111 @ General Chemistry 2 2 3 XXX XXX

BDS104  Integrated Biological Sciences | 2 2 3 XXX XXX

BDS105  Histology & Cell Biology * 2 2 3 XXX XXX

BDS106 Dental Materials * 2 1 2.5 XXX XXX
Total 14 7 17.5
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SecondSemester
Course Code Course Title Contact Hour(s) Credit Pre-Requisite(s)
Theory Lab** Hour(s)
BDS107  Biochemistry for Dentistry* 2 2 3 BDS103
BDS108 integrated Biological Sciences | 3 5 4 BDS104
BDS109  Oral Histology * 3 2 4 BDS105
BDS110 Head & Neck Anatomy | * 2 2 3 BDS104
BDS111  Microbiology & Immunology * 3 2 4 XXX XXX
Total 13 10 18

* THISS A FOUNDATIONAL COURSE FBDBAEOGRAM. EVERY DENTAL STURENTPASBHIS COURSE
BEFORE PROCEEDING TO THE CLINICAL COMPONENT OF THE DEGREE PROGRAM.

** Two (02) Practical Hours = 1 Credit Hour

Summer Term 1

. Contact Pre-
Course Code Course Title Hour(s) Credit Requisite(s)
Hour(s)
Theory Lab**
ENG113  Academic Writing 3 0 3 XXX XXX
ARB13B or  Arab Written Expression or Arabic 3 0 3 X XXX
ARB116 as a Foreign Language
Total 5 2 6
Second Year
Third Semester
Course Course Title Contact _ Pre-
Code Hour(s) Credit Requisite(s)
Hour(s)
Theory Lab**
BDS201 Psychology &ehavioral Sciences 2 0 2 XXX XXX
BDS202 Head & Neck Anatomy Il * 2 2 3 BDS110
BDS203 Dental Anatomy & Occlusion * 3 2 4 BDS110
BDS204 Pathology * 3 1 3.5 BDS105
Introduction to Oral & Dental BDS109,
BDS205 Diseases 1 1 1.5 BDS111
BDS206 Four Handed Dentistry & Infection 1 0 1 BDS111
Control *
BDS207 Pharmacology | for Dentistry * 2 0 2 BDS108

Total 14 6 17
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Fourth Semester

c Contact —_ 5
ourse : redit re
Hour(s)
Code Sl ills Hour(s) Requisite(s)
Theory Lab**
- . BDS108,
BDS208 S;r;zrszﬂl\sllidlcme & Infectious 4 1 45 BDS111
BDS204
BDS110
* 1
BDS209 General Surgery & ENT 2 1 2.5 BDS204
. BDS110
* 1
BDS210 Oral Radiology | 2 2 3 BDS203
BDS211 Preventive Dentistry & Nutrition 2 2 3 BDS205
. BDS109,
BDS212 Oral Pathology | 2 2 3 BDS204
BDS213 Pharmacology Il for Dentistry * 2 0 2 BDS207
Total 14 8 18

* THIS IS A FOUNDATIONAL COURSE FBBRSPRDGRAM. EVERY DENTAL STURENTPASBHIS COURSE
BEFORE PROCEEDING TO THE CLINICAL COMPONENT OF THE DEGREE PROGRAM
** Two (02) Practical Hours = 1 Credit Hour

Summer Term 2

_ Contact Hour(s) _ -
Course Code Course Title Credit Hour(s) Pre-Requisite(s)
Theory Lab**

ISL12 or ISL112 'Slamic Culturer . 3 0 3 XXX XXX
Islamic Culture in English

XXX XXX Elective Course 1 3 0 3 XXXXXX
Total 6 0 6
Third Year

Fifth Semester

Contact _ Pre-
Course Course Title Hour(s) Credit Requisite(s)
Code Hour(s)
Theory Lab**
BDS301 @ PrecClinical Operative Dentistry | * 2 3 3 8832;%2
. : BDS106
* )
BDS302 PreClinical Prosthodontics | 2 6 4 BDS203
. . BDS106
* i)
BDS303 @ PreClinical Endodontics | 1 3 2 BDS203

BDS304 @ PrecClinical Pediatric Dentistry | * 2 - 2 BDS211
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. . . BDS109

* b

BDS305 PreClinical Periodontics | 1 1.5 1.5 BDS111

. . BDS202,

BDS306 Eroe:frlcl)rlufal Oral Surgery | & Pain 5 15 55 BDS209

BDS213

BDS307 @ Oral Pathology Il * 2 2%%* 3 BDS212
Total 12 17 18

*** Two (02) Practical Hours = 1 Credit Hour

Sixth Semester

Contact

Course . Hour(s) Credit
Code Course Title Hour(s)

Theory Lab**

Pre-Requisite(s)

Pre-Clinical Operative Dentistry

BDS308 | 2 6 4 BDS301

. ) BDS301

* 1

BDS309 @ PreClinical Prosthodontics Il 2 3 3 BDS302

BDS310 @ PreClinical Endodontics Il * 1 3 2 BDS303

Pre-Clinical Pediatric Dentistry Il BDS301,

BDS311 1 3 2 BDS304

. . BDS109

* 1

BDS312 @ PrecClinicalOrthodontics 1 3 2 BDS203

BDS313 @ 